Safeguarding

for everyone working with
children and youth

You must:

» be safely recruited

» complete the correct level of training

» read the safeguarding policies in the church and
know who the church Safeguarding Coordinator is

* be supervised by someone.

Useful documentation

All relevant safeguarding documents can be found here:
bit.ly/urcsafeguarding. This is the best place to look for
updated guidance.

e Volunteer application form SR1: bit.ly/4cgJeCu

e Volunteer reference request form SR2: bit.ly/4cgJeCu
e Paid worker application form: bit.ly/3SM8Y50

o Sample Interview Questions SR3: bit.ly/4cqJeCu

* Code of Conduct for those working with Under 18s C1.:
bit.ly/4cqJeCu

e They've asked me to be a children’s work volunteer:
bit.ly/3yNV1Nc

e They've asked me to be a youth work volunteer:
bit.ly/4dCzKQI

Useful resources for children and young people
* Raise your Roar with Roarry: thirtyoneeight.org. A range of
resources to help you talk to children about safeguarding.

e Your Faith, Your Online World: A multi-denominational project,



Safer recruitment
Churches need to use their own judgement in applying these procedures,
and it may vary for diferent roles, but key steps typically include:

Stage For volunteers For paid workers
Preparation | Provide a role e Provide a written job
description description and person
e Specify what level specifcation
of disclosure and e Specify what level of
barring check will be disclosure and barring
required check will be required
» Decide where and * Make clear the expectations
how to advertise regarding contact with, and
the role. responsibility for, children or
adults at risk, and what level
of supervision will be
provided for these duties
* The position is advertised.
Application [¢ Application form * Application form
process  Forcertainroles,a |¢ Self-declaration form
self-declaration form |+ Interviewed by a panel
will be needed. (not just one person)
e Safeguarding has been
discussed at interview.
Interview or |+ Safeguarding issues |¢ Safeguarding issues taken
discussion taken into into consideration eg reasons
consideration eg for taking on role, relevant
reasons for taking experience, any problems in
on role, relevant previous roles.
experience, any
problems in
previous roles.
References | Appropriate level of [+  Written references have been
and checks DBS / Disclosure obtained and followed up

Scotland check

* Written references
have been obtained
and followed up,
ideally at least one

e Qualifcations have been
verifed

e Appropriate level of DBS/
Disclosure Scotland check
completed




References
and checks

from someone who
knows of their work with
children, young people
or adults at risk.

An applicant’s UK
residency status and / or
right to work in the UK will
be checked when recruiting
for a paid role.

Induction,
training
and




Safeguarding Training (England only) —

which level is needed for each role

If you are in Scotland, please visit

bit.ly/4dDLbMO. If you are in Wales, please speak to your SSO.
All staf in Wales must undertake Welsh training, found here:
bit.ly/3M3IDvz. Please discuss with your SSO whether you need
Group B training.

Are you paid for the children’s
and / or youth work you —>

undertake in the church?

Do you lead children’s and / or You must complete
youth work as a volunteer? Advanced Level
Training
Do you volunteer as a helper You must complete
without leadership responsibility Intermediate Level
on a regular basis? Training

Do you volunteer as a helper You must complete

without leadership responsibility Yes Foundation Level
Training

at one of events?




