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ÎÜÙ�ØÝĬÙæÙâè�½ãéâ×Ýàç�ãÚ�èÜÙ�½Üéæ×Ü�ÕæÙ�Õàà�æÙäæÙçÙâèÙØ�Ýâ�èÜÙ�
process. The whole Church is involved for, as a Minister, you will 
not exist in isolation from other Church members. This is a testing 
time, in more ways than one. The purpose of the conversations and 
interviews is to seek God’s will and calling in your life, not merely to 
interview you for a job.

The objects of the assessment of candidates are:

•	 To explore the sense of call 
•	 To recognise individual qualities
•	 To identify the potential to acquire further skills and knowledge 

through training.
[General Assembly 1996]

Calling
The journey from the exploration of a call to ministry, through 
selection, training and introduction, and then to ordination or 
×ãááÝççÝãâÝâÛ�Ýç�ãâÙ�ãÚ�èÜÙ�áãçè�çÝÛâÝĮ×Õâè�ÞãéæâÙíç�èÜÕè�Õâí�
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Christian can make. It involves a willingness to open your life and 



	 5The United Reformed Church | Candidating for NSM Model 4 ministry	 5

Íã��ëÜÕè�Ýç�èÜÙ�ØÝĬÙæÙâ×Ù�ÖÙèëÙÙâ�Èãâ�ÍèÝäÙâØÝÕæí�ÇãØÙàç�!�#�
ÕâØ�Èãâ�ÍèÝäÙâØÝÕæí�ÇãØÙà�$��ÆÝßÙ�Õàà�áÝâÝçèæÝÙç��Èãâ�ÍèÝäÙâØÝÕæí�
ÇÝâÝçèæí�ãÚ�ÑãæØ�ÕâØ�ÍÕ×æÕáÙâèç��ÈÍÇ��Ýç�ÖãèÜ�Õ�ÛÝĲ�ÕâØ�Õ�×ÕààÝâÛ��
Much valuable ministry has been undertaken within the United 
ÌÙÚãæáÙØ�½Üéæ×Ü�Öí�âãâ�çèÝäÙâØÝÕæí�ÇÝâÝçèÙæç��ÈÍÇç���Ãâ�áÕâí�
cases this could equally have been undertaken by stipendiary 
ministers. It is an important principle that there is parity within 
the ordained Ministry of the Word and Sacraments. It is also an 
important principle that we sometimes respond to God’s call to new, 
emerging and pioneering ministries, as well as ministry in particular 
çÙ×èãæç��ãĲÙâ�æÙÚÙææÙØ�èã�Õç�×ÜÕäàÕÝâ×í��ÈÍÇ�ÜÕç�ãĲÙâ�ÖÙÙâ�Õâ�
important component of such initiatives. 

ÎÜÙ�ãæÝÛÝâÕà�êÝçÝãâ�Úãæ�ÈÍÇ�ëÝèÜÝâ�èÜÙ�ÏÌ½�ëÕç�ÙçèÕÖàÝçÜÙØ�Öí�
resolutions passed in 1979 and 1980 and was incorporated into 
Section M of the Manual as follows: 

ÎÜÙæÙ�ÕæÙ�èÜæÙÙ�áãØÙàç�ãÚ�âãâ�çèÝäÙâØÝÕæí�áÝâÝçèæí� 

•	 Model 1 – service in a congregation as part of a team. The 
pattern is taken from the former Eldership of the Churches of 
Christ and is limited in scope and local in nature

•	 Model 2 – pastoral charge of a small congregation, or service  
as part of a team of ministers caring for a group of churches

•	 Model 3 – ministers in secular employment. Service set apart 
to be a focus for mission in the place of work or leisure. It is 
related to a local church or synod. 

Ãâ�" !(�ÁÙâÙæÕà�»ççÙáÖàí�ÕéèÜãæÝçÙØ�Õ�âÙë�áãØÙà�ÈÍÇ��ÇãØÙà�$�� 
Õ�âãâ�çèÝäÙâØÝÕæí�Úãæá�ãÚ�èÜÙ�áÝâÝçèæí�ãÚ�ÑãæØ�ÕâØ�ÍÕ×æÕáÙâèç�� 
This is aimed at engaging those with an appropriately tested 
sense of call to ministry, but who wish to train locally and to serve 
primarily in a localised ministry.

ÎÜÙ�×Õàà�èã�áÝâÝçèæí�Úãæ�ÈÍÇ�ÇãØÙà�$�çÜãéàØ�ÖÙ�ØÙèÙæáÝâÙØ�Ýâ�
the same way as other calls to Ministry of Word and Sacraments, 



6	

through both the synod candidating process and the Assembly 
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•	 A worship leader and preacher
•	 A pastor
•	 A missionary and evangelist
•	 »�äéÖàÝ×�ĮÛéæÙ
•	 A communicator
•	 A committed participant in the councils of the Church
•	 »�æÙÚãæáÙæ�

You may not understand all 
these terms at this stage, but 
you will be given a copy of 
the Marks of Ministry as you 
candidate. This document 
gives more detail about each 
of the Marks of Ministry. The ministry vision for your candidacy, 
which needs to be formulated at an early stage in the assessment 
process, and your response to it, becomes a formal document, to be 
used and developed as a key tool in the discernment process at the 
Assessment Conference stage, and during your training. 
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èÜÙ�ÙâØ�Úãæ�èÜÙ�ĮâÕà�áÕæßÝâÛ�äæã×Ùçç��ÎÜÝç�ØÙêÙàãäáÙâè�ãÚ�íãéæ�
portfolio of evidence is a learning tool in itself, so that both you and 
the Resource Centre for Learning, can see the journey your training 
has supported.

c)	 Length of training
The pattern for training will have been determined by the Education 
and Learning panel at the Assessment Conference. Training will be 
a minimum of two years. It is noted that not all students have the 
aptitude to learn in the same way and to the same level. Should you 
ÙâèÙæ�èæÕÝâÝâÛ��ÈÍÇ�$�ëÝàà�ÜÕêÙ�ÖÙÙâ�ØÝç×ÙæâÙØ��Öí�èÜÙ�½Üéæ×Ü��èã�ÖÙ�
the call of God upon your life and at the same time a discernment 
process will consider how best your training will support the 
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minimum and you will be training for a particular ministry that is set 
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What do I do next?
The process for candidating falls broadly into two stages: the 
informal enquiry stage and the formal assessment stage.

Stage 1		  The enquiry stage
The enquiry stage is informal and has two parts:

•	 Meeting with your Minister or the Interim Moderator (where 
there is no minister) to explore your call

•	 Meeting with the Synod Moderator or Moderator’s deputy to 
give you further information about the process and to check your 
eligibility for candidating. The Moderator has a responsibility to 
×ÜÙ×ß�èÜÕè�íãé�ÚéàĮà�èÜÙ�ÖÕçÝ×�ÕÛÙ��áÙáÖÙæçÜÝä�ÕâØ�ÙØé×ÕèÝãâÕà�
criteria agreed by General Assembly as well as to hear about, 
and support you in discerning, your sense of vocation. If you do 
not meet any or all of the criteria, the Moderator should discuss 
what steps could be taken in order for you to satisfy the criteria 
or to help you discern what other forms of service you might be 
Ùâ×ãéæÕÛÙØ�èã�ãĬÙæ�èã�èÜÙ�½Üéæ×Ü��Óãé�×Õâ�×ãâèÕ×è�èÜÙ�ÍíâãØ�
ÇãØÙæÕèãæ�êÝÕ�íãéæ�ÍíâãØ�Éĵ×Ù�

At any point during this stage of the process, you are encouraged  
to attend an Enquirers Event. These are held twice a year and  
will give you, the enquirer, the opportunity to meet with those 
exercising ministry as well as to ask questions of the Secretary for 
Ministries and also Education and Learning (ministries@urc.org.uk).

The prospective enquirer needs to:
•	 have been in membership of the United Reformed Church for at 

least two years prior to candidating;
•	 conform to the age criteria applied in 2006 following the 

General Assembly resolution 1997 (the lower age criteria 
relate to training – 18 for Ministry of Word and Sacraments. 
Candidates may begin the process before this lower age and 
young candidates should not be discouraged. There is no upper 
ÕÛÙ�×æÝèÙæÝÕ�Úãæ�âãâ�çèÝäÙâØÝÕæí�çÙæêÝ×Ù��

mailto:ministries%40urc.org.uk?subject=
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•	 provide evidence of having conducted at least one service and 
preached one sermon, to submit with your application. At the 
Assessment Conference the candidate will be asked to make 
Õ�! �áÝâéèÙ�äæÙçÙâèÕèÝãâ�ãâ�èÜÙÝæ�éâØÙæçèÕâØÝâÛ�ãÚ�ÇÝâÝçèæí�
of the Word and Sacraments, answering the question ‘In what 
ways can our faith produce the actions that make a positive 
ØÝĬÙæÙâ×Ù�èã�äÙãäàÙ�ÕâØ�èÜÙÝæ�×ãááéâÝèÝÙç�Ē�

•	 understand, accept 
and be committed to 
the Basis of Union of 
the United Reformed 
Church, in particular the 
ordination promises and 
the statement of the 
ÈÕèéæÙ��ÀÕÝèÜ�ÕâØ�ÉæØÙæ�
of the United Reformed 
Church;

•	 have attended Church Meeting and Synod;
•	 çéääàí�Õ�æÙıÙ×èÝêÙ�Õ××ãéâè�ãÚ�½Üéæ×Ü�ÇÙÙèÝâÛ�ÕâØ�ÍíâãØ�

attended;
•	 çÕèÝçÚí�èÜÙ�æÙåéÝæÙØ�áÙØÝ×Õà�ÙìÕáÝâÕèÝãâ�ÝâØÝ×ÕèÝâÛ�ĮèâÙçç�Úãæ�

training and ordained ministry;
•	 complete the form relating to disclosure of criminal convictions 

and court orders.

In addition, you must show you are able to undertake the academic 
aspects of ministerial training. The minimum requirements will be 
those agreed from time to time by General Assembly on the advice 
of the Education for Learning Committee. In order to be accepted as 
Õ�×ÕâØÝØÕèÙ�Úãæ�èæÕÝâÝâÛ�Úãæ�Èãâ�ÍèÝäÙâØÝÕæí�áÝâÝçèæí��íãé�ëÝàà�âÙÙØ�
to have reached the following educational standard:

•	 Á½Í¿��ÁæÕØÙ�)�$��ãæ�Í×ãèèÝçÜ�ÈÕèÝãâÕà�%�×ÙæèÝĮ×ÕèÙ��ÁæÕØÙç�
»�½��Ýâ�¿âÛàÝçÜ�ÆÕâÛéÕÛÙ�ãæ�èÜÙ�ÙåéÝêÕàÙâè��Ã¿ÆÎÍ�&�%��Õç�Õâ�
essential prerequisite;

plus one of the following:

‘Enquirers Event ... the 
opportunity to meet with 
those exercising ministry  
as well as to ask questions’ 
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mailto:ministries%40urc.org.uk?subject=
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Secretary. The Candidating Secretary will then send you the 
application form and other paperwork. It is at this point that the 
formal candidating process begins.

Stage 2 		  The formal assessment stage
The formal assessment process is made up of three decisions made 
by the three councils of the Church:

•	 Church Meeting commendation. If the Church Meeting 
recommends you for the next stage of the assessment process, 
it will be asked to write a reference, which is passed to the 
synod. If the decision is not to recommend, then you will not 
proceed to the next stage.

•	 Synod interviews. The structures of each synod will doubtless 
determine how the synod interviews are to be conducted (some 
çíâãØç�ëÝàà�×ãâØé×è�đ¾ÝçèæÝ×èĒ�ÝâèÙæêÝÙëç�Õç�ëÙàà�Õç�Õ�ĮâÕà�çíâãØ�
interview). This means that the synods will need to oversee 
arrangements for an assessed service and any appropriate 
placement work or ‘shadowing’ for you. It will also have begun 
to prepare, in agreement with the Church Meeting, the ministry 
vision statement, on which you will be able to comment. You will 
also be expected to attend both a Church Meeting and a synod 
áÙÙèÝâÛ�ÕâØ�èã�ëæÝèÙ�Õ�æÙıÙ×èÝãâ�ãâ�ÖãèÜ��ÁéÝØÙàÝâÙç�ëÝàà�ÖÙ�
provided for how this should be done.

If the synod recommends, it will pass your application and 
associated papers to the Secretary for Ministries for the next 
available Assessment Conference. If the decision is not to 
recommend, then you will not proceed to the next stage.

Therefore, you go to the Assessment Conference with the 
æÙ×ãááÙâØÕèÝãâ�ãÚ�èÜÙ�çíâãØ�ëÝèÜ�Ýèç�çäÙ×ÝĮ×�áÝâÝçèæí�êÝçÝãâ� 
in mind. 
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Ministry of Word and Sacraments
•	 Óãéæ�Õ××ÙäèÕâ×Ù�ãÚ�èÜÙ�ÝáäãæèÕâ×Ù�ãÚ�ëãæçÜÝä��Ýâ×àéØÝâÛ�Õàà�ÕÛÙ�

worship) preaching and the sacraments
•	


•
 

•

••
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The community of the Church
•	 Óãéæ�æÙıÙ×èÝêÙ�Õ××ãéâè�ãÚ�èÜÙ�×Üéæ×Ü��ÕâØ�çíâãØ�áÙÙèÝâÛç�íãé�

have attended
•	 Your understanding and knowledge of the wider Reformed 

tradition
•	 Your awareness of local ecumenical relationships and regional/

national ecumenical initiatives
•	 Your understanding of the ministry and mission of the whole 

people of God, with particular reference to your present church 
community.

The Church in the world
•	 Your understanding of the mission of the Church and how your 

ministry could contribute to it
•	 Your understanding of issues in society and how the Church 

might respond to them
•	 Your understanding of the relationship between Church, local 

and wider, and society.

All of these aspects of Ministry and suitability will be tested 
alongside the ministry vision statement.



	 17The United Reformed Church | Candidating for NSM Model 4 ministry	 17

ÕççÙççáÙâè�ãæ�äÙæçãâ�×Õââãè�ÖÙ�ÙæÕØÝ×ÕèÙØ�ÕâØ�çÜãéàØ�Ýâ�ÚÕ×è�ĮâØ�
their place. The question ‘Can I see this person as my minister or 
½Ì½Ñ�Ē�Ýç�Õ�êÕàÝØ�ãâÙ��ÂãëÙêÙæ��Ýè�Ýç�ÝáäãæèÕâè�èÜÕè�Õ�ÞéØÛÙáÙâè�ãâ�
a person’s suitability for ministry is more than just intuitive and is 
determined by an appraisal of a candidate’s potential to display and 
develop qualities and skills deemed necessary for ministry.

The criteria for ministry have been a matter for continuing 
debate for the Assessment Board. Assembly 1996 
agreed Criteria for Assessment but the fundamental 
åéÕàÝĮ×ÕèÝãâç�ÝØÙâèÝĮÙØ�Ýâ�Preparing Today for 
Tomorrow’s Ministry 1982 are still valid. Although 
originally w.0000E8>-7.4 (.007 ( A)-8.8 (ss)8.37 -1.273 Td [<00E5>-<00E200E8>(6 )]6)s 
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iii) 	 An informed and passionate involvement in the issues of the 
contemporary world. Clearly this is not to ask for a pretended 
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The Assessment Panel at an Assessment Conference is drawn 
from the Assessment Board appointed by the General Assembly. 
It includes experienced ordained, commissioned and lay members, 
èÜãçÙ�ëÝèÜ�äÕæèÝ×éàÕæ�ÛÝĲç�Ýâ�×ãéâçÙààÝâÛ��äÙæçãââÙà�áÕâÕÛÙáÙâè��
theological perception, those with personal knowledge of various 
styles of ministry, community 
development work and from 
ØÝĬÙæÝâÛ�èÜÙãàãÛÝ×Õà�çèÕâ×Ùç��
A panel will normally consist 
of 4 members, balanced 
as far as possible in the 
various categories.  Each 
×ÕâØÝØÕèÙ�ëÝàà�ÜÕêÙ�"�Ýâ�ØÙäèÜ�
interviews with members of 
the panel working in pairs. The task is demanding, searching and 
at times deeply moving, and assessors are all too well aware of the 
responsibility laid upon them.

The panel receives all the paperwork in the candidate’s application. 
Interviewers read these papers before meeting the candidate so 
that the interview can be conducted in the light of the individual’s 
concerns and personal statement.

Interviews take account of previous experience in the church and 
the community, the circumstances of a call, a candidate’s devotional 
life, expectation of future ministry and views about the training 



20	

All candidates will undergo:

•	 Psychometric testing, which evaluates their Personal 
¾ÙêÙàãäáÙâè��»�äæãÚÙççÝãâÕààí�èæÕÝâÙØ�äÙæçãâ�Ýâ�èÜÙ�ĮÙàØ�ãÚ�
Personal Development assists the Assessment Conference 
through appropriate tests and conversation in order to help 
evaluate potential and identify particular issues.

•	 Participation in Group Exercises. All candidates take part in 
two group exercises which help to demonstrate their awareness 
of current issues, pastoral sensitivity and the ability to work 
collaboratively.

All candidates will also have an educational interview with the 
Education and Learning Board. The Education and Learning Board 
at an Assessment Conferences consists of representatives of the 
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Resource Centres for Learning and the Education and Learning 
Committee, normally the Secretary for Education and Learning.   
Board members meet with each candidate to discuss the training 
programme appropriate for the ministry for which the candidate 
is applying. The following Code of Practice has been agreed by the 
General Assembly:

i) 	 The Assessment Conferences shall take careful account of any 
wishes expressed by a candidate.

ÀÕ×èãæç�èã�ÖÙ�èÕßÙâ�Ýâèã�Õ××ãéâè�ëÝàà�Ýâ×àéØÙ���
a) 	 The Resource Centre for Learning (RCL) milieu which will best 

enable the student to develop personally and spiritually
b) 	 The kind of course most suitable
c) 	 The size and balance of the student body at any particular time
Ø��	 ÎÜÙ�ĮâÕà�×ÜãÝ×Ù�Ýç�ëÝèÜãéè�äæÙÞéØÝ×Ù�èã�èÜÙ�ÕØáÝççÝãâ�

procedures of the college.

A subsequent change of Resource Centre at the request of the 
candidate will only be recommended if good reasons can be clearly 
stated to all concerned.

 ii) 	 In the interest of all concerned, a candidate may contact or 
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What happens after the Assessment Conference? 
When will I hear whether I have been accepted?

At the end of this Conference two decisions will have been made 
on behalf of the United Reformed Church, recognising that the 
Assessment Board has a mandate to do its work from General 
Assembly

1.	 ÎÜÙ�Įæçè�ØÙ×ÝçÝãâ�èÕßÙâ�Öí�èÜÙ�»ççÙççáÙâè�¼ãÕæØ�ëÝàà�ÖÙ�ëÜÙèÜÙæ�
you may or may not go forward for training.

2.	 If there is a positive recommendation, this will be accompanied by 
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A prayer for those exploring God’s call 
 

Loving God
guide me as I seek your way for me;
When I am overwhelmed by the thought of my future
help me to search openly
and listen for your call.
Set before me the example of Jesus Christ;
Fill me with the wisdom of the Holy Spirit
that I may respond generously in loving service
with the special gifts you have given me trusting in 
your grace.
Amen.
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