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process. The whole Church is involved for, as a Minister, you will

not exist in isolation from other Church members. This is a testing
time, in more ways than one. The purpose of the conversations and
interviews is to seek God’s will and calling in your life, not merely to
interview you for a job.

The objects of the assessment of candidates are:

To explore the sense of call
To recognise individual qualities
To identify the potential to acquire further skills and knowledge

through training.
d d [General Assembly 1996]

The journey from the exploration of a call to ministry, through
selection, training and introduction, and then to ordination or
xaaalcciaalal ¢ aaU al eUU aace ¢lUal) x0ae vaérauic eU0e Oar



Christian can make. It involves a willingness to open your life and
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Much valuable ministry has been undertaken within the United
TUlazal@ %UeéexU OT aaa celavagitei ClalceUeg ETCe ia adar
cases this could equally have been undertaken by stipendiary
ministers. It is an important principle that there is parity within

the ordained Ministry of the Word and Sacraments. It is also an
important principle that we sometimes respond to God'’s call to new,
emerging and pioneering ministries, as well as ministry in particular
cUxeaze &1JUA 2UIUzeUQ ¢a O¢ xU0&a0iaxi ETC U0¢ alJua 0UUa 0a
important component of such initiatives.

TUU aziUiata efciaa laz ETC elelia eUU TT% &0¢ Uge00aicUug O
resolutions passed in 1979 and 1980 and was incorporated into
Section M of the Manual as follows:

TUU=U OU eUzUU &a0Uic &l 834 celalagiOzi alalcesi

L Model 1 - service in a congregation as part of a team. The
pattern is taken from the former Eldership of the Churches of
Christ and is limited in scope and local in nature

® Model 2 - pastoral charge of a small congregation, or service
as part of a team of ministers caring for a group of churches

o Model 3 — ministers in secular employment. Service set apart
to be a focus for mission in the place of work or leisure. It is
related to a local church or synod.

a1 Avalz0a »ceUalai 0éelaricUg 0 ale aagua EIC Cagli $
0 aaa celavagiOzi laza al eUU afaiceat al Nazg 0a@ 10xz0aUage
This is aimed at engaging those with an appropriately tested
sense of call to ministry, but who wish to train locally and to serve
primarily in a localised ministry.

TOU x0a ea alalceri laz ETC CagUa $ cUaed OU guelzaiaug ia
the same way as other calls to Ministry of Word and Sacraments,
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through both the synod candidating process and the Assembly




A worship leader and preacher

A pastor

A missionary and evangelist

» &4é0alx JUéaU

A communicator

A committed participant in the councils of the Church
» glldzalz

You may not understand all

these terms at this stage, but

you will be given a copy of

the Marks of Ministry as you

candidate. This document

gives more detail about each

of the Marks of Ministry. The ministry vision for your candidacy,
which needs to be formulated at an early stage in the assessment
process, and your response to it, becomes a formal document, to be
used and developed as a key tool in the discernment process at the
Assessment Conference stage, and during your training.
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portfolio of evidence is a learning tool in itself, so that both you and
the Resource Centre for Learning, can see the journey your training
has supported.

c) Length of training

The pattern for training will have been determined by the Education
and Learning panel at the Assessment Conference. Training will be
a minimum of two years. It is noted that not all students have the
aptitude to learn in the same way and to the same level. Should you
UaeUz ex0ialall ETC $ el U0el 0004 gicxUzaug Of eUU %UéaxU && OU
the call of God upon your life and at the same time a discernment
process will consider how best your training will support the




minimum and you will be training for a particular ministry that is set
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What do | do next?

The process for candidating falls broadly into two stages: the
informal enquiry stage and the formal assessment stage.

The enquiry stage

The enquiry stage is informal and has two parts:

Meeting with your Minister or the Interim Moderator (where
there is no minister) to explore your call

Meeting with the Synod Moderator or Moderator’s deputy to
give you further information about the process and to check your
eligibility for candidating. The Moderator has a responsibility to
xUUxR eU0e Taé Uéa)aelu 00¢ix OUU aualuzcUia 0ad UgéxOeiaata
criteria agreed by General Assembly as well as to hear about,
and support you in discerning, your sense of vocation. If you do
not meet any or all of the criteria, the Moderator should discuss
what steps could be taken in order for you to satisfy the criteria
or to help you discern what other forms of service you might be
Uaxaéx0UU@ ea aTUz ¢4 e0U %UérxU Oaé x0a xaae0xe eUU 11240
CaoUz0ear /0 1aéz 11450 EgxU

At any point during this stage of the process, you are encouraged

to attend an Enquirers Event. These are held twice a year and

will give you, the enquirer, the opportunity to meet with those
exercising ministry as well as to ask questions of the Secretary for
Ministries and also Education and Learning (ministries@urc.org.uk).

The prospective enquirer needs to:

have been in membership of the United Reformed Church for at
least two years prior to candidating;

conform to the age criteria applied in 2006 following the
General Assembly resolution 1997 (the lower age criteria

relate to training — 18 for Ministry of Word and Sacraments.
Candidates may begin the process before this lower age and
young candidates should not be discouraged. There is no upper
00U xafeU#l0 (az a5a celaUagiOzi cUzeixU
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g provide evidence of having conducted at least one service and
preached one sermon, to submit with your application. At the
Assessment Conference the candidate will be asked to make
01 alaeel azUclac0eiaa aa eUUle éaglacedagial al Clalceet
of the Word and Sacraments, answering the question ‘In what
ways can our faith produce the actions that make a positive

~ 2z oz AN

L4 understand, accept
and be committed to

the Basis of Union of ‘Enquirers Event ... the

the United Reformed opportunity to meet with
Rbiddlkiouelbdl  hose exercising ministr
ordination promises and g : y :
the statement of the as well as to ask questions

EOeézl AieU 0a@ Ez@Us
of the United Reformed
Church;

L4 have attended Church Meeting and Synod;

®  céaaai 0aU10xeleU Oxxaéae al 1UéaxU CUUIal 0ag T1aag
attended,;

o ¢Oeicli eUU sU&eTaUG al@ix0a Uidalaldeiaa agix0eial Jealce Uz
training and ordained ministry;

L4 complete the form relating to disclosure of criminal convictions
and court orders.

In addition, you must show you are able to undertake the academic
aspects of ministerial training. The minimum requirements will be
those agreed from time to time by General Assembly on the advice
of the Education for Learning Committee. In order to be accepted as
0 x0a@iabeu Uae exdialal Uas Eaa TelalagiOzi alaiceei 14é &l aulg
to have reached the following educational standard:
®  Auly Az000) $ az TxaceicU EOeiaala % xUseljx0eU AzO@Uc

» Y fa ¢alalcU £0aUe00U &z eUU UaéletaUae A ATT &% Oc 0a

essential prerequisite;

plus one of the following:
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Secretary. The Candidating Secretary will then send you the
application form and other paperwork. It is at this point that the
formal candidating process begins.

Stage 2 The formal assessment stage

The formal assessment process is made up of three decisions made
by the three councils of the Church:

o Church Meeting commendation. If the Church Meeting
recommends you for the next stage of the assessment process,
it will be asked to write a reference, which is passed to the
synod. If the decision is not to recommend, then you will not
proceed to the next stage.

o Synod interviews. The structures of each synod will doubtless
determine how the synod interviews are to be conducted (some
ciaagc el xaagéxe ivilcerixef iadUzeilec Oc ela Oc 0 Jada ¢Taad
interview). This means that the synods will need to oversee
arrangements for an assessed service and any appropriate
placement work or ‘shadowing’ for you. It will also have begun
to prepare, in agreement with the Church Meeting, the ministry
vision statement, on which you will be able to comment. You will
also be expected to attend both a Church Meeting and a synod
auueial 0ag ea ealel 0 U1 Uxelaa aa 0asU Aéiguilauc efa OU
provided for how this should be done.

If the synod recommends, it will pass your application and
associated papers to the Secretary for Ministries for the next
available Assessment Conference. If the decision is not to
recommend, then you will not proceed to the next stage.

Therefore, you go to the Assessment Conference with the
zUxaaalageiaa al elu ¢iaag elel feg cauxi)x alaicesi éiciaa
in mind.
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Ministry of Word and Sacraments

®  Oaér OxxUae0axu &l eUU Yaaaze0axU &l eascUia axaegial Oa 00U
worship) preaching and the sacraments

°
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The community of the Church

Oaéz zU 1 UxeleU Oxxaéae &l eUU xUéaxU 0a@ ¢iaag auleiale iaé
have attended

Your understanding and knowledge of the wider Reformed
tradition

Your awareness of local ecumenical relationships and regional/
national ecumenical initiatives

Your understanding of the ministry and mission of the whole
people of God, with particular reference to your present church
community.

The Church in the world

Your understanding of the mission of the Church and how your
ministry could contribute to it

Your understanding of issues in society and how the Church
might respond to them

Your understanding of the relationship between Church, local
and wider, and society.

All of these aspects of Ministry and suitability will be tested
alongside the ministry vision statement.




OccUccalae ar alzcaa x0aaae OU Uz0@ix0eUg 0ag ¢Uaéd ia U0xe J ag
their place. The question ‘Can | see this person as my minister or
%1%N e 0 e0iig aa0 AaeUeUsz fe ¢ faaazedae eU0e 0 bé@lualae aa
a person’s suitability for ministry is more than just intuitive and is
determined by an appraisal of a candidate’s potential to display and
develop qualities and skills deemed necessary for ministry.

The criteria for ministry have been a matter for continuing

debate for the Assessment Board. Assembly 1996

agreed Criteria for Assessment but the fundamental

&é0il ) x0alaac 1@Uae! ) UG fa Preparing Today for

Tomorrow’s Ministry 1982 are still valid. Although

originally w.0000E8%.4 (.007 ( A)8.8 (ss)8.3 1.273d BOEBOE200ES8¢6 )P)s
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iif) Aninformed and passionate involvement in the issues of the
contemporary world. Clearly this is not to ask for a pretended




The Assessment Panel at an Assessment Conference is drawn
from the Assessment Board appointed by the General Assembly.
It includes experienced ordained, commissioned and lay members,
eUacU efeU admeixéalda UN1Jg Va xaéacliuial alzcaaals adadllavae
theological perception, those with personal knowledge of various
styles of ministry, community

development work and from

2T Uzlal e0U&aa01x0a gedaxUc

A panel will normally consist

of 4 members, balanced

as far as possible in the

various categories. Each

x0a@ip0eu efa U0&U " Ya gUasU

interviews with members of

the panel working in pairs. The task is demanding, searching and
at times deeply moving, and assessors are all too well aware of the
responsibility laid upon them.

The panel receives all the paperwork in the candidate’s application.
Interviewers read these papers before meeting the candidate so
that the interview can be conducted in the light of the individual’s
concerns and personal statement.

Interviews take account of previous experience in the church and
the community, the circumstances of a call, a candidate’s devotional
life, expectation of future ministry and views about the training
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All candidates will undergo:

Psychometric testing, which evaluates their Personal
vUelagaavae » azdlUcciaatai ex0iaug alzecaa fa elu Ui &l
Personal Development assists the Assessment Conference
through appropriate tests and conversation in order to help
evaluate potential and identify particular issues.

Participation in Group Exercises. All candidates take partin
two group exercises which help to demonstrate their awareness
of current issues, pastoral sensitivity and the ability to work
collaboratively.

All candidates will also have an educational interview with the
Education and Learning Board. The Education and Learning Board
at an Assessment Conferences consists of representatives of the




Resource Centres for Learning and the Education and Learning
Committee, normally the Secretary for Education and Learning.
Board members meet with each candidate to discuss the training
programme appropriate for the ministry for which the candidate

is applying. The following Code of Practice has been agreed by the
General Assembly:

i) The Assessment Conferences shall take careful account of any
wishes expressed by a candidate.

AOxeazc ¢a OU e0RUA faea Oxxaéae &l laxieoU

a) The Resource Centre for Learning (RCL) milieu which will best
enable the student to develop personally and spiritually

b)  The kind of course most suitable

c¢) The size and balance of the student body at any particular time

@  TUU Jada xUaixU ¢ elelaée aaUré@ixU ¢a eUU Ogalcciaa
procedures of the college.

A subsequent change of Resource Centre at the request of the

candidate will only be recommended if good reasons can be clearly

stated to all concerned.

ii) Inthe interest of all concerned, a candidate may contact or
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What happens afer the Assessment Conference?
When will | hear whether | have been accepted?

At the end of this Conference two decisions will have been made
on behalf of the United Reformed Church, recognising that the
Assessment Board has a mandate to do its work from General
Assembly

1. TUU Jace @Uxiciaa e0rRUA Of eUU »ggUccaUae vialzg ela OU eUlelUz
you may or may not go forward for training.
2. Ifthere is a positive recommendation, this will be accompanied by
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