
2

A
g

en
d

a 
an

d
 T

im
et

ab
le

Agenda and Timetable
The General Assembly has agreed that every agenda should be headed with the question, what are 
the ecumenical implications of this agenda?

Friday 22 November 2013

PAPER/S

11.00 – 12.00 Introduction session for new Mission Council 
members

12.00 – 12.45pm Registration

1.00 – 2.00pm Lunch

2.00pm Room keys available

2.00 – 4.00pm Session  1

Worship and Bible study

Welcomes and introductions

The agenda before us

Minutes – to be amended ae

that the possibility of a conflict of interest 
given Mr Rhys’ work with the Unite union 
had been considered, and that it was 
belie

interest was appropriately mitigated.” 
p. 19 Item 13/10 (CYDO employment)	
The decision was by agreement,  
not consensus.
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Matters arising not otherwise on the agenda
p. 10    3rd paragraph from bottom – 
13/10 – to note correct name “Children’s 
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Saturday 23 November 2013

PAPER/S

8.15 – 9.15am Breakfast 

9.15 – 11.00am Session  4

Prayers

Proposal for a Department of Discipleship

Human Resources Advisory Group:  
review of the general secretariat

Vision2020 updates from the synods

M5

O2

X2

11.00 – 11.30am Coffee

11.30 – 1.00pm Session  5

Strategic Oversight Group W1

URC response to The Gathering

Equal Opportunities: Introduction to a 
discussion on inclusive language

X1

(no later than) 12.50pm En bloc items (as listed in the cover letter) 

1.00 – 2.00pm Lunch
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Sunday 24 November 2013

PAPER/S

8.15 – 9.15am Breakfast

9.15 – 11.00am Session  9

Additional and remaindered business

Feedback and proposals arising from previous 
discussions

Farewells

11.00 – 11.30am Coffee

11.30 – 12.45pm Session  10

Holy Communion, including the induction of 
Dr. Andrew Bradstock as Secretary for Church 
& Society 

1.00 – 2.00pm Lunch

Departures

2.00 – 3.00pm Meeting of committee conveners
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Agenda

United Reformed Church �x��Mission Council, November 2013

Paper C
Update on the Yearbook 2014

Communications & Editorial Committee

C
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Paper C

Communications & Editorial Committee: 
Update on the Yearbook 2014
Basic Information

Contact name and 
email address

The Revd John Humphreys
jhumphreys@urcscotland.org.uk

Action required None – for information

Draft resolution(s) n/a

Alternative options to 
consider, if any

n/a

Summary of Content

Subject and aim(s) Update on the United Reformed Church Yearbook 2014

Main points The October meeting of communications & editorial reversed 
the previous decision to cancel the print version of the Yearbook. 
Printed versions will be o�ered in 2014 & 2015.
The online Yearbook project is near completion and will be 
available by the end of 2013.
A full consultation about the future of the printed Yearbook is 
planned at some point in the next 18 months.

Previous relevant 
documents

None

Consultation has taken 
place with...

The communications and editorial committee, Church House 
sta� working in the communications and ministries departments. 
Also feedback from people across the Church who received 
notice that the printed Yearbook was to be discontinued.

Summary of Impact

Financial In previous years the Yearbook has made a small pro�t, thus  
we are not expecting a negative �nancial impact to �ow from 
this decision.

External  
(e.g. ecumenical)

n/a

C
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Update on the United Reformed 
Church Yearbook 2014

Some, but not all, members of Mission Council will have heard that a decision had been 
taken to cancel the 2014 (and all subsequent) print versions of the Yearbook and move to 
an online version only. When this decision was discussed at the communication & editorial 
committee meeting on 9 October 2013, it was reversed. There will be a print copy of the 
2014 Yearbook.� 

Reversing the decision at such a late stage of the year means that we are not able to 
produce the 2014 Year Book in time for January 2014. Those involved in the production 
of the 2014 Yearbook have now met and agreed a production schedule – and we are all 
working to produce the Yearbook by Easter. 

At the time of writing order forms were being prepared and a mail out was being planned. 
A verbal update can be given during Mission Council if necessary.

Work on stage one of the online version is near completion and will be available before the 
end of this year. As soon as we have a con�rmed launch date for that we will let you know.� 

The committee decision was to commit to a printed Year Book for 2014 (delivered by Easter 
2014) and 2015 (to be delivered in January 2015). No decisions were made beyond that 
but at some point in the next 18 months (dates and details to be con�rmed) we will run a 
full consultation across the denomination asking for comments and feedback on both the 
online Year Book and the printed version. The results of this consultation will be reported 
to Mission Council and Mission Council will be asked to decide whether or not we continue 
with a printed Year Book for 2016 and beyond. Celebrated Lives, the book of obituaries, will 
be included in the 2014 and 2015 hard copy Yearbook.

The communications and editorial committee is to undertake a thorough review of the 
work undertaken in the department and the management of that work and is grateful for 
Gill Nichol’s willingness to be the interim director for at least a 10 month period.

C
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Paper D

Education & Learning Committee:  
Safer Sacred Space
Basic Information



13

U
n

ite
d

 R
e

fo
rm

e
d

 C
h

u
rch

  �x����
M

issio
n

 C
o

u
n

cil, N
o

ve
m

b
e

r 2
0

1
3

EM3 Mandatory Learning 
Safer Sacred Space (safe sexual boundaries)

1.1 	 Introduction: Mandatory Training
1.1.1	 At General Assembly 2012, the United Reformed Church agreed the resolution: 
1.1.2	 “General Assembly accepts that it will sometimes be appropriate to make certain 

additional training mandatory under our EM3 provisions for Ministers of Word and 
Sacraments and Church Related Community Workers. It will be for Mission Council  
to agree the nature, expected outcomes, and monitoring of such training.”  
(General Assembly Book of Reports 2012 p 250)

1.1.3	 All Ministers of Word and Sacraments and Church Related Community Workers 
(CRCWs)  serving in URC pastorates or other recognised posts in the URC shall be 
required to undertake whatever EM3 Mandatory Training has been agreed by  
Mission Council.

1.1.4	 “EM1” is initial training prior to the ordination of Ministers of Word and Sacraments 
and commissioning of CRCWs. “EM2” refers to training give in the �rst years of 
ministry. “EM3” refers to continuing education for experienced ministers/CRCWs.

1.2 	 Introduction: Safer Sacred Space background and training
1.2.1	 The Sexual Ethics Steering Group (SESG) was formed in January 2006 with a remit 

to oversee the implementation of recommendations passed by Mission Council and 
published in Preserving the Integrity of the Body: Sexual Ethics within the United 
Reformed Church (May 2006).  In August 2007, the �nal meeting of the All-Synods 
Group for Declaration of a Safe Church was held. The initial meeting of Sexual Ethics 
Advisory Group (SEAG) was held in June 2008 with the remit “to oversee all the 
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3 2.1.3	 Understand safe sexual boundaries in order that, where in�uence is possible, best 
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3.3 	 Existing training available to EM3 Ministers
3.3.1	 URC Safer Sacred Space Training modules
3.3.2	 Safe Space Training created by other denominations and faith groups
3.3.3	 Other safe sexual boundary training which meet the URC requirements

3.4 	 Recommended training delivery methods and materials 
3.4.1	 Module One Pastoral Boundaries from the training programme Creating Safer Sacred 

Space for Pastoral Encounter, commissioned by the URC from the face2face project, 
Holy Rood House, is recommended.  

3.4.2	 Other training delivery and modules which meet URC requirements may be used.

3.5 	 Preferred Trainers
• 		 URC Training and Development O�cers
• 		 URC Resource Centres for Learning
• 		 Accredited non-URC Providers

3.6 	 Learning Structure areas
3.6.1	 Course length should be substantial enough to deliver content in a meaningful way to 

optimise EM3 engagements.  
3.6.2	 Courses should be interactive with the provision of support if sensitive issues arise.  It is 

not recommended that course delivery is by distance or e-learning.  
3.6.3	
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3 4.2	 E�ectiveness of Learning will be seen by
4.2.1	 Initial Feedback, re�ection and evaluation with the course provider
4.2.2	 Follow up re�ection and evaluation at intervals throughout ministry, especially at 
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Paper E1
United Reformed Church Policy in 
relation to the Equality Act 2010

Equal Opportunities Committee

CE1
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3 Alternatively, “Widening the Eye of the Needle” (see below) provides guidance and a 
checklist of such an audit which could be used by suitably knowledgeable members of the 
congregation, perhaps with the advice of a relevant professional.

What happens when we need to make physical changes to the 
church building?
The normal Synod procedures relating to building alterations still apply.

What if the church is a listed building?
The Equality Act does not override other legislation. You will still have to comply with 
planning or Ecclesiastical Exemption procedure (Ø661) as well as United Reformed  
Church procedures.

Access Appraisal
Access appraisal requires an audit process and the following may be consulted:

�x	 	Widening the Eye of the Needle: Access to Church Buildings for People with Disabilities John 
Penton: publication by the Church Buildings Council available from Church House 
Publishing, Church House, Great Smith Street, London SW1P 3AZ priced £16.99 
(01603 785 923 for orders)

�x	 	Helpful documents and lea�ets on approaches to considering access for disabled 
people and on audits and training from  Through the Roof (PO Box 353, Epsom KT18 
5WS Tel: 01372 749955) http://www.throughtheroof.org  

�x	 	The Diocese of London has useful guidance and a model access audit form at www.
london.anglican.org/DACInDepthAdvice  	

�x	 	The Diocese of Chichester has a guidance document (Getting to Grips with Disability) 
and an Access Appraisal guide at www.chichester.anglican.org/disability  

�x	 	Accessibility and Disabled People
http://www.churchcare.co.uk/images/access_and_disabled_people.pdf

More detailed advice on the audit process and a church’s responsibilities under the Act is 
available in an advice note produced by the Church Buildings Council (formerly the CCC)) 
and the Cathedrals Fabric Commission for England (CFCE): Advisory Note 5 The Disability 
Discrimination Act 1995: Taking Account of its Implications for the Fabric of Churches and  
Cathedrals (2003)

General advice on disability issues is available on the Government’s information website 
Directgov at: http://www.direct.gov.uk/en/DisabledPeople/index.htm

A booklet, Easy Access to Historic Buildings can be downloaded from: 
www.english-heritage.org.uk   or  www.historic-scotland.gov.uk  

E1

http://www.throughtheroof.org
http://www.london.anglican.org/DACInDepthAdvice
http://www.london.anglican.org/DACInDepthAdvice
http://www.chichester.anglican.org/disability
http://www.churchcare.co.uk/images/access_and_disabled_people.pdf
http://www.english-heritage.org.uk
http://www.historic-scotland.gov.uk


http://www.cae.org.uk
http://www.ciria.org
http://www.enable.org.uk
http://www.mencap.org.uk


http://www.mind.org.uk
http://www.radar.org.uk
http://www.rnib.org.uk/scotland
http://www.actiononhearingloss.org.uk/community/in-your-area/scotland.aspx
mailto:cymru@hearingloss.org.uk
mailto:wales@hearingloss.org.uk
http://www.diversecymru.org.uk/
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RNIB Cymru  
Trident Court  
East Moors Road  
Cardi�  
CF24 5TD 

Tel: 029 2045 0440  
Fax: 029 2044 9550  
Email: cymruevents@rnib.org.uk  

DISABILITY DISCRIMINATION ACT (DDA) CAPITAL FUNDING (Welsh Government)
http://wales.gov.uk/topics/educationandskills/publications/circulars/FEFCL0413?lang=en

Changes to the Disability Discrimination Act – Equality Act 2010
http://www.disabilitywales.org/1168/2290  

Disability Wales,
Bridge House, Caerphilly Business Park,
Van Road,
Caerphilly CF83 3GW

Tel: 029 20887325
Fax: 029 20888702

mailto:cymruevents@rnib.org.uk
http://wales.gov.uk/topics/educationandskills/publications/circulars/FEFCL0413?lang=en
http://www.disabilitywales.org/1168/2290
mailto:info@disabilitywales.org
mailto:enquiries@learningdisabilitywales.org.uk
mailto:wales@equalityhumanrights.com
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3 Making everyone welcome
For many years it has been unacceptable in practice and in law for anyone to be deterred 
from entering our buildings and participating in church life as a result of a lack of adequate 
facilities where they could reasonably be provided. The Disability Discrimination Act 1995 
had implications for churches in terms of internal and external adaptation of buildings but 
also wider implications in rethinking the way we carry out our activities. These provisions 
have been extended in this new Act.

Disability is de�ned as “a physical or mental impairment that has a substantial and long term 
adverse e�ect on the ability to carry out normal day-to-day activities”. The Act protects 
anyone who has or has had a disability, or who is associated with a disabled person, or who 
is mistakenly perceived as being disabled.

Think broadly, do not make assumptions, and consider those with less obvious disabilities. It is 
not just the obviously disabled such as the elderly, the ambulant disabled with their walking 
frame, or the wheelchair users but also those who have poor strength or dexterity; have 
learning di�culties; have impaired vision or impaired hearing or who have an illness which 
gives rise to a disability or is likely to do so; and people who have a temporary disability.

In addition to those directly and obviously included in the legislation, churches should be 
aware that a di�culty in accessing certain facilities or services may also be experienced 
by people such as heavily pregnant women; those particularly large or small in stature 
(including children); parents or others in charge of small children; or those emotionally 
distressed or unstable.

Churches should think in terms of the concept of risk as people interact with their 
environment. The challenge is to assess and respond to that risk so that we may meet, as 
fully as possible, the needs of people as they really are and not as they might wish to be or 
as we might wish them to be.

Why does it a�ect the church?
In relation to people with disabilities the general principle is that individuals or service 
providers must not treat disabled people less favourably than they would treat other 
people, for a reason related to their disability, when o�ering or providing access to goods, 
facilities or services.

It makes no di�erence that the services provided by a church are free of charge, churches 
are service providers. We should recognise ourselves as such and make every e�ort to make 
our activities and buildings accessible to all.

What are our responsibilities?
The new Equality Act sets out three core responsibilities or requirements in relation to those 
with disabilities;

The �rst requirement is that, where the way that things are done puts a person with 
disabilities at a substantial disadvantage to people who are not disabled, then reasonable 

E1
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steps should be taken to avoid the disadvantage. In other words, this is about how things 
are done or how information is supplied. This might include such things as large print 
hymn books and notice sheets, people available to help someone from a car or into or 
around a building, and so on.

The second requirement is that, where a physical feature puts a disabled person at a 
substantial disadvantage compared to people who are not disabled, then reasonable 
steps must be taken to remove, alter or ensure users can avoid it. This might include such 
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3 be published and displayed by the church and handed out with acknowledgments of church 
bookings or lets by outside organisations and wedding or baptism bookings, etc. so that 
people know what to expect when they arrive at church. In this way people know what the 
situation and provision is in advance and should not have unwelcome surprises.

Useful People and Places to Contact
ENABLE Scotland
Leading the way in learning disability: Tel: 0300 0200 101; www.enable.org.uk

Churches for All
Telephone: 0118 9516971; makeadi�erence@churchesforall.org.uk

The Baptist Union Initiative for People with Learning Di�culties (BUILD)
David Buckingham, Secretary, 37, Sandon Avenue, Newcastle under Lyme, Sta�s ST5 3QB
buildtogether@northern.org.uk

Disability Discrimination Information
www.directgov.uk/en/DisabledPeople/index.htm

The other Protected Characteristics deserve some mention here and are covered by 
the Equal Opportunities Policy of the United Reformed Church

B 	 GENDER REASSIGNMENT 
Where a person proposes, has started or has completed a process to change his or her sex.

	
C 	 PREGNANCY & MATERNITY
Discrimination because of a woman’s current or previous pregnancy.

D 	 RACE 
 Race

�x	 Colour
�x	 Nationality
�x	 Ethnic or National Origins  

E 	 RELIGION or BELIEF 
�x	 Religion means any religion
�x	 Belief means any religious or philosophical belief
�x	 A reference to religion includes a reference to a lack of religion, and
�x	 A reference to belief includes a lack of belief 

E1

http://www.enable.org.uk
mailto:makeadifference@churchesforall.org.uk
mailto:buildtogether@northern.org.uk
http://www.directgov.uk/en/DisabledPeople/index.htm
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F 	 SEX
Males and Females (Gender)

G 	 SEXUAL ORIENTATION
�x	 Persons of the same sex
�x	 Persons of the opposite sex
�x	 Persons of the same and of the opposite sex 

H 	 AGE

http://www.legislation.gov.uk/ukpga/2010/15/contents
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3 Appendix A 
United Reformed Church Equal Opportunities 

Policy (updated May 2011)

Introduction
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Appendix B
Equal Opportunities and Diversity Guidance

An Equal Opportunities Policy: What does this mean and what are  
its implications for the United Reformed Church?
Such a policy a�ects the United Reformed Church as a whole as we strive to celebrate and 
implement God’s all-encompassing love. His justice demands that we do this inclusively and 
equally with all people in Christ, regardless of human distinctions.

It must be remembered that there is the potential for discrimination to occur in every aspect 
of the life of the Church, whether in the construction of buildings, the delivery of the service 
and services, employment of individuals and running of projects, to name a few.

This guidance is intended to provide a greater understanding of how an equal opportunities 
and diversity policy works, the issues involved, general considerations and where to �nd 
further help and advice if required. It is important that if in doubt the law as a whole is 
considered and appropriate advice obtained.

What does Equal Opportunities mean?
This is about treating everybody equally and providing the same opportunity to all, 
irrespective of their gender, gender reassignment, sexual orientation, religious beliefs, race/
colour, age, marital status or disability.

Discrimination explained
In a nutshell, discrimination is the actual behaviour towards members of another group. It 
involves treating one particular group of people less favourably than others because of their 
race, gender, age, etc.

Types of discrimination

This occurs in a number of ways: direct, indirect, perceptive and associative. When 
considering whether discrimination is present, remember that what may be considered to be 
well-established, tried and tested procedures should also be questioned.

Direct : This is where one person is deliberately treated less favourably than another, the 
reason being because of their sexual orientation, race, disability, etc., e.g. there are two 
people with equal quali�cations who are both equally capable of performing a job/ task, 
the job/ task is given to the man and not the woman, solely because of her sex.

Indirect : Such discrimination often occurs as an unintended consequence. It occurs where 
the e�ects of certain requirements, conditions or practices have a disproportionately 
adverse impact on one group/ individual as opposed to another, e.g. a post is advertised 
and it is speci�ed that only mature applicants need apply. Such an advert constitutes age 
discrimination against younger applicants.

E1



32

U
n

ite
d

 R
e

fo
rm

e
d

 C
h

u
rc

h
  

�x
���

�
M

is
si

o
n

 C
o

u
n

ci
l, 

N
o

ve
m

b
e

r 
2

0
1

3 Perceptive : This is where discrimination occurs against someone because the discriminator 
thinks the person is of a particular racial group or sexual orientation, etc., even if they are not.

Associative : This type of discrimination can occur against someone because they have an 
association with someone who is of a particular sexual orientation or racial group, etc.
 
What if we believe that there is a particular need for a speci�c type of person? In a situation 
where a particular post or project speci�cally requires a particular type of person in 
relation to any of the ‘protected characteristics’ under the Equality Act 2010 (this Act 
harmonises previous discrimination law – e.g. the Disability Discrimination Act 1995, the Sex 
Discrimination Act 1975, etc.) and seeks to strengthen the law to support progress in equality. 
These protected characteristics are: age, sexual orientation, disability, religion or belief, 
gender reassignment, marriage and civil partnership, pregnancy and maternity, sex or race. 
It needs to be demonstrated that there is an ‘occupational requirement (OR) which is crucial 
to the post, then the law can recognize this as an exception to the general position in relation 
to discrimination, e.g. a woman is required to work with women who have been subjected to 
physical/ sexual abuse. It is also possible in some situations to discriminate in relation to age if 
there is a good ‘business’ reason for doing so, e.g. a task may require speci�c experience and 
quali�cations which a younger person would not have. In the case of religion/ belief this need 
is also referred to as an ‘occupational requirement’ (OR). ( See ANNEX C)

Diversity
This is the taking into account and encompassing the values, attitudes, cultural experiences 
and di�erences of individuals in order not only for them to be included within the operations 
of an organisation but also to enrich the operation and values of that organisation by the 
knowledge and experience that is brought by all and also to encourage open-mindedness, 
�exibility and respect for all.

Discrimination in relation to people with a disability
The Equality Act 2010 provides that the Church should take reasonable steps to alter or 
remove features of their premises which make it impossible or unreasonably di�cult for a 
person with disabilities to make use of the facilities that the Church provides.

The Church is therefore under a duty to:

i) 	
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3 ANNEX A
Examples of particular disabilities or impairments and issues for consideration

Matter for 
consideration

 
Issues

Employment
Advertisement

(i) worded so as to avoid potential discrimination
(ii) if there is a GOQ, can this be justi�ed before being speci�ed?
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Mobility continued
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3 Car Park (i) No hazards or obstructions to visually impaired people
(ii) The surface should be smooth and level
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ANNEX B
Access/General Audit Assessment
Draft can be amended to suit particular needs

Matter under 
consideration

Hazards Who might 
be harmed 
and how

Steps to 
reasonably 

remove 
hazard

Further 
action 

necessary

Action
Plan
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3 Sources of further information
The Commission for Equality and Human Rights (formerly the Equal Opportunities 
Commission and the Commission for Racial Equality)

Glasgow: 		  The Optima Building, 58 Robertson Street, Glasgow, G2 8DU
Telephone 0141 228 5910; Fax 0141 228 5912
scotland@equalityhumanrights.com  

Churches for All
Telephone 0118 9516971
makeadi�erence@churchesforall.org.uk  

The Baptist Union Initiative for people with Learning Di�culties (BUILD)
David Buckingham, Secretary, 37, Sandon Avenue, Newcastle under Lyme, Sta�s, ST5 3QB
buildtogether@northern.org.uk  

mailto:scotland@equalityhumanrights.com
mailto:makeadifference@churchesforall.org.uk
mailto:buildtogether@northern.org.uk
http://www.dwp.gov.uk
http://www.directgov.uk/en/DisabledPeople/index.htm
http://www.equalityhumanrights.com/advice-and-guidance/
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Change of name:  
Equalities Committee

The United Reformed Church has a�rmed its commitment to show the same openness to all 
people in today’s world and is committed to behaving as an equal opportunity organisation. 
It recognizes that exclusion and discrimination can occur on many grounds, including those 
recognised in law: gender, gender reassignment, sexual orientation, religious beliefs, colour, 
ethnic or national origin, age, marital status and disability. (Mission Council 2008)

However, the expectation that given equality of opportunity those who have been 
discriminated against in the past will no longer be discriminated against, has turned out not 
to be true. Discrimination is much more deep seated in our society, in our church and in 
ourselves. We discovered the reality of this at our last Mission Council when we realized how 
unbalanced were the URC Trustees as a group. I don’t know how long it will take us to right 
the balance of our Trustees, but even when we have done that, the task will not be �nished 
because unless we keep working on it, we will lose the balance again. Opportunity is not 
enough. Another example is research into the position of women in science which shows how 
inbuilt is our discrimination. 127 faculty members from Yale University, both women and men, 
were given an identical completed application form and asked to rank the candidate in terms 
of competence, starting salary, their willingness to mentor and likeability. The only di�erence 
on the forms was that half were identi�ed as from John and the other half from Jennifer. John 
was o�ered more money and more respect than Jennifer, but Jennifer was more likeable. 
(Guardian 15.01.13) Opportunity is a beginning but more is needed.

The remit of Equal Opportunities Committee includes:
1.	 reminding the United Reformed Church that equality is enshrined in its theology,  

life and work, 
2.	 the development of detailed policies and the monitoring of their implementation, 
3.	 the promotion of training programmes in equality and diversity and
4.	 the encouragement of the United Reformed Church’s contribution to equality in the  

wider life of our society.
(Mission Council March 2012)

So if we don’t want an Equal Opportunities Committee, what do we want? The Methodists 
have an Equality, Diversity and Inclusion Committee and the Church of England have Equality 
and Diversity Issues. We decided that we would prefer to go for something much simpler. 

We would therefore like to change the title of the Equal Opportunities Committee to the 
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4.		 What di�erence does it make to you if the language used for God in  
worship is the same as the language you use for yourself?

5.		 What are the consequences for men?

6.		 What di�erence does it make to you if the language used for God in worship 
is never the same as the language you use for yourself?

7.		 What are the consequences for women?

8.		 What is your experience of expansive language in worship?  
 
9.		 What do you feel when exclusive language is used?

What does inclusiveness mean for people with disabilities?
Professor John Hull, who is blind, has said that he found John 9.2,3 – Jesus healing a blind 
man very di�cult.   “Teacher, whose sin caused him to be born blind, this man or his parents?  
Jesus answered, neither..., he is blind so that God’s power might be seen at work in him.” John 
Hull asks, ‘is there a God who will receive me in my blindness?   Where is the God who will 
take me just as I am?’

The Bible does not always treat people with disabilities equally. 

10.	 What should we do to enable people with disabilities to know that God takes 
them just as they are?

11.	 What does your local church do to ensure that everyone feels welcomed and 
included in worship?

12. 	 What should the United Reformed Church do?

E3
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3 Paper F1
Faith and Order Committee:  
Future of the Church
Basic Information

Contact name and 
email address

Elizabeth Welch, convener of the Faith & Order Committee 
(FAOC)
minister@theroundchapel.org.uk

Action required Discernment by Mission Council with regard to where the Spirit is 
leading the United Reformed Church in terms of  
our particular gifts

Draft resolution(s) No

Alternative options to 
consider, if any

No

Summary of Content

Subject and aim(s) ‘Will these bones live?’ This paper outlines issues with regard to 
the characteristics and identity of the United Reformed Church, 
in order to continue the discussion from the May 2013 Mission 
Council about the future of the church and of the United Reformed 
Church

Main points Focus on the areas that were identi�ed in the Mission Council 
discussion about which United Reformed Church people are 
passionate and which URC people value about the URC, rather 
than the larger number of issues about which people were critical, 
on the grounds that the renewal of the church arises out of God’s 
generosity and the gifting of the Holy Spirit. Raises issues and 
questions that need more focussed attention in order to consider 
the way forward, particularly with regard to URC identity, URC 
passions and values, where the Holy Spirit is already discerned, 
the longer strands of history that shape the URC and the call to 
ecumenism. Questions are o�ered for discussion. A section on the 
nature of the church from the Basis of Union is appended.

Previous relevant 
documents

Several FAOC discussion papers on the future of the church, a 
summary of which came to the May Mission Council

Consultation has taken 
place with...

The Faith and Order Committee, across several meetings; 
interested individuals, through social media and wider 
consultation; and the May 2013 Mission Council

Summary of Impact

Financial If the URC discovered more con�dently God’s purpose for this 
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3 What we value about the United Reformed Church
The freedom to decide, the freedom to worship and freedom of conscience, each one  
tested against authority of scripture and Church Meeting; the decision making processes; 
a vision for governance based on Elders and Church Meeting; the URC enshrines 
meetings which are empowered to discern the working of the Holy Spirit, even against 
a majority view; Informality and lack of ‘respect’ (di�erence); The way we related to the 
word of God in the Bible; our commitment to social justice; our willingness to die as a 
denomination; inclusivity and tolerance; the Eldership; lively, imaginative local churches; 
Allowing individuals to express faith commitment (bottom-up); Local church decides who 
members are; Children and young people equal partners; Holy Spirit is working through 
all/any; Discernment re call of minister; �exibility – try it and see, liturgical �exibility too; 
the sovereignty of God (can we �nd our way of saying ‘God gave me this word’?), Does 
our worship re�ect the joy that should �ow from that awareness? Sharing of gifts a URC 
characteristic – M&M and resource sharing more than political! (and need to work on how 
we o�er and receive gifts in a range of ways)

History
Are we su�ciently attentive to the history of the United Reformed Church, that history 
as it arises out of the sources of our faith, in the scriptures and the early church, from the 
Reformation and the 17 th century in England, and from the strands of the church which have 
formed the United Reformed Church? Are we a church that lives in the present rather than 
builds on the past – but does this lead to a loss of con�dence in our faith and our church 
as we lose touch with our roots? An argument was made for the desirability of a greater 
familiarity with the founding United Reformed Church statements with regard to our faith 
and the church in the Basis of Union. (see excerpt in Appendix A)

Discovering the Holy Spirit
There were a range of comments about where people experienced the Holy Spirit, 
individually and collectively, including: in our shared discernment: when we come together: 
listening to one another, prayer, moving into grace; when a person is at peace with him or 
her self; awareness of learning and growth; in times when inspired and excited; there at 
the edges of experience; when people are ready to be courageous; in being disturbed, in 
openness; in excitement and caution

Many moments of revelation were identi�ed: Hungary – Being ecumenical in worship in 
1989: An act of holy passion; Mission Council – October 2002, the Church Life Survey and 
Finance – so dire that something had to be done and Catch the Vision emerged; Churches 
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Ecumenism
There were many questions raised as to the current state of play with regard to the United 
Reformed Church and ecumenism. Some felt that the URC should have the courage to 
die, this being translated as losing her identity within another Church; others felt that the 
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Paper F2

Faith and Order Committee: 
The Church Meeting
Basic Information

Contact name and 
email address

Elizabeth Welch, Convenor of Faith and Order Commiteee 

mailto:minister@theroundchapel.org.uk
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The Church Meeting as one of the 
distinctive characteristics of the 

United Reformed Church

Introduction
In the discussions about the future of the church at the May Mission Council, the church 
meeting was identi�ed as both a distinctive characteristic of the United Reformed Church, 
and as an area in which more work needs to be done. This paper looks at comments made 
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3 David Thompson prepared an equally helpful paper (4 pages) on some of the historical 
issues around church meeting, e.g. the way in which its e�ectiveness has been perceived 
over the centuries and issues in terms of its relationship to the Elders Meeting. The plan is 
for this paper to be available to those who would like to take a longer historical look at the 
church meeting and the way in which the issues from previous generations are still issues  
for the church today.

Theological re�ections
It is interesting to note that in the founding documents of the United Reformed Church, the 
overall theological considerations with regard to the nature of the church are held separately 
from the particular functions of the various parts of the structure. Where the Church 
Meeting is written about, it does so in terms of a list of the functions of the church meeting, 
e.g. who is a member, what is the church meetings role re the call of a minister, and the 
relationship between the Elders and Church meetings. While the �rst functions listed are 
about outreach, mission, and considering the Christian faith, the issue about the particular 
nature of the church meeting as part of God’s purpose for the church and the world, the 
place where the 