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This book of reports sets the scene for the 2008 General Assembly  
of the United Reformed Church, to be held in Edinburgh.

It gives a glimpse of the huge amount of work and thinking that has 
taken place this past year in committees, synods and local churches.  



iv General Assembly 2008













6 Personalia
6.1 During the course of this last year, since Assembly last met, we have seen 
signiýcant changes in the moderatorsô Meeting and the leadership of our Church.

6.2 During this year we have said farewell to Arnold Harrison who served as 
moderator of the Yorkshire synod for 11 years and we have welcomed Kevin Watson 
in his stead. Elizabeth Caswell who has served the Eastern synod for 11 years moves 
to serve in local pastoral charge, and we welcome Paul Whittle who is called to serve 
that synod. Elizabeth Welch ends 12 years as moderator in the West Midlands synod 
this year, and as this report is prepared, Roy Lowes has been nominated to succeed 
her. At this Assembly we will rejoice with the Church that Roberta Rominger has been 
called to serve as general secretary of the United Reformed Church. This is a ýrst!  
Roberta will be the ýrst woman to be called as general secretary in the history of our 
Church. We want to thank these colleagues for their generosity, wisdom, love and 
for their companionship. We wish them God’s blessing. At the same time we want to 
thank David Cornick for his companionship and guidance, and wish him every blessing 
in his calling as general secretary of Churches Together in England.

••
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1. ‘How can we become a vibrant and sustainable Christian 
community within the next ten years?’  That’s the question Catch 
the Vision posed for us all back in 2003, and this year we can all 
start answering it.  We’ve moved on from simplifying our church 
structures to something nearer the heart of things for many of us 
– how to breathe new life into local congregations.

2. This is where Vision4Life comes in.  You could say it’s the  
non-structural bit of 



– but with ours being such a broad church theologically that is hardly surprising.  
Some people have commented, quite understandably, that their congregations 
are already fully involved with their own programmes on the Bible, prayer and 
evangelism, or that this year their main focus has been Hope 08. Others criticised 
the lack of speciýc material for children and young people.

7. All of that is ýne ï Vision4Life is not about trying to impose uniformity on 
the United Reformed Church, if such a thing were even possible.  What does feel 
signiýcant to the Steering Group, though, is the number of responses received 
from people who seem to have been waiting for something like this to help them in 
addressing what their congregation is doing now and where God wants it to be in 
the future.  Not only that, when we Christians do similar things at the same time as 
one another there is an opportunity for God to bless our shared experiences in a 





8

Mission Council

General Assembly 2008

Edinburgh



M
issio

n
 C

o
u

n
cil
G

eneral A
ssem

bly 2
0

0
8

9

1.1 Mission Council’s task is to take a comprehensive view of the work 
of General Assembly; to decide on priorities; and to encourage the United 
Reformed Church at all levels in its engagement with the world. The scope 
of this engagement ranges from the local to the international arena, and 
includes relationships with ecumenical partners in the UK and overseas. 
While Mission Council services and maintains the work of General Assembly 
from one year to the next, it is principally concerned about the Church’s 
future direction and the support of all its members.

1.2 Members:  The ofýcers of the General Assembly, the past moderator, 
the moderator-elect, the legal adviser, the conveners of the Assembly standing 
committees (except the Pastoral Reference and Welfare committee), the synod 
moderators, two representatives from the FURY Advisory Board,  
and three representatives from each synod.

1.3  Mission Council Representatives appointed by synods (in March 
2008) were:

Northern synod Miss Elaine Colechin, Revd John Durell, 
    Mr Justice Semuli
North Western synod Revd Rachel Poolman, Ms Marie Trubic,
    Revd Alan Wickens 
Mersey synod Miss Emma Pugh, Mr Donald Swift, tba
Yorkshire synod  Mr Roderick Garthwaite, Revd Pauline Loosemore,  

 Mrs Val Morrison
East Midlands synod Revd Jane Campbell, Mrs Margaret Gateley, 
    Mrs Irene Wren
West Midlands synod     Mrs Adella Pritchard, Revd Anthony Howells, 
    Mr Bill Robson
Eastern synod Mr Mick Barnes, Mrs Joan Turner, Revd Cecil White
South Western synod Mrs Janet Gray, Revd Roz Harrison, 
    Revd Stephen Newell 
Wessex synod            Revd G Cliff Bembridge, Mrs Margaret Telfer, 
    Mr Peter Pay 
Thames North synod Mr David Eldridge, Revd John Macaulay, 
    Revd David Varcoe
Southern synod             Dr Graham Campling, Mrs Maureen Lawrence,   

 Mr Nigel Macdonald 
National synod of Wales   Revd Dr Peter Cruchley-Jones, Revd David Fox, 
    Mrs Liz Tadd
National synod of Scotland Miss Irene Hudson, Revd John Sanderson, 
    Mr Patrick Smyth

The different roles of Mission Council
1.4.1 Mission Council acts on behalf of General Assembly, taking decisions which are 

considered to be urgent or time-sensitive, and which need action between 
meetings of the Assembly. Mission Council may also be asked to undertake 





11

Mission Council

General Assembly 2008

and instructed synods and Assembly ofýcers to implement the óPolicy and 
Procedure’, subject to scrutiny by the legal advisers.

3.1.2 Mission Council established a Sexual Ethics Advisory Group to monitor all sexual 
ethics work in the Church, to be made up of a synod moderator, one representative 
each from the Education and Learning committee, the Ministries committee,  
a synod ‘safe church’ representative, and other expertise as needed.

3.1.3 Mission Council accepted a proposal that a Pastoral Response Team (PRT) be 
established as a way of fulýlling the Declaration of Safe Church, in relation to 
ministerial misconduct; and instructed the deputy general secretary to take the 
necessary steps to establish the PRT system. This needs suitable people to be 
identiýed and trained at synod and Assembly level. The newly-appointed Sexual 
Ethics Advisory Group, convened by the Revd Carla Grosch-Miller, will monitor 
the co-ordination and support of these teams.

3.1.4 Synod advisers met on several occasions to consider how to help churches 
think through the implications of the Resolution (paragraph 3.1 above) for their 
congregations. They worked on a revision of the Declaration (Appendix 5) and 
produced a booklet Relating Together which is a resource for local churches 
considering their response to sexual abuse and harassment. It is intended to be 
used with Life Together (paragraphs 3.2 and 3.2.1 below) and worship material 
(Worshipping Together). These three documents were sent to all synods in time 
for distribution to local churches at their Spring 2008 synod meetings. 

   
From Assembly 2006: 

3.2 Resolution 40: General Assembly instructed Mission Council to revisit 
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4.3.4  Membership of the Pensions Executive: Noting that (a), the convener of the 
Pensions Executive is appointed by General Assembly and has always been a 
professional actuary, (b), the treasurer is an ex officio member of the Executive, 
and (c), the Executive also seeks suitable representatives of the Church’s two main 
pension schemes to serve, Mission Council resolved that the Pensions Executive 
should include within its membership three people appointed by General Assembly, 
one of whom should be appointed as the convener. 

4.3.5  Optional Deferral of ministers’ retirement dates
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a) 



Windermere Centre

5.16  Emergency Resolution on the Humanitarian Crisis in the Gaza Strip
Mission Council passed a resolution which was sent to the UK Government, Christian 
Aid, United Reformed Church project partners in the region, and the Palestinian National 
Authority, expressing outrage at the impact of the continuing violence on the civilian 
population in Gaza; support for international efforts to be directed towards ending the 
blockade of Gaza, and an appeal to Palestinian and Israeli leaders to draw from their 
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6.3.4 We have also liaised with synod moderators about the support that they need 
in the operation of Section O.

6.3.5 We have prepared eight resolutions of which a maximum of ýve will be 
presented to the Assembly. Resolution 1 ratiýes the decision taken under 
Resolution 12 of 2007 to introduce a Procedure (the Section P Procedure) for 
dealing with cases of incapacity involving ministers or church related community 
workers (CRCWs).  (This Procedure was formerly known as the Ministerial 
Incapacity Procedure and it has been renamed to reþect the inclusion of 
CRCWs.) If this resolution is passed by the Assembly then Resolutions 2, 3, 4 
and 5 will be taken and Resolutions 6, 7 and 8 will be withdrawn.  Resolution 
2 puts in place the Rules of Procedure (Part II) for the Section P Procedure, 
Resolution 3 would ratify Resolution 16 of 2007 which adopted a new Part I of 
Section O, Resolution 4 puts in place a new Part II for Section O and Resolution 
5 



21

Mission Council

General Assembly 2008

encouraged by the initiative, determination and commitment of the people 
seeking to be ‘church’ in their communities. From now on a formal review of a 
project will be asked for before granting any extensions.

6.4.5  The group believes that the money it makes available from Central Funds 
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6.5 Listed Buildings Advisory Group 

6.5.1   The Listed Buildings Advisory Group coordinates the work of the synod listed 
buildings advisory committees in the promotion of mission, focusing on the role of 
the historic church building as a mission resource. Church buildings are centres of 
God’s work, resources for mission, and they need to be continually seen in this light. 
The historic church buildings we have inherited are a priceless asset. Regardless of 
what the law requires, future generations will not thank us if we have unreasonably 
changed them for short term beneýt without taking account of the wider picture. 
Nevertheless, as mission changes, so buildings have to change to reþect it or, on 
occasion, may even have to be disposed of. However, where the churches’ mission 
demands it there are usually ways of both retaining the best and providing suitable 
resources for the future. The challenge is to manage the tension between preserving 
the best of what is and creating premises which support lively and vibrant church 
communities, which in their turn minister to a wider community. If we do this well, 
our buildings can go on serving us while continuing to tell us about who we are and 
how we come to be what we are. 

6.5.2  The group met twice in the year. It has revised and agreed with the 
Department of Culture Media and Sport the control procedure by which synods 
manage the denomination’s Ecclesiastical Exemption arrangements. Now on the 
Churchôs website, it reþects the new structure of the United Reformed Church and 
incorporates for the ýrst time provision for appeals. 
6.5.3  The Group continues to foster relations with other denominations and bodies 

with similar concerns where these will beneýt the Churchôs work. In 2007 these 
have included:
• attendance at the English Heritage Places of Worship Forum;
• mutual cross-representation at Listed Buildings Advisory committee 
meetings with the Baptist Union of Great Britain to share best practice; 

• attendance at the annual Roman Catholic conference on the management 
of historic church buildings.

6.5.4 On behalf of the Church the group monitors developments in the legislative and 
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East Midlands Synod
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Southern Synod
‘… to keep you from being ineffective and unfruitful.’   II Peter 1.8

1 Preamble
Since it last reported to General Assembly, Southern synod has been at one with 
so many others across our nations in working on strategies and structures aimed at 
enabling and encouraging local churches to be effective and fruitful in their pursuit 
of Godôs mission. During Spring 2006 some eight hundred and ýfty elders attended 
presentations in seven district-based gatherings to examine the challenges and 
opportunities we face.  The by now familiar Catch the Vision strap-line has been 
inþuential; many ýnd it an inspiration to focus upon a motto that gives identity  
(God’s people), hope (transformed by the Gospel) and purpose (making a difference).

2 Synod Programmes
Taking their place amongst much else in the synod’s life, three programmes contribute 
signiýcantly as we endeavour to be the Church authentically and relevantly for the 
twenty-ýrst century. Water in the desert offers ministry of Word and Sacraments 
to a range of projects, most of which are alongside rather than within the life of 
congregations. For example, Puppet Ministry amongst children, and especially 
schools, engagement with the burgeoning community in and around the Dome in 
Greenwich, and Cell Church, to name but three. Turn the tide makes grants to assist 
local churches in their ministry amongst children and young people. An innovative 
focus upon Community Regeneration brings new life and purpose to churches and 
their buildings where previously the future looked bleak.     

3 Doing things ecumenically
Ecumenically a Methodist/United Reformed Church United Area has been established 
in Central Sussex, and there are serious discussions about the possibility of several 
others. In the light of Methodist reorganisation in and around London we have been 
in regular and close discussion with its South East district. Several shared initiatives, 
including training, are being planned, and there is real potential for a growing 
commitment to be the Church together. We are at the heart of Churches Together 
sponsoring bodies in Kent, South London, Surrey and Sussex. There are more 
than forty Local Ecumenical Partnerships or covenanted congregations with either 
Anglican, Baptist or Methodist associates. In common with other synods, we enjoy 
mutually enriching overseas partnerships with the Diocese of Rayalaseema in the 
Church of South India (CSI), with the Reformed Church of Sub Carpathian Ukraine 
and through the Ghanaian Ministry in London, with the Evangelical Presbyterian 
Church, Ghana and the Presbyterian Church of Ghana. Exchange visits and sharing 
in various outreach enterprises give reality to the links, eg provision of parsonages 
and mopeds for CSI presbyters to enable the effectiveness of their ministry.

4 Training
A great deal of energy and effort is given to training, so that we can play our part in 
equipping people for fruitful Christian life, which for many includes embracing one of 
the increasingly diverse range of ministries that are at the heart of the United Reformed 
Church’s witness in the south east. Elders, lay preachers, local church leaders as well 
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Wessex Synod
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2 Sharing news
2.1 The synod executive has recently initiated a monthly synod e-newsletter that 
aims to maintain and develop effective communications across the synod, sharing 
news of forthcoming events, ministerial movements and good news stories from 
churches.  Early reaction has been extremely positive.

2.2 For 2008 the synod executive has introduced ‘Sharing Together’: a synod 
prayer handbook that seeks to encourage local churches to hold one another in 
prayer Sunday by Sunday. 

3 Refreshing synod meetings
3.1 In November 2007 our biennial meeting of synod took on a new dimension 
for Wessex.  As well as time together to address common issues and make some 
decisions, we set aside a signiýcant amount of time (a full hour before lunch and 
a further full hour following lunch) for workshops gathered around the theme of 
‘mission’.  Workshops included Bible study, ‘enabling your church’s mission’, ‘starting 
a young people’s group from scratch’, ‘fundraising for mission’, ‘promoting your 
church’ and translating a local church’s vision for mission into a building project.   
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The National Synod of Wales

1 The new synod
1.1  Much of the focus of our work over the past 12 months has been on reshaping 
our life without district councils. A useful summary of what we have tried to create in 
Wales is presented in this short statement:-

1.2  The new synod in 100 words:-
Synod will continue to meet, be served by Synod Ofýcers and Synod Council, 
which will develop vision and set priorities. Boards, accessed directly by Local 
Churches, will implement policies in specified areas, such as mission, property 
and finance, and leadership development. Networks will be developed to provide 
information and connect interested people. Synod Elders will be called to encourage 
and represent the life of the synod in the Regions. The key focus of life and mission 
in the synod remains the Local Church, served by the ministry of Elders, which the 
structures of synod are designed to enhance and enable.

1.3  The task group who handled the re-structuring put in almost two yearsô work 
with drafts and redrafts of the Vision and Structure document which was presented 
personally to groups from each local congregation in a series of consultative road-
shows. Ownership of the new synod structure by people from local churches was 
essential and the model of road-shows is one that had been proven to work in Wales 
and one which we will use again.

1.4  With the local church very much in mind, one of the core elements of our new 
structure is the creation of synod elders. We now have 14 people elected regionally 
but meeting together as a synod elders meeting and acting as óa pro-active link 
between local and synod’. These synod elders were commissioned at the synod 
meeting in March 2008.

1.5  We hope the new structure takes seriously the desire for each local church 
to be at the centre of everything that we hope to achieve. The new synod exists to 
resource local congregations in mission to their communities as they seek to make 
the gospel come to life.

1.6  As we begin to settle in to this new way of being the United Reformed Church 
in Wales and new people take up new and different responsibilities there is a feeling 
of treading into the unknown. It is still early days but we hope that the time and 
effort that was put in to preparing for the new synod will have its reward.

2 Other developments
Whilst re-structuring has taken up most of our time and energy we do have a number 
of things in the pipeline.

2.1  We are currently exploring the possibility of entering into a Global Partnership 
with The Church of Jesus Christ in Madagascar (FJKM). The Revd Dale Rominger 
addressed the synod meeting in March and presented this exciting possibility which 
was enthusiastically received. Wales as a country has some historical links with 



30

Synod Reports

General Assembly 2008

2.2  The synod at present stands alone in the United Reformed Church in not 
employing someone as a Youth and Childrensô Ofýcer. Various attempts have been 
made over recent years to secure such an appointment but none have so far been 
successful. In recognition of the importance of such work a fresh attempt is now 
being made and has been agreed in principle by synod.

2.3  The synod now has a Mission Development Fund to which churches are 
encouraged to apply for funding for mission based projects. The fund is serviced from 
the proceeds of sales of redundant churches, money which can now be ploughed back 
into developing ideas which otherwise may well have never materialised. The ceiling 
amount is set at £10,000 for each application and so far a number of interesting 
projects have been helped by this fund.

3 News of people
In common with other synods we set aside some posts to resource the churches in 
Wales. Some changes have occurred in these posts in the last 12 months.  

3.1  We said goodbye to two of our synod ofýcers in 2007. The Revd Stuart Jackson 
retired from stipendiary service having served as full-time Ecumenical Ofýcer in 
Wales for 8 years and over 40 years in the ministry. We also said farewell to the  
Revd Alison Davis, who was Training and Development Ofýcer for the southern part  
of Wales and is now part of the Norwich Team Ministry.

3.2  We welcome the Revd Chris Coe as our new rural ofýcer in 2007.  The post of 
rural ofýcer is one which the synod feels is vital bearing in mind the number of local 
congregations that are situated in rural settings.  Chris hardly had time to unpack 
his boxes before the farming community was faced with two potentially major issues 
– the Foot and Mouth outbreak at the Pirbright facility in Surrey and the detection 



Bishops Lydeard 
South Western Synod
 

1.1 The Congregational chapel at Bishops Lydeard was opened in May 
1857. Over the years many events were held there. As well as the usual 
services of worship, there were many social events, including special 
birthday and anniversary celebrations, dramatic productions and concerts.  
A Brownie pack and a Mother and Toddler Group used the chapel building 
for many years; it is believed that Bishops Lydeard was the only church in 
the synod complete with bouncy castle!  Children’s workshops were also 
held, one of which involved the creation of Goliath to scale (9ft tall). During 
a family service, the lad playing David ýred his catapult, hit Goliath right 
between the eyes and Goliath came crashing down with dramatic effect.
 
1.2 At the heart of the fellowship were weekly prayer and bible study 
evenings. The chapel fellowship supported missionary work such as the 
Moises family from South America who were working in Egypt and Israel 
and who visited the chapel with their young missionaries-in-training. Pat 
and Margaret House, worshippers at the chapel, were gifted stain-glass 
designers, and created a beautiful window for the chapel before they returned 
to Australia, which was an inspiration to those who saw it. The window is now 
situated in Langport chapel. 
 
1.3 Eventually, it became clear that the chapel was no longer viable, 
both from a ýnancial and practical point of view. The fellowship had 
dwindled to ýve committed Christians but this was not enough to continue 
the Christian work, as several members had moved from the village. The 
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1.2 In 1875 Castleton Congregational Day School opened in the schoolrooms and 
served the whole village until 1903 when the new council school was opened. As the 
village grew so did the church, through much of the twentieth century it thrived as 
a community and spiritual hub for the village, as a home for a variety of groups and 
organisations and a thriving congregation. In latter years the community groups 
began to go elsewhere and the congregation gathered new worshippers from the 
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Falkirk (Pleasance Gardens)

1.1 The congregation at Falkirk (Pleasance Gardens) opened in 1875 as a Church 
of Christ. Their building, near the town centre, was among houses and tenement 
blocks and the congregation quickly grew, their witness becoming well known in the 
town. As a Church of Christ, they developed a leadership of elders and deacons, 
many of whom led worship and preached. From time to time they did receive full-
time ministerial help, including an American exchange minister for three years in 
the late 1950s.

1.2 In the 1960s they started a Sunday school in Bantaskine housing estate, 
a mile or two away from the church, meeting in the local day school. This work 
þourished and the congregation even considered moving there, a site being available 
rent free from Falkirk Town Council. For various reasons they did not proceed with 
this plan, and a lack of teachers eventually led to the Sunday school closing.

1.3 
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1.4 More recently the ageing but committed congregation have engaged in a 
variety of initiatives as they sought to make meaningful contact with the local 
community. Since 1995 a Pilots group has provided a secure and caring environment 
in which dozens of local youngsters have encountered Christian faith and learned to 
value other people. 

1.5 Whilst the congregation failed to grow numerically, their deep spirituality  
has been in recent years clearly evident and church life has been characterised by 
warm relationships, much laughter and good food!

1.6 In the end as the burden of managal 
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North Petherton United 
Reformed Church
Somerset, South Western Synod

1.1 Congregational worship began in North Petherton in 1833. Prior to the turn 
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St Ninian’s United Reformed 
Church Solihull

1.1 A ýnal act of worship and celebration was held at St Ninianôs United Reformed 
Church, Solihull, on Sunday 16th September 2007 to thank God for the life and 
witness of the congregation over the years. 

1.2 The church began its life on 28th April 1946 at 6.30 pm when a public service 
was held in the Council House, Solihull. The Revd Gilbert Porteous of Sheldon 
conducted the service; the Revd WS Ferrie was the preacher, and 38 people attended. 

1.3 This group met in various venues until 1950, but then started regular worship 
at the Manor House, Solihull, on Sunday evenings. The Sunday School also started at 
this time. The Women’s Guild had already started at this stage, providing friendship 
and interesting talks for its (mainly Scottish) members. 

1.4 In January 1955 the Solihull Presbyterian Church came into existence when the 
Presbytery raised Solihull to Preaching Station status.  In 1958 the church was raised 
to a fully sanctioned charge and the Revd Cedric Mercer became the ýrst minister of 
the congregation.

1.5 On 7th March 1959 the foundation stone was laid for the new building, which 
was consecrated on 22nd April 1961 and became known as St Ninian’s Presbyterian 
Church. Over the next 20 years or so, numbers increased to 216 and for a while the 
Sunday school had over 100 children. The church sponsored scouting and guiding 
groups and the FURY group invaded the manse at regular intervals. The Whithorn 
Society was born in the sixties, having its inaugural meeting on 12th January 1964, 
providing social activities, informal discussion, community service and friendship, 
with its membership not restricted to church members. In 1972 we became known  
as St Ninian’s United Reformed Church.      

1.6 For several more years we continued to welcome Scottish families into St Ninian’s, 
providing spiritual sustenance and friendship. Unfortunately over recent years more 
families have moved out, rather than in, and although we have welcomed Christians 
from different traditions, our numbers continued to decline and after much soul 
searching Church Meeting voted to close St Ninian’s as a worshipping community. 

 
 ••





Resolution

Throughout the year the committee has been thankful for the contributions 
made by Michael Davies and Michael Hopkins. The committee has again been 
pleased to work closely with Communications, considering and adapting the 
many and varied suggestions from Martin Hazell. However, none of this work 
would have resulted in Assembly happening if it were not for the committed 
and determined hard work that Ann Barton puts in throughout the year, and 
especially in the months immediately prior to Assembly itself.

5 Resolution – General Assembly 2010

 18
Assembly agrees that the General Assembly in 2010 will meet at 
Loughborough University from 2nd to 6th July.
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1. It is exciting – sometimes scary – working in Communications. The 
frenzied pace of change means we canôt stand still.  Our aim is to encourage 
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its reputation in potentially damaging situations.  Stuart Dew has begun Newsline, 
an information sharing e-newsletter for people in local churches and synods who 
publicise the mission of the United Reformed Church.  The post is only part-time; 



E
d
u

ca
tio

n
 a

n
d

 L
e
a
rn

in
g

G
eneral A

ssem
bly 2

0
0

8

39

1.1 The 2006 Assembly agreed to reconfigure the education and 
learning scene in the United Reformed Church. The committee has 
spent its time since then working with others to realign training in 
accord with those decisions. It has also changed convener, changed name 
(it used to be the Training committee) and kept other on-going aspects of its 
show on the road – but the implementation of the 2006 decisions has been 
its major theme. And what we can afýrm is that in numerous ways learning 
is happening in the church in increasingly diverse and exciting ways. It might 
not yet be as coordinated as it will be but already the expanding of people’s 
hearts and minds is happening in new ways in line with Assembly’s policy.

1.2 The key goals of the committee, which General Assembly endorsed 
in 2005, are:
• integrated education and training to equip the whole people of God 

for mission – promoted with coherence and in tune with the policies 
þowing from the Equipping the Saints and Catch the Vision reports; 

• ecumenical engagement at every stage;
• the presentation of a distinctive reformed ethos and history in that 

ecumenical engagement; and
• the delivery of this policy in a manner appropriate to the 

circumstances of the three nations in which the United Reformed 
Church is situated. 

1.3 In 2006 we agreed to work towards those goals by developing 
partnerships of learning providers to deliver integrated and dispersed 
Christian education, nurture and training for the whole people of God. To 
help achieve this we designated Westminster College (based in Cambridge), 
Northern College (based in Manchester) and the Scottish College (based 
in Glasgow) as resource centres for the learning of the whole church. We 
indicated that from September 2007 only these institutions would receive 
students for ordination or church related community worker training.

1.4 So what’s been happening?  Well in short there is quite a buzz in 
the education and learning scene. We know that there is much still to be 
done and concerns to be addressed – but there is new energy and exciting 
possibilities in the world we now inhabit. Many in the United Reformed 
Church will have picked up the þavour of this scene from the December 
’07 issue of Reform, edited by Jan Berry who is a staff member of one of 
our Resource Centres for Learning, Northern College. Committee ofýcers 
wrote there about the key principles contained in the policy adopted in ‘06. 
The Windermere Centre, Training for Learning and Serving, Synod Training 
Ofýcers, Resource Centre for Learning students and staff and others wrote 
of the dynamic developments in many quarters. The fact that Youth and 
Children’s Work and the post ordination Education for Ministry programmes 
were not included just adds to the impression of the breadth of work and 
engagement with the whole church.  Here though from the committee’s 
perspective are some indications of the developments in the education and 
learning scene since ‘06:  

2 The urgent matters:
2.1 An immediate concern in 2006 was the re-organisation of the process 
of decision making about the Resource Centre for Learning (RCL) through 
which ordination and church related community worker students would train. 
This we did in a way which signalled the collaborative approach Assembly 
had commended. The old system was that at each ministerial assessment 



conference two college staff would represent the ýve colleges and the eight courses 
we had until then been using. We resolved that in the new dispensation each RCL 
would be represented at every assessment conference. Together with committee 
representatives they would discern the most appropriate college and the outline of 
the training pathway for each student. From the outset this approach has worked well 
and set a tone. 
2.1.1 It has allowed proper attention to be given to each student’s case and a 

thorough review made of all the options available. This has been especially 
helpful where a student intends to be resident some way from the college 
whilst in training. There have not been many in this category but where they 
have occurred the Resource Centre for Learning’s staff have worked hard and 
in collaboration with the student and synod to set up training pathways that 
meets the Church’s and the students’ requirements. 

2.1.2 Collaboration between the RCL’s is increasing to the point where they not only 
decide together through which of them a student will train but now (whilst 
one college will hold the reins of oversight) the others contribute appropriate 
learning to the design of the student’s total requirements. A student might 
thus experience two or even three RCL’s in the course of their training.  

2.1.3 In order to ensure that people enquiring about ministry have all the 
information they need the booklet Becoming a Minister



3.2 On two occasions in 2007 RCL staff (on one occasion all the Principals)  



4.5 Northern and Westminster Colleges are in different ways reviewing their life and 
activity in light of their designation as RCL whilst the Scottish College has reviewed 
and revised its governance structure and relationship with the synod (see their reports 
in the supplementary papers for fuller details – together with reports from the other 
colleges where ordinands are still in training).

4.6 



5.1.8 This closer working with synods (who carry responsibility for a minsters 
learning in EM2) and with RCLs (who carry responsibility for EM1) should 



5.3.2 A major ongoing transition is taking place with regard to the University validation 
of the course.  Bangor University is in the process of ceasing its partnership with 
TLS and other similar courses as part of a change in its strategy. A new validating 
body is being sought with initial approaches centring on the universities with which 
the two English Resource Centres for Learning relate closely (Chester/Liverpool 
in the South North West and Anglia Ruskin in Cambridge). In preparation for this 
move, TLS is focusing on three principal pathways to deýne its future direction:   
1) enriching faith; 2) equipping for service; 3) educational award.

5.3.3 TLS continues to be structured as a two year foundation course supplemented 
by one-year specialist courses.  Two new one-year courses are in the process 
of preparation with a view to commencing in September 2008. They are 
Gateways into Evangelism and Developing Community Experiences. The course 
known as God’s Jesters has been renamed Performing Arts in Worship and now 
has Dr Janet Bottoms as Course Manager. The one-year course Experiencing 
Faith has been withdrawn for radical revision. Gateways into Worship remains 
the recognised pathway for all who wish to be accredited by Assembly as 
lay preachers.  For the past three years numbers have increased by 40% on 
foundation and 25% overall. Currently there are 104 course members in total. 
In the next two years it is forecast that we will have the highest numbers of 
Gateways into Worship students for some time.

5.3.4 TLS LITE remains a popular, less rigorous arm of TLS. Materials for this course 
are available (off the shelf) at the Church House bookshop and local churches 
can adapt the material to suit their own particular training needs.  It is 
particularly helpful for the development of local worship leaders and for people 
who wish to reþect on their own understandings of faith but the addition of 
the module on Valuing Community Experiences



5.4.4 An analysis of the programme for 2008 as seen on the website in March, shows 



5.5.2 The sub-committee spent some considerable time in the last two years 



This partnership is working to establish means of promoting Education for 
Discipleship (an opportunity to enable lay Christians to further develop their 
learning), training for ministry (through the new Learning for Mission and 
Ministry Course) and continuing ministerial and professional development for 
those in accredited lay and ordained ministries. 

6.2.4 Further North, the Lancashire and Cumbria Theological Partnership is being 
established and whilst the United Reformed Church won’t be involved in its 
ordination training provision (for our students will be sent through one of our 
Resource Centres for Learning) the United Reformed Church synod is getting 
involved in some of the interesting things that are emerging on the lay training 
front. People locally are excited by the fact that the formal start of the partnership 
has coincided with the creation of the University of Cumbria.  One of the Vice-
Chancellors (a Methodist) sits on the executive, and there are moves to get as 
many lay training courses as possible accredited by the University. 

6.2.5 Other developments in the Eastern region (including the Cambridge Federation 
of Theological Education) and Yorkshire (where a well grounded process of 
ecumenical collaboration in lay provision has been in place for some while) 
are also progressing and the South Central RTP has now taken an in-principle 
decision to come into a formal existence. 

6.2.6 This is not an exhaustive list of what has been happening. No one is pretending 
that these developments have been swift or progressed smoothly in all 
places. But progress is taking place and real possibilities can be seen to be 
emerging. Where the United Reformed Church has a resource centre in the 
region (Eastern and South North West) we can be conýdent of engagement in 
ordination training and substantial input. In many other regions there is often 
signiýcant engagement from the appropriate synod and its staff regarding 
lay training and other elements of education and learning. Nevertheless the 
development of closer interrelation of United Reformed Church resources and 
the more comprehensive connection of RCL to the synods provides additional 
strengthening for those synods in their conversations within the Regional 
Training Partnerships.  

6.3 Quality Assurance
6.3.1 The churches have many years of experience of quality assurance in pre-

ordination training. The United Reformed Church and Methodist Church (and 
more recently the Baptist Union) have collaborated with the Church of England 
as lead partner in validating programmes and inspecting the processes of 
institutions used for ordination training. 

6.3.2 However, these processes have developed in ways which have led to some 
duplication, not least with those operated in higher education under which 
our institutions also fall. The advent of Regional Training Partnerships (see 



6.3.5 The recommendation is that as RTPs develop they should set up internal quality 
processes which should be integral to their functioning which would include the 
full range of the RTP’s activity: EM1 (pre ordination) EM2 post ordination lay 
training etc.  In place then of the current range of interventions the churches 
would conduct a single external audit of the RTP every six years.  This would 
check that the RTP’s quality and enhancement processes were working well 
and that formation and education were being offered to the standards expected 
by the churches.  It would not seek to duplicate the quality processes of other 
partners (eg universities) but would concentrate on those areas that are the 
responsibilities of the churches (eg formation).  The churches’ approval of the 
curriculum would be an integral part of this external audit event.  

6.4 Higher Education Funding Council in England (HEFCE)’s new policy and 
its serious implications for ordination training  

6.4.1 The government is bringing in proposals to withdraw funding for equal or lower 
academic awards. This is arguably driven by a good desire on government’s 
part to transfer money in order to encourage more people into higher 
education. But its impact on those in theological education (as well as other 
ýelds) where many ordination students already have a ýrst degree is serious. 
It means that for mainstream churches the fee costs of putting ordination 
students through higher education could be higher or even substantially 
higher than they are now. This could mean either more ýnancial burden on 
the churches or fewer students taking good educational qualiýcations and a 
distancing between higher education and theological education. None of these 
consequences seem desirable to the churches. 

6.4.2 Led by the Church of England a number of ecumenical partner churches 
(particularly the Baptist Union, the Methodist Church and the United Reformed 
Church) have been involved in discussions with HEFCE. The aim of these 
conversations has been to ýnd a way forward that will allow the governmentôs 
strategy to be developed whilst easing the negative consequences on the 
churches. The government has already made exemptions to some professions 
and also to those studying on the relatively new foundation degrees which are 
qualiýcations speciýcally designed to meet employersô needs.   

6.4.3 For the United Reformed Church the main difýculty is in Cambridge. The Scottish 
College is not affected as it operates under Scottish HE policy and in the Regional 
Training Partnership in the southern part of the North West, in which Northern 
College operates it is already engaged in a foundation degree programme. 
In Cambridge though where Westminster College is part of the Cambridge 
Federation of Theological Education it could threaten the college’s ability to train 
students through the well honed (for the purposes of ministerial training) and 
well respected Cambridge University BTh degree or the Cambridge Tripos.    

6.4.4 At the time of writing it seems however, that discussions will address the 
church concerns and for the United Reformed Church will mean that we will be 
able to continue to have the option (amongst the portfolio of options which we 
have in Cambridge, Manchester and Glasgow) of the Cambridge BTh.  In any 
event there appears to be more time and resources on the table to work this 
issue through to the better satisfaction of all concerned. 

6.5 Ecumenical Strategy Group for Ministerial Training
The Training Ofýcers of the denominations afýliated to Churches Together in England 
meet together three times a year in this sub group of CTE. The group has been the 
forum in which many of the issues noted above, have been discussed. It includes 
not just Church of England, Baptist, Methodist and United Reformed Church 
membership but also Congregational Federation, Salvation Army and Roman Catholic 
representation. The secretary for Education and Learning was until the autumn of 
2007 the group’s chairman and secretary.    
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7 Developments in Scotland and Wales
7.1 For an indication of educational activity in Scotland readers should refer  
to the Scottish College Report, which is with other College Reports elsewhere in 
this publication. 

7.2 In Wales the synod is running a range of events for church secretaries, young 
people, worship leaders, ministers (summer school) and good practice advocates. 
Some of this work is done ecumenically. There is also a programme of creating 
worship packs, written mainly by lay people, which contain worship material for 
particular Sundays. These are produced three times a year and sent to church 
secretaries, ministers and lay preachers. The synod has two Training Ofýcer posts for 
the north and south of the country. The southern post is currently vacant since the 
move of Alison Davis into a pastorate in England and they are seeking to reappoint. 
 

8 We are doing a lot but we can’t do everything 
8.1 The committee feels delighted at the organic developments that are taking 
place partly as a result of its review accepted by Assembly in ’06 but arising from 
other places too. It is aware though that it has ýnite resources of time, staff and 
money. It therefore has to put lower down the list of its priorities areas of work which 
it knows are important.  For example: 
a) the development of a research network which would aim to connect together 

those in the church who have done research degrees to provide mutual 
support but also to provide a means to release their gifts and learning into 
the wider church. It is aware of the work in Thames North synod in developing 
its own research network and applauds this as a model for what other synods 
might consider;

b) the need to readdress the issue of resources for elders training, which since 
the production of the elder’s course in around 2001 it has not done. The Life 
and Witness committee had responsibility for elders training and the Doctrine, 
Prayer and Worship committee led a major reþection on the eldership which 
was reported to Assembly in 2007. As a result of that we understand work is 
being done in the synods on the training of elders;

c) the importance of developing a strategy with regard to learning in the areas of 
racial justice and multicultural issues and ensuring that not only are the issues 
addressed in and through its Resource Centres for Learning but that attention 
is paid to the ethnic balance of staff. The committee has a group working on 
this which has cross representation with the Racial Justice and Multicultural 
Ministry programme (Mission committee).  

8.2 Assembly needs to be assured that the committee has not lost sight of these 
important matters.

9 There is a lot of excitement about but we know  
 that not everyone is happy 
Assembly 2006 passed a resolution asking the committee to continue conversations 
with Mansýeld College to ýnd appropriate ways for the college to continue its 
contribution to the wider church. The review itself indicated that the committee 
would seek ways of continuing links with other valuable partners in learning (such 
as the Queen’s Foundation, Birmingham) even though it was now not using them for 
ordination training.  The committee has engaged in conversations with these places 
and they have made positive suggestions to the committee. The committee is pleased 
that local negotiations in Oxford and the Wessex synod are attempting to ensure the 
continuance of a reformed chaplaincy at Mansýeld College. The committee is aware 
that the denomination has a governance role at Queen’s Foundation and that Queen’s 
and the West Midland’s synod are partners in the West Midland’s Regional Training 
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The Finance committee is responsible for the general financial 
oversight of funds administered for the benefit of the United 
Reformed Church, its long-term financial planning, and the 
preparation and control of its budget under the authority of 
Mission Council and the Trustees.

The committee will ensure that proper procedures are in place for 
the maintenance of accounting records, controlling and monitoring 
the budgetary process, and the preparation of financial statements 
in compliance with applicable United Kingdom law and accounting 
standards.  To this end the committee should expect to liaise with 
auditors at least once per annum.

The committee may take such decisions with regard to the 
finances of the Church as are necessary within the policies set  
by General Assembly.

Committee Members
Convener: John Ellis (Honorary Treasurer)
Chief Finance Ofýcer: Andrew Grimwade
Richard Gray, Brian Hosier, Jane Humphreys, John Kidd, Graham Law, 
Errol Martin, Graham Morris, Alan Small (Chairman of the Trustees), 
Kathryn Taylor

F
in

a
n

ce



3 Working with the Government
3.1 Those responsible for ýnancial aspects of the Churchôs life have spent a large 
amount of time in the past year with Government agencies, notably the Charity 
Commission and the Pensions Regulator, attempting to avoid unnecessary burdens 
being imposed on the Church. While the intention of much of the legislation that 
affects us may be admirable, its application to the particular situation of a Christian 
community is not always straightforward.
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The committee is responsible for the ministry of Word and 
Sacraments, church related community work and lay preaching. 
It is concerned with central care and conditions of service, 



3 At General Assembly in 2007 we indicated that we planned to engage in a 
total review of the housing provision for ministers.  A task group appointed by the 
committee concluded that, in the light of the changing situation of the Church and of 
the expectations of ministers there was need for a thoroughgoing enquiry into what 
was an appropriate provision for the foreseeable future.  The issues and implications 
were wider than the committee felt competent to manage, therefore Mission Council 
was invited to establish a cross-committee task group to work on this.  This group 
will report in due course.

Main focus
4 A signiýcant amount of time has been devoted to consideration of the terms 
and conditions of service of ministers. This is in part the normal process of the review 
and updating of our provisions, and partly in response to work of the government 
department – DTI and subsequently BERR (Business, Enterprise and Regulatory 
Reform) ï on the employment status of ofýce holders, and the observations made 



Changes regarding Safeguarding
8  From 12th October 2009 individuals will need to register with the Independent 
Safeguarding Agency (ISA) if they are to work with children and/or vulnerable 
adults.  The Criminal Records Bureau welcomes the launch of the new ISA service 
as it will remove the most dangerous people from the children and vulnerable 
adults’ workforce.  The CRB will continue to provide a person’s criminal record and 
other relevant information through the CRB checks.  As further details emerge 
the Ministries ofýce will contact each minister, CRCW and student about the 
administration of the new system.

 
The old order changeth
9 This Assembly will see the end of Christine Cravenôs term of ofýce as secretary 
for Ministries.  We wish to mark our admiration and appreciation of the energy, 
imagination and wisdom that Christine has brought to the post through the last  
12 years and wish her well in her new pastorate.

Assessment Board

Convener: David Cutler 
Members: Tina Ashitey, Judy Harris, Margaret Jenkins, Barbara Lancaster, Wendy 
Smith, Hugh Abel, Geoff Harrison, James Horton, Peter Clarke, Cameron Wilson,  
Jan Adamson, Lesley Charlton, Sian Collins, David Jenkins, Irene John, Janet Maxwell, 
Edward Sanniez
Secretary: Christine Craven

1 Since the report to General Assembly 2006 there have been several 
changes in the membership of the Assessment Board and the Ministries committee 
wishes to record appreciation of the commitment of all who serve on the Board.   
In particular, the committee wishes to thank Wilma Frew, Pat Poinen, Sarah Dodds, 
Diana Cullum-Hall, Roy Fowler, Simon Walkling and Nigel Uden.  Those who have 
served as Chaplains at the Conferences were specially valued. On some occasions  
it was necessary to bring previous Board members out of retirement to make up  
the complement.

2 The entire Board meets annually and following on the meeting in 2006 reviewed 
the processes involved in selection of candidates for training for the ministry of 
Word and Sacrament<7Tf
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4 In view of the smaller numbers coming forward, on economic and logistical 
grounds it was decided to have two rather than three Assessment Conferences in 
each academic year. Another means of making the best use of these conferences was 
to continue to conduct reassessment interviews during these weekends.

24 candidates attended the assessment conferences and reassessment 
interviews in 2005/2006 
  14  for stipendiary service
  8  for non-stipendiary service.
  0  church related community workers
  2  re-assessment (  2 



The Accreditation Sub-Committee

Members: Gwen Collins, (Convener), Pat Evans, Rod Morrison, Simon Rowntree, Howard 
Sharp, Sue Henderson, David Cutler (Convener of the National Assessment Board)
Secretary: Christine Craven



A great deal of work goes into the planning of these posts and they offer the 
opportunity for us as a church to extend the boundaries of ministry and to respond 
creatively and imaginatively to current needs.  The sub-committee hopes that this 
report may draw attention to the valuable work waiting to be done and encourage 
suitably qualiýed people to give these posts prayerful consideration. 

9 The sub-committee wishes to put on record its appreciation of the work of  
Mary Stacy, honorary administrator for the special category ministry posts scheme.

Duty to consider
10 General Assembly 2006 approved a procedure for consideration of requests to 
extension of full-time stipendiary service beyond age sixty ýve, in compliance with the 
then forthcoming Equality of Employment Age Regulations.  Seven such requests have 
been granted since.  During the ýrst year of operation it became clear that most of the 
requests were for a short extension and therefore it was decided to bring a resolution to 
General Assembly 2007 asking that requests for extensions of up to six months should be 
subject to local agreement. This resolution was omitted from the Assembly papers in error 
and was therefore put to, and approved by, Mission Council at its meeting in October 2007.  

The roll of ministers
11  Admissions to the roll of ministers (from 1st April 2007 to 31st March 2008)
By ordination and induction:
Anne Bedford, Anne Dove, Ashley Evans, Diane Farquhar, Dominic Grant, Annette Haigh, 
Marcus Hargis, Helen Higgin-Botham, Liz Jewitt, Robert Maloney, Lesley Moseley,  
Don Nichols, Stuart Radcliffe, Rosalind Selby, Ann Sheldon, Caroline Vodden,  
Zam Walker, Victor Webb, Carolyn White.

By reinstatement: none

12 Changes within the roll of ministers (from 1st April 2007 to 31st March 2008)
non-stipendiary to stipendiary service: Philip Brooks, Pauline Main, John Potter.

13 Deletions from the roll of ministers (from 1st April 2007 to 31st March 2008)
by resignation and/or transfer to other churches: Keith Riglin (to the Church of England).

Church related community workers 
14 Admission to the list of church related community workers (from 1st April 2007 
to 31st March 2008) by commissioning:- Liz Kam

Assembly accredited lay preachers  
15 The following have received Assembly accreditation between 1st April 2007 
and 31st





Leadership in Worship  
Sub-Committee

Members: 



Maintenance of the Ministry  
Sub-Committee

Members: Geoffrey Roper (Convener), Maurice Dyson (Convener, Pensions Executive), 
David Hayden, Brian Knight, Jane Mackerness, Kenneth Summers

1 The Plan for partnership in ministerial remuneration 
 – how the money is raised

The sub-committee took note of the Review of Ministry and Mission Fundôs suggestion 
(Assembly Reports 2006 pages 87 to 92) that the Plan for Partnership should say something 
about how the money is raised. A proposal brought to Assembly would expand the opening 
paragraphs of the plan (Section 2: Principles of the Plan) with a form of words devised by the 
Finance committee, which is responsible for raising the Ministry and Mission fund.
 
2 Other proposed amendments relate to grants and leave, available to ministers 
and CRCWs who become parents. The United Reformed Church is not bound to apply 
every aspect of new employment legislation to the terms and conditions of service for 
ministers and CRCWs as ofýce holders, because some aspects of employment law do 
not apply to those in ministerial vocations. We resolved to consider all new employment 
legislation on the principle that its application by the United Reformed Church may help 
maintain a high standard of terms and conditions of service.

3 A department of government, BERR, (formerly Trade and Industry) has for some 
years been in discussion with religious organisations, MPs and trade unions about the 
applicability of employment law to ministers of religion and other church workers. The 
United Reformed Church circulated the department’s questionnaire Statement of Good 
Practice in Working Conditions from BERR in 2007 to 645 active ministers in stipendiary 
service and 120 ministers in self supporting service.  By October the department had 
received 38 replies of which 32 were from United Reformed Church ministers. The 
summary of these replies gave a satisfactory picture overall but the sub-committee  
sees no reason for complacency and will continue to monitor the BERR discussions.  
It encourages all responsible for ministers’ and CRCWs’ terms and conditions to be  
aware of the Statement of Good Practice in Working Conditions. 

4 Study of ministers’ other earnings
About 15% of ministers in pastoral charge were sent a survey form enquiring about 
their income from ministry-related work. The responses from every synod suggest 
that paid part-time chaplaincies are now far fewer than a decade or so ago and that, 
in a variable picture the average (mean) total of fees and other payments was £700 
in the preceding year. The sub-committee will have this in mind when reviewing the 
compensation payments made to ministers in Assembly appointments.

5 Sick leave for ministers and CRCWs 
A further proposed amendment to the plan makes clear the duty to notify the Maintenance 
of Ministry ofýce of sick-leave lasting more than three days. The sub-committee endeavours 
to apply a consistent approach to payments to ministers and CRCWs who suffer longer 
illnesses. The Plan for Partnership guarantees up to six months full stipend (after allowing 
for certain state beneýts) to those on sick leave. The sub-committee has discussed with 
synod moderators the procedures which enable timely and fair review for those absent 
from service long-term and provision for staged return to service where this is appropriate. 
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Retired Ministers’ Housing 
Sub-Committee

Convener: David Bedford   
Members: Elizabeth Caswell, Michael Spencer, Liz Tadd, Nanette Lewis-Head
Secretary: Tony Bayley

This sub-committee continues to be responsible for policy in matters of the provision 
of retirement housing for ministers and their spouses.  It uses the United Reformed 
Church Retired Ministers’ Housing Society Limited as its agent for the implementation 
of policy and the practical steps associated with the provision of housing.

Grateful for generosity
1 The committee is particularly grateful for the donations and legacies received 
during the year which amounted to approximately £521,000. Many churches, synods 
and individuals have responded generously to our appeal re-launched in 2006 and 
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1 General Assembly 2006 agreed that its work should be organised 
in three broad areas or departments.  General Assembly 2007 adopted a 
detailed plan for the creation and functioning of a Mission committee and 
department. During the past transitional year existing committees forming 
part of this new structure have wound up their business and identiýed speciýc 
unýnished policy work needing to be carried forward. 

2 Thanks are extended to all those who have served on the various 
committees that have come together to form the Mission committee both for 
their dedicated time and effort and also for the graciousness with which they 
have committed their work into the hands of the new Mission committee.

3 Only one of the committees forming the new structure had been due 
to report in 2008. Therefore the ýnal report from Church and Society appears 
separately this year and items from this ýeld will in future be incorporated in 
the report of the Mission committee.

4 The new Mission committee comprises 13 core members, one from 
each synod, the moderator(s) and moderator(s) elect of General Assembly,  
the deputy general secretary, general secretary and the staff secretaries. 
Simon Loveitt has also been co-opted onto the committee as the United 



b) being a church which is comfortable with diversity and equipped to welcome 
people from any background in equal and inclusive ways;

c) being conýdent about evangelism with a view to becoming a church growing in 
numbers, not managing decline;

d) having strong roots in the life of local neighbourhoods, entering relationships 
and partnership with a wide range of local agencies;

e) acknowledging our global context, sharing resources for mission with other 
churches and partners around the world;

f) challenging and subverting all which controls, undermines or destroys God’s 
kingdom of justice and peace in social, economic and environmental realms;

g) forming relationships with Christians of other traditions at individual and 
institutional levels in demonstrating our unity in Christ and working with 
people of other faiths to achieve mutual objectives in building a fairer society.

We would welcome General Assembly’s reflections on these themes and how we move 
them forward in the coming months.

9 Our intention is to bring a draft Mission Strategy to the Mission Council meeting 
in December 2008 with further reports to Mission Council in 2009 and a substantive 
report to General Assembly in 2010.

The development of the Mission Department and 
Mission Team
10 Initial steps have been taken to bring together a number of staff secretary 
posts into a single Mission department and staff team. This has happened at a time 
when there has been signiýcant change in the composition of the team.

11 



15 The United Reformed Church has been involved in two very creative Bilateral 
dialogues, one with the Church of England, revisiting God’s Reign and Our Unity,  
the Report of the 1984 Anglican–Reformed International Commission, and the other 
with the Roman Catholic Bishops Conference of England and Wales. Interestingly  
both have raised signiýcant questions about identity and the leading of Godôs Spirit. 
Robert Pope, the new convener of the Faith and Order Reference Group, contributed 
a paper on the theology of the Basis of Union to the portfolio of papers agreed with 
Mission Council, which led to a very fruitful discussion. 

16 Celebrations were held to mark the inauguration of the new Central Sussex 
United Area, the opening up of the Anglican–Methodist Covenant between the 
Archdiocese of York and the York and Hull Methodist district to Yorkshire synod,  
and the 50th anniversary of the Covenant of Pulpit and Table with the Protestant 
Church of the Palatinate. Representatives travelled to the third European Ecumenical 
Assembly in Sibiu, Romania. A response was made to Moving Together, the review 
of 10 years of the ecumenical journey in England since Called to Be One. We are 
awaiting with great interest the report of the Council for World Mission Community 
of Women and Men in Mission team visit to the United Reformed Church in January 
2008; the union of the World Alliance of Reformed Churches with the Reformed 
Ecumenical Council; and a major Conference of United and Uniting Churches in 
October of this year in South Africa.

17 Following many yearsô work and careful negotiation by the ofýcers, Mission 
Council Meeting in March of this year adopted the following resolution: ‘The Methodist 
Church and the United Reformed Church, in pursuit of their Interfaith Relations work, 
will set up a Joint Reference Group, to be a support for staff members and a source 
of expertise within and beyond our two Churches’. In the light of the experience of 
working together for a number of years and of changes in the committee structures 
of both Churches it seemed right to pool expertise more formally. The equivalent 
ratifying meeting of Methodist Council takes place after this Book of Reports goes to 
press but we hope to report an afýrmative response at Assembly.

18 The work of the former Life and Witness committee has focused on the role 
of the local congregation and the place of telling stories, both as instruction in good 
practice and as a means to develop a fundamental methodological approach to 
sharing faith.  Issues of rural mission have also been to the fore. Restrictions on 
movement of animals exacerbated an already existing crisis born of þooding, foot 
and mouth disease, bluetongue and avian þu. There were concerns about exclusion 
and bigotry in respect of migrant workers and the need to encourage people to buy 
locally, and interesting explorations in churches as venues for post ofýces.  

19 Allied to the work of Vision4Life, the Mission committee has been reþecting upon 
the God is Still Speaking initiative. This (the name of which comes from the original 
campaign run by the United Church of Christ in the United States) is about mission, 
marketing and evangelism, and arises from work undertaken by two gatherings at 
Windermere over the last two years. It aims to address the situation in a country 
where many believe in God yet only 8% attend church, where a large segment have 
little or no church background, where the church is perceived as lacking vision, where 
some have painful stories of negative personal experience and feeling unwelcome 
and those who remain often ýnd worship boring and irrelevant. It seeks to increase 
awareness of the fact, and make people bold to proclaim, that we are Christ’s living 
presence, a people of hope and possibility, of extravagant welcome and hospitality. 
Key goals are to evangelise in our communities; to build on the work of Vision4Life; to 
strengthen our Churchôs distinctive witness; to promote and advertise our values of 
personal worth, inclusion and social justice; to speak directly to those who seek God, 
spiritual community or religious participation in our society; to inspire hope among 
church members and friends; and to become a catalyst for growth and renewal.
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20 Mission committee has discussed this initiative and committed to forming a 
working group and commissioning research and development work with colleagues 
from the USA in order to bring further information and a resolution to a later Mission 
Council (probably December 2008).

21 The Belonging to the World Church (BWC) programme remained the focus of 
our international work. It is exciting to report that two more synods have joined the 
Global Partners initiative of BWC. Now twelve of the thirteen synods have international 
partnership with churches from Cuba to India, Taiwan to Madagascar. BWC continues to 
work closely with Education for Ministry in both individual and group experiences. Some 
25 United Reformed Church ministers had international experiences in the past year. 
There was also a slight increase in the number of lay and FURY grants. For the ýrst time, 
BWC and the CRCW programme came together in a visit of church related community 
workers to the Presbyterian Church in Taiwan, followed by a return visit of colleagues 
from Taiwan to the UK. Overall, it was a successful year. International relations and 
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of the myths related to immigration and to highlight some good practice by 
different churches who are responding positively to this challenge. A longer 
report on this issue with a theological reþection on migration, immigration and 
asylum is also available on the JPIT website.

• Political affairs – representatives from our three churches together with 
the Quakers and Salvation Army again attended the three main political party 
conferences, meeting Christian MPs and hosting fringe meetings. As members 
of the RADAR group, we also beneýt from the work being undertaken by other 
denominations and Christian agencies in tracking legislation and consultations 
which may impact on the Church and Christian values. 

• Advocacy and peace building – a joint statement was released on the 
situation in Pakistan in December and separate statements were released on 
the deteriorating situation in Gaza, the 5th anniversary of the war in Iraq and 
more recently on the elections and prospects for peace in Zimbabwe. 

5 A resolution is being brought to General Assembly calling for employees in our 
churches – Church House, synods, and local churches – to be paid a living wage. This 
is based on the call by Church Action on Poverty for churches to pay their employees 
a living wage of at least £7.20 an hour in London and £7.00 an hour elsewhere in the 
UK (see resolution 33). 

6 Appreciation is expressed to those synods who have invited the secretary for 
Church and Society to meet with their Church and Society representatives to discuss 
local projects and initiatives. Special thanks are conveyed to the synod of Scotland 
for the invitation to address their synod on the topic of Church and Society as Mission 
and to conduct a workshop on Climate Change. Finally, thanks are also expressed to 
Fury Forum and Assembly for the invitations to conduct workshops at these events.

7 The integration of Church and Society issues into the Mission department 
of the United Reformed Church has commenced and provides both challenges 
and opportunities for Church and Society in the future. Challenges relate to the 
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5 Statistics

• Number of churches in scheme: 652, an increase of 11 new churches.

• Amount raised, £522,763 of which 75% (£392,070) goes to Christian Aid to be 
divided equally among the four partner countries, 10% (£52,278) to WDM and 
15% (£78,414) for grant giving, advocacy and administration.

• In 2007 grants were given to: EAPPI (Ecumenical Accompanier Programme in 
Palestine and Israel), Fairtrade Foundation, Jubilee Debt Campaign, Landmine 
Action, Muslim and Christian Action for Advocacy Relief and Development 
(MuCAARD UK), One World Week, Operation Noah, People and Planet and 
Trade Justice Movement.

6 Looking ahead
As part of the new Mission Team we wish to play a full part in the mission of the United 
Reformed Church.  Our 10 year mission is to see all congregations within the United 
Reformed Church praying, campaigning and offering ýnancial commitment so that 
Christian Aid and the World Development Movement, through Commitment for Life, can 
expose the scandal of poverty and help in practical ways to challenge unjust systems. 
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Convener: Revd Malcolm Hanson [2010]
Secretary: Revd Elizabeth J Brown [2009] 
Synod Representatives: I  Revd Kevin Watson/Revd Val Towler   
     II  Revd Ruth Wollaston/Revd Chris Weddle   
     111  Revd John Oldershaw/Mr Chris Maple   
     IV  Mrs Val Morrison   
     V  Mrs Irene Wren/Mr Duncan Smith   
     VI  Dr Tony Jeans   
     VII  Revd Elizabeth Caswell   
     VIII  Revd Roz Harrison   
     IX  Mr Peter Pay   
     X  Mr Simon Fairnington   
     XI  Dr Graham Campling   
     XII  Dr Jean Silvan-Evans   
     XIII  Dr Jim Merrilees   
with the Immediate Past Moderator and the General Secretary.

I New committee structure
New patterns of Assembly committees were agreed at last year’s  
Assembly as part of the Catch the Vision process.  Part of this involved  
the amalgamation of a number of committees within a new Mission 
committee.  A further signiýcant change was the grouping of committees 
within three departments.  Work has almost been completed on the 
implementation of these proposals.  The new structures, including the new 
United Reformed Church Trust, are reþected in the main part of this report.

With the change to biennial Assemblies, it is recommended that committee 
appointments should continue to be made on an annual basis.  That will 
require Mission Council to give approval to changes in appointments in 
the intervening year.  It also means that since committees and (undated) 
appointments are normally taken up immediately after General Assembly, 
in the intervening year a date needs to be set for this changeover.  Mission 
Council has agreed that ‘in years when there is no ordinary meeting of 
General Assembly, the transition date for committee membership shall be  
the summer meeting of Mission Council or 1st July, whichever is the later.’

II Think-tank on mission and spirituality
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Also at last year’s Assembly, Mission Council and Nominations committee were 
instructed óto do such further work as is necessary to create a óthink-tankô on 
mission and spirituality’ (2007 resolution 1).  Substantial work has been done on the 
composition, role and initial membership of a think tank.  However, it has now been 
agreed by Mission Council that since this new body will not be an Assembly committee 
but more of an inspirational and ideas group for Assembly moderators, the nomination 



78

Nominations

General Assembly 2008

IV Assembly staff appointments  
1 Nominating groups

1.1 The Nominating group, convened by Mr Simon Rowntree, recommended the 
appointment of the 
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V Assembly Boards, Committees and Sub-Committees
Notes:  
1.   The Moderator, the Moderators-elect, the immediate past Moderator and the 

General Secretary are members ex officio of every Standing committee.
2.   Ofýcers and members appointed since Assembly 2007 are indicated by one 



2.1.1 Faith and Order Reference Group
Convener: Revd Dr Robert Pope **
Secretary: The Secretary for Ecumenical Relations and Faith and Order
Revd Dr Susan Durber ** [2012]   Revd Fleur Houston ** [2012]
Revd Dr Michael Jagessar ** [2014]  Revd Dr Sarah Hall ** [2014]
Revd Dr Neil Messer ** [2014]   Revd Dr John Bradbury ** [2012]

2.1.2 International Exchange Group
Convener: Revd Linda Elliott
Secretary: Secretary for World Church Relations
Group membership to be decided.

2.1.3 Commitment For Life Group
Convener: Mrs Melanie Frew

2.1.4 Methodist/URC Interfaith Reference Group
Group membership to be decided.

3 Ministries of the Church Department

3.1 Ministries Committee
Convener: Revd Peter Poulter [2010]
Secretary: Secretary for Ministries
Revd Alan Evans (4)[2009]      Mrs Joanna Morling (8)[2009]       
Dr Roger Allen (3)[2010]      Mrs Helen Renner (3)[2011]    
Revd Ruth Whitehead (7)[2011]     Revd Yolande Burns ** (2)[2012]
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Incoming and outgoing Moderators,
John Marsh and Stephen Orchard
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Convener of Assessment Board
3.1.1 Ministries – Accreditation Sub-Committee
Convener: Revd Gwen Collins [2009]       #(Vacancy) ** [2013]
Secretary: Secretary for Ministries
Revd Howard Sharp (3)[2009]      Mr Simon Rowntree (6)[2009]      
Mr Rod Morrison (4)[2009]      Mrs Pat Evans (4)[2010]    
Revd Sue Henderson (11)[2011]

3.1.2 Ministries – CRCW Programme Sub-Committee
Convener: Revd Paul Whittle [2012]
Secretaries: The CRCW Development Workers
Mrs Maureen Thompson (6)[2009]     Mrs Shirley Rawnsley (4)[2010]   
Revd Helen Pope (6)[2011]      Revd Susan MacBeth ** (4)[2012]   
(Vacancy)** [2012]       (Vacancy) ** [2012]

3.1.3 Ministries – Leadership in Worship Sub-Committee
Convener and Assembly Lay Preaching Advocate: Mrs Jan Harper [2011]
Mr Ed Strachan (2)[2011]      Revd Gwynfor Evans (3)[2011]   
Mr Alan Cotgreave (6)[2011]

3.1.4 Ministries – Maintenance of Ministry Sub-Committee
Convener: Revd Geoffrey Roper [2009]    #Revd Dr Anthony Haws ** [2013]
Mr Brian Knight (8)[2010]      Revd Ken Summers (3)[2010]   
Mrs Jane Mackerness (4)[2011]     Miss Margaret Atkinson ** (4)[2012]   
Revd Catey Morrison ** (1)[2012]  The Treasurer    
Convener of Pensions Executive

3.1.5 Ministries – Retired Ministers Housing Sub-Committee
Convener: Revd David Bedford [2010] 
Secretary: Secretary Retired Ministers Housing Society Ltd 
Mrs Liz Tadd (12)[2009]       Revd Michael Spencer (6)[2011]   
Revd Nanette Lewis-Head (12)[2012]     Revd John Humphreys ** (13)[2013]     
The Treasurer
Note: Properties are managed by a Company viz: RETIRED MINISTERS’ HOUSING 
SOCIETY LTD.  Details of the Members of the Board may be obtained from the 
Secretary, Mr Tony Bayley, at Church House

3.1.6 Assessment Board
Convener: Prof David Cutler [2009]   #Dr Graham Campling ** [2014]
Retiring 2009  Mrs Tina Ashitey (10), Dr Peter Clarke (4), Mr Hugh Abel (9)
Retiring 2010  Revd David A L Jenkins (10), Revd Dr Irene John (13), 
    Revd Edward Sanniez (10), Revd Lesley Charlton (11)
Retiring 2011 Revd Wilf Bahadur(9), Revd Jan Adamson (13), 
   Revd Sian Collins (12), Mrs Wendy Smith (2)
Retiring 2012 Mr Geoffrey Harrison (3), Mr James Horton (4), 
   Mrs Margaret Jenkins (3), Revd Janet Maxwell (1), 
   Revd William Young (6)
Retiring 2013 Mrs Irene Wren ** (5), Revd Lis Mullen ** (2), 
   Revd Gary McGowan** (3), Revd Val Towler ** (1)

3.2 Disciplinary Process – Commission Panel
Convener: Mrs Helen Brown [2009]   #Miss Kathleen Cross [2014]
Deputy Convener: Miss Kathleen Cross
Secretary: Mrs Wilma Frew [2011]
Members:
Retiring 2009 Revd Wendy Baskett (8), Revd David Bedford (1), 
   Revd James Bolton (5), Revd James Brown (6), Mr Peter Jolly (9), 
   Mrs Barbara Lancaster (2), Mrs Barbara Madge (8), 
   Revd Nicholas Mark (5), Revd Sandra Pickard (8), 
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4.1.1 Tellers at Assembly 2008 for the election of the General Assembly   
 Moderators for 2010
Dr Graham Campling [Convener], Dr Jim Merrilees, Revd John Durrell 

4.2 Communications and Editorial
Convener: Revd Dr Kirsty Thorpe [2011]
Secretary: Director of Communications
Mrs Valerie Jenkins (4)[2009]     Ms Catherine Lewis-Smith (4)[2009] 
Mr Ron Sweeney (4)[2009]     Mr Richard Lathaen (3)[2009]   
Mrs Esther Searle (8)[2011]     Ms Lucy Berry ** (10)[2012]
Mr Andy Littlejohns ** (11)[2012]    (Vacancy) ** [2012]
(Vacancy) ** [2012]

4.3 Equal Opportunities
Convener: Ms Morag McLintock [2010]
Secretary: Revd David Coleman ** [2012]
Revd Kate Gartside (12)[2009]    Revd John Macaulay (10)[2010]   
Revd Pam Ward (1)[2010]     Mr Jim Hurst (2)[2010]   
Ms Mary Jeremiah ** (12)[2012]    Revd Barbara Exley (11) ** [2012]

4.4 Finance
Convener: The Treasurer
Chief Finance Ofýcer: Mr Andrew Grimwade
Revd Dick Gray (8)[2009]     Mr Graham Morris (3)[2009]   
Mr John Kidd (11)[2009]     Revd Kathryn Taylor (8)[2010]   
Mrs Jane Humphreys (7)[2011]    Mr Brian He50moL 
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4.6 Pastoral Reference Committee
Convener: Revd Alasdair Pratt [2011]
Secretary: Deputy General Secretary
Mrs Margaret Carrick Smith (9)[2009]    Mrs Delyth Rees (12)[2011]   
Revd Adrian Bulley (9)[2011]      Revd Birgit Ewald ** (7)[2012]
[ex officio: The Treasurer   The General Secretary   The Secretary for Welfare]

4.7 United Reformed Church Trust 
Chairman: Mr Alan Small
Secretary: Mr Eric Chilton (Acting)
Trustees: 
Miss Joyce Bain (13)[2010]      Mr Ernest Gudgeon (8)[2010]   
Dr Brian Woodhall (2)[2010]      Mr John Ellis (11)[2011]   
Dr Augur Pearce (12)[2012]      Mr Alan Small (3)[2012]   
Revd Prof David Thompson (7)[2012]    Miss Rachel Greening (6)[2014]   
Dr David Robinson (4)[2014]      Mr John Woodman (7)[2014]
Mission Council Appointed Trustees:    Mrs Val Morrison [2012]    
Miss Isobel Simmons * [2010]      Mrs Claudette Binns * [2014]
Co-opted Trustee: Revd Michael J Davies [2010]
[ex officio: Moderator of General Assembly, General Secretary, Deputy General Secretary]

4.8 The United Reformed Church Ministers’ Pension Trust Ltd
 board members
Chairman: Mr Brian Moere
Secretary: Revd Michael Davies (Acting)
Members of URC: Mr Michael Goldsmith [2009], Mr Andrew Perkins [2011],
   Revd Dr John Dyce ** [2013], (Vacancy) ** [2013]
Members of Fund: Revd Graham Spicer [2009], Revd Duncan Wilson ** [2012],
   Revd David Bedford ** [2012], (Vacancy) ** [2013]
[ex officio: Honorary Treasurer, Convener Investment Committee, Convener Maintenance 
of Ministry sub-committee, Convener Pensions Executive]

4.9 PENSIONS EXECUTIVE
Convener: Mr Maurice Dyson [2010]  
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6 Representatives of the United Reformed Church on  
 Ecumenical Church Bodies

The following have been nominated as URC representatives at the major gatherings of 
the Ecumenical Bodies listed.
Note:  A list of representatives to other ecumenical bodies, commissions and committees, 
co-ordinating groups and agencies, who are appointed by the relevant committees, will 
be distributed to all members of General Assembly. Additional copies are available, on 
request, from the Secretary for Ecumenical Relations and Faith and Order.
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6.4.6 CTE – Free Churches’ Education Committee
Mr Graham Handscomb, Mrs Gillian Kingston

6.4.7 CTE – Churches’ Joint Education Policy Committee
Mr Graham Handscomb

6.5 Action of Churches Together in Scotland (ACTS) Forum 
Revd John Humphreys, Revd Mitchell Bunting (alternate Revd Sue Kirkbride)

6.6 National Sponsoring Body for Scotland
Revd John Humphreys, Revd Mitchell Bunting

6.7 Churches Together in Wales (CYTUN)
Revd Peter Noble

6.7.1 Commission of Covenanted Churches
Revd Peter Noble, Revd Stuart Jackson, Mrs Ann Shillaker

6.8 Free Church Council for Wales
Revd Peter Noble, Revd Stuart Jackson

7 
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8.2 Northern College    Secretary for Education and Learning 
       Revd David Jenkins [2009]
       Mr Bill McLaughin [2009]
       Miss Margaret Atkinson [2011]
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9.7 Wentworth College    Revd Martin Ambler [2011]

9.8 Bishops Stortford College   Mr Anthony Trigg [2011]

10 Miscellaneous

The URC is represented on a variety of other national organisations and committees 
as follows:

Arthur Rank Centre     To be decided

Churches Main Committee   General Secretary
       Mr Hartley Oldham
Congregational Fund Board   Revd Margaret Taylor † [2012]
       Revd Eric Allen † [2012]
       Mr Anthony Bayley [2011]
       Revd David Helyar [2011]
       Revd Geoffrey Roper [2011]

Congregational Memorial Hall Trust  
       Mr Hartley Oldham
       Mr Graham Stacy
       Dr John Thompson
       Dr Elaine Kaye
       Dr Brian Woodhall
       Revd Derek Wales * [2011]

Discipleship and Witness
     Board of Trustees     Mrs Patricia Hubbard  
     Publications Development Group   Ms Jo Williams

English Heritage’s Places of Worship Forum 
       Mr Hartley Oldham (as Convener of the
       Listed Buildings Advisory Group)
Guides’ Religious Advisory Panel  Mrs Susan Walker

Retired Ministers’ and Widows’ Fund  Mr Ken Meekison 
 Mrs Jill Strong  
 Revd Julian Macro 

Samuel Robinson’s Charities   Mr Tony Alderman

Scouts’ Religious Advisory Group  Revd David Marshall-Jones

United Reformed Church History Society 
       Mrs Mary Davies  

 Revd Michael Hopkins, 
 Revd Dr Kirsty Thorpe
 Revd Dr David Thompson 
 Dr David Robinson [2011]

Wharton Trust     Dr John Thompson [2009]

••



1 Introduction
1.1 The remit of the Youth and Children’s Work committee (YCWC) is to 
support, encourage and promote work with young people from 0–25 years 
old. It is a huge task and involves oversight of a number of programmes 
including our share of the Pilots success story, our part in developing 
ecumenical training materials and resources, our part in the Youth and 
Childrenôs Work Training and Development Ofýcers programme. It is a  
huge task, an essential task and a rewarding task.

1.2 The YCWC has worked hard to bring to this Assembly a clear vision  
and strategy for children’s and youth work within the United Reformed  
Church (see resolutions on pages 98 and 109-111).

1.3 The YCWC has reviewed and developed its support of the General 
Assembly appointed staff, who work tirelessly and professionally, to ensure 
that the United Reformed Church offers the very best support to countless 







2.6.2 Building on the huge success of last year, Children’s Assembly 2008 looks set 
to have three times as many delegates. We will be following a programme of debates 
and activities on hot topics such as: Vision4Life, the purpose of Church, and inclusivity.  
The young delegates will be encouraged to reþect on their experiences of church and 
get more actively involved.

2.7 Urchin (United Reformed Children’s Information Network) updated.
Urchin, the childrenôs work news-sheet has been replaced by Update, a full  
colour magazine for youth and children’s work in the United Reformed Church.  
Update is to be sent free to every church twice a year.

3 Pilots in the United Reformed Church  
 – the last two years…

Convener: David Downing
Pilots Development Ofýcer: Karen Bulley

3.1 Pilots continues to offer a vibrant, exciting programme for  
children and young people aged between 5 and 18, 
encompassing ecumenical and faith diversity.

3.2 The whole programme manual, The Compass, 



3.6 On May 17th 2008, thousands of Pilots from all over the United Kingdom will 
meet to enjoy ‘Pilots on Safari at Longleat’ – this is also an opportunity for the 
whole church family to be ‘Pilots for a day’.  The day will involve visiting the various 
attractions at Longleat and will ýnish with worship for everyone on the lawns of 
Longleat House.

3.7 Pilots meet in many churches in several denominations; if you are not  
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5 Youth and Children’s Work Training team
5.1 This is just a þavour of what has been happening around the synods and for 
Assembly. A number of synods have been running camps for children and young 
people of all ages. For example, West Midlands brought together 35 young people 
and 15 youth workers sharing time as a community of Christians, living, eating and 
worshipping together.

5.2 Right across the three nations, young people have been getting together for 
evenings, days and weekends of sharing and exploring faith, training and fun. Events 
such as MMM (Mission Means Me), GOGI (Go On Get Involved) and Xplosion (bands 
and ýreworks). The YCWT team helped produce a pack in 2006 on the theme of 
Worship and in 2007 a DVD was produced and made available to churches exploring 
the theme of Discipleship. 

5.3 Alongside all this, training is a signiýcant part of the programmes. Core Skills 
for Children’s Workers has been widely used and continues to be a signiýcant part 
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A vision  
for youth and children’s work 
across the United Reformed Church

The Youth and Children’s Work committee wants to prioritise its work around  
these core areas. We offer them to synods and local churches as pointers for  
local adaptation and engagement.

A Worship

Our worship should inspire and nurture all on their faith journey by:
• being inclusive and open to all;
• being meaningful, relevant to today and be the best it can be;
• inspiring and building conýdence in God's presence and the Gospel;
• enabling children and young people to offer worship and leadership; 
• developing the spirituality of children and young people. 

How?
  

B Talking about God

We will enable and encourage all to talk about God by: 
• developing our understanding of God;
• sharing the story of Faith;
• valuing the spirituality of children and young people;
• continuing to explore what it means for all ages to believe and belong in  
the United Reformed Church;

• creating opportunities for people to engage faithfully with the world  
around them.

How?

Child Friendly Church
Charter for Children 
Introducing new ways of being church, café church
Interchurch visits to experience other forms of worship
Godly Play 
Messy Church 
Labyrinth
Inspiring and modelling excellence
Using big events to bring people together
Offering resources for all age worship such as children and 
   Communion, Baptism, Membership
Paying special attention to transitions and drop off points.

Listening to children and young people
Listening to the marginal voices
Sharing stories
Acknowledging the reality in which children and young people live 
Challenging the church to think about children and young people   







Review  
of the Youth and Children’s Work 
Training and Development Programme 
in the United Reformed Church

1 Context for the Review
1.1 During 2000 the Youth and Children’s Work committee of the United Reformed 
Church instigated a review of youth and children’s work within the denomination. 
This included work which was part of the Youth and Children’s Work Trainers 
(YCWT) programme.  It was asked ‘to review the YCWT programme, its synodical 
management and relationship to the national church, its relationship to the whole 
work with children and young people, and to make any recommendations for change’.

1.2 A report was presented to General Assembly in 2002. This report commented 
positively on the work of the YCWT programme and recommended its continuation. 
It also suggested that there should be a full review of the YCWT programme in four 
years’ time. Consequently, a review group was set up in the summer of 2007 and was 
asked to report by the end of 2007.

1.3 The United Reformed Church has a longstanding commitment to working with 
children and young people and the work is overseen by the Youth and Children’s Work 
Committee (YCWC). The Church currently employs three staff based in Church House 
for youth and childrenôs work. They are the Childrenôs Work Development ofýcer, the 
secretary for Youth Work, and the Pilots Development ofýcer. There is a Childrenôs 
Charter and the United Reformed Church has been committed to working with 
ecumenical partners in this area.

1.4 In the early days of the United Reformed Church a group of Youth Leadership 
Training Ofýcers (YLTOs) was appointed; a full-timer being responsible for two synods 
and a part-timer for one. The National Youth Secretary was the team co-ordinator 
and leader, bringing the YLTOs together for regular meetings. At that time the United 
Reformed Church did not contribute to the cost. The work was supported by a grant 
from the then Department for Education and Science (DES) and from other trust fund 
bodies, each YLTO having their own volunteer fundraiser.

1.5 In 1988 General Assembly passed a resolution which afýrmed the ideal of 
the appointment of one full time YLTO in each province (now synod) ï these YLTOs 
to be involved in other training work. In 1990, General Assembly, recognising the 
increasing signiýcance of childrenôs work, changed the name to Youth and Childrenôs 
Work Trainer (YCWT).  

1.6 To support the synods the United Reformed Church agreed to provide half of 
the funds as DES funding decreased. Although the work would be primarily synod 
based, there was an agreement that the YCWTs would spend 25% of their time on 



1.8 A very useful Staff Development Policy was drawn up at that time in order to 
provide consistency for the whole YCWT programme and support for the ofýcers in 
post and those who manage them. The document was revised in 2003 following the 
2002 review. It contains a generic job description which can be adapted to meet the 



3 Summary of the main findings of the review
3.1  Has the Church gained from the YCWTD programme?

3.1.1 Much has been achieved in children and young people’s ministry through 
the work of the YCWTDOs and synods are generally very supportive of their work 
although there are signiýcant variations.

3.1.2 At its best, the programme has had a very positive impact on the work of the 
United Reformed Church. A large number of adults working with children’s and youth 
groups have received training. ‘What do you think?’ has been a very successful way of 
helping young people to have their voices heard and to feel part of the wider church. 
The Federation of United Reformed Youth (FURY) Assembly has helped young people 
to think about key issues and frame resolutions for Assembly. The ýrst Childrenôs 
Assembly in 2007, although the initiative of the Childrenôs Work Development Ofýcer, 
utilised the skills of some YCWTDOs.

3.1.3 The work of the YCWTDOs in their synods has helped to build up the conýdence 
of younger people as well as the leaders and other volunteers in local churches. Work 
that was already good has þourished and developed further. Leaders have been well 



3.2.2 Pilots has been very successful and continues to grow. The 2002 Review 
acknowledged that one Assembly staff member was not sufýcient and that there 
should be more paid resources as the work developed. Additional support has been 
provided by YCWTDOs but more could be achieved if the Pilots Development Ofýcer 
could call on dedicated time from some of them each year.

3.2.3 The strength of having such professional ofýcers in synods is that they should 
be able to come together to work for the whole church but there is a lack of clarity 
about what constitutes Assembly work. While it is inevitable that the boundary 
between synod and Assembly work is fuzzy, greater clarity would be helpful.

3.2.4 The YCWTDOs are Assembly appointments and they are a relatively expensive 
resource.  The United Reformed Church, however, has not made as much use of their 
experience and skills as it could have done. In the past they have not been asked to 
make a report to General Assembly either directly or through the YCWC; they were 
not directly involved in early Catch the Vision discussions.  It is hoped that recent 
offers to help to produce child-friendly material for Vision4Life will be taken up so that 
the vision of education and learning for the whole people of God can be realised.

3.2.5 It has been suggested by some that the United Reformed Church does not get 
‘value for money’ in its ecumenical youth and children’s work as ‘we give more than 



3.3.5 Not all YCWTDOs spend the same proportion of time on Assembly work so 
some synods make greater contributions than others. There are questions about how 
tasks are allocated to, or chosen by, the YCWTDOs and how the work is coordinated. 
The YCWTDOs met with the three Church House staff to discuss the work that needed 
to be done for the Assembly programme and volunteered for tasks. This is not a 
satisfactory way to work if skills are to be used effectively and if the development 
needs of individual ofýcers are to be considered.  This can only be done centrally and 
it requires more than co-ordination. It is about effectively managing the time and 
skills of a ýeld force of staff for the good of the whole Church.

3.3.6 It has not been part of the remit of the Church House staff to communicate 
with the synod managers about the extent and quality of the central work, except if 







Recommendation 9: there is greater clarity about the budget for youth and 
children’s work.

6.5 The YCWC has not always been as clear as it needs to be about the priorities 
and sharing of central funding across both youth and children’s work, and about 





Scenario 1

Overall, the strategy for youth and childrenôs work will only be effective if someone is 
appointed to lead and manage the team of Church House and synod based ofýcers. 
This manager should have a good overview of work with both children and young 
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11 Responding to the review: consultations across 
 the United Reformed Church
Having received the draft report of the Review early in 2008 the YCWC has explored 
its ýndings and consulted widely across synods. The report has been discussed at 
appropriate committees within synods, at a meeting of synod YCWTDO managers, 
at the synod treasurers’ consultation and at Mission Council in March. All of these 
responses have been received by the YCWC. It is out of this process of consultation 
that the YCWC presents the following resolutions. We believe that these resolutions 
represent a balance between the need to deal properly with vital issues raised 



Resolution

Resolution

Line management

Although the Review clearly favoured the creation of a new Church House manager 
this was widely rejected across synods during the subsequent consultations as 
an unjustiýable additional cost. Only one synod registered strong support for the 
recommendation to employ a new manager. Whilst deeply regretting this response 
the YCWC recognises that we have to work within the limits of resources available. 
But the YCWC also fully accepts the need to respond to the Review’s and synods’ 
clear concerns that ineffective leadership and management be addressed. This 
resolution, and resolution 41, recognises that the existing Church House staff will 
need to take on new roles and responsibilities. There is much detailed work to be 
done to ensure that current job descriptions are redrawn, existing work reassigned 
and a new culture and way of working successfully established. Whilst the YCWC is 
very aware of the demand for a single member of staff at Church House to take on 
this function we need to do further work to identify what will work best.

 39
General Assembly agrees that Synods should be responsible for the line 
management of their respective Youth and Children’s Work Training and 
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From law…………to love

‘A new command I give you: love one another. As I have loved you,  
so you must love one another. By this everyone will know that you are  
my disciples, if you love one another.’ 

John 13 v 34 and 35 Today’s New International Version

 from law…………to love

Our sincere thanks go to our retiring secretary Revd Derek Hopkins  
for all his hard work and support. We also acknowledge with gratitude  
the valuable contributions made to the work of the committee by  
Revd Sue Macbeth and Dr Ruth Shepherd who have both completed  
their ofýcial term of service with us.
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Equal Opportunities Policy 

Introduction
The United Reformed Church believes that all people are created in God’s 
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Equal Opportunities and 
Diversity Guidance

An Equal Opportunities Policy.  What does this mean and what are  
its implications for the United Reformed Church?
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What if we believe that there is a particular need for a speciýc type of person?   
In a situation where a particular post or project speciýcally requires a particular 
type of person in relation to sex or race, then provided that it can be shown that 
there is requirement for a genuine occupational qualiýcation (GOQ) for the post, 
then the law can recognise this as an exception to the general position in relation 
to discrimination, e.g. a woman is required to work with women who have been 
subjected to physical/sexual abuse.  It is also possible in some situations to 
discriminate in relation to age if there is a good ‘business’ reason for doing so, 
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How to try and ensure that the equal opportunities and 
diversity policies (including disability discrimination) 
are being followed
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Annex A
Examples of particular disabilities or impairments and issues for consideration

Matter for consideration Issues

Employment
  Advertisement (i) worded so as to avoid potential discrimination

(ii) if there is a GOQ, can this be justiýed before 
being speciýed

  Job Application Form Should avoid references to: 
(i) age
(ii) marital status
(iii) disability

  Interview Avoid same issues as with advertising
  Terms of Employment There should be equality in terms of beneýts, etc.,  

to ensure no discrimination on grounds of sex, etc.

Management of  
Project/Membership  
of Committee/etc.
In order to avoid causing 
disadvantage/discriminating 
against a certain group, 
consider

(i) timing of meeting, e.g. to avoid school run
(ii) location of meeting, e.g. on 1st þoor where 

there is no lift
(iii) access, e.g. public transport?

Training Available to all on equal basis

Mobility (i) Lightweight doors
(ii) Rails
(iii) Ramps or lift
(iv) Chair with armrest available
(v) Steps highlighted
(vi) Good lighting level
(vii) Accessibility for wheelchairs and walking frames
(viii) Space in sanctuary for wheelchairs to be 

accommodated
(ix) Aisle lighting and highlighting
(x) Explore the possibility of having a wheelchair/

walking stick/walking frame available in church
(xi) Ensure torches are available for power cuts/

lighting failure
(xii) Easy-use taps
(xiii) Flooring suitable for pushchairs and wheelchairs

Visual Impairment (i) Level of lighting
(ii) Handrails
(iii) Steps highlighted
(iv) Large Print hymn books and Bible
(v) Use of coloured paper
(vi) Large font size on acetates and Powerpoint
(vii) Simple background rather than busy or picture
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Hearing (i) Loop systems
(ii) Speak clearly
(iii) Level of lighting appropriate for lip reading
(iv) Use microphones whenever possible especially 

during services and meetings

Learning Disabilities (i) A greater use of visual resources
(ii) Greater use of drama, music, dance, the arts
(iii) Develop an awareness within the congregation to 

need (this also applies in all the above situations)
(iv) Pastoral Support network
(v) A service outline which has a familiar pattern 

particularly at the start and ýnish;
          try to avoid being patronising, remember 

that when these people are involved in             
worship it is as participants too and they are 
not just performers

Dyslexia (i) Familiar pattern to service
(ii) Use of the arts – less reliance on written word
(iii) 
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Toilets (i) Have a toilet suitable for disabled people with or 
without wheelchair 

(ii) Level and close to main meeting area 
(iii) Thermostatic control on temperature of water, 
(iv) For young children, have steps available to help 

with toilet height

Seating (i) Spaces for wheelchairs 
(ii) Some chairs with arms should be available

Lighting (i) Well lit access 
(ii) Suitably sited for book and lip reading

PA System (i) Regularly maintained loop system or infra-red 
system 

(ii) Recording for people conýned to home

Books, ohp and 
Powerpoint

(i) Large print (suitable typeface at least 16 point 
and Braille if required)

(ii) OHP acetates at least 30 point type 
(iii) Clear visibility of screen
(iv) Uncluttered background for Powerpoint

Noticeboards (i) For text use both upper and lower case 
(ii) Contrasting colour paper (e.g. black on white or 

black on pale yellow). Matt paper helps people 
with dyslexia 

(iii) Clear signs 
(iv) Consider font size and clarity of information 

displayed

Church Website (i) Keep number of fonts to a minimum 
(ii) Backgrounds white or pale pastel colours 
(iii) Fonts should be large enough 
(iv) Accessibility for visually impaired/blind

122 General Assembly 2008
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Annex B
Access/General Audit Assessment 

Draft can be amended to suit particular needs

Matter under considerationHazardsWho might be harmed and howSteps to reasonably remove hazardFurther action necessaryAction Plan
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Exceptions as to when it may not be discriminatory:-
 Employment ï genuine occupational qualiýcation (GOQ), e.g. hostel for 

Asian women who suffered violence requires Asian women on grounds 
that they would be able to easily communicate and relate to people of the 
same racial group

 Facilities and services – Clubs, associations and charities set up for 
people of a particular ethnic/national group allowed to discriminate on 
basis of nationality, ethnic/national origin; NB not colour.

Monitor and report on progress in fulfilling these 
requirements

Why do we need to monitor?

By having an Equal Opportunities Policy we acknowledge not only our need to comply 
with the law, but also our responsibility and commitment to be better informed 
whether or not black and minority ethnic groups, women, people of all ages and 
people with disabilities are fairly represented in the many different facets of the life 
of the church.  Sometimes this can be done informally but in other situations formal 
monitoring will be needed.  Monitoring also helps us to make informed decisions 
about what needs to be changed or improved to ensure that our policies are effective 
both now and for the future. 

Asking people to complete monitoring forms may seem a chore, but they are very 
important.  When all the data from the individual forms is collated we can begin to see 
a clear picture of how the Church is made up in all its parts.  Monitoring from year to 
year allows us to make comparisons and see how things are changing over time. 
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Sources of further information

The Commission for Equality and Human Rights (formerly the  
Equal Opportunities Commission and the Commission for Racial Equality) 
  

 Manchester: 



Section P Part II –  
Incapacity Procedure

PART II – not subject to Paragraph 3(1) of the Structure
(governed by General Assembly Function 2(6)(A)(xii) of the Structure 

of the United Reformed Church)

A. General
A.1.1 The following is a list of deýnitions of terms as used in the Incapacity 

Procedure:-
  
•	 ‘Appeals Commission’ means the Commission constituted under 

the Disciplinary Process for the purpose 
of hearing and deciding each appeal dealt 
with under that process

•	 ‘Appeals Review 
Commission’

means the Commission consisting of 
three person constituted for the purpose 
of hearing and deciding upon each appeal 
under Part II, Section L of the Incapacity 
Procedure

•	 ‘Assembly Commission’ means the Commission constituted under 
the Disciplinary Process for the purpose 
of hearing and deciding upon each case 
dealt with under that process

•	 ‘Basis of Union’ means the Basis of Union of the United  
Reformed Church

•	 ‘Church’ means the United Reformed Church

•	 ‘Commencement 
Notice’

means the Notice sent or delivered to the 
Secretary of the Review Commission in 
accordance with Part II, Paragraph B.3 in 
order to initiate the Incapacity Procedure

• ‘Consultation Group’ means the group of persons required 
to be consulted in accordance with Part 
II, Paragraph B.1 in order to initiate the 
Incapacity Procedure

• ‘CRCW’
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•	 ‘Enquiry’ means the enquiry carried out by the 
Review Commission in accordance with 
Part II, Section G 

•	 ‘Hearing’ means any Hearing conducted by the 
Review Commission or the Appeals 
Review Commission under Part II, 
Sections J or L

•	 ‘Incapacity Procedure’ means the whole Procedure set out in 
Parts I and II hereof for dealing with 
cases of ministers or CRCWs falling within 
Part I, Paragraph 1 hereof

•	 ‘Minister’ means a person whose name is on 
the Roll of Ministers and who is under 
consideration within the Incapacity 
Procedure (and see also Paragraph A.1.2)

•	 ‘Minister’s 
Representative’

means any person appointed to represent 
a Minister in accordance with Part II, 
Paragraph A.7 (and see also Paragraph 
A.1.2)

•	 ‘Notice of Appeal’ means a Notice of Appeal lodged by or 
on behalf of a Minister or a CRCW in 
accordance with Part II, Paragraph L.1.1

•	 ‘Outside Organisation’ means any body or organisation outside 
the Church by which the Minister or  
CRCW is employed or with which the 
Minister or CRCW holds any position or 
post or has any involvement, paid or 
unpaid, where such body or organisation 
would have a reasonable and proper 
expectation of being made aware of the 
particular step(s) being taken and/or 
the particular recommendation(s) or 
guidance being issued under the relevant 
paragraph of these Rules of Procedure 
in which the reference to the expression 
óOutside Organisationô appears

•	 ‘Press Officer’ means the person appointed to act for the 
Church and to be its spokesperson as  
regards its interaction with the Press and  
other media bodies

•	 ‘PRWC’ means the Pastoral Reference and Welfare 
Committee which operates under the 
General Assembly of the Church (and shall 
include any committee or body which may 
be set up in succession to the PRWC)

•	 ‘Record of the Hearing’ means the Secretary’s Minute together 
with any verbatim record made and 
transcribed in accordance with Part II, 
Paragraph J.9

• ‘Review Commission’ means a Commission consisting of ýve 
persons selected as described in Part II, 
Section D for the purpose of hearing and 
deciding upon each case dealt with under 
the Incapacity Procedure
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•	 ‘Roll of CRCWs’ means the Roll of Church Related 
Community Workers deýned in the ýrst 
paragraph of Schedule F, Part II to the 
Basis of Union (and see also Paragraph 
A.1.2)

•	 ‘Roll of Ministers’ has the meaning given to it in Paragraph 
1 of Schedule E to the Basis of Union (and 
see also Paragraph A.1.2)

•	 ‘Secretary of the 
Review Commission’

means the person appointed to act as the 
Secretary of the Review Commission in 
accordance with Part II, Paragraph D.2

•	 ‘Secretary’s Minute’ means the summary minute of the 
Hearing prepared by the Secretary of the 
Review Commission in accordance with 
Part II, Paragraph J.9

•	 ‘Special Appeals Body’ means the body appointed to hear 
appeals under Part II, Section H 
against a proposed reference back and 
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A.8 The Church recognises that, from time to time, cases falling within the 
Incapacity Procedure may attract the attention of the national or local press 
and other media organisations and authorises Synod Moderators, Assembly 
Ofýcers and the Secretary of the Review Commission to supply to the Press 
Ofýcer* such information as s/he may reasonably require to deal with all 
press/media enquiries in a tactful and discreet manner so as to protect the 
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B.2.4 that no case against the Minister is already in progress under the  
Disciplinary Process.

B.3. If, having so consulted, the Consultation Group believes, unanimously or by a 
majority, that the Incapacity Procedure should be initiated, the Moderator of the 
Synod or the Deputy General Secretary shall forthwith send or deliver to the 
Secretary of the Review Commission* a Commencement Notice in order to initiate 
the Incapacity Procedure, setting out the reasons for the issue of such notice 
and at the same time inform the Minister that this step has been taken. As to the 
procedures to be followed regarding suspension, see Section E of this Part II.

 
B.4 In the event that the Consultation Group decides that a Commencement Notice 

should not be issued, the suspension shall immediately be terminated and written 
conýrmation thereof sent by the Moderator of the Synod or Deputy General 
Secretary as the case may be to the recipients of the Notice of Suspension under 
Paragraph B.1.3(i) and to any Outside Organisation to whom a written disclosure 
was made under Paragraph B.1.3(ii).

B.5. 
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D. Review Commission
D.1 No person shall sit as a member of the Review Commission or the Appeals 

Review Commission in the hearing of any case in which s/he has any 
involvement whether as a member of any local Church or Synod connected with 
the case or whether on account of some personal or pastoral involvement as 
a result of which it is considered by the ofýcers of General Assembly or by the 
proposed person him/herself that it would not be appropriate for him/her to take 
part in the hearing of the case.

D.2 A Secretary shall be appointed by resolution of General Assembly, on the 
advice of the Nominations Committee, to be responsible for all secretarial and 
procedural matters laid upon him/her by the Incapacity Procedure, including the 
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Panel by virtue of his/her legal, tribunal or professional experience or other 
similar background under Paragraph C.1(iv).

D.6.2 The Convener of the Review Commission shall not have a casting vote, unless 
the Review Commission shall in circumstances arising under Paragraph D.7.1 
consist of an even number of members.

D.7.1 In the event that any member of the Review Commission shall be unable to 
carry out his/her duties on that Commission, the remaining members shall 
continue to act as the Review Commission, subject to there being a minimum 
of three members.

D.7.2 Once a Review Commission has been duly constituted and has taken any steps 
to investigate the case, no person shall subsequently be appointed to serve on 
that Review Commission. 

D.7.3 In the event that the Review Commission shall be reduced to fewer than three 
members at any time after it has taken any steps to investigate the case 
under the Incapacity Procedure, that Review Commission shall stand down and 
be discharged and a new Review Commission shall be appointed under this 
Section D which shall have access to all information (including documentation 
available to the former Review Commission). 

D.7.4 If the Convener of the Review Commission is unable to continue to serve for 
the reason stated in Paragraph D.1, the remaining members shall appoint one 
of their number to be the Convener in his/her place.

E.  Suspension
E.1 If the Minister has already been suspended before the case has come into the 

Procedure, the Review Commission must, as soon as it has been constituted, 
decide whether the suspension should be continued or lifted, and inform all 
those concerned.

E.2 If the Minister has not already been suspended, the Review Commission may, 
either immediately upon its appointment or at any time during the continuance 
of the case, resolve that the Minister be suspended.

E.3 Any suspension, whenever imposed, may be lifted by the Review Commission 
at any time during the continuance of the case. 

E.4 The Secretary of the Review Commission shall forthwith (i) give written notice 
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E.5 An existing suspension continued under Paragraph E.1 or a new suspension 
under Paragraph E.2 shall remain in force until either:-

E.5.1 the Review Commission makes a subsequent decision relative to that 
suspension or 

E.5.2 the Review Commission reaches a decision under Paragraph K.4.2 that the 
name of the Minister be retained on the Roll of Ministers*, in which case the 
suspension automatically ceases on the date upon which that decision is 
formally notiýed to the Minister or

E.5.3 the Review Commission reaches a decision under Paragraph K.4.3 that the 
name of the Minister be deleted from the Roll of Ministers, there being no 
appeal within the period allowed, in which case the suspension shall continue 
up to the date of deletion (i.e. the date of expiry of such period under 
Paragraph K.4.3) or

E.5.4 there is an appeal against the decision of the Review Commission, in which 
case the suspension shall continue throughout the appeal proceedings and 
automatically cease on the date of the formal notiýcation of the Appeals 
Review Commission’s decision to the Minister (whether this be that his/her 
name be retained on or deleted from the Roll of Ministers, in the latter case 
the termination of the suspension coinciding with the deletion).

E.6 The Notice of Suspension, whether issued under Paragraph B.1.2 or Paragraph 
E.4, shall inform the Minister that any conduct on his/her part during such 
Suspension which breaches or contravenes either Paragraph 4 of Schedule E 
to the Basis of Union or the fourth paragraph of Part II of Schedule F to the 
Basis of Union whichever is relevant may be taken into account by the Review 
Commission or, in the event of an appeal, the Appeals Review Commission in 
reaching its decision under Section F or Section G as the case may be.

E.7 For the avoidance of doubt, in the case of a suspension ýrst imposed under the 
Disciplinary Process upon a Minister who then enters the Incapacity Procedure 
through the issue of a Commencement Notice, the provisions of the Incapacity 
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F.2.3 Should an early meeting with the Minister be sought or should this be deferred 
pending further enquiry?

F.2.4 Is specialist advice and guidance relevant as to the question of whether, based 
on the criteria set out in Part I, Paragraphs 1 and 5, the Minister is or is not 
capable of exercising, or of continuing to exercise, ministry?   If so, what steps 
should be taken to ensure that such advice and guidance are available for 
consideration by the Review Commission?

F.2.5 Are there any special factors in the particular case which should be taken into 
account at this stage?  This is particularly relevant in cases coming into the 
Procedure following a recommendation from the Disciplinary Process.

 
F.3 Having carried out its initial review and agreed on its modus operandi, the 

Review Commission will move into the enquiry stage of its proceedings.

G.   Conduct of enquiry
G.1 The Review Commission shall have control of all procedural matters, including 

the gathering of information and any issues relating to the Minister’s 
suspension.  The Review Commission shall also have discretion as regards the 
extent to which written statements, reports, videos, recorded interviews and 
other recordings and transcripts may be taken into account.

G.2 The members of the Review Commission will need to pay constant attention 
to all the issues referred to in Paragraph F.2 and any other factors present 
throughout the whole progress of the case.

G.3 Where cases come into the Procedure following a recommendation from the 
Disciplinary Process, information may already have been considered within 
that Process.  However, the Review Commission must always carry out its 
own enquiry and cannot rely upon such information simply because it was 
presented and considered within the Disciplinary Process.

G.4 In the light of Paragraph 1 of Part I the Review Commission should, as early 
as possible in its investigation and wherever possible or practicable, take the 
following steps:

G.4.1 meet with the Minister or, if circumstances render this impossible or 
impracticable, with the Minister’s representative, either or whom may, if s/he 
wishes, have a friend present with him/her and

G.4.2 seek the written permission of the Minister or his/her representative (but only 
so far as the latter has the authority in law to grant such permission on behalf 
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an unwillingness to attend any Hearing in person, the Review Commission may 
invoke the provisions of Paragraph G.1.

G.7 The Review Commission shall be entitled to call for and consider all minutes of 
meetings, correspondence, notes, reports and documents which it considers 
appropriate to its enquiry. This provision shall not apply where those from 
whom such documentation is requested can show that it is protected by 
conýdentiality, but instead they would be asked to supply a written report 
which would also be available to the Minister.

G.8 Should the Review Commission consider that at any time the Minister might, 
whether or not deliberately, be in danger of infringing any of Paragraphs 
K.1.5/8, it shall, wherever practicable, draw this to the attention of the Minister 
or his/her representative. 

 
H. Recommendation for referral to the  

Disciplinary Process
H.1 If it considers that, in a case within the Incapacity Procedure, the 

circumstances relating to the Minister may fall within the ambit of Paragraph 
1 of Part I of the Disciplinary Process, the Review Commission or the Appeals 
Review Commission may, at any time during the Incapacity Procedure and 
whether or not a Hearing has taken place, adopt the following procedure:

H.2 It shall instruct the Secretary of the Review Commission or the General 
Secretary as the case may be to inform the Minister by written notice of its 
intention to refer the case back to the person who initiated the consultation 
under Paragraph B.1 with the recommendation that the Disciplinary Process 
should be commenced in respect of the Minister, stating its reasons for 
such recommendation. This Notice shall inform the Minister that if s/he is 
dissatisýed with this proposed reference back s/he may within a period of 
twentyone days from the receipt of the said Notice give written notice to the 
Secretary of the Review Commission (or the General Secretary if the reference 
back is proposed by the Appeals Review Commission) of his/her intention to 
appeal against the proposed reference back.  If at the end of the period no 
such notice of intention to appeal has been received then the procedure set 
out in Paragraphs H.14 and H.17 shall be followed.

H.3 In the event of such appeal, the Secretary of the Review Commission or the 
General Secretary as the case may be shall request the Ofýcers of the General 
Assembly to appoint a Special Appeals Body of three persons to hear the appeal 
against the proposed referral, whereupon the said Assembly ofýcers shall within 
fourteen days (or such further time as they may reasonably require) appoint the 
Special Appeals Body, which shall in turn appoint its own Convener.

H.4 In making such appointment the Assembly ofýcers shall have full regard to 
the safeguards and the criteria for appointment contained in Paragraphs D.1, 
L.3.2/4, L.4, L.5 and L.6 (with the necessary changes).

H.5 The Assembly ofýcers shall also appoint a person to act as the secretary of the 
Special Appeals Body for the hearing of the appeal.

H.6 The Special Appeals Body shall consider the recommendation of the Review 
Commission/Appeals Review Commission and any representations made by 
the Minister in response thereto and any other papers relevant to the issue of 
the pr����
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J.  Hearings
J.1 The Review Commission shall decide when it is appropriate for a Hearing to 

take place and whom it requires to attend, whereupon the Secretary shall 
consult with the Convener, the other members of the Review Commission, the 
Minister and any other such persons as might be required to attend as to the 
venue, date and time for the Hearing and, when these are ýxed, shall give 
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J.9 The Secretary of the Review Commission shall prepare a summary minute of 
the proceedings at the Hearing (‘the Secretary’s Minute*’).  Where possible, a 
verbatim record of the proceedings shall also be made by electronic recording, 
or by such other means as shall be directed by the Convener.  The Record of 
the Hearing* shall consist of the Secretary’s Minute together with any such 
verbatim record, which shall be transcribed in the event of an appeal.

J.10 At the conclusion of the Hearing the members of the Review Commission  
will wish to deliberate upon their ýnal decision, together with any guidance 
and/or recommendation(s) which they may wish to append to their decision.  
The Convener will inform those present that the decision will not be made that 
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K.1.9 all other factors properly coming within the scope of the review being 
undertaken by the Review Commission and

K.1.10 the weight to be attached to each of the factors in the case as indicated 
above, bearing in mind the manner in which the information was provided and, 
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K.6 Within ten days of the date of the Review Commission’s decision the Secretary 
shall send or deliver to the Minister or the Minister’s representative written 
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L. Appeals Procedure
L.1.1 Should the Minister wish to appeal against the decision of the Review 

Commission to delete his/her name from the Roll of Ministers, s/he or his/her 
representative must lodge written notice of such Appeal with the Secretary of 
the Review Commission within 21 days of receipt by the Minister of the written 
notiýcation of the decision under Paragraph K.6 (which shall set out the grounds 
of the appeal either in detail or in summary form as the Minister chooses).

L.1.2 The Secretary of the Review Commission shall forthwith notify the General 
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L.3.3 In the event that for any reason it is inappropriate for the person in the ýrst 
category speciýed in Paragraph L.3.2 to be the Convener of the Appeals review 
Commission, the convenership shall be assumed by the person in the second 
category thereof.

L.3.4 Persons appointed to an Appeals Review Commission are subject to  
Paragraph D.1.

L.4.1 The General Secretary shall send or deliver to each of the proposed  
appointees a written invitation to serve on the Appeals Review Commission  
for the hearing of the Appeal, naming the Minister concerned but supplying  
no further information about the case.

L.4.2 The invitation shall draw the attention of each proposed appointee to Paragraph 
D.1 and shall request conýrmation that s/he is willing to accept appointment 
and that s/he is unaware of any circumstances which in the present case might 
prevent him/her from serving on the Appeals Review Commission.

L.4.3 The Invitee shall within seven days of receipt of the invitation to serve notify 
the General Secretary in writing whether s/he is able and willing to accept 
appointment and, if so conýrming compliance with Paragraph L.4.1.

L.5.1 The General Secretary shall notify the Minister or the Minister’s representative 
in writing of the names, addresses and credentials of each proposed appointee, 
drawing attention to Paragraph D.1 and pointing out that any objection to any 
of the proposed appointees must be made to the General Secretary in writing 
within fourteen days, setting out the grounds of such objection.

L.5.2 To ensure that the appeals process moves along in a timely manner, any such 
objection received outside the period allowed will not normally be considered 
unless very good reason can be shown for its late delivery.

L.5.3 The ofýcers of the General Assembly shall consider every objection properly 
notiýed and shall decide whether to uphold or reject it.

L.5.4 If they reject the objection, the General Secretary shall notify the Minister or 
the Minister’s representative.

L.5.5 If they uphold the objection, the General Secretary shall give written 
notiýcation thereof to the Minister or the Ministerôs representative and to the 
person to whom the objection has been taken and the above procedure shall 
be repeated as often as is necessary to complete the appointment of the 
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L.6.3 Once the Appeals Review Commission has been validly constituted and 
has taken any steps in accordance with this Section L, no person shall be 
subsequently appointed to serve on that Appeals Review Commission.

L.7 Each member of the Appeals Review Commission when appointed shall receive 
from the General Secretary copies of the following:

L.7.1 The Decision Record and

L.7.2 The Statement of Reasons and

L.7.3 The Notice of Appeal, setting out the grounds of the appeal and

L.7.4 The body of papers considered by the Review Commission and

L.7.5 The Record of the Hearing

L.8 The members of the Appeals Review Commission, when constituted, shall consult 
together as soon as possible to review the information laid before them and to 
agree upon the course which their conduct of the appeal shall take, following 
the procedures set out in Sections F and G Blformat
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L.9.5 The General Secretary or his/her Deputy appointed under Paragraph L.9.4 
shall prepare a summary minute of the proceedings at the Hearing (the 
Secretary’s minute).  Where possible, a verbatim record of the proceedings 
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L.12.1 
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Section O Process Part II – 

Rules of Procedure Section O
PART II – Rules of Procedure (governed by General Assembly 

Function 2(6)(A)(xii) of the Structure of the United Reformed Church)

A. General
A.1 These are the Rules of Procedure referred to in Paragraph 5 of Part 
I.

A.2 A.2.1 In the interests both of the Minister or CRCW as the case 
may be and of the whole church, the Section O Process once begun should 
be conducted and concluded as expeditiously as possible, consistent with the 
proper conduct of the procedures.  

A.2.2 To this end, these Rules impose time limits for the various steps 
which have to be taken.  However it is equally in the interests of all that the 
Section O Process once begun should not be aborted, delayed or hindered by 
an unduly narrow or restrictive application of the time limits or indeed of any 
other aspects of these Rules.

A.3 Accordingly if any of the time limits speciýed in these Rules of 
Procedure are not complied with, the Assembly Commission or, in the event 
of an appeal, the Appeals Commission may in its discretion allow a reasonable 
further period for such compliance, except as regards the strict time limit 
imposed upon the right of appeal (Paragraph G.1).  In other cases, if the 
Assembly Commission or the Appeals Commission considers that sufýcient 
time has been allowed and the action required has still not been carried 
out or that there has been an unreasonable delay in the carrying out of 
the action (whether or not these Rules imposed a time limit in such case), 
it may proceed and attach whatever weight it believes appropriate in the 
circumstances to such failure to comply, or to any delay in compliance.  
 
A.4 The sole object of the Section O Process is to enable a decision to be 
reached in accordance with Section F, or Section G in the event of an appeal.   
All statements, whether written or oral, made during and in the context of 
this process shall be regarded as being made in pursuance of that object 
and for no other reason.  All such statements shall be treated as conýdential 
within the framework of the Section O Process.
 
A.5 For the purpose of Parts I and II of this Section O, a reference to 
any of the Sections A to J shall mean a reference to that Section of this Part 
II and the following words and expressions carry the following meanings:-

A.5.1 ‘Appeals Commission’ shall mean the Commission constituted for 
the hearing of each Appeal in accordance with Section G.

A.5.2 ‘Appointers’ shall mean, for the purposes of the appointment of (i) 
the Assembly Commission or (ii) the Special Appeal Body, the Convener and the 
Deputy Convener of the Commission Panel Provided that (i) if either of them 
shall be unable to act the General Secretary shall substitute for that one and act 
jointly with the other and (ii) if both shall be unable to act the Appointers shall 
be the General Secretary and the Moderator of the General Assembly.
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A.5.3 ‘Assembly Commission’ shall mean a Commission consisting of ýve (5) 
persons selected from the Commission Panel for the purpose of hearing and deciding 
each case dealt with under the Section O Process.

A.5.4 ‘Basis of Union’ shall mean the Basis of Union of the United Reformed 
Church.

A.5.5 ‘Commission Panel’ shall mean a Panel consisting of a maximum of 
ýfty (50) members of the United Reformed Church from whom shall be chosen the 
persons to form the Assembly Commission to hear each case being dealt with under 
the Section O Process.

A.5.6 ‘Commission Stage’ shall mean that part of the Section O Process initiated 
in accordance with Paragraph B.9.1 and continuing until the conclusion of the case.

A.5.7 



153

Appendix 4

General Assembly 2008

A.5.18 ‘Notice of Non-Continuance’ shall mean a Notice served under Paragraph 
B.8.2 at the conclusion of the Initial Enquiry by the Mandated Group on the person 
calling it in to indicate that the Mandated Group does not intend to proceed further 
with the disciplinary case against the Minister or CRCW. 

A.5.19 ‘Notice of Reference back’ shall mean a Notice from the Appeals 
Commission of any reference back for a re-hearing by the Assembly Commission 
under Paragraph G.11.7.

A.5.20 ‘Outside organisation’ shall mean any body or organisation outside the 
Church by which the Minister or CRCW is employed or with which the Minister or 
CRCW holds any position or post or has any involvement, paid or unpaid, where such 
body or organisation would have a reasonable and proper expectation of being made 
aware of the particular step(s) being taken and/or the particular recommendation(s) 
or guidance being issued under the relevant paragraph of these Rules of Procedure in 
which the reference to the expression óOutside Organisationô appears.

A.5.21 ‘Parties’ shall mean (i) the Council, which for the purpose of the Section 
O Process shall act solely and exclusively through the Mandated Group, and (ii) the 
Minister or CRCW.

A.5.22 ‘Press Officer’ shall mean the person appointed to act for the Church and to 
be its spokesperson as regards its interaction with the Press and other media bodies.

A.5.23 ‘Referral Notice’ shall mean a Notice speciýed in Paragraph B.10.1 
whereby a case involving a Minister or CRCW is referred into the Commission Stage 
and shall include any statement of reasons for such referral which may be appended 
to it.

A.5.24 ‘Roll of CRCWs’ shall mean the Roll of Church Related Community Workers 
deýned in the ýrst paragraph of Schedule F, Part II to the Basis of Union (and see 
also Paragraph A.10).

A.5.25 ‘Roll of Ministers’ shall have the meaning given to it in Paragraph 1 of 
Schedule E to the Basis of Union (and see also Paragraph A.10).

A.5.26 ‘Rules of Procedure’ shall mean the Rules of Procedure governing the 
system of ministerial or CRCW-related discipline commencing with the exercise by 
the Synod or General Assembly of its function as set out in Paragraph 2(4)(A)(xvii) or 
Paragraph 2(6)(A)(xxiii) of the Structure as the case may be and continuing throughout 
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A.5.31 ‘Suspension’ 
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B.3.2 In cases arising under Paragraph 2(6)(A)(xxiii) of the Structure (General 
Assembly or Mission Council on its behalf)), if at any time the Deputy General 
Secretary, in consultation with such other ofýcers of the General Assembly as s/he 
considers appropriate, believes that there is or may be a disciplinary issue in respect 
of any Minister s/he shall forthwith in the name of General Assembly appoint three 
persons as provided in Paragraph B.3.3 to constitute the Mandated Group for the 
particular case and at the same time inform the Minister that this step has been 
taken and follow the procedure laid down in Paragraphs B.6.1/4. 

B.3.3   In cases arising under Paragraph B.3.2, the Deputy General Secretary, in 
consultation with such other ofýcers of General Assembly as s/he considers appropriate, 
shall constitute the Mandated Group by the appointment of all three persons, each of 
whom shall be selected from either the Joint Panel or any of the Synod Panels (at least 
one from the Joint Panel and at least one from the Synod Panels).

B.3.4 Should the Moderator of the Synod or the Deputy General Secretary 
receive in accordance with the provisions applicable to the Incapacity Procedure a 
recommendation falling under Paragraph 3.2 of Part I, s/he may regard this as a 
sufýcient indication of a possible disciplinary issue as to justify the calling in of the 
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B.6.3 The commencement of the steps set out in Paragraphs B.3, B.4 and B.5 to 
constitute the Mandated Group marks the commencement of the Section O Process 
and the completion of those steps marks the calling in of the Mandated Group for the 
purposes of these Rules of Procedure.

B.6.4 As soon as the above steps have all been taken, the person calling in the 
Mandated Group shall issue to each member thereof a written statement setting 
out the reasons for the calling in of the Mandated Group, the names of possible 
informants and any other sources of information at that time available. To avoid 
prejudice, that statement must not contain any assumptions or inferences or any 
personal reþections or opinions.

B.7.1 In cases of extreme emergency, the Moderator of the Synod or other 
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B.8.1 The Mandated Group shall carry out its own initial enquiry with all due 
expedition in consultation (where practical and appropriate) with the person calling 
in the Mandated Group for the sole purpose of ascertaining whether the Commission 
Stage should be initiated.  Having done so, it must bring its initial enquiry to a 
conclusion in accordance with Paragraphs B.8.2 and B.8.3.

B.8.2 If the Mandated Group decides as a result of its initial enquiry not to 
proceed any further with the matter, it shall serve on the Moderator of the Synod 
or other person calling it in a notice to that effect (a Notice of Non-Continuance), 
which shall have the effect of discharging from further involvement in that case the 
Mandated Group itself (subject to due compliance by it of Paragraph H.4) and the 
Council in whose name it conducted the initial enquiry.

B.8.3 
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or the fourth paragraph of Part II of Schedule F to the Basis of Union whichever is 
relevant and shall (if such be the case) state that the Police have been apprised of the 
matter giving rise to the Suspension.

B.9.4 During the Commission Stage it is the responsibility of the Mandated 
Group to conduct the Investigation in accordance with Section D, to comply with all 
procedural matters under the Rules of Procedure and to present the case against 
the Minister at the Hearing under Section E and at the Hearing of any Appeal under 
Section G. 

B.10 To initiate the Commission Stage pursuant to Paragraph B.9.1, the Mandated 
Group in the name of the Council shall take the following steps: 

B.10.1 Serve on the Secretary of the Assembly Commission a duly completed 
Referral Notice which should clearly state the reasons why the Mandated Group 
believes that a breach of ministerial discipline has or may have occurred and which 
should also include where possible a summary of the supporting information on the 
basis of which the Mandated Group has issued the Referral Notice and which must 
disclose the name and address of any Outside Organisation notiýed of the Ministerôs 



160

Appendix 4

General Assembly 2008



161

Appendix 4

General Assembly 2008

to any of the proposed appointees under that Paragraph to be served upon the 
Secretary of the Assembly Commission within 14 days of the service of the Notice 
given under this Paragraph.

C.5.2 Any such Notice of Objection must state the grounds for such objection.

C.5.3 To ensure that the Commission Stage is moved along in a timely manner, 
any Notice of Objection received outside the period allowed will not normally be 
considered unless very good reason can be shown for its late delivery.

C.5.4 The Appointers shall consider any objection properly delivered and shall 
decide whether to uphold or reject the objection.

C.5.5 If they reject the objection the Secretary of the Assembly Commission shall 
serve notice thereof on the objector. 

C.5.6 If they uphold the objection, the Secretary of the Assembly Commission shall 
serve notice thereof upon the objector, the person to whom the objection was taken 
and the other Party upon whom the Notice referred to in Paragraph C.4.1 was served.

C.5.7 In the event of any objection being upheld, the procedure outlined in 
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D.2.2 Any person being interviewed in accordance with Paragraph D.2.1 may,  
if s/he so wishes, have a friend present with him/her at such interview.

D.3 In conducting its Investigation and preparing for the Hearing, the Mandated 
Group shall at all times have in mind the statement set out in Paragraph A.2.1 
regarding the proper expedition of the Section O Process (and see also Paragraph E.4 
as to the role of the Secretary of the Assembly Commission in this respect).

D.4 In cases where Paragraph E.7.1 applies, the Mandated Group may itself 
monitor the criminal proceedings, but shall otherwise for the period speciýed in that 
Paragraph suspend its own investigation of any matter under the Section O Process 
which might also be related to the criminal proceedings.
 
D.5 In cases coming into the Section O Process following a recommendation 
from the Incapacity Procedure, the Mandated Group shall have regard to the 
following matters:

D.5.1 The Mandated Group must carry out its Investigation fully and must not 
rely upon any information simply because it was presented and considered within the 
Incapacity Procedure.

D.5.2 The Mandated Group should pay careful attention to any special factors 
involved in a case which has ýrst been within the Incapacity Procedure.

E. Formal procedures up to and including the Hearing
E.1 E.1.1 The Assembly Commission’s sole purpose in conducting the Hearing 
under this Section E is to establish whether or not there has been a breach of 
ministerial discipline, having regard to Paragraph 3 of Part I.

E.1.2 The object of Paragraphs E.2, E.3, E.4, E.5.1 and E.5.2 is to ensure that the 
Parties are aware beforehand of the evidence which will be presented at the Hearing 
and that they have time to consider the same.

E.2 E.2.1 Unless the case is subject to compulsory adjournment under 
Paragraph E.7, the Secretary of the Assembly Commission shall as soon as 
practicable after the appointment of the Assembly Commission:

E.2.1.1 provide the Convener and the other members of the Assembly Commission 
with (i) copies of the Referral Notice, (ii) the Minister’s response under Paragraph 
C.1.2 and (iii) any documents which may accompany it and

E.2.1.2 in the case of any Assembly Commission appointed as a consequence of 
a Notice of Reference back, provide the Convener and the other members thereof 
with copies of (i) the Notice of Reference back, (ii) the documents, statements and 
information delivered to the previous Assembly Commission in accordance with these 
Rules of Procedure and (iii) any comments received from the parties as a result of the 
invitation contained in Paragraph C.1.3.

E.2.2 Having complied with Paragraph E.2.1, the Secretary of the Assembly 
Commission shall forthwith serve on each of the Parties a notice which shall:

E.2.2.1 notify the Parties that the Referral Notice and any statement from the 
Minister lodged in response to the Notice referred to in Paragraph C.1.2 will be part  
of the documentary evidence at the Hearing,
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E.2.2.2 
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E.5.1.2 
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E.5.3.7 In the event that a Hearing does take place, the Rules applicable thereto 
shall, so far as possible, accord with the Rules set out in Paragraph G.10 for the 
conduct of hearings before the Appeals Commission.

E.5.3.8  In recording its decision, the Special Appeals Body shall append a statement 
of its reasons for reaching its decision and, if the decision is to reject the appeal, it 
may indicate what papers, if any, should be passed with the notice of the decision to 
the person to whom the reference back will be made.

E.5.3.9  As soon as the Special Appeals Body has reached its decision, the Secretary 
of that body shall give written notice thereof, and of any reasons appended to the 
decision, to the Secretary of the Assembly Commission or the General Secretary as 
the case may be, who shall in turn inform the members of the Assembly Commission/
Appeals Commission thereof.

E.5.3.10 If the decision of the Special Appeals Body is to allow the appeal and to 
reject the proposed reference back, the Section O case shall immediately be resumed 
and the Secretary of the Assembly Commission/General Secretary shall send to the 
Parties a notice advising them of that fact and a copy of the notice of the decision 
and the statement of reasons appended to the decision.

E.5.3.11 If the decision of the Special Appeals Body is to reject the appeal and 
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the Press Ofýcer and the Secretary for Ministries. The Notice shall stress to all the 
recipients the sensitive nature of the information imparted and the need to exercise 
care and discretion as to how it is used.

E.5.3.17 If written conýrmation is received from the recipient of the Notice, 
countersigned by the Secretary of the Review Commission who operates within the 
Incapacity Procedure, that the recommendation contained in the Notice has been 
accepted and that the Incapacity Procedure has been initiated in respect of the 
Minister, the Assembly Commission or the Appeals Commission as the case may be 
shall declare the case within the Section O Process to be concluded and no further 
action shall be taken in respect thereof.   
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E.7.2.1 unlawful killing, or deliberate or reckless, actual or threatened, inþiction of 
physical injury to the person or damage to the property of another,

E.7.2.2 rape, sexual abuse or any other offence of a sexual nature,

E.7.2.3 criminal offences relating to stalking and/or sexual harassment,

E.7.2.4 fraud, blackmail, robbery, theft or burglary,

E.7.2.5 all drugs- and drink-related offences.

E.7.3 If the case falls within this Paragraph E.7, the Secretary of the Assembly 
Commission shall, as soon as practicable after the appointment of the Assembly 
Commission, notify the Parties of the compulsory adjournment of the case.

E.7.4 It shall be the responsibility of the Mandated Group to procure a duly 
certiýed Court record or memorandum of the decision of the criminal or civil court 
in connection with any such case and to lodge it with the Secretary of the Assembly 
Commission, whereupon the Section O Process shall be re-activated and the case 
brought to a Hearing as soon as possible, unless the Minister shall have lodged with 
the Secretary of the Assembly Commission within twenty-eight days of the passing 
of the sentence in the criminal case, written evidence that s/he has lodged an appeal 
against the verdict of the criminal court on the charges brought against the Minister 
(as to which see Paragraph E.7.7). 

E.7.5 In the event of the Minister being convicted of any criminal offence, 
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E.10.2 
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Minister unless (i) the decision reached in the previous case (whether or not on appeal) 
fell within Paragraph F.2.2 and (ii) such matter in the opinion of the current Assembly 
Commission falls within the scope of the conduct, statement, act or omission in respect 
of which the written warning referred to in that Paragraph was issued.  The Secretary 
of the Assembly Commission shall have authority to inspect the papers of that earlier 
case for the sole purpose of ensuring compliance with this Paragraph.

E.16.3 The Assembly Commission may at its discretion have regard to information 
concerning any matter which, although not referred to speciýcally in the Referral 
Notice (including any such arising during the Commission Stage), is in its opinion 
germane to the issue(s) speciýed in the Referral Notice provided that (i) it believes it 
right and proper to do so and (ii) it affords to each of the Parties a proper opportunity 
of considering and refuting or challenging any such information.   

E.17 No person appearing in any capacity before the Assembly Commission at 
the Hearing (as distinct from those serving the Assembly Commission in compliance 
with Paragraph E.12.4) shall make any record of any part of the proceedings at the 
Hearing by means of any tape recording system or other mechanical or electronic 
recording device or system.

E.18 When the process of presenting and examining the evidence at the Hearing 
has been concluded, the spokesperson for the Mandated Group and the minister 
or the accompanying person as appropriate (in that order) shall be given the 
opportunity to address the Assembly Commission, following which the Convener of 
the Assembly Commission shall announce to the Parties that the members of the 
Assembly Commission would at that point retire to consider their decision which 
would not be announced that day but would be notiýed to the Parties in accordance 
with Paragraph F.3.  The Hearing is thus concluded.

F. The decision of the Assembly Commission 
F.1 F.1.1 Following the conclusion of the Hearing, the Assembly Commission 
shall, all meeting together but in the absence of the Parties, consider the evidence 
presented to it, in order ýrst to determine whether the allegations (or any of them) 
made against the Minister have been proved to its satisfaction and, if so, whether 
they are sufýciently serious as to amount to a breach of discipline by the Minister in 
the light of Paragraph 4 of Part I and in particular either Paragraph 2 of Schedule E 
to the Basis of Union or the second paragraph of Part II of Schedule F to the Basis of 
Union whichever is relevant.

F.1.2 If the Assembly Commission concludes that a breach of discipline has so 
arisen, it must then consider whether it should direct the name of the Minister to 
be deleted from the Roll or whether in the circumstances the issue of a written 
warning would be sufýcient.  In this context the Assembly Commission may take into 
account, in addition to the seriousness of the allegations, such factors as the degree 
of remorse shown by the Minister and his/her preparedness to change or to undergo 
counselling or training.

F.2.1 Having completed the process set out in Paragraph F.1, the Assembly 
Commission shall reach its decision (either unanimously or by majority vote) which 
shall, in the absence of a decision to refer under Paragraph E.5.3, be either to delete 
the name of the Minster from the Roll of Ministers or to allow his/her name to remain 
on the Roll of Ministers.

F.2.2 If the Assembly Commission considers that there has been some conduct, 
statement, act or omission on the part of the Minister which, although not sufýciently 
serious to justify deletion, is nevertheless of sufýcient concern to justify lesser 
disciplinary action against the Minister it may, whilst allowing the name of the Minister 
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to remain on the Roll and as part of its decision, issue a written warning to the Minister 
that any continuance or repetition of any of the disciplinary matters complained of 
might be considered a cause for deletion by a future Assembly Commission.  
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Minister on the Roll of Ministers, and, if the latter, whether or not a decision to issue a 
written warning was also made.  Such notice shall not contain any further information 
other than that the decision is still subject to the possibility of an appeal being lodged 
and that a further Notice will be sent under Paragraph F.6.3 (if there is no Appeal) or 
under Paragraph G.1.2.1 or Paragraph G.1.2.2 (if there is an Appeal).

F.6.2 If an appeal is lodged by either Party, the procedure contained in Section G 
shall apply.

F.6.3 If within the time speciýed in Paragraph G.1.1 no appeal is lodged by either 
Party, the Secretary of the Assembly Commission shall within 10 days of the expiration 
of such period (or within 10 days of the decision itself if the ýrst proviso to Paragraph 
F.7.2 applies or immediately upon receipt by him/her of irrevocable notices from both 
parties of the waiver of their rights of appeal if the second proviso to Paragraph F.7.2 
applies) send to the Minister and the Mandated Group and the persons referred to in 
Paragraph F.6.1 notice of that fact and of the consequent termination of the Minister’s 
Suspension in accordance with Paragraph F.7.1 or F.7.2 whichever is applicable and at 
the same time shall send to those persons copies of the Statement of Reasons sent 
to the Minister and the Mandated Group in accordance with Paragraph F.5.1.  At the 
same time the Secretary of the Assembly Commission shall send to all those persons 
copies of the documents sent in accordance with Paragraph F.5.2, stressing to all the 
recipients the sensitive nature of the information imparted and the need to exercise 
care and discretion as to how it is used.  The Mandated Group shall thereupon comply 
with Paragraph H.4.

F.6.4 At the time of compliance with Paragraph F.6.3, the Secretary of the 
Assembly Commission shall also send to the responsible ofýcer of any relevant 
Outside Organisation notice of the decision of the Assembly Commission (including, 
in the event of a decision not to delete, the date of cessation of the Minister’s 
Suspension), together with copies of the Statement of Reasons sent to the Minister 
and the Mandated Group in accordance with Paragraph F.5.1 and details of any 
recommendations or guidance issued by the Assembly Commission as appended 
to its decision which it expressly states to be its wish to pass on to such Outside 
Organisation, stressing the sensitive nature of the information imparted and the need 
to exercise care and discretion as to how it is used.

F.7 F.7.1 In the event of the Assembly Commission deciding to delete and 
there being no appeal against that decision under Paragraph 4.1 of Part I within the 
period allowed under Paragraph G.1, the Suspension shall continue up to the ýrst day 
after the expiration of such period, on which day the deletion shall automatically take 
effect. The Section O case shall be regarded as concluded on such day.

F.7.2 In the event of the Assembly Commission deciding not to delete and 
there being no appeal against that decision under Paragraph 4.2 of Part I within 
the period allowed under Paragraph G.1, the Suspension shall automatically cease 
on the ýrst day after the expiration of such period and the Section O case shall be 
regarded as concluded on that date, provided that (i) where the Mandated Group 
has formally signiýed to the Assembly Commission under Paragraph E.9.2 that it 
does not intend to press the case for any disciplinary action to be taken against the 
Minister and the Assembly Commission decides not to issue a written warning, the 
Assembly Commission may as an appendage to its decision not to delete state that 
the Minister’s Suspension shall terminate with immediate effect and in that case the 
Section O case shall be regarded as concluded on the date on which the Assembly 
Commission formally notiýes its decision to the Parties under Paragraph F.5 or (ii) 
where the decision is to allow the Minister’s name to remain on the Roll of Ministers 
and no written warning is issued and where both parties within the time allowed 
for an appeal to be lodged state in writing and irrevocably that they waive their 
rights of appeal, the Ministerôs Suspension shall cease and the Section O case shall 
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G.3.2 The Appeals Commission for the hearing of each such appeal shall consist of 
the following ýve persons: 

G.3.2.1  A Convener who shall be a member of the United Reformed Church (but not 
necessarily a member of the General Assembly) with legal and/or tribunal experience 
to be selected by the ofýcers of the General Assembly and

G.3.2.2 The Moderator of the General Assembly or if for any reason he/she should 
be unable to serve, a former Moderator of the General Assembly to be selected by 
the ofýcers of the General Assembly and
 
G.3.2.3 Three other members of the General Assembly to be selected by the ofýcers 
of the General Assembly.

G.3.3 The relevant date for ascertaining whether persons qualify for appointment 
under Paragraph G.3.2 is the date on which under the Rules of Procedure the 
Secretary of the Assembly Commission notiýes the General Secretary that an appeal 
has been lodged against the decision of the Assembly Commission.

G.3.4 In selecting persons for appointment to the Appeals Commission in 
accordance with Paragraph G.3.2 , the ofýcers of the General Assembly shall, so far 
as possible, apply the same criteria as are set out in Paragraphs A.6.1 and C.2.4 in 
relation to appointments to the Commission Panel and to Assembly Commissions.

G.3.5 All persons proposed for appointment to an Appeals Commission, in any 
capacity, are subject to Paragraph C.3.1.

G.4 G.4.1 The General Secretary shall send to each of the proposed 
appointees for the Appeals Commission an invitation to serve on the Appeals 
Commission for the hearing of the Appeal in that case, naming the Minister concerned 
but supplying no further information about the case.

G.4.2 The Notice of Invitation to serve shall draw the attention of each proposed 
appointee to Paragraph C.3.1 and shall request conýrmation that s/he is willing to 
accept appointment and that s/he is unaware of any circumstances which in the 
present case might prevent him/her from serving on the Appeals Commission.

G.4.3 The Invitee shall within 7 days of receipt of the Notice of Invitation serve on 
the General Secretary a Notice indicating whether s/he is able and willing to accept 
appointment and, if so, conýrming compliance with Paragraph C.3.1.

G.5 G.5.1 The General Secretary shall serve notice on the Parties, setting out 
the name and ofýce or credentials of each proposed appointee, drawing attention to 
Paragraphs C.3.1 and C.3.2 and requiring notice of objection to any of the proposed 
appointees under Paragraph C.3.2 to be served upon the General Secretary within 14 
days of the service of the notice given under this Paragraph.

G.5.2 Any such Notice of Objection must state the grounds of such objection. 

G.5.3 To ensure that the appeals process is moved along in a timely manner, 
any Notice of Objection received outside the period allowed will not normally be 
considered unless very good reason can be shown for its late delivery.

G.5.4 The Ofýcers of the General Assembly shall consider every objection properly 
notiýed and shall decide whether to uphold or to reject the objection.

G.5.5 If they reject the objection, the General Secretary shall serve notice thereof 
on the objector.
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G.5.6 If they uphold the objection, the General Secretary shall serve notice 
thereof on the objector, the person to whom the objection was taken and the other 
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G.9 The Appeals Commission when constituted shall consider the following matters:

G.9.1 Whether there is or may be new information which has come to light and 
which could not reasonably have been available to the Assembly Commission before 
its decision was taken under Paragraph F.2.

G.9.2 Whether any such new information would in its opinion have been 
material in that, had it been tested and proved to the satisfaction of the Assembly 
Commission, it might have caused it to reach a different decision.

G.9.3 Whether there may have been some procedural irregularity or breach of  
the rules of natural justice or serious misunderstanding by the Assembly Commission 
of the information before it or of any aspect of the Section O Process itself.

G.10 G.10.1 Before reaching its decision on the Appeal, the Appeals 
Commission shall constitute a Hearing at which the Parties shall attend before  
the Appeals Commission.

G.10.2 The General Secretary shall consult with the Convener and the other 
members of the Appeals Commission as to a suitable venue, date and time for the 
Hearing and, where possible, with the Parties as to a suitable date and time for the 
Hearing and having so consulted, shall decide thereupon and shall forthwith send a 
notice to the Parties informing them of the arrangements for the Hearing.

G.10.3 At the Hearing of the Appeal, there shall be no further investigation or  
re-hearing of the evidence nor any further evidence introduced, except for the 
purpose of considering whether there are sufýcient grounds for referring the case  
for re-hearing in accordance with Paragraph G.11.7.  

G.10.4 The General Secretary shall (unless excluded for the reasons speciýed in 
Parag17(a)-6(g0056000D9<004C>->-6<004n.n7 T
BT
/8-11(i1n3() .7 0,8n<00BF>-7<0048T)0057>-
k126 402.5508 T005500030-16<002<002<00n(u9m<004C>->-66r)-23(e)-1023(e p)0n(ur)-21(i1(r-5(g)-an)-7(d ha)13(v)-(e n(o)-3(4(.hu9m<00ra s)-o23(e)-3(t)-1)1(l)-6-
k4C>->-6)-17l1(i)l)-6-)-an)-7( ha)-3(t)-11nd a 
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G.10.8 
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H.2.2.2 By delivering the document or sending it by ýrst class pre-paid post or by 
Recorded Delivery post addressed to the person referred to in Paragraph H.2.2.1 at 
the address speciýed in such nomination or, in the absence of such nomination, at the 
address given in the Referral Notice.

H.2.2.3 In such other manner as the Assembly Commission or the Appeals 
Commission (if service relates to the Appeals Procedure) may direct having regard  
to the circumstances.

H.2.3 Service of any document required to be served on the Secretary of the 
Assembly Commission or on the General Secretary shall be deemed to have been 
properly served if delivered or sent by ýrst class pre-paid post or by Recorded 
Delivery post addressed to the Secretary of the Assembly Commission or the General 
Secretary as the case may be at the address given in the current issue of the Year 
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J.1.3 If a decision of the Assembly Commission is not subject to appeal and is 
to allow the name of the Minister to remain on the Roll of Ministers under Paragraph 
F.2.1 with or without the issue of a written warning under Paragraph F.2.2, the Report 
shall so state without naming the Minister.

J.1.4 In any case which goes before the Appeals Commission, if the decision is to 
delete, the Report shall accord with Paragraph J.1.2 and if the decision is to allow the 
name of the Minister to remain on the Roll of Ministers with or without the issue of a 
written warning, the Report shall accord with Paragraph J.1.3. 

J.2 The cost of operating the Section O Process and the reasonable and proper 



Declaration towards a  
Safe Church

A Charter for Action and  
Statement of Intent

We are all made in the image of God and Christ came that we may 
have life in all its fullness.  It is our hope that anyone could ýnd 
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The United Reformed Church 
Retired Ministers’ Housing

Provision for Housing  
Retired Ministers and CRCWs

 (‘The Guidelines’)
 

1 Preamble
At the 1979 General Assembly the United Reformed Church accepted a moral 
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(1) All applicants must be in the stipendiary service of the Church at:

 EITHER (a)  age 65;

 OR   (b) less than age 65, but having completed 40 years service  
    since ordination and been allowed to retire on pension  
    without early retirement deduction;

 OR  (c) less than age 65, but having been permitted to retire   
    early on grounds of physical or mental incapacity, duly  
    







Students sent by synods
(Information as of February 2008)

Northern
Non-stipendiary
Kate Baxter (SURCC) 
Alison Mills (NEOC)
Helen Weatherley (NEOC)

CRCW
Ann Honey (Northern)

North Western
Stipendiary
Mark Bates (Northern)
Alan Crump (Northern)
Michele Jarmany (Northern)

Non-stipendiary
Michael Aspinall (Northern)
Doreen Goodship (Northern)
Alan McGougan (Northern)
Wendy White (synod Placement)

Mersey
Stipendiary
Caroline Andrews (Northern)
Hilary Bell (Northern)
Jeff Hughes (Northern)

Non-stipendiary
Allison Claxton (Northern)

Yorkshire
Stipendiary
Philip Baiden (Northern)
Paul Robinson (Northern)

South Western
Stipendiary
Paul Ellis (SWMTC) 
Timothy Searle (Mansýeld)

Non-stipendiary
Sue Cossey (STETS)
Peter Scott (Westminster)
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East Midlands
Stipendiary
Debbie Brown (Northern)
Janet Hopewell (Westminster)
Jenny Mills (Mansýeld)
Elizabeth Thomson (Westminster)

Non-stipendiary
Julian Sanders (EMMTC)

CRCW
Jennie Crane (Northern)

West Midlands
Stipendiary
Helen Carr (Queen’s)
Kim Plumpton (Westminster)
Timothy Mullings (Northern)

Eastern
Stipendiary
Mark Bish (Westminster)
James Church (Westminster)
Claire Gouldthorp (Queen’s)
Kate Hackett (Westminster)
Andrew Mann-Ray (Queenôs)
Matthew Stone (Westminster)
James Taylor (Westminster)

Non-stipendiary
Mary Playford (Westminster)
Andrew Royal (ERMC)

CRCW
Mark Tubby (Northern)

Wessex
Stipendiary
Andrew Hall (Northern)
Mark Meatcher (STETS)
Hilary Nabarro (Westminster)

Non-stipendiary
Nicky Gilbert (Westminster)
John Lee (STETS)
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Thames North
Stipendiary
Lucy Berry (Northern)
Heather Cadoux (Westminster)
Sohail Ejaz (Westminter)
Shirley Knibbs (Westminster)
Peter Little (Westminster)
Sue McCoan (Westminster) 
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Helen Higgin-Botham studied at Westminster College and is now a 
stipendiary minister at Fulwood URC and Christ Church LEP, Lancs  

After living in the South for over 20 years 
and then training at Westminster College, 
Cambridge, it was a great surprise and a 
blessing to be called back to my ‘roots’  
(I grew up in the North East of Lancashire 
and now am minister in the North West 
of Lancs).  Being on my ‘home turf’ once 
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Lesley Moseley studied at Mansýeld College and is now a stipendiary 
minister at Giffnock Church, Scotland 

After former roles in health and education, 
mostly overseas, travelling to Giffnock  
from the East Midlands didn’t seem so far.  
I’m enjoying learning and growing with  
new friends as we seek to do God’s will in, 
what for me, are, new and exciting ways.



Stuart Radcliffe studied at Northern College and is now a stipendiary 
minister at Edgeley Road and The Heatons United Reformed Churches, 
Cheshire 

Working within two United Reformed 
churches in Stockport both investing the 
possibilities of Ecumenical links.  Looking 



Reports from Colleges
 

Mansfield College, Oxford 
Ministerial Training Course 

1 Though we continue the process of running down the ministerial 
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Northern College 
a Resource Centre for Learning

Hereôs a þavour of the fast pace of developments as we continue exploring what it 
means to be a United Reformed Church RESOURCE CENTRE for LEARNING:

Renewable resources
New courses 
1.1 Our widely-respected óFaith in Livingô course is currently being replaced 
with the new ‘Learning for Mission and Ministry’ course – a new but related 
course designed to allow ownership by both Luther King House and the three local 
Anglican Dioceses. Our Manchester MA degree in Contextual Theology is similarly 
being refreshed as we introduce a number of new modules to make it even more 
appropriate and attractive for serving ministers and others interested in exploring 
their faith by working at Masters level.

New library
1.2 As part of a major refurbishment of our shared home (Luther King House) we 
now have a splendid new library with an easily-accessible array of shelving for all 
our books and a separate long, low, scarlet reading room that really makes you want 
to stay, read and research using our book collection or our computers or your own 
laptop on line.

New possibilities 
1.3 The offer from North Western United Reformed Church synod that we might 
house their resource collection invites us to consider developing our library as an 
attractive and accessible centre for learning resources for churches of  
all denominations across our region. 

New students
1.4 We continue to be grateful for the ministry students sent to us by the United 
Reformed Church. We are delighted to welcome Allison Claxton, Jennie Crane, Alan 
McGougan and Paul Robinson who joined us in September 2007.

Collaborative centres
New facilities
2.1 As well as a new library, the remodelling of Luther King House has allowed 
us to ýt a large new lounge off the reception area across from the dining room, a 
new conservatory-style corridor from the main entrance to the chapel (which is now 
completely separate from the library), new (and more) toilets near the front door and 
a new, bright entrance lobby. The whole place is much more attractive, welcoming 
and appropriate for our students, for conferences and as a residential centre. It all 
looks, feels and works so much better! 

New colleagues 
2.2 We’ve been sharing teaching programmes with Baptist, Methodist and 
Unitarian colleagues in Luther King House for many years, but in September 2007 
we started teaching a shared weekend and part-time programme with the three local 
Anglican dioceses – Chester, Liverpool and Manchester. This has involved getting to 
know a whole host of new colleagues and students. The ýrst year of the new course 
has about 80 starting students.
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New centres
2.3 Sharing this new weekend course has meant teaching outside Luther King House 
at weekend courses in Liverpool Hope University and the University of Chester as well 
as welcoming lots of new students to our own home base. Weeknight teaching is also 
spread across the region in Liverpool, Wigan, Bury, Chester, Macclesýeld and Luther King 
House.  We also develop placements for practical learning for all our students all through 
their courses in settings close to their own homes. At present this means enabling and 
supporting learning in such diverse places as Norwich, London, Nottingham, Derby, 
Shefýeld, Newcastle, Blackburn, Liverpool, the Wirral and Shrewsbury. 

New coalitions (United Reformed Church)
2.4.1 College staff have always contributed widely to the life of the United  
Reformed Church. 

2.4.2 John Parry’s contributions in the arena of interfaith studies is one obvious 
example. He has recently been on sabbatical leave updating his PhD thesis on the 
encounter of Sikhs and Christians with a view to publishing.  It appears that it is the 
only work of its kind, there being no other history and analysis of the subject from 
India, Europe or the States. He spent the early part of the sabbatical in Amritsar as 
a guest of the Diocese.  This enabled him to discuss with Sikhs and Christians there 
the nature of recent developments. He gave a lecture at Guru Nanak Dev University.  
He has also spent time in the Presbyterian Church in Taiwan amongst some of the 
Northern College’s former MA students whilst leading a group of United Reformed 
Church visitors to Taiwan. The richness of this engagement will continue to inform 
John’s contribution to the Church. 

2.4.3 In the realm of community work a friend of the college, Professor Paul Ballard 
has collaborated with tutor Lesley Husselbee on the book Community and Ministry:  
An Introduction to Community Development in a Christian Context, which was 
published by SPCK in October 2007.  

2.4.4 INSPIRE (a Methodist Publication) have recently published an anthology for 
CHASTE (the churches campaign against sex trafýcking) edited by Carrie Pemberton, 
Alison Myers and one of our students, Lucy Berry. Both Lucy and John Campbell have 
a number of pieces in this publication.

2.4.5 Meanwhile Jan Berry is working on a book for Equinox publishers, based on 
her doctoral research, which is due to be submitted in October of this year.  It looks 
at the ways in which women are creating their own rituals and liturgies to mark 
signiýcant life passages, and has the provisional title of Ritual Making Women.  She is 
involved in teaching and redevelopment of the MA and is also contributing to Training 
for Learning and Serving courses on worship. She was guest editor of the December 
2007 edition of Reform, which focused on education and learning within the United 
Reformed Church, and included a book of worship resources. She is also contributing 
prayers and worship resources to the Vision4Life programme, and to next year’s  
Prayer Handbook.  

2.4.6 But becoming a Resource Centre for Learning has added an exciting dimension 
to staff contribution to the Church. We’ve delighted in the closer relationships and 
co-operation weôre developing with Westminster College, Cambridge and the Scottish 
College. We’re also enjoying developing (with those two Colleges) our shared links 
with learning enablers in all the synods and with the national centre at Windermere. 
It’s good to be part of trying to build wider coalitions for learning. Together we can 
plan to make efýcient use of all the churchôs creativity to enable every one of us in 
the United Reformed Church to go further with our own life-long faith learning. 
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The Queen’s Foundation for 
Ecumenical Theological Education

Overview
1 This academic year continues to be a good one for Queen’s. Keywords that can 
describe the present and continuing mood include: excitement; energy; and creative 
and strategic thinking. One of the implications is that ongoing changes continue to 
characterise life at Queen’s – a place and space dedicated to excellence in theological 
education, personal formation, mission studies and research for the whole people of 
God. The most recent inspection by the churches, which has been largely positive, 
has afýrmed all of this and has also come up with a few suggestions that will enhance 
Queen’s Business Plan. Yet the diverse and ecumenical nature of, and the fact that 
Queen’s Foundation sits outside common perceptions of what a theological college or 
course are like, presented the inspectors with a huge challenge.

Celebrating and modelling unity in diversity
2.1 At Queen’s we not only attempt to celebrate and model unity in diversity, 
through a community that is international, multicultural, and ecumenical: within 
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The Cost of success
4.1 The success of the last few years has also brought new issues as a result of 
working at capacity in many areas. With a growing student in-take, class sizes in a range 
of core subjects are very large; numbers on a Tuesday evening, when part-time students 
gather alongside full-time students, are already over a comfortable limit and cannot be 
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Scottish United Reformed and 
Congregational College
a Resource Centre for Learning

Partnership with the United Reformed Church
1.1 For the last ten to ýfteen years, the College has been working with the synod 
of Scotland (and its predecessor the Congregational Union of Scotland) towards a 
more integrated strategy and programme of learning for all. The Principal carries out 
the full range of responsibilities of a synod training ofýcer and acts as its educational 
adviser through engagement across its committees. Though some speciýc learning 
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Vocations
4 
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Janet Tollington
4 Each day is fascinating. Our community is enriched by those who come 
here for study leave, whether for several months or an occasional over night stay.  
Teaching and learning about the Old Testament and enabling students from across 
the Cambridge Theological Federation to discover the beneýts of reading some 
of these texts in their original language, deepens my own and their experience of 
God. There is a thirst for knowledge about the scriptures across the Church.  With 
colleagues at Westminster it is a privilege to share in such a wide programme of 
education and learning among the people of God.

John Proctor
5 Teaching in Westminster is like living in a greenhouse. The place is full of 
windows. Not just the stained glass in the college chapel, but the chance to look out 
in many different directions. We see much of the United Reformed Church, both in 
the people who come to us and through our visits elsewhere. We also see the world 
of study, in two large and very different universities, Cambridge and Anglia Ruskin, 
with whom we work. We see the worlds of other churches, through daily contact with 
teachers and students from other theological colleges and courses in Cambridge and 
the East Anglian region. And for me, in recent years, there has been a window into 
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Ratification of Incapacity Procedure 
(Section P Part I) 

 1 
 



2 The Review Commission, the Standing Panel*, the Appeals Review Commission, 
and all aspects of the Incapacity Procedure shall at all times remain under the 
jurisdiction and control of the General Assembly which has the authority through the 
exercise of its functions as contained in Paragraph 2(6) of the Structure* to amend, 
enlarge or revoke the whole or any part of this Incapacity Procedure, save only that, 
as long as that Procedure remains in force, the decision reached in any particular 
case (whether or not on appeal) and any orders made in accordance with the 
Incapacity Procedure shall be made in the name of the General Assembly and shall be 
ýnal and binding on the minister or CRCW and on all the councils of the Church*.

3 Subject only to Section H of Part II, when the case of any minister or CRCW is 
being dealt with under the Incapacity Procedure, it must be conducted and concluded 
entirely in accordance with that procedure and not through any other procedure or 
process of the Church.

4 The Incapacity Procedure shall not be initiated in respect of any minister or 
CRCW if his/her case is currently being dealt with under the Disciplinary Process, 
save only where the Incapacity Procedure is initiated as a result of a recommendation 
from the Disciplinary Process, giving rise to a short transitional overlap between the 
commencement of the case within the Incapacity Procedure and the conclusion of the 
Disciplinary Process in relation to that minister or CRCW.

5 Although the operation of the Incapacity Procedure is not based upon the 
conscious breach by the minister or CRCW of the promises made at ordination or 
commissioning, the Review Commission or, in the event of an appeal, the Appeals 
Review Commission shall, in considering the matter and reaching its decision, in 
every case have full regard to the Basis of Union* and in particular (in the case of 
ministers) Paragraph 2 of Schedule E thereto and (in the case of CRCWs) Paragraph 



Resolution

Resolution

Rules of Procedure for the Incapacity 
Procedure (Section P Part II)

 2
General Assembly resolves to adopt the Rules of Procedure for the 
Incapacity Procedure (Part II of Section P) contained in Appendix 3  
(page 127).

Ratification of replacement of Section O 
(Part I)

 3 

General Assembly agrees to ratify its decision taken under Assembly 
Resolution 16 of 2007 to replace the whole of the existing Part I of Section O 
with the following:

SECTION O

PROCESS FOR DEALING WITH CASES OF DISCIPLINE INVOLVING 
MINISTERS AND CHURCH-RELATED COMMUNITY WORKERS

PART I – Substantive Provisions (governed by General Assembly Function 2(6)(A)(xi)
of the Structure of the United Reformed Church)

1. 1.1 Under the provisions of this Section O an Assembly Commission (as deýned 
in Section A of Part II) shall operate under the authority of the General Assembly 
for the purpose of deciding (in cases properly referred to it) the questions as to 
whether a minister or a church-related community worker (CRCW) has committed a 
breach of discipline and, if the Assembly Commission or, in the event of an appeal, 
the Appeals Commission should so decide, whether on that account his/her name 
should be deleted from the Roll of ministers or CRCWs as the case may be or 
alternatively whether a written warning should be issued to him/her. The Assembly 
Commission or, in the event of an appeal, the Appeals Commission may also decide 
to make a recommendation/ referral in accordance with provisions of Paragraph 1.3. 
Under the Disciplinary Process (known as óthe Section O Processô) the Assembly 
Commission or, in the event of an appeal, the Appeals Commission is also able to 
make recommendations (other than recommendations under Paragraph 1.3) and offer 



1.3.1  If it considers that the situation concerning a minister or CRCW involved in a 
case within the Section O Process relates to or involves a perceived incapacity 
on the part of that minister or CRCW which might render him/her unýt to 
exercise, or to continue to exercise, the ministry of Word and Sacrament or the 



Resolution

4.2 As part of such consideration, the Assembly Commission or Appeals 
Commission shall be entitled to have regard to any conduct on the part of a minister 
or CRCW occurring prior to his/her ordination to the ministry of Word and Sacrament 
or his/her commissioning to the ministry of church related community work as 
the case may be which, in the Commission’s view and when viewed in the light of 
Schedule E or Schedule F to the Basis of Union, would have prevented, or was likely 
to have prevented, him/her from becoming ordained or commissioned, where such 
conduct was not disclosed by the minister or CRCW to those responsible for assessing 
his/her candidacy for ordination or commissioning.

5. 5.1 A minister or CRCW may appeal against the decision of the Assembly 
Commission to delete his/her name from the Roll of ministers or CRCWs under 
Section F of Part II or to issue a written warning under that Section by lodging a 
Notice of Appeal in accordance with the Rules of Procedure at Part II, stating the 
ground/s of such appeal.

5.2 The Mandated Group of the Council which lodged the Referral Notice in any 
case may in the name of that Council appeal against the decision of the Assembly 
Commission not to delete the name of the minister or CRCW from the Roll of 
ministers or CRCWs by lodging a Notice of Appeal in accordance with the Rules of 
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Resolution

Indemnity for the Section O Process and 
Section P Procedure

 5 
General Assembly resolves that the United Reformed Church shall provide 
a full indemnity for those persons who either as members of any Church-
related Panel, Commission, Committee, Council or Group or by virtue of  
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Resolution

6. 6.1  Save only as provided in Paragraph 6.2, this Part I of the Section O Process is 
subject to Paragraph 3(1) of the Structure.

6.2  Mission Council acting in the name of General Assembly has authority by 
single resolution of that Council to make as and when necessary and with immediate 
effect such changes to Part I as are, on the advice of the legal advisers to the United 
Reformed Church, required to bring the Section O Process into line with the general 
law of the land consequent upon any changes in legislation and/or case law.

6.3  All such changes to the Section O Process as are made by Mission Council 
under Paragraph 6.2 shall be reported to the next meeting of the General Assembly.

Replacement of Section O (Part II)

 7
General Assembly agrees to replace the existing Part II of the Section O 
Process with that included as Appendix 4 with the following differences:

A.5.2 Replace the words ‘(i) the Assembly Commission or (ii) the Special 
Appeals Body’ with 
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Resolution

Resolution

Reappointment of the Revd Adrian Bulley 
as Wessex Synod Moderator 
       

 9
General Assembly reappoints the Revd Adrian Bulley to serve as Moderator 
of the Wessex synod from 1st February 2009 to 31st August 2014.

Reappointment of the Revd Terry Oakley  
as East Midlands Synod Moderator

 10   
General Assembly reappoints the Revd Terry Oakley to serve as Moderator of 
the East Midlands synod from 1st September 2010 to 31st May 2012.

Resolutions 9 and 10 will be brought to Assembly in the name of the  
Nominations committee

CRCW membership of synods

 11
General Assembly appoints all serving Church Related Community Workers 
currently in post or commissioned between this date and the next ordinary 
meeting of the General Assembly to serve as additional members of the 
synod in which they are based. 
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Resolution

Christ Church Newham United Reformed 
Church

 15





Resolution

Resolution

Resolution

Trustee’s Report and Annual Accounts

1    The report of the United Reformed Church Trustees includes a Financial Review 
and Accounts for the year. 

 20
General Assembly receives the Trustee’s Report and adopts the Annual 
Accounts for the year ended 31st December 2007.

Appointment of Auditors

 21 
General Assembly resolves that PricewaterhouseCoopers LLP be appointed 
auditors of the United Reformed Church, to hold office until the conclusion 
of the next meeting at which accounts are laid before the Assembly and that 
their remuneration be fixed by the Finance committee.  

Giving to the Ministry and Mission Fund

1 In 2007 over £20m was given to the Ministry and Mission Fund. Behind this 
lies much Christian commitment as well as careful work by hundreds of church 
treasurers, synod ofýcers and others. The Assembly is invited to express its gratitude 
and make sure that the message is heard in local congregations.

2 The Finance committee is also aware that in some places the M&M assessment 
is a cause for concern. Giving per member to the Ministry and Mission Fund was 
higher in 2007 than in 2006 but, with a declining membership base, the total giving 
did not rise sufýciently to cover inþation. In the longer term, if membership does not 
grow the Church either has to make giving more attractive or reduce the core costs 
of providing stipendiary ministry.  

 22 
General Assembly gives gratitude to God for the giving of local churches to 
the Ministry and Mission Fund and expresses its thanks to all those  
who have made this possible.
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Challenge to the Church 
This resolution will be presented in the name of Ministries committee.

Context
1 The Equipping the Saints report called on the Church to explore new patterns 
of ministry and service within the Church to enable and equip the people of God 
to be a creative and effective force in their communities.  It particularly looked for 
imagination and þexibility in the best use of ministers of the Word and Sacraments, 
and for development and extension to build on the successful experiments and 
effective forms of local church leadership to create a þexible framework for the 
pastoral care of local congregations.

2 The Catch the Vision process has encouraged the councils of the Church at 
all levels to take seriously that God has a future purpose for the United Reformed 
Church, and that obedient discipleship involves a deepening of our spirituality, radical 
changes in the patterns of our life, witness and worship, and the exploration of how 
to bring the treasures of our Reformed heritage to bear on the current national and 
community scene in order to make a difference.

3 Mission Council has given Ministries committee the task of overseeing the 
process whereby minister numbers are made to track the movement of membership 
numbers. The current presumption is that this means a reduction of approximately 
3% per annum on the current number base which was accepted uncritically in 1998.  
3.1 It is anticipated that, in the course of the next 10 years, the number of 
ministers will actually decline at a faster rate than that.  This will be particularly 
affected by a larger-than-normal number of expected retirements in 2012 and 2013.
3.2 Therefore, in order to maintain the life and operation of the Church as 
currently perceived, there will be the need for some strenuous recruitment.  
Encouragement of vocations undertaken in the course of 2007 will not start to deliver 
people into ministry much before 2013.  So the committee has already agreed to 
offer a number of certiýcates of eligibility whereby ministers of other Churches are 
admitted to the roll of ministers of the United Reformed Church.  

4 The Ministries committee believes that there is an inconsistency between the 
imaginative thinking involved in Equipping the Saints and Catch the Vision on the one 



spirituality is signiýcantly reduced.
5.4 We have heard something of the rich experience of ministry teams where 
ordained ministers work in collaboration with local church leaders, lay preachers and 
those who lead local congregational worship groups. Such teams are a particular feature 
of some sister Reformed Churches in other parts of the world where they are the source 
of energy for development and growth.

A challenge to the Church
6 



Resolution

Further Work
9 If General Assembly gives approval for these outline proposals, there will be a 
number of pieces of work to help them to work.
9.1 The Assessment Board and the Ministries committee will prepare criteria for the 
recruitment and assessment of candidates for training for the range of ministries in 
the Church.  
9.2 



Grievance Procedure for Ministers of 
Word and Sacraments and Church Related 
Community Workers

1 Introduction
1.1 The United Reformed Church recognises the need for good practice and 
natural justice when resolving grievances from ministers of Word and Sacraments and 



Resolution

iii) 





expectations it requires of its ministers/church related community workers. These 
expectations can be found under the following criteria in accordance with resolution 



4.1.3  In an LEP, where concerns are raised about a minister of another Church,  
the appropriate structures within that Church need to be informed of the intention  
to begin the informal action.  

4.1.4 The elders or local management committee in the pastorate/post where the 
minister/church related community worker serves should discuss the identiýed 
shortcomings in relation to the agreed role description and performance objectives.  
A trusted friend of both pastorate/post and minister/church related community 
worker, should be designated to act as convener for a meeting between pastorate/
post and minister/church related community worker. This might be an elder or 
minister/church related community worker from a neighbouring local church or a 
pastoral advisor. At this meeting the following should be achieved:

• the pastorate/post should identify the required standard of performance;

• the pastorate/post should clearly outline the shortcomings in performance to 
the minister/church related community worker; 

• the pastorate/post and the minister/church related community worker discuss  
the possible causes for the shortcomings in performance levels;

• the pastorate/post and the minister/church related community worker discuss 
potential remedies eg re-training, break from service/retreat and any changes 
that might help address the areas of concern, (bearing in mind any additional 
ýnancial costs, which the church may have to incur); 

• the pastorate/post and the minister/church related community worker agree a 
plan of action which should include the following;

 
– agreement on timetable for remedial action to take place (recommended 
time span of up to 3 months);

– training and development plan to be worked out with the synod training 
ofýcer; and

– the frequency of monitoring (recommended once every 3 weeks).
 and the review date.
 

4.1.5 The minister/church related community worker should be informed that failure 
to improve could lead to formal action being taken. This could lead to the minister/
church related community worker's removal from the pastorate/post following a church 
meeting decision to that effect. At this stage the minister/church related community 
worker may wish to receive impartial pastoral support from a synod moderator. 

4.1.6 A note of the discussions and plan of action should be given to the minister/ 
church related community worker. Copies should be retained by the pastorate/post 



4.2 Formal Meetings
4.2.1 Where there has been no improvement during the review period, then formal 
proceedings will need to be invoked.  The pastorate/post in question may need to 



4.4 Second Formal Review Meeting
The process as above will be repeated. At the end of this review a ýnal written warning 
shall be given that failure to improve will lead to further action that may lead to the 
minister/church related community worker’s removal from the pastorate/post following a 
church meeting decision or a recommendation that adjustments be made to their ministry. 

The minister/church related community worker will be notiýed of the decisions of the 
meeting within 10 days.  

4.5 Final Formal Review Meeting
4.5.1 Where a minister/church related community worker has been formally reviewed 
on two occasions and there has not been an acceptable level of progress, the synod 
should call a further meeting. The meeting should follow the procedure described for 
the ýrst formal meeting (4.3)

4.5.2 If the minister/church related community worker’s explanation, for his/her 
continued gaps in performance levels, is unacceptable, the synod will consider 
alternative options. These options will be: 

• a period of further training/retreat/sabbatical for the minister/church related 
community worker;

• provide advice and assistance to the minister/church related community worker 
to seek another pastorate/post more suited to their abilities. Future pastorates/
posts should be informed of the use of the capability procedure, of any view 
that the underperformance was as a consequence of a mismatch between the 
minister/church related community worker and the previous pastorate/post and 
the details of any further training undertaken;

• a recommendation to the church meeting that it should consider the termination 
of service in that particular pastorate/post;

• recommend that the moderator initiate the Ministerial Incapacity Procedure or 
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Maternity/Adoption/Paternity provisions:
3.3.3 Maternity/Adoption/Paternity provisions: [details of arrangements for parental 

leave and pay can be obtained from the MoM ofýce] ministers/CRCWs are 
entitled to statutory pay and leave and full details of the arrangements can 



1 The Plan for Partnership is a substantial document which sets out the  
entitlements of ministers and church related community workers, as agreed  
by past Assemblies.  This resolution tidies up some wording, removes any  
ambiguities and updates the Plan for existing practices.

2 Parental leave and Pay 
 As self-employed ofýce holders, ministers are entitled to receive statutory  

beneýts by virtue of their payment of Class 1 National Insurance contributions  



realistically we have to say this is very uncertain. We understand that the Church at 



Years of service completed Proportion of 40 
years served

Help from Housing Society

15 15 / 40 37.5% of county ceiling

20 20 / 40 50.0% of county ceiling

30 30 / 40 75.0% of county ceiling

40 40 / 40 100 % of county ceiling

In 2008 all retiring ministers/CRCWs having served from 15 years to 40 or more  
will receive help at 40/40 or 100% of the county ceiling as now.

In 2010 the new arrangements will have gently begun and the position will be  
as follows:-

Years of service 
completed

Proportion of 40 years 
treated as served

Help from Housing 
Society

15 36 / 40 90 % of county ceiling

20 36 / 40 90 % of county ceiling

30 36 / 40 90 % of county ceiling

40 40 / 40 100 % of county ceiling



Resolution

would have had to have provided £14.3m compared to the £16.2m it did: a saving of 

£1.9m. We believe this to be a fairer system with our limited resources. 

8 

The current review of the manse system being undertaken by Mission Council 

highlights the need for better ýnancial advice to be given at the time of ordinands entering theological training and we believe this to be essential.

9 

The Society has always worked on the basis of special cases being presented 

to the committee and we would stress this route especially during the initial period. 

Our belief is that the Church would wish us to lean our resources towards those who 
have little or no provision for their retirement and we will continue to make decisions sympathetically on this basis with our limited resources.

10 

In our estimation should this proposal be unacceptable to the Church we would 

need to provide an annual capital sum to be calculated in advance from the central budget and paid for from M&M contributions.

 30
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Resolutions 34–36

General Assembly 2008

Appointment of the Revd Roy Lowes as 
West Midlands synod Moderator

 34  
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Resolutions 37–39

General Assembly 2008

YCWTDO programme

See page 109 for supporting text.

 37 
General Assembly, reaffirming the importance of resourcing and 
equipping local churches in their ministries with children and young 
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Future publications

 43
General Assembly agrees that the Communications and Editorial department 
will confine its publication of new books by United Reformed Church writers 
to matters of pastoral care, Reformed theology and history, and liturgy or 
worship.  This policy will be reviewed in four years. 

Reform

 44
General Assembly celebrates all that Reform has given to the United 
Reformed Church over the past 35 years and urges all church members to 
read their free copy of the re-launch issue and consider buying it regularly. 

Bookshop

 45
General Assembly reaffirms its support for the Church House Bookshop at a 
time when other Christian bookshops are struggling to stay in business.
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Resolutions 43–45

General Assembly 2008






