





Produced by Communications and Editorial, Graphics Office, The United Reformed Church, 86 Tavistock Place, London WC1H 9RT




Contents

STANDING ORDERS 1
SYNOD REPORTS 7
Yorkshire 8
East Midlands 10
Eastern 12
Thames North 14
SYNOD RESOLUTIONS 16
North Western 16
Northern & North Western 16
Yorkshire 17
CHURCHES - CHANGES 19
SYNOD MODERATORS’ REPORT 25
MISSION COUNCIL 29
REPORTS and RESOLUTIONS 30
COMMITTEE REPORTS & RESOLUTIONS 41
Assembly Arrangements 42
Church & Society 44

NOTE The General Assembly in 2000 decided that from 2001,
committees will report in alternate years, except where for legal or
administrative reasons annual reports are required.




Resolutions Index

No

© 00 N O OB~ WDN

W W WwWWwWOwWmWWRNNRNNNNNNRNDNERRR R R B B P P
NN WMOMNPOOOMNOOREWONRP O OO®NOOWGAWNDNLRO

Title

North Western Synod

Northern & North Western Synods
Yorkshire Synod

New Church & Mission Projects

Closure of Local Churches
Non-Stipendiary Church Related Community Workers
Basis of Union

Racial Justice & Multicultural Ministry
Budget for the Year 2005

Ratification of Section O Part | Changes
New Changes to Section O Part |

New Changes to Section O Part Il
Changes to Structure regarding Resignation of Ministers
Ratification of Westminster College Bursar
General Assembly 2006

General Assembly Representation

2005 Campaign to Double Aid and Make Trade Just
Commitment for Life

The Environment

Israeli Separation Barrier

Communication

Get Noticed

Accounts

Auditors

Ministry & Mission Fund

Windermere Centre

Equipping the Saints

Entry Qualifications

Reinstatement of Ministers

Plan for Partnership

Nominations

Appointment of Synod Moderators 1
Appointment of Synod Moderators 2
Review of Training Needs

Revd D A L Jenkins

Sabbaticals

Education for Ministry

Youth & Children’s Work Committee

Page Number

16
16
17
20
21
34
34
35
35
36
38
38
39
40
43
43
49
50
50
53
56
57
60
61
61
65
73
74
75
76
84
84
87
97
100
107
107
116




Standing Orders

Standing Orders 1



Standing Orders of the Assembly

1. The Agenda of the Assembly

la. At its meetings the Assembly shall consider
reports and draft motions prepared by its Committees
which include the Mission Council or by synods,
and motions and amendments of which due notice
has been given submitted by individual members of
the Assembly.

1b. The Assembly Arrangements Committee shall
prepare before each meeting of the Assembly a draft
order of business, and submit it to the Assembly as
early as convenient in the programme.

lc. Motions arising from areport which have been
duly seconded and submitted by individual members
of Assembly under rule 3b shall be taken at a point
in the business determined by the Moderator on the
advice of the Convener of the Assembly Arrangements
Committee.

1d. If notice has been given of two or more motions
on the same subject, or two or more amendments to
the same motion, these shall be taken in the order
decided by the Moderator on the advice of the Clerk.

le. The Convener of the Assembly Arrangements
Committee may, during the meeting of the Assembly,
propose that the order of business be changed.

2. Presentation of Business

2a. All reports of Committees, together with the
draft motions arising therefrom, shall be delivered
to the General Secretary by a date to be annually
determined, so that they may be printed and circulated
to members in time for consideration before the date
of the Assembly meeting.

2b. A synod may deliver to the General Secretary
not less than twelve weeks before the commencement
of the annual meeting of the Assembly notice in
writing of a motion for consideration at the Assembly.
This notice shall include the names of those appointed
to propose and second the motion at the Assembly.

2c. A local church or district council wishing to
put forward a motion for consideration by the General
Assembly shall submit the motion to its synod for
consideration and, ifthe synod so decides, transmission
to the Assembly, at such time as will enable the synod
to comply with Standing Order 2b above. In the case
of a local church the motion must be submitted to the
synod through the district council.

2d.

A member of the Assembly may deliver to the
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4c. When a speech is made on behalf of a
Committee, it shall be so stated. Otherwise a speaker
shall begin by giving name and accreditation to the
Assembly.

4d. Secretaries of Committees and full-time
Executive Secretaries who are not members of
Assembly may speak on the report of a Committee
for which they have responsibility at the request of
the Convener concerned. They may speak on other
reports with the consent of the Moderator.

de. In each debate, whether on a motion or on an
amendment, no one shall address the Assembly more
than once, except that at the close of each debate the
proposer of the motion or the amendment, as the case
may be, shall have the right to reply, but must strictly
confine the reply to answering previous speakers and
must not introduce new matters. Such reply shall
close the debate on the motion or the amendment.

41, The foregoing Standing Order (4e) shall not
prevent the asking or answering of a question which
arises from the matter before the Assembly or from a
speech made in the debate upon it.

5. Closure of Debate

5a. In the course of the business any member may
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7. Questions

7a. A member may, if two days’ notice in writing
has been given to the General Secretary, ask the
Moderator or the Convener of any Committee any
question on any matter relating to the business of the
Assembly to which no reference is made in any report
before the Assembly.

7b. Amember may, when given opportunity by the
Moderator, ask the presenter of any report before the
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Yorkshire Synod

1. Stories of hope and resurrection from
the Yorkshire Synod
11 It is easy to be carried along on the repeated

story of decline and in Yorkshire, just like everyone






Mission-Shaped Synod

1. Mission purpose






1. Centred upon the Gospel ...

11 A major focus has been under the heading
of Mission, Ministry and Money. It began by asking
the local churches to dream dreams, and moved on
to a Synod meeting that considered worship, spiritual
growth, understanding of ministry, changes to being
Church, and what a mission-structured church might
look like.

A subsequent one-day conference was followed by
nine resolutions at the October 2003 Synod. We now
have the exciting task of relating these to the Catch the
Vision Statement.

12 Synod Celebration brought se



Development work in the Synod. We have also said
farewell to Sue Easton who has been replaced by
Penelope Davies-Brown as Moderator’s PA and Revd
Richard Church has replaced Lawrence Moore as
Training & Development Officer, following Lawrence’s
departure to Windermere.

315 Averysad loss was through the death of John
Pugh, who had given much devoted service to his
churches in and around Stowmarket, and to District,
Synod and Assembly Committees. The congregation’s
over-flowing beyond the sanctuary at his funeral says
much for the extent of love for John.

3.2 The above-mentioned Mission, Ministry and
Money resolutions contained much that was aimed at
better structures. Team ministries, encouraging more
lay preachers, and interim and specialist ministries are
to be pursued. Ecumenical partnership is a priority.
Slicker decision-making — e.g. by avoiding repetition



1. Open All Hours

11 Life in Thames North Synod has been
challenged and shaped over the last three years by
a list of qualities of openness. This list first appeared
in the middle of a Mission Council report on small
churches under the title, “Marks of Viability”, offered to
districts and synods questioning the future of some of
their smaller congregations. We were not asking that
question in Thames North, but we were concerned for
the vitality of all our churches in their various settings,
and we welcomed this list as containing the right
challenges for us all:

Open to the Spirit

Open to one another

Open to people

Open to change

Open to the community around
Open to receiving help

Open to developing local leadership
Open to learning and nurturing
Open to listen

12 In October 2002 we launched a book of
resource materials called Open All Hours?! — Bible
studies, articles, discussion starters and worship
materials to help each of our congregations explore
new and relevant ways of living the gospel and being
church in the 21 century. To the nine qualities above,
we added a tenth, Open to the workplace, to encourage
churches to support their members in living out their
Christian calling at work.

2. Strategy

21 In the autumn of 2002 we undertook an
intensive process to identify a strategy for the synod.
We began with a one-day meeting for the ministers
and Church Related Community Workers, describing
the changing culture that is our context and reflecting
together on how we as a Church should adapt and
respond. It was felt strongly that the United Reformed
Church has one too many layers of structure, and
various alternatives were proposed. Conscious of
the responsibility for the United Reformed Church’s
witness in London and the difficulties several of our
districts face combining inner London and “shires”
communities, we explored the possibility ofaboundary
change, perhaps along the lines of the three English
regions in our area, and the creation of a “London
Synod”. We have had informal conversations with
Southern Synod officers and ecumenical partners,
particularly the Methodists, who have already agreed
the formation of a “London District” with effect from
2006. We have suggested the idea to the “Catch the
Vision” review group.

2.2 Following this meeting we held a residential
meeting for the leadership of the synod, and agreed the
outline for a Vision Statement and set of Goals.
These are now in the hands of our synod committees
to be turned into concrete aims and objectives.
They are also highlighted on our synod website
(www.urcl0.org), where we have created an interactive
space for reflections and contributions.

3. World Church connections

31 Our relationship with the Evangelical Church
of Czech Brethren continues, with Thames North
members regularly represented at their national Synod
and a steady stream of Czech ministers and lay workers
coming to the UK to improve their English. After the
terrible floods in Prague in the summer of 2002 we
asked all of the churches to take a special collection
for the Evangelical Church of Czech Brethren’s flood
relief work. This was followed in 2003 by further
fund-raising towards a new church plant in a growing
suburb of Prague. An enthusiastic Czech minister



5. Personnel

Martin Hazell was appointed Synod Clerk in October
2002, and we have benefited enormously from the
clear and visionary thinking he has brought to the
business of the synod. In March 2004 we paid tribute
to Valerie Ham, our long-serving Synod Treasurer, and
appointed Michael Gould and Emmanuel Osae in her

place. We have also welcomed new members of staff:
David Skipp, our Properties Officer; Cristine Smalligan,
our Mission Projects Support Worker; and Meryl Court,
appointed to serve as Pastoral Consultant when
Bert Baker retired. Sue Russell has joined the office
team, and we said good-bye to Mike Philpott who left
the office at the end of 2003.

Vision Statement

courageous discipleship leading to growth.

Our vision is founded on the following values:

the gifts of the whole people of God.

Through confidence in the Gospel, with excitement about the United Reformed Church’s expression
of Christian faith, and by our belonging to one another, the Thames North Synod envisions a future of

commitment to the big picture of God's purposes for the whole created order;

a living Reformed inheritance, characterised by the centrality of scripture, courageous discipleship, freedom
of conscience, openness to change, liturgical freedom, and conciliarity;

abundant life expressed in affirmation of diversity, inclusion of people of all ages and backgrounds, deep
reflection, confident sharing of faith, reconciliation and healing, vitality and enthusiasm, and cherishing of

Synod Goals (2003 — 2007)

faith and life;

appropriate models for the future;

congregations and their communities.

Encourage confidence in engaging with scripture and our changing society to nurture growth in Christian
Explore alternatives to familiar patterns of church life, witness, structure and support so as to discern
Strengthen existing ministries and extend the diversity of ministries, among the whole people of God;

Foster a greater sense of covenantal belonging to the Synod by the local churches;
Ensure that the structures and leadership of the Synod are truly representative of the diversity of local

GRS -



1 Widespread public concern has been
expressed, both nationally and in the North West,



2. Discussion at Cumberland and Lancaster
District Councils, with the comments from local
churches, indicated general support for such a District,
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Churches - Changes and
Synod Moderators’ Report
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Mission Project



The closure of Claypath Church in Durham City is
probably unique in that it chose to close with a
non-elderly membership of more than twenty, a
worshipping congregation — in term-time — often
approaching two hundred.

The history of the church goes back to 1662 when
dissenting preachers gathered in Durham. The first
church, Presbyterian, was established in 1689 and called
its first minister, Jonas Blamire, in 1697. Throughout
the 18"



4. Lower Chapel Darwen 1687 — 2003

One of Lancashire’s oldest Congregational/United
Reformed churches, Lower Chapel has been standing
on the same site since 1719 and has played a great part
in the development of Darwen from a group of hamlets
to a thriving industrial town in the nineteenth century.
With its nearby primary school which opened in the
1850s, Lower Chapel has provided a powerful witness
for over 300 years and at its zenith served over 1200
worshippers on a Sunday. In the 1930s it was discovered
that the buildings were in desperate need of repairs and
extensive renovations were carried out. These included
the removal of the gallery, the re-siting of the organ and
complete re-roofing. The work was carried out almost
entirely by the members of the church.

North Western

When the school closed in 1974 the church lost its
link with the local children and despite adaptation to
a dual purpose building membership declined, the
Sunday School closed and in early 2001 the members
reluctantly decided that, should things not improve,
the building should close in 2003.

The final service was held on the morning of Sunday
27 March 2003 led by Revd Tamas Sugar. The majority
of members transferred and were welcomed into
to local churches. Thanks be to God for 300 years’
witness and for the thousands of people whose lives
have been influenced by the fellowship.



St Edith’s United Reformed/Methodist Church, Wilton,
Wiltshire closed on 4 January 2004 after a number of
years of gradual decline.

An active local congregation flourished for many
years, and children’s work alongside creative worship
was always a top priority. Although the demand for
children’s work remained strong, as did the interest
in new ways of worshipping, the declining adult
congregation could not sustain the work.

It is possible that nonconformist worship began in



There have been Nonconformists in Wingrave



11 Together with the whole United Reformed
Church the Synod Moderators have been reflecting
on the calling of the Church at this stage in its life
and in this context in the Great Britain of the early 21°
century. Our reflections have arisen from our regular
task of working alongside local churches and ministers,
in preaching and teaching and in sharing ecumenically
in thinking and planning for the future. We have
also had opportunities through the Belonging to the
World Church programme and the synod twinning
arrangements to make overseas journeys and to learn
from the Church’s experience in other contexts. We
share a desire that the quest to catch a vision of God’s
tomorrow should shape our agenda at every level of
the Church.

12 We believe that the Church is called to critique
the prevailing culture, but that in order for this to
be more than rhetoric we need to understand the
situation in which we live and the nature of the
contemporary church as being itself a sub-culture, or
cluster of sub-cultures.

13 It has been said that ‘culture is ordinary’, it
is the way we do things. It is why we feel at home
in some places and alien in others; stimulated by
some differences, threatened by others. Christendom
gave a dominance to Christian culture across the
western world which has given a particular tone
to our experience of being Christian, even though
that virtually mono-cultural phase has long since
passed away. It leaves its after-glow as the sun
sets on that era, and maybe we still hanker for the
relative blandness and easiness of the days when the
church was the hub of spiritual and community life;
but we do well to remember that the centuries of
dominance saw major division and persecution, as our



enough to live by and then spend one’s time in making
music or art. The Friday night binge-drinker, drugged-



4.8 We can be those who relinquish






Mission Council
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1. Our meetings

11 During the year Mission Council has met
residentially at Ushaw College, Durham; The Hayes,
Conference Centre at Swanwick; and for a one-day
meeting at the Arthur Rank Centre, Stoneleigh.

12 The Moderator has guided Mission Council to
reflect on the biblical themes of freedom and hope,
set in the context of worship led by the Moderator’s
chaplain, the Revd Carolyn Smith.

13 Theological reflection at the October meeting
was offered by the Revd Dr Des van der Water (General
Secretary of the Council for World Mission); and at the
March meeting by the Revd Dr John Campbell, minister
of South Aston United Reformed Church, Birmingham.
Both theological reflectors reminded Mission Council
of its primary task of discerning priorities for the whole
Church, and focussing resources on those priorities.

14 Three headline themes emerge from the
work of Mission Council: vision and review (3.1
3.2); safeguarding (3.4; 3.5; 3.6); and the increasing
recognition of being a multi-cultural church in a multi-
cultural society (2.1; 2,2; 3.7)

2.

21

Actions on behalf of General Assembly



2.2 Mission Council also agreed, on behalf of
General Assembly, that the Moderator sign a Joint



protection issues, to maintain an overview of the policy
offered to local churches regarding Criminal Records
Bureau disclosures, and to help synods when they
support local churches respond to child protection
concerns as they implement Good Practice.

3.7 Proposed Change of name of Racial Justice






4.3.6 When the relevant functions of the District,



(i) The minimum age for the commencement of



Resolution 10 Ratification of Section O Part | changes
(Resolution 9 2003)

General Assembly agrees to ratify its decision of July 2003 to make the following changes to Part |
of the Section O Process for Ministerial Discipline:

Paragraph 1
Paragraph 1.2. Insert ‘disciplinary’ after the opening words ‘Once the’

Paragraph 2
Insert ‘(whether or not on appeal)’ after the words ‘particular case’.

Paragraph 3
Insert the following additional definitions in their correct alphabetical positions and amend the sub-
numbering of the other definitions as required:

‘Initial Enquiry’ shall mean the enquiry conducted by the Mandated Group in conjunction with the
Moderator of the Synod during the period beginning when it is called in by the Moderator and ending
when it serves either a Notice of Non-Continuance or a Referral Notice in accordance with the Rules of
Procedure. ‘Notice of Non-Continuance’ shall mean a Notice served on the Moderator of the Synod by
the Mandated Group at the conclusion of the Initial Enquiry to indicate that it does not intend to proceed
further with the disciplinary case against the Minister.

Paragraph 4

Paragraph 4.1 Delete the current paragraph and replace with:

‘Subject to the age limit imposed by Paragraph 4.4, appointment to the Commission Panel shall be by
Resolution of the General Assembly on the advice of the Nominations Committee (or such other committee
as may in the future perform the functions of the Nominations Committee), who shall in considering persons
for appointment take into account (i) the need for balance and for a variety of skills and specialisations,
particularly in the following areas — experience in ministerial oversight, theology and doctrine, law,
counselling, psychology, mental health, experience in conduct of meetings and tribunals, and (ii) the
advantages of including on the Commission Panel persons from a variety of ethnic minority backgrounds.

Paragraph 4.2 Insert the words ‘Subject to the age limit imposed by Paragraph 4.4, before the words
‘Members of the Commission Panel’

Paragraph 4.4 Insertanew Paragraph 4.4 ‘When any member of the Commission Panel reaches the age of
seventy, s/he must forthwith resign from the Commission Panel and shall no longer be eligible to serve on
any new Assembly Commission, but any person who reaches his/her seventieth birthday whilst serving on
an Assembly Commission in a case in progress may continue so to serve until the conclusion of that case.

Paragraph 6

Paragraph 6.4 Delete all and replace with: ‘Those charged under this Paragraph 6 with the appointment
of the Assembly Commission shall (so far as possible) (i) appoint at least one man and at least one woman
onto the Assembly Commission, and (ii) have regard to the nature of the case, the need for balance and the
skills, specialisation and cultural understanding of the members of the Commission Panel.’

Paragraph 7
Paragraph 7.1.1 Delete all.
Paragraph 7.1.2 Re-number as 7.1.

Paragraph 8
Delete all and insert ‘Procedural matters arising under the Section O Process shall in every case be dealt with
in accordance with the Rules of Procedure.’

Paragraph 11
Paragraph 11.3 Add a new Paragraph 11.3 ‘No-one other than the Parties has any right of appeal from a
decision of the Assembly Commission.’




Paragraph 12

Delete all and insert:

12.1 ‘The Appeals Commission for the hearing of each such appeal shall consist of the following five

persons:

(@ a Convener who shall be a member of The United Reformed Church (but not necessarily a member
of the General Assembly) with legal and/or tribunal experience to be selected by the officers of the
General Assembly and

(b) the Moderator of the General Assembly or if for any reason he/she should be unable to serve, a
former Moderator of the General Assembly to be selected by the officers of the General Assembly
and

() three other members of the General Assembly to be selected by the officers of the General Assembly.

12.2 ‘The relevant date for ascertaining whether persons qualify for appointment under Paragraph 12.1
is the date on which under the Rules of Procedure the Secretary of the Assembly Commission notifies the
General Secretary that an appeal has been lodged against the decision of the Assembly Commission.’

12.3 ‘In selecting persons for appointment to the Appeals Commission in accordance with Paragraph
12.1(c) the officers of the General Assembly shall, so far as possible, apply the same criteria as are set out
in Part I, Paragraphs 4.1 and 6.4, in relation to appointments to the Commission Panel and to Assembly
Commissions.’

12.4 ‘All persons proposed for appointment to an Appeals Commission, in any capacity, are subject to Part
|, Paragraph 7.1’

Paragraph 18

Delete ‘shall, if requested to do so, appoint a representative to attend any hearing conducted under the
Section O Process for such purpose’ and insert ‘shall appoint a representative to attend the Hearing for such
purpose, unless his/her attendance has been expressly dispensed with by the Assembly Commission or the
Appeals Commission as the case may be.’

Paragraphs 21 & 22

Delete all and insert a new Paragraph 21

Save only as provided in Paragraph 21.2, this Part | of the Section O Process is subject to Paragraph 3(1) of
the Structure.

21.2 Mission Council acting in the name of General Assembly has authority by single resolution of that



( Resolutions 11,12 )

Resolution 11 New changes to Section O Part |

General Assembly agrees to make the following changes to Part | of the Section O Process
for Ministerial Discipline:

Paragraph 4.2

Add the following words at the end of this Paragraph: ‘....but any person who reaches the end of the term
of his/her appointment on the Commission Panel whilst serving as a member of an Assembly Commission
in a case in progress may continue so to serve until the conclusion of that case.’

Paragraph 9
The existing Paragraph 9 to become 9.1 and a new paragraph to be added as 9.2:

‘9.2 As part of such consideration, the Assembly Commission or Appeals Commission shall be entitled to
have regard to any conduct on the part of a Minister occurring prior to his/her ordination to the ministry
which, in the Commission’s view and when viewed in the light of Schedule E to the Basis of Union, would
have prevented, or was likely to have prevented, him/her from becoming ordained, where such conduct
was not disclosed by the Minister to those responsible for assessing his/her candidacy for ordination.’

[This resolution, if passed, will be subject to the constitutional rule for reference to Synods and ratification next year]

Resolution 12 New changes to Section O Part Il

General Assembly agrees to make the following changes to Part Il of the Section O Process for
Ministerial Discipline:

Section A

Change the heading of Section A from ‘Introduction’ to ‘General’ to avoid confusion with the Introduction
to the whole of Section O, which is being re-instated.

Paragraph B.6.2
Alter the wording in the brackets at the end of the paragraph to ‘(see also Paragraphs B.8.2 and B.11)".
Paragraph B.8.1

At the end of the paragraph, add the following words: ‘(as to the contents of the written notice of
suspension, see also Paragraph B.11)"

Paragraph B.11

Add a new B.11 as follows:

‘The Notice of Suspension, whether issued under Paragraph B.6.2 or Paragraph B.8.1, shall inform the
Minister that, in accordance with these Rules of Procedure, any conduct on his/her part which breaches or
contravenes Paragraph 4 of Schedule E to the Basis of Union may be taken into account by the Assembly
Commission in reaching its decision under Paragraph 10 of Part I.’

Paragraph B.12

The existing B.11 to become B.12

v O



Paragraph C.1.6
Add a new Paragraph C.1.6 as follows:

‘On receipt of the Minister’s response under Paragraph C.1.2 and any documents which may accompany it,
provide the Mandated Group with copies thereof!’

Paragraph C.1.7

Add a new Paragraph C.1.7 as follows:

‘In any case arising as a consequence of a Notice of Reference back, where comments are received from
either of the parties as a result of the invitation contained in Paragraph C.1.3, provide the other party with

copies thereof!’

Paragraph E.3.1



[This resolution will be subject to the constitutional rule for reference to Synods and ratification next year]
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1. General Assembly 2006

The Committee brings a resolution that the Assembly
of 2006 should be held at the University of Exeter from
Friday 7t to Monday 10t July. [Resolution 15]

2. Mr Hilary Gunn - Secretary to the
Assembly Arrangements Committee

Soon after the end of this Assembly, Hilary retires
from the employment of the United Reformed Church
following some 17 years of service. Others will want to
pay tribute to his contribution to their particular area
of responsibility. We note that four conveners of this
committee, three General Secretaries, three Clerks of
Assembly, numerous Moderators of Assembly, and
about 11,000 members and guests of Assembly have
— over the years — benefited from Hilary’s contribution
to the organisation of Assembly. In the main, Assembly
runs smoothly; that it does so without too much
apparent effort is a tribute to Hilary’s accumulated
knowledge and his steady hand on the details of the
event. The committee, pastand present, is very grateful
for his service. We wish him well in his retirement.

3. The form of future General Assemblies

The committee has continued to address the form and
cost of General Assembly. As the committee has stated
before, we believe that any different arrangements
for General Assembly should reflect a radical and
comprehensive view of the governance of the church.
Consequently the convener-6(n)5ittee has stated



44 At the time of writing this report, we do not



1. Following up on Assembly 2003

11 Millennium Development Goals

111 The idea of a world without poverty has
always seemed utopian, yet it is spoken of today as
a serious possibility. The United Nations Millennium
Development Goals, which have informed our
campaigning work for several years and to which
we pledged our support as a Church at Assembly
last year, set a target date for freeing the world from
extreme poverty and hunger: 2015. They also commit
signatories — most of the major global organisations
and many governments, development agencies, faith
movements and other bodies — to work to increase
access to education (particularly for girls), reduce
infant and maternal mortality rates, and combat AIDS,
malaria and other diseases by, if not before, that date.

112  These Goals should give us renewed zeal as we
work, through Commitment for Life and in other ways,
to see God’s kingdom reflected in our world. The God
to whom both the Hebrew and Christian scriptures
attest manifestly calls for justice rather than charity
— for societies, not where the poor rely on the good
will of the better off for their survival, but in which
there are no poor to seek our charity [cf. Deuteronomy
15:4]. So to seek to make the Goals a reality is entirely
consistent with our calling as people of God, as is our
commitment to see poverty overcome in our country.

113 But ‘making the Goals a reality’ is easier
said than done: what can a church, small in size
and resources, do practically toward that end? One
important task is to monitor progress towards the



12 Ethics of the new warfare
121



415 A World Church solidarity visit to Zimbabwe in
April included a visit to Silveira House. A group of six
Advocates are due to visit the Palestinian Agricultural
Relief Committee (PARC) and Christian Aid’s other
partners in April. These are dark and difficult times
for both places but the sense of sharing with them is
deeper. Our Bangladeshi partners visited the Synod of
Scotland in September 2003 and toured churches. This
October we shall have visitors from PARC to speak at two
Synods. We are glad to have this opportunity to help
people gain a deeper understanding of our partners.

416 During the year, Fairtrade gained an ever-
higher profile amongst the general public and in our
churches. We co-ordinated the Church Action Guide for
Fairtrade Fortnight which was used by all the churches
and agencies and helped to establish the criteria for
being a Fairtrade Church as well as a Fairtrade Synod.



5. Peace and Peacemaking
51 Members of the United Reformed Church
Peace






particular continent. Furthermore as churches we
need to recognise our own complicity with the
existing systems, being for the most part beneficiaries
(Northern churches through their investments and
Southern churches in receipt of funding derived from
these investments — member bodies of the Council



The Facility would move the developed world closer
towards the international target of spending 0.7% of
national income on aid and help to improve the way aid
works. Aid is needed to build the infrastructure, create
an educated and healthy workforce, develop systems



An Environmental Policy for the
United Reformed Church

1 Introduction

11 For the past five or more years the United
Reformed Church has been engaged in a thorough
examination of its ideas of mission and the degree
to which ideas are turned into reality in the life of the
Church. One of the tools used has been The Five Marks
of Mission, first formulated by the Lambeth Conference
of 1988 and then endorsed in their present form in
1997 by the Forum of Churches Together in England:
to proclaim the good news of the Kingdom;
to teach, baptise and nurture new believers;
to respond to human need by loving service;
to seek to transform unjust structures of society;
to strive to safeguard the integrity of creation;



3.3

encouraging United Reformed Churches in
their activities to comply with all relevant
environmental recommendations for good
practice.



11 Background The building of a barrier was
originally proposed by the Labour Party in 1989/90
and opposed by Ariel Sharon, then in opposition.
The idea was for a barrier to follow the Green Line,
thus demarcating the border, and for settlements
to be dismantled. In April 2002, the Israeli Cabinet
approved a plan to ‘improve and reinforce the readiness
and operational capability to copy with terrorism'!
Significantly, Prime Minister Sharon approved
construction providing the barrier did not follow the
Green Line, so as to avoid legitimising the border.
Many Palestinians see the Barrier as creating a de facto
border between Israel and a future Palestinian state.

12 The route of the barrier The barrier rarely
follows the Green Line demarcating the West Bank
from Israel. By deviating from the Green Line, the
barrier has cut off communities from their land and
Palestinians from their villages, even snaking into
Palestinian territory to encompass Israeli settlements.
Of the proposed 350km, 140km has been completed.
The mainstream Israeli press has revealed plans to



1. Introduction

11 Communication is at the heart of the Gospel
and without communication the Church will die. We
communicate with one another within the church to
encourage, share, and revitalize. We communicate with
the world, challenging it, changing it and sharing the
love of God with it. The world communicates with us,
challenging us and changing us, too. We communicate
with God and God communicates with us.

12



A Gift Box : a box of resources to develop Christian
Faith and enlarge understanding of the United Reformed
Church is now available.

2.3 The design and production of material
continues to be of a very high standard, thanks to
the enthusiasm and dedication shown by the two
staff members in this area, who continue to produce
excellent results despite others constantly missing
deadlines and severe difficulties of limited space for
equipment and storage.

3. Bookshop and Distribution

31 The Bookshop must be seen as an asset to the
church. The Books-on-Line operation has increased
sales and it is encouraging that many of these are
from overseas. The Assembly Bookstall is always
well received. Material has been provided for many
events including CTE Forum, and following General
Assembly, the Bookshop at the World Convention of
the Churches of Christ will be provided by the United
Reformed Church.

32 The range of stock carried and the speed of
turn round of orders is favourably commented upon



Ensuring that the Church’s point of view is heard
clearly and unambiguously is often not easy and the
Committee has been encouraged by the increased
willingness of both synod moderators and others who
may find themselves in the media spotlight to seek
advice and support from the press officer. Equally
encouraging has been the positive feedback from
those who have sought such support.

6.4 In January the Committee arranged for a one-
day course on crisis management and the media for
synod moderators. Feedback from the course, which
was run by the Church of England Broadcast Training
Unit together with the United Reformed Church Press
Office, has been favourable.

7. CHRISTIAN RESOURCES EXHIBITION

The United Reformed Church will no longer have a
denominational presence at these exhibitions, but
will share in a publishing stand with other Church
publishers.

8. COPYRIGHT

In co-operation with Christian Copyright Licensing
International work continues to help local churches to
understand and work within copyright regulations.

9. ECUMENICAL WORK

Churches’ Media Council

The United Reformed Church through the Revd Martin
Hazell continues to support the work of the Council.

Church Publishers Network

The Secretary continues to serve as a member of the
Church Publishers Network. Her period of service as
Convener ended in March 2004.

ROOTS: Worship and Learning for the Whole Church
Now in its second year, Roots continues to thrive and
grow. The Secretary serves as a member of the Board
of Management.

10. THANKS:

Since the Committee last reported in 2002, the
following people have completed their service with the
Committee: Graham Cook, Convener, John East, and
Richard Lathaen, and in July 2004, Mel Frew, Elizabeth
Bruce-Whitehorn and Peter Moth will also complete
their service. We are grateful for all that these people
have given to the Church through their work with the
Communications and Editorial Committee.

Thanks is due too to the staff of Communications, all of
whom work with dedication and interest.

General Assembly recognising that Communication is at the heart of the Gospel reaffirms the



C) A shared system of email addresses, allowing
churches, officersand individuals to participate
in the ‘urc.org.uk’ domain would not only
enhance our sense of identity as a national

Resolution 22

their visibility in the community.

General Assembly recommends to the churches the leaflet “Get Noticed” as a basis of enhancing

community but would, in many cases, smooth
the transition when responsibilities are
transferred from one individual to another.

Get Noticed

1 The first stage of the rolling Communications
Strategy resulted in the leaflet “Get Smart” which
highlighted the importance of the appearance of
buildings and notice boards. The second stage
produced a leaflet “GET TALKING — LOUD AND
CLEAR” which emphasised the need to communicate
with each other within the church. The leaflet for

the third stage “GET NOTICED” is available at this
Assembly. This stage concentrates on getting the
name of the United Reformed Church recognised,
locally, regionally and nationally to make the fullest
possible use of the opportunities available in the
media especially at a local level.

57



1. Programme

11 The work of the Committee to monitor the
implementation of the Church’s Equal Opportunities
Policy continues by carrying out regular surveys on
General Assembly attendance and Church membership
together with others requested by Mission Council.

12 During the last two years the challenges to
ensure equal opportunities within the Church and
our communities have increased considerably. Some



3. Equal Opportunities Policy for Local
Churches

This Policy document has been updated at the annual

review and is now available on the United Reformed

Church web site. Included with this document are

some useful addresses for enquiries and for the

provision of up to date information.

4. Recommendations from the report of the
Task Group on Personal and Conciliar
Leadership and Authority to Mission Council

Two of the recommendations from this Task Group

were referred to the Equal Opportunities Committee.

41 Thefirstwas to ‘arrange for an audit to be taken
of those exercising personal leadership throughout the
United Reformed Church with a view to discovering if
any imbalances exists in the type of people appointed
to particular roles.’

To carry out this audit, the Committee is producing a
proforma in consultation with Synod Clerks.

Itis envisaged that the information on people in Synod
and District leadership roles will provide details for
this audit through their Synod Clerk. We are grateful
for the help, constructive and useful comments, and
agreement to assist in this survey from Synod Clerks.
Details on Synod Moderators, Conveners of Assembly
committees and staff holding Assembly appointments
have been obtained from the relevant sections at
Church House.

4.2 The second area for investigation was to ‘take
account of imbalances that are found to exist in the
membership of our councils or in the range of people
appointed to leadership roles and consider how
procedures, patterns of meetings, job descriptions
and advertisements can be altered to help us achieve
our declared ideas of inclusivity.’

A method to gather the information and to analyse the
results is being discussed in Committee. Work is being
undertaken to assess the areas for investigation and
the most effective way of collecting and presenting
information on membership of the different councils
of the Church.

This survey needs to be carried out at every level
within the Church and we are looking at these areas
with a view to suggesting specific areas from which
Mission Council may be able to guide us in prioritising
the start.

5. Placement of Ordinands

Some investigations were carried out into this subject
in 1998. However a letter from the Convener of the
Westminster College Board of Governors, forwarded
to the Committee by the General Secretary, raised
some current concerns on this matter. A limited
survey has been carried out, for the past two years,
with the help of the Synod Moderators Meeting and
the committee is investigating setting up a system to
monitor the process for the Ordinands leaving College
in 2005. We are aware that discussions are taking place
on the movement of ministers and that any change in
the process may affect Ordinands.

6. Representation at and working with other
Committees
6.1 A member of the Committee continues to be

present at the Annual National Assessment Conference
Training at Windermere to give advice and guidance
to ensure that all applicants are treated in the same
manner and given the same opportunities to present
to the Interviewing Panel their sense of ‘call’ to the
Ministry of Word and Sacrament.

6.2 T



1. Our remit

11 We have reviewed our role and, in particular,
its implications for our working arrangements with
the Resource Planning Advisory Group of Mission
Council and the Review Group. We believe a better
understanding has been reached on our respective
roles and this should improve the management and
planning of our financial affairs.

2. The budget process

21 Further guidance has been given to budget
holders on the preparation and management of
budgets. This was well received and this has already led
to better management and control of our expenditure.

3. Risk Assessment
31



1. Appointment of auditors

11 The United Reformed Church is required to
appoint auditors at each General Assembly at which
accounts are laid before the members. The auditors
are appointed from the conclusion of the forthcoming
General Assembly until the conclusion of next year’s
General Assembly.

12



1. The Paper ...

11 At the request of the Life & Witness Committee
(which has oversight of the Windermere Centre),
Mission Council commissioned the first review of the
Centresinceitsopeningin 1984 underthe convenership
of the Reverend Tony Coates. The Windermere Centre
Review Group reported to Mission Council in March
2003 and the recommendations that were received
by Mission Council came to General Assembly 2003
as part of the Mission Council Report. Members of
General Assembly are referred page 34 of the General
Assembly 2003 Reports (where the recommendations
are listed) and in particular to recommendations 2, 3, 7
and 8.

12 The United Reformed Church has a vision of
becoming ‘a vibrant and sustainable Church within the
next ten years’ The Life & Witness Committee sees the
Windermere Centre as crucial to this process because it
is the place ‘where the future pattern of life and witness
of the United Reformed Church can be explored’
(recommendation 3). To this end, the Committee
has been taking forward the recommendations to
develop the Centre building into a place that can
adequately accommodate and provide conference
space for its 33 guests. The existing conference room
cannot accommodate more than 20-25 in comfortable,
creative layouts.

13 The Life & Witness Committee seeks the
permission of General Assembly to launch an appeal
throughout the United Reformed Church for money
to develop a Conference Centre in the existing Carver
Church hall complex. Stringent planning constraints
mean that the existing Centre buildings cannot be
developed and extended to meet these needs and
the development of the hall complex represents the
only viable option open to the Committee. An appeal
will be made to the Synods, Districts, churches and
individuals of the United Reformed Church. At the
same time, appeals and applications will be made
for community, government and charitable funding
elsewhere.

2. The Place ...

21 The Windermere Centre is the United Reformed
Church’'sownresidential training centreinthe heartofthe
Lake District. Founded in 1984, it was to equip the whole
Church to develop a faith and life relevant to its context.
The Centre has assumed a pivotal place in the life of the
United Reformed Church. It provides an imaginative and
wide-ranging programme of approximately 100 courses
and events annually. An average of 2000 members
of the United Reformed Church from across England,
Scotland and Wales, together with international visitors,



vii)

encourage ecumenical thinking
engagement

be exposed to leading thinkers
practitioners in different fields

develop spirituality that will nourish
sustain life-in-mission

be refreshed, renewed, encouraged

and

and

and

and



Windermere Convert existing lounge into 2 single en-suite rooms; convert £ 149,000
Centre Director’s Office into single en-suite room; reduce existing ground-
Alterations floor rooms from 4 to 2 fully-equipped disabled rooms; provide egress
to link corridor; convert existing Conference Room into lounge with
bar; build extension to lounge.
Conference Link existing church and halls with open plan reception, bookshop, £ 645,000
Centre refreshment & entrance building; construct new Conference Room
and library above existing hall; construct office and meeting rooms;
install new toilet facilities; install lift from basement to first floor;
modify existing cellar.
Link corridor Link Centre and conference facilities via a covered walkway; install a £ 196,000
wheelchair lift in Centre.
APPEAL TOTAL £ 990,000
8. The Plan ...
81 An appeal committee will be responsible for

raising money. There are 3 sources of funding:

8.2

The United Reformed Church - individuals,
local churches, districts and synods
Community and specially designated funding
for the public buildings

Carver Church, which is redeveloping their
sanctuary to be a more flexible worship
space and more suitable for use by the wider
community and the Centre. The Carver-
funded development will facilitate the total
development of the Conference Centre.

The development will be phased so as to

minimise disruption to the Centre’s programme. The
final phase of the building will include the conversion
of the present lounge into 2 single bedrooms and the
Conference Room into the Centre’s lounge. This will
ensure that the Centre does not have to close in order




Vi)

No. The opposite is the case. Carver is funding
the redevelopment and refurbishment of their
church building, but doing so as a contribution to
the overall plan. They have already contributed
nearly £61 000 to the project and are raising
further funds towards it.

Is this a sound investment?

Yes. The capital value of the buildings — Centre
and Church —increases by more than the money
spent. It not only increases their resale value,
but their desirability as a saleable property. And






an opportunity to join in the annual training conference
for their Methodist counterparts. We will continue to
keep the question of support under review.

6. One of the many responsibilities of the
Secretary for Ministries is to represent the United
Reformed Church on the United Board. The Board
brings together senior armed forces chaplains
with representatives of the Baptist Union, the
Congregational Federation and ourselves. The Board
offers support to forces Chaplains through a prayer
letter and an annual conference. The 2003 and 2004
conferences were salutary experiences as several of
our Chaplains have been on duty with their units
in Iraq.

7. Members of Assembly are encouraged
to attend the fringe meeting where some of our
Chaplains’ stories will be unpacked.

Special Category Ministry

8. Ten of our full-time Chaplains are supported






1 Since the report to General Assembly 2002
there have been several changes in the membership of
the Assessment Board and the Ministries Committee
wishes to record appreciation of the commitment of
all who serve on the Assessment Board.

2. Six Assessment Conferences and four Re-
Assessment days were held between September 2001
and June 2003.

21 72 candidates attended the Assessment
Conferences in this period:

36 for stipendiary service

18 for non-stipendiary service.

4 for Church Related Community Workers

4 Re-Assessment (transfer from non-stipendiary
to stipendiary service)

2.2 61 were finally accepted for training or transfer
as a result of Assessment Conference
recommendations and Synod decisions:

30 for stipendiary service

15 for non-stipendiary service

3 Church Related Community Workers

3 for transfer from non-stipendiary to
stipendiary service

3. Criminal Record Bureau disclosures are now a
requirement at the start of training and at the point of call
to a church or other post. Thisisin line with Government
directives and the process now works smoothly.

4.



1. Church Related Community Work
Programme

11 In the past two years, the number of Church
Related Community Workers (CRCWSs) in post has risen
from fifteen to eighteen. However unless four students
start this year, we shall have difficulty in achieving the
target of two CRCWs in each Synod by 2008. Transfers
via Certificates of Eligibility may solve the problem. Four
accredited posts are currently vacant. For the first time an
application for accreditation came from a District Council
rather than a local church for what is an innovative



11 Following the survey carried out to help
understand the depth of involvement of Lay Preachers
in the worship of our Church, a strategy to develop the
lay preaching ministry and recruit new Lay Preachers
was accepted by Assembly 2002 and is now under
the responsibility of the Synods to implement. Each
Synod will develop its own ideas and those that are
implemented successfully will be shared. To recruit
eight hundred people for training by the end of the
decade is a tremendous challenge.

12 The annual consultation meetings of the
Synod and District Commissioners have covered topics
affecting the support and development of individual
lay preachers and their ministries.

a) In-service training is important but has not
necessarily been emphasised in the past and
should be carried out so that it encourages,
affirms and supports.

b) Co-operation in teams and worship groups is
vital and needs to become something to look
forward to, not viewed with reluctance.

c) Being able to carry out an appraisal of one’s
ministry also aids development. Not everyone
is comfortable with this, but it brings greater
self-understanding, rather than self-criticism.

13 A range of guidelines to support the
lay preaching ministry have been developed and

published:

a) Guidelines to help the individual and the
District/Area test and affirm a call to lead
worship.

b) Guidelines to help Districts/Areas to search
out, train and recognise Lay Preachers.

c) Self-Reflection Guidelines: this processenables

Lay Preachers to reflect on their ministry and
their own spiritual journey with the goal of
enriching them, affirming their gifts and
identifying areas for further development.

14 The use of modern methods of communication
has been discussed and information about Lay
Preaching is now available on the United Reformed
Church web site. It is hoped to make these pages
available from Synod web sites as well.

15 Following close co-operation between the
Sub-Committee and the Training Committee we
were delighted to see the publication of Training for



1 This Sub-Committee continues to be
responsible for policy in matters of the provision
of retirement housing for ministers and their
spouses. It uses the United Reformed Church Retired
Ministers Housing Society Limited as its agent for
the implementation of policy and the practical steps



Level of the minister’s stipend



1 After full discussions at its 1996 and 1997
meetings, Assembly agreed age limits for candidates
forthe Ministry of Word and Sacraments. The minimum
age for training for stipendiary service was set at
18 while for non-stipendiary service it was decided
it should normally be 25. The maximum ages for
ordination were set at 55 for stipendiary service and at
60 for non-stipendiary service.

2. Given these maximum ages, and the normal
length of time taken from first candidating to the
completion of training, Assembly also set the maximum
ages for candidating at 50 for stipendiary service and
55 for non-stipendiary service. In practice a few
candidates with qualifications and experience which
could shorten their training have come forward after
the maximum age set by Assembly for candidating and
there has been uncertainty about their treatment.

3. T



General Assembly approves the following procedure regarding applications for reinstatement to
the Roll of Ministers of the United Reformed Church.

a)

b)

ii)
ii)

iv)
V)

d)

e)

f)

9)

h)

Ministers who have been removed from the Roll of Ministers by resignation or by Assembly
decision, and who wish to apply for re-instatement, shall in the first place consult the
Moderator of the Synod of the area where they reside. The application procedure may not
normally commence until five years have elapsed from the date their name was removed
from the Roll.

The Secretary for Ministries shall be informed by the applicant, who will be advised of the
procedure to be followed.

The Secretary for Ministries will notify the relevant Synod officer where the applicant
resides of the application, and will ask the Synod and District/Area Council to arrange
an interview with the applicant. The Secretary for Ministries will ask the Synod that the
following documents be obtained by them:

A personal statement from the applicant which covers:

I the reason(s) for the deletion or resignation, and a reflection on the circumstances
surrounding it

I anoutline of the applicant’s personal development and journey of faith since the deletion
or resignation

I currentemployment

I the reasons for seeking reinstatement, including their current conviction of call to the
ministry.

At least two personal references in support of the applicant

A commendation from the applicant’s local church

A statement from the Moderator of the Synod where the applicant resides, or an equivalent

officer in an overseas church, where appropriate

A medical report

The Synod will forward these papers (except the medical report) to the District or Area
Council where the applicant now resides, and ask them to interview him/her and report their
observation as to his/her suitability for re-instatement.

Itshould be noted that where the applicant has moved into a different Synod or Area/District
since their name was removed from the Roll, the Synod handling the application will seek
the observations of the present Moderator of their previous Synod, and of their previous
District. The purpose of this enquiry is to place the present application in the context of the
exercise of the applicant’s last ministry.

All these papers (except the medical report) will be sent to the Ministries Committee of
the Synod where the applicant now resides, who will interview him/her, and report to the
Secretary for Ministries.

All these documents, including the medical report at this stage, will be made available to
the Accreditation Sub-Committee, which will interview the applicant. Following this final
interview the Sub-Committee will decide whether or not to re-instate. The Secretary for
Ministries will inform the applicant and his/her Synod of the decision as soon as possible.

On receipt of the decision of the Accreditation Sub-Committee, it shall be open both to the
applicant and to the Synod to request a further hearing by the Ministries Committee. This



A small number of ministers are removed from



1.

11

ASSEMBLY STAFF APPOINTMENTS



2.3 COMMUNICATIONS and EDITORIAL
Convener: Revd Martin Hazell [2007]
Secretary: Secretary for Communications

Revd Bob Maitland [2005] Mr Peter Knowles [2005] Revd Martin Truscott [2005]
Ms Eleri Evans [2005] Mr Philip George [2006] Revd Martin Whiffen [2007]
Revd Paul Snell **[2008] Revd Janet Sutton **[2008] Ms Julia Wills **[2008]

2.4 DOCTRINE, PRAYER and WORSHIP
Convener: Revd John Young [2005]
Secretary: Secretary for Ecumenical Relations and Faith & Order

Revd Dr Robert Pope [2005] Revd Alistair Smeaton [2005] Revd Prof Alan Sell [2007]
Revd Geoffrey Clarke [2007] Revd Hilary Collinson [2007] Revd Dr Susan Durber #[2009]
Miss Sarah Lane [2007] Dr John Turner [2007] Mrs Chris Eddowes **[2008]

Revd Jason McCullagh **[2008] Revd Peter Trow **[2008]

2.5 ECUMENICAL
Convener: Revd Elizabeth Nash** [2009]
Secretary: Secretary for Ecumenical Relations and Faith & Order

Revd Bryan Shirley [2005] Revd Cecil White [2005] Revd Rowena Francis [2006]
Mr Malcolm Porter [2006] Revd Lindsey Sanderson [2006]  Mrs Ann Shillaker [2007]
Mrs Pat Gurr **[2008]

Revd Stuart Jackson representing the National Synod of Wales
Revd Mary Buchanan representing National Synod of Scotland

251 ECUMENICAL — INTERNATIONAL EXCHANGE Sub-Committee

Convener: Revd Chris Baillie [2007]

Secretary: Secretary for International Relations

Revd Birgit Ewald [2005] Mrs Heather Barnes [2006] Revd Nigel Uden [2006]
Mrs Eileen Mcllveen [2007] Revd Michael Thomason [2007]

2.6 EQUAL OPPORTUNITIES

Convener: Revd Wilf Bahadur [2006]

Secretary: Revd Derek Hopkins [2008]

Ms Gloria Bujan [2005] Mr Derek Estill [2006] Mr Alan Hart [2006]

Revd Sue MacBeth [2007] Dr Ruth Shepherd **[2008] Mrs Louise Sanders **[2008]

2.7 FINANCE

Convener: The Treasurer
Secretary: Financial Secretary
MrJ






Revd Martin Hazell [10], Mrs Christine Meekison [11], Dr Jean Silvan Evans [12],
Revd John Arthur [13], with the Immediate Past Moderator and the General Secretary.

212 PASTORAL REFERENCE COMMITTEE
Convener: Revd Keith Forecast [2007]
Secretary: Deputy General Secretary

Mrs Irene Brunskill [2005] Revd David Grosch Miller [2007] Revd Meryl Court **[2008]
Mrs Sharn Waldron **[2008]
Convener of Welfare Sub-Committee The Treasurer The General Secretary

2121 PASTORAL WELFARE Sub-Committee

Convener: Revd Alan Wharton [2007]

Secretary: Mrs Judy Stockings

[ex officio Financial Secretary, The Treasurer, Convener Pastoral Reference Committee]

213 RACIAL JUSTICE
Convener: Revd Andrew Prasad [2007]
Secretary: Secretary for Racial Justice

Revd John Campbell [2005] Mrs Sandra Ackroyd [2007] Mrs Elaine Patrick [2007]
Revd Norman Setchell [2007] Revd Carla Grosch Miller *[2007] another** [2008]
another **[2008]

214  TRAINING

Convener: Revd John Humphreys [2007]

Secretary: The Secretary for Training

Revd Principal John Dyce [2005] Mrs Susan Brown [2006] Revd Sue Henderson [2006]
Revd Malachie Munyaneza [2006] Mrs Valerie Burnham [2007] Dr lan Morrison [2007]
Revd Rachel Poolman **[2008]  Mrs Kate Breeze **[2008]



3 MISSION COUNCIL

Mission Council acts on behalf of General Assembly. It consists of the Officers of Assembly, the Provincial Moderators
and three representatives from each Synod together with the Conveners of Assembly Committees.

Northern Synod Revd John Durell, Revd Colin Offor, Mrs Susan Rand
North Western Synod Miss Kathleen Cross, Mrs Janet Eccles, Revd Chris Vermeulen
Mersey Synod Revd Martin Hardy, Mrs Wilmer Prentice, Mr Donald Swift



6. Representatives of the UNITED REFORMED CHURCH

on ECUMENICAL CHURCH BODIES
The following have been nominated as United Reformed Church representatives at the major gatherings of the
Ecumenical Bodies listed.

Note: A list of representatives to other ecumenical bodies, commissions and committees, co-ordinating groups
and agencies, who are appointed by the relevant committees, will be distributed to all members of General
Assembly. Additional copies are available, on request, from the Secretary for Ecumenical Relations.

6.1 Council for World Mission Assembly 2003
Revd David Coleman, Mrs Olive Bell, Ms Catherine Lewis-Smith
Secretary for International Relations

6.1.1 CWM European Region Meeting 2003 - 2006
Revd David Coleman, Mrs Olive Bell, Ms Catherine Lewis-Smith, Secretary for International Relations,
Deputy General Secretary

6.2 WARC General Council 2004
Ms Sarah Hall, Ms Emma Pugh, Revd David Pickering, Secretary for International Relations, General Secretary

6.3 Churches Together in Britain and Ireland — Assembly 2002

General Secretary, Convener of the Ecumenical Committee

Secretary for Ecumenical Relations, Secretary for Church and Society

Revd Ray Adams, Miss Nikki Andrews, Mrs Ruth Clarke, Miss Lorraine Downer, Mrs Wilma Frew,
Mrs Katalina Tahaafe-Williams, Mrs Jackie Yeomans, Revd John Young.

6.31 Churches Together in Britain and Ireland — Church Representatives Meeting
General Secretary Mrs Wilma Frew

6.4 Churches Together in England — Forum 2003**

General Secretary, Secretary for Ecumenical Relations, Mr Mark Argent,

Revd Bernie Collins, Miss Alison Micklem, Mr Dan Pipe, Revd Peter Poulter, Revd Andrew Prasad, Mrs Helen Renner,
Revd Kirsty Thorpe, Mrs Darnett Whitby-Reid

6.41 Churches Together in England — Enabling Group
Secretary for Ecumenical Relations

6.



7.3



9.4

9.5

9.6
9.7
9.8

10.

Milton Mount Foundation

Silcoates School

Taunton School
Wentworth College
Bishops Stortford College

Miscellaneous

Revd George Thomas [2006]
Mrs Clare Meachin [2006]
Revd David Cuckson [2006]
Mr Graham Rolfe **[2008]
another **[2010]

Dr Peter Clarke [2005]

Revd Arnold Harrison [2005]
Revd Brenda Hill [2006]

Dr Clyde Binfield [2007]

Mr David Figures [2007]
Revd David Grosch-Miller
Revd Brian Rawling

Revd Nigel Rogers






and will only meet to consider these documents when
the Convenor judges there is a serious disagreement.
The Synod Clerk will advertise the vacancy in Reform
and within the synod. The advertisement should also
be posted on appropriate web sites. The advertisement
willmakeitclearthatbothapplicationsand nominations
will be welcomed. The Synod Clerk will oversee the
process of issuing details to enquirers. Where the
Synod Clerk is advised of a nomination the nominee
will be contacted by letter and invited, if willing to be
considered, to supply appropriate documentation. All
nominees shall receive what is essentially the same
letter and be advised who has made the nomination.
The closing date for applications will allow details to
be circulated to members of the Nominating Group
before the short-listing meeting.

2. The meetings of the Nominating Group

21 The Nominating Group will agree a short list
of applicants to be interviewed. If, in the judgment of
the Group, there are no suitable applicants, the Group
may re-advertise the post and invite applications from
people, or nominations of people, who have not yet
been considered.

2.2 The second meeting will carry out interviews
with the short-listed candidates and arrive at a name
for nomination to the General Assembly. In the event
of failure to reach unanimous agreement the support
of three Synod and three General Assembly members
of the Group is an acceptable basis for a nomination
but a simple majority decision is not.

2.3 The Nominating Group will normally bring its
recommendation to the Nominations Committee for
presentation to the Mission Council in March, there
to be confirmed or not. This will enable the General
Secretary to arrange preparation for the Moderator-
elect and a formal reception at the July General
Assembly. However, circumstances may require a
different time-table.

B. The re-appointment of a serving Synod
Moderator

3. Preparing for meeting

31 BeforeaReview Groupisappointed the General

Secretary will ascertain from the Moderator concerned
whether she/he wishes to be considered for a further
period of service. This consultation should take place
in time for a Review Group to be formed, cons