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Development work in the Synod.  We have also said 
farewell to Sue Easton who has been replaced by 
Penelope Davies-Brown as Moderator’s PA and Revd 
Richard Church has replaced Lawrence Moore as 
Training & Development Officer, following Lawrence’s 
departure to Windermere.

3.1.5 A very sad loss was through the death of John 
Pugh, who had given much devoted service to his 
churches in and around Stowmarket, and to District, 
Synod and Assembly Committees.  The congregation’s 
over-flowing beyond the sanctuary at his funeral says 
much for the extent of love for John.

3.2 The above-mentioned Mission, Ministry and 
Money resolutions contained much that was aimed at 
better structures.  Team ministries, encouraging more 
lay preachers, and interim and specialist ministries are 
to be pursued.  Ecumenical partnership is a priority.  
Slicker decision-making – e.g. by avoiding repetition 









2. Discussion at Cumberland and Lancaster 
District Councils, with the comments from local 
churches, indicated general support for such a District, 
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The closure of Claypath Church in Durham City is 
probably unique in that it chose to close with a 
non-elderly membership of more than twenty, a 
worshipping congregation – in term-time – often 
approaching two hundred.

The history of the church goes back to 1662 when 
dissenting preachers gathered in Durham. The first 
church, Presbyterian, was established in 1689 and called 





St Edith’s United Reformed/Methodist Church, Wilton, 
Wiltshire closed on 4 January 2004 after a number of 
years of gradual decline.
 
An active local congregation flourished for many 
years, and children’s work alongside creative worship 
was always a top priority.  Although the demand for 
children’s work remained strong, as did the interest 
in new ways of worshipping, the declining adult 
congregation could not sustain the work.
 
It is possible that nonconformist worship began in 





1.1  Together with the whole United Reformed 
Church the Synod Moderators have been reflecting 
on the calling of the Church at this stage in its life 
and in this context in the Great Britain of the early 21st 
century.  Our reflections have arisen from our regular 
task of working alongside local churches and ministers, 
in preaching and teaching and in sharing ecumenically 
in thinking and planning for the future.  We have 
also had opportunities through the Belonging to the 
World Church programme and the synod twinning 
arrangements to make overseas journeys and to learn 
from the Church’s experience in other contexts.  We 
share a desire that the quest to catch a vision of God’s 
tomorrow should shape our agenda at every level of 
the Church.

1.2  We believe that the Church is called to critique 
the prevailing culture, but that in order for this to 
be more than rhetoric we need to understand the 
situation in which we live and the nature of the 
contemporary church as being itself a sub-culture, or 
cluster of sub-cultures.

1.3  It has been said that ‘culture is ordinary’, it 
is the way we do things.  It is why we feel at home 
in some places and alien in others; stimulated by 
some differences, threatened by others.  Christendom 
gave a dominance to Christian culture across the 
western world which has given a particular tone 
to our experience of being Christian, even though 
that virtually mono-cultural phase has long since 
passed away.  It leaves its after-glow as the sun 
sets on that era, and maybe we still hanker for the 
relative blandness and easiness of the days when the 
church was the hub of spiritual and community life; 
but we do well to remember that the centuries of 
dominance saw major division and persecution, as our 















protection issues, to maintain an overview of the policy 
offered to local churches regarding Criminal Records 
Bureau disclosures, and to help synods when they 





























4.1.5  A World Church solidarity visit to Zimbabwe in 
April included a visit to Silveira House.  A group of six 
Advocates are due to visit the Palestinian Agricultural 
Relief Committee (PARC) and Christian Aid’s other 
partners in April.  These are dark and difficult times 
for both places but the sense of sharing with them is 
deeper.  Our Bangladeshi partners visited the Synod of 
Scotland in September 2003 and toured churches.  This 
October we shall have visitors from PARC to speak at two 
Synods.  We are glad to have this opportunity to help 
people gain a deeper understanding of our partners.

 4.1.6  During the year, Fairtrade gained an ever-
higher profile amongst the general public and in our 
churches.  We co-ordinated the Church Action Guide for 
Fairtrade Fortnight which was used by all the churches 
and agencies and helped to establish the criteria for 
being a Fairtrade Church as well as a Fairtrade Synod.  







particular continent.  Furthermore as churches we 
need to recognise our own complicity with the 
existing systems, being for the most part beneficiaries 



The Facility would move the developed world closer 
towards the international target of spending 0.7% of 
national income on aid and help to improve the way aid 







1.1		 Background	  The building of a barrier was 
originally proposed by the Labour Party in 1989/90 
and opposed by Ariel Sharon, then in opposition.  
The idea was for a barrier to follow the Green Line, 
thus demarcating the border, and for settlements 
to be dismantled.  In April 2002, the Israeli Cabinet 
approved a plan to ‘improve and reinforce the readiness 
and operational capability to copy with terrorism’.1  
Significantly, Prime Minister Sharon approved 
construction providing the barrier did not follow the 
Green Line, so as to avoid legitimising the border.  
Many Palestinians see the Barrier as creating a de facto 
border between Israel and a future Palestinian state. 

1.2		 The	 route	 of	 the	 barrier  The barrier rarely 
follows the Green Line demarcating the West Bank 
from Israel.  By deviating from the Green Line, the 
barrier has cut off communities from their land and 
Palestinians from their villages, even snaking into 
Palestinian territory to encompass Israeli settlements.  
Of the proposed 350km, 140km has been completed.  
The mainstream Israeli press has revealed plans to 





















iv) encourage ecumenical thinking and 
engagement

v) be exposed to leading thinkers and 
practitioners in different fields

vi)













1. Since the report to General Assembly 2002 
there have been several changes in the membership of 
the Assessment Board and the Ministries Committee 
wishes to record appreciation of the commitment of 
all who serve on the Assessment Board.

2. Six Assessment Conferences and four Re-
Assessment days were held between September 2001 
and June 2003.

2.1 72 candidates attended the Assessment 
Conferences in this period:

 36 for stipendiary service
 18 for non-stipendiary service.
 4 for Church Related Community Workers
 4 Re-Assessment (transfer from non-stipendiary  
 to stipendiary service)

2.2 61  were finally accepted for training or transfer 
as a result of Assessment Conference
recommendations and Synod decisions:

 30 for stipendiary service
 15  for non-stipendiary service
 3 Church Related Community Workers

3 for transfer from non-stipendiary to  
 stipendiary service

3. Criminal Record Bureau disclosures are now a 
requirement at the start of training and at the point of call 
to a church or other post.  This is in line with Government 
directives and the process now works smoothly.

4. 





1.1 Following the survey carried out to help 
understand the depth of involvement of Lay Preachers 
in the worship of our Church, a strategy to develop the 
lay preaching ministry and recruit new Lay Preachers 
was accepted by Assembly 2002 and is now under 
the responsibility of the Synods to implement.  Each 
Synod will develop its own ideas and those that are 
implemented successfully will be shared.  To recruit 
eight hundred people for training by the end of the 
decade is a tremendous challenge.

1.2 The annual consultation meetings of the 
Synod and District Commissioners have covered topics 
affecting the support and development of individual 
lay preachers and their ministries.  
a) In-service training is important but has not 

necessarily been emphasised in the past and 
should be carried out so that it encourages, 
affirms and supports.  

b) Co-operation in teams and worship groups is 
vital and needs to become something to look 
forward to, not viewed with reluctance.  

c) Being able to carry out an appraisal of one’s 
ministry also aids development.  Not everyone 
is comfortable with this, but it brings greater 
self-understanding, rather than self-criticism.

1.3 A range of guidelines to support the 
lay preaching ministry have been developed and 
published:
a) Guidelines to help the individual and the 

District/Area test and affirm a call to lead 
worship.

b) Guidelines to help Districts/Areas to search 
out, train and recognise Lay Preachers. 

c) Self-Reflection Guidelines: this process enables 
Lay Preachers to reflect on their ministry and 
their own spiritual journey with the goal of 
enriching them, affirming their gifts and 
identifying areas for further development.

1.4 The use of modern methods of communication 
has been discussed and information about Lay 
Preaching is now available on the United Reformed 
Church web site.  It is hoped to make these pages 
available from Synod web sites as well.

1.5 Following close co-operation between the 
Sub-Committee and the Training Committee we 
were delighted to see the publication of Training for 



1. This Sub-Committee continues to be 
responsible for policy in matters of the provision 
of retirement housing for ministers and their 





1. After full discussions at its 1996 and 1997 
meetings, Assembly agreed age limits for candidates 
for the Ministry of Word and Sacraments.  The minimum 
age for training for stipendiary service was set at 
18 while for non-stipendiary service it was decided 
it should normally be 25.  The maximum ages for 
ordination were set at 55 for stipendiary service and at 
60 for non-stipendiary service.

2. Given these maximum ages, and the normal 
length of time taken from first candidating to the 
completion of training, Assembly also set the maximum 
ages for candidating at 50 for stipendiary service and 
55 for non-stipendiary service.  In practice a few 
candidates with qualifications and experience which 
could shorten their training have come forward after 
the maximum age set by Assembly for candidating and 
there has been uncertainty about their treatment.

3. T





































B. The ecumenical vision has transformed inter-
church perceptions and relations (of which the 
United Reformed Church is the major British 
example), but this has also thrown up its own 
problems of change, identity and confusion. 
We also now find ourselves at a point where 
across the churches there is little consensus on 
ecumenical direction.   

C. Reflecting political and social change there 
has been a re-visioning of mission both 
internationally and locally. There have been 
pioneering developments in ordination 
education, pastoral structures, community 
work and now the need to come to terms with 
the sexual/gender issues and youth culture. 

D. As part of the end of an assumed Christian 
culture, the churches have rediscovered the 
understanding of the ‘whole people of God’ 



3.4.5 Flexibility
Theological education will be flexible as the church 
learns to rejoice that people offer for training and seek 
theological education from a variety of contexts and 
a variety of life experience as well as for a variety of 
motives. It cannot be a matter of ‘one size fits all’.

3.4.6  Intellectual 
Theological education should always promote the 
development of intellectual skills.  Each person should 
be helped to fulfill her or his own potential and 
should be valued as part of the learning landscape 
of the church.  The United Reformed Church needs to 
encourage future teachers and academics as well as to 
equip people with the whole range of skills needed by 
the church. The United Reformed Church has a history 
of introducing individuals to the world of academia and 
to ecumenical pilgrimage. The present review should 
ensure that this valuable contribution continues and 
that these people and all people are affirmed in their 
vital ministries.  But it should also resist any pressure 
to concentrate on ‘academic’ achievement as an end in 
itself rather than as a fulfillment of God given potential 
for service in the church.

We wish to promote the ethos of the United Reformed 
Church as a Learning Church, learning to be disciples 
in an increasingly complex world, learning together, 
learning with and from each other and learning in 











4.1.  TLS has gone from strength to strength.  
Supported by a staff team consisting of Revd David 
AL Jenkins (TLS Programme Co-ordinator), Revd 
Hilary Collinson (One-year Course Co-ordinator) 
and Mrs Heather Skidmore (Course Administrator) 
the expanding programme reaches into parts of the 
United Reformed Church other courses cannot reach.  
Designed as ‘open access’, its Bible based courses 
relating to present day contexts stimulate the mind, 
challenge the heart and enrich the soul of all involved.  
In its 9 year history in England and Wales it has 
reached people from all walks of life, ranging in age 
from late teens to mid eighties and coming from very 
diverse theological and church backgrounds including 
ecumenical partner churches.  In this period 627 
people have enrolled on courses and at least 1,927 
and probably closer to 2,500, have acted in a support 
network capacity for course members. In Scotland, 
the closure of the Scottish Churches Open College 
(SCOC) in 2003 is regretted both educationally and 
ecumenically but it has afforded the TLS Programme 
an opportunity to offer its resources in Scotland also.

4.1.1 The 2 year Foundation Course which, in 
common with other courses, includes home study, 
local groups, regional weekends and optional assessed 
written work provides a base from which opens the 
Gateway One Year Courses, although some of these 
may be accessed directly with the right background 
knowledge and experience. 

¸ Experiencing Faith – a novel approach to 
interfaith relations through meeting people 
rather than simply learning from a book

¸ Gateways into Care – suitable for anyone 
acting in a Christian caring role both inside 
and outside the church

¸ Gateways into Prayer – an opportunity to 
widen and deepen our spirituality by learning 
together and through concentrating on 
listening and responding to God

¸ Gateways into Worship – the main United 
Reformed Church route to Assembly 
Accreditation as a Lay Preacher but also for 
anyone interested in worship

¸ Gods’ Jesters – inspiring and promoting the 
use of Performance Arts in worship

4.1.2.   The new TLS LITE (Local Introductory Training 





course units have been written under United Reformed 
Church sponsorship. £70,000 worth (price list) of text 
books have been purchased by course members 
and David has travelled 183,000 miles in his car on 
TLS business. His energy, dedication and skill have 
taken a project, established by the Scottish Churches 
Open College and rooted it successfully in the United 
Reformed Church. It has grown and flowered under 







¸ the establishment of Regional Training 
Partnerships (RTPs) – for ordained and lay 
training. These partnerships are to be of 
colleges and courses, Church of England 
Diocese, Methodist Districts and United 
Reformed Church Synods. They are to be 
responsible for all the training in a region;

¸ the establishment of a framework for learning 
which is flexible and coherent; 

¸ the creation of a programme or framework 
of learning for lay people generally called 
Education for Discipleship and developments 
of Church of England Reader training; 

¸ savings in finance were not targeted directly 
– but there is rather an aim to keep finances 
stable whilst money is raised to fund new lay 
training initiatives. The stability is found by 
proposed efficiencies and the use of IT in RTPs 
and some reduction in residential places.

This is a very brief reflection of the report and is 
intended only as a taster. Readers who want to know 
more should consult the published documentation. 
The points above may however help however to 
indicate the direction of the policy.

7.2.A9 After the General Synod of 2003 the Church of 
England led the way in setting up an implementation 
process but invited the Methodist Church and the 
United Reformed Church to be full partners in that 
implementation process.  The Training Committee 
responded to that invitation positively.  It is hoped 
that implementation will be delivered in a rolling 



process by which candidates and students are cared 
for and given oversight.  The Committee is grateful for 
the work that John Proctor, convener to summer 2003, 
put into this process. 
 
7.2.B2  Since last summer further conversations have 
been held which focus on the situation of these 
who have completed training but who are not yet 
in pastoral charge. This is not a Training Committee 
responsibility but it is a matter about which the 
Training Committee is concerned.  It has been part of 
the discussions and the paper above has helped to 
frame the deliberations. 

7.2.B3.1   The Training Committee continues to play 
its part in the ecumenical processes of validating and 
inspecting the colleges and courses that we use for 
the training of ministers of Word and Sacrament and 
church related community work. 

7.2.B3.2   At the time of writing an Inspection on 
the Cambridge Theological Federation Education in 
Cambridge (which includes Westminster College) is 
coming to an end and an inspection of the North East 
Ecumenical Course is in progress.  Inspections have 
recently been completed on the Oxford Partnership 
for Theological Education and Training (which includes 
Mansfield College and the St Alban’s and Oxford 
Ministry Course), on St Michael’s College, Llandaff, 
Cardiff (including the South Wales Ordination Course) 
a follow up report on the East Midlands Ministry 
Training Course and a validation process on the South 
East Institute for Theological Education.  Many of these 
have not yet reached the stage of being placed before 
the Training Committee but where they and earlier 
ones have been, the committee has been pleased to 
agree our continued use of these institutions.

7.2

.B4 The Secretary for Training represents the 
committee on the Educational Validation Panel and 
the Inspectors Working Party both of which groups, 
though led by the Church of England, are ecumenical. 

7.2

.B5 The committee is grateful for the services 
of those United Reformed Church members who 
are prepared to serve in inspections and validation 
processes. It was pleased that the Church of England 
ran training days for Inspectors earlier in the year at 
which the United Reformed Church was represented. 

7.2

.B6 

 The committee was pleased to note the setting 
up of the Ecumenical Validation Board in Wales and to 
offer any support deemed useful to the national synod 
in this work. 

7.2

.B7 

 Ministers may undertake research in a range 
of ways including part time through Continuing 
Ministerial Education.  Sometimes ministers or students 
in training are supported in this work (to a greater or 
lesser degree) by the Training Committee. 

7.2.B8

    In the last three years Rachel Poolman has used 
a United Reformed Church Scholarship to study for a 
doctorate through Birmingham University, a process 
which she hopes to complete this year. Doug Gay 
has taken advantage of the Millennium Bursary Fund 
offered by the Congregational and General Charitable 
Trust and is in his second year of study in Edinburgh.

7.2.B9   Meanwhile Suzanne McDonald and Romilly 
Micklem, both students at Westminster College until 
last summer have embarked on research at St Andrews 
and Heythrop College respectively, supported by the 
Training Committee. 

7.2.B10.1 Sarah Hall, completing an internship 
year at Mansfield, has been awarded her doctorate 
from Edinburgh University and Kathy White hers from 
Anglia Polytechnic University. Congratulations to 
both.

7.2.B10.2  We also wish well others engaged in 
research with whom the Committee has dealt in 
recent years and who continue with their studies: John 
Bradbury, Kirsty Ann Burroughs and Julian Templeton.
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11.1 There are many people who in many ways are 
involved in tutoring and training across the church, 
many known, many not known to us. We offer here our 
public debt of gratitude to them for the work that they 
do to the church’s great  benefit. 

11.2  Most especially though here we offer 
gratitude for the ministry of John Proctor on the 
Training Committee. His four years as convener of 
the Committee came to an end at Assembly 2003 
and also marked the end of a period of ten years 
of committee service. His thorough attention to 
detail, his grasp of complex issues and ability to 
communicate them with clarity, his knowledge of 
and experience in the theological education field and 
the policy of the committee were harnessed to a care 
and consideration for people and processes in a way 
which provided a ministry amongst us of unusual 
competence, clarity and very real Christian care. We 
are much relieved that that ministry continues in his 
work at Westminster College and in other ways in 
the life of the church.  A meal was held during the 
Committee’s September gathering in Cambridge to 
thank John for his work.  John and his wife Elaine were 
there and the General Secretary spoke and expressed 
the church’s appreciation of John’s work.

11.3  It is also a mark of the speed with which anno 
domini proceeds that as well as John Proctor this year 
we record the completion of service on the committee 
of Dr Graham Campling and Revd Carole Ellefsen 
Jones (though the latter has been asked to continue 
on the committee by invitation until 2004 due to her 
work as convener of the TLS Management Group), 
Revd Dr John Parry, Revd Professor Paul Ballard and 
Mrs Anthea Coates.  This amount of experience, gifts 
and knowledge leaving us feels like something of a 
cold draft and we thank them all for the work that 
they have done not only in attending and contributing 
wisely and effectively to meetings but in various other 
ways outside of our gatherings.

11.4     The chill of the cold draft referred to above is 
warmed by the presence of talented and able new 
committee members whom we have welcomed in the 
last two years: Mrs Susan Brown, Revd Sue Henderson, 
Revd Malachie Munyaneza, Mrs Valerie Burnham and 
Dr Ian Morrison. Most particularly is this true of the 









1.1 Many things have happened in FURY over 
the past two years.  In January 2004, John Brown was 
inducted to the post of Secretary for Youth Work.  The 
induction took place at FURY Assembly and FURY 
welcomed this unique opportunity to witness and 
promise to support their Secretary for Youth Work.

1.2 The time before John’s appointment was a 
difficult one, with a vacancy lasting 16 months.  Ian 
Smith acted as an interim Secretary for Youth Work for 
6 months, but FURY is grateful to all those who stepped 
in to fill the breach at other times, specifically the 
Youth and Children’s Work Training team, Karen Bulley 
(Pilots Development Officer), Rosemary Johnston 
(Children’s Advocate) and Ray Adams.  All of these did 
so in addition to their own jobs, which sadly meant 
that occasionally other areas of work paid the price.

1.3 FURY Council has had a busy two years.  As 
well as fulfilling its usual responsibilities of planning 
FURY Assembly, FURY Council has also been very 
involved in organising and supporting FURY Camp 
2003.  This event was a success, with over 100 
participants spending a week in a field in Sussex.  This 
was the first FURY Council organised national youth 
event for 5 years, and we are pleased that its success 
has led to the beginning of planning for another camp 
in 2005.  There will also be a reunion for all the 2003 
participants in 2004.

1.4 FURY Council is made up of a variety of 
representatives; one from each Synod as well as three 
representatives who are elected annually at FURY 
Assembly to serve a two year term.  In addition to 
these, other groups are represented on FURY Council 
– the United Reformed Guide and Scout Fellowship 
(URCGSF), Pilots, Girls’ and Boys Brigade.  FURY also 
sends a delegation to British Youth Council and the 
leader of this delegation also sits on FURY Council.  
As well as these, there is a Chair and Chair-elect who 
are also elected at FURY Assembly.  One of FURY 
Council’s primary roles is to carry out the work of FURY 
Assembly throughout the year and so the type of work 
varies from year to year.  FURY Council also differs in its 
approach to pieces of work; discussing items in small 
groups before feeding back into a plenary, setting up 
task groups to look at particular issues or plan events, 
and even keeps discussing in the gaps between the 
three meetings in a year by the wonders of email.

1.5 This multiplicity of approaches has a range 
of benefits.  It enables us to make a better use of our 
time, allows us to use people’s strengths and talents 
to FURY Council’s advantage and to make use of the 
expertise of people outside FURY Council, whilst still 
retaining an overview.
 
1.6 FURY has a FURY Communications Group 
(FCG), which looks after and contributes to many of 
the more public aspects of our work, from setting 
up and maintaining the website (www.furyonline.org.
uk), to producing FURY’s quarterly pull out in Reform, 
f2.  This is designed so that once it has been read, it 
can be pulled out and passed on to young people in 
your church – if you do not do this already then please  
do so!

1.7 FURY Assembly happens annually and 
every district is invited to send two representatives 









1.5 At the same meeting we started to develop 
the skeleton strategy that we had begun to put 
together – using task groups to take on specific areas 
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the Theology of Ministry.  This was prepared by the Doctrine 
Prayer and Worship Committee and accepted by Mission 
Council in 1997 as a resource document of the Church.  This 
statement is available on the Church’s web-site.     
       
2.4.3 In 1998, Assembly agreed on guidelines for 
appointing Local Church Leaders and how they might 
be recognised, affirmed and developed.  Synods, District 
Councils and local churches were encouraged to experiment.  
The report to Assembly spoke of every church member 
having a ministry to exercise within the ministry of the 
whole people, and of how the Church is enriched as more 
members are enabled to use their gifts in a creative and 
satisfying way.  There are now some very different models 
of Local Church Leadership operating in a number of the 
Synods.  In other Synods, there is apparently no opportunity 
to offer this form of service.  
        

2.4.4 In 1999, Assembly adopted the Growing Up 
document as the mission strategy of the Church, based 
on the five marks of mission.  This strategy was to be 
implemented from 1999 to 2001, recognising that any plan is 















ongoing training in relation not only to developments in 
theology, doctrine and worship  but also to their appreciation 
of changes in community and culture.  

5.7.11 









7.1.3 Since we began our work, Mission Council has 
launched a thorough and radical review of the life of the 
United Reformed Church, now described as ‘Catch the 
Vision for God’s tomorrow’.  This review is expected to 
make recommendations about the structure of the Church 
as well as about its ministry.  The recommendations in 
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1. Any opportunity to report on our activities 
is an opportunity not to be missed!  Where to begin?  
Well, a good place is the Guild’s Celebration Day held 









1. The Silence and Retreats Network has 
continued making quiet headway.  It has been a year 
of good progress in some fields but slow in others.

2. The Core Group is responsible for oversight 
of the network and for publishing the newsletter 
“Windows”.  The actual organisation of Retreats 








