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Mission Council

Mission Council report 2012-14

1.	  Introduction
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2.2.2 	 It has been the medium term strategy group’s role to address the second order 
issues in which we translate our understanding of the nature and purpose of the United 
Reformed Church into structural solutions to a host of pressing concerns. ‘Successful’ 
solutions, the group said, would be sustainable (meeting foreseeable needs for the next 
�ve to 10 years), scalable (capable of expansion or contraction as the Church’s resources 
grow or diminish), and �exible (providing a common framework which can be adapted 
to suit the di�erent needs and practices of each synod or local church). The group has 
enabled discussion of major issues concerning the role and shape of the synods, synod 
administration, revisions to the practice of inter-synod resource sharing, and the role of 
the synod moderator. 

2.2.4 	 In March 2014 it was agreed that the group should continue until Mission 
Council or Assembly put alternative strategic planning measures in place. Issues agreed 
for the next phase of work were:
 
a) 	 ‘Right sizing’ the central operations of the Church (nb: The aim of this is to make 

things work better, not to save money, although the e�ective use of scarce 
resources would also be considered.)

a) 	



8  �%����United Reformed Church  �%����General Assembly 2014

Mission Council

2.6.2	 Mission Council agreed the name ‘discipleship department’ for the group 
comprising education and learning, ministries, church related community work, 
children’s and youth work, and safeguarding. This name makes explicit the support 
of the Assembly for the spiritual nurture and support of all members of the Church, 
whatever their age or calling.

2.6.3 	 Mission Council agreed to rename the ‘equal opportunities Committee’ the 
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v.	 Length of service of General Assembly moderators
vi.	 The experiences of the 2010, 2012 and 2014 Assemblies
vii.	 Ensuring that this work is coordinated with other relevant reviews.

The outcomes of this consultation, with costed options, are to be reported to the  
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3.4 	 Finance
3.4.1 	 Gratitude was expressed to the synods for the contributions they had made 
to the ministers’ pension fund in the period 2010-12, in which they had achieved a 
total of £2.5 million. A reduced contribution of £600,000 was requested for 2013 
and £300,000 for 2014. This was in line with an earlier resolution mandating that this 
subsidy from the synods should be phased out by the end of the 2013-16 triennium.

3.4.2 	 The Church’s document Recommended mandate for investors was amended to 
include avoidance of companies which bene�t by o�ering credit at usurious rates of 
interest to those who do not have access to funds through normal lending channels. 

3.5 	 Ministries
It was agreed that the number of special category ministry posts (full-time equivalent) 
should not exceed eight percent of the total number of stipendiary ministers available.

3.6 	 Mission
3.6.1 	 Multicultural Church, intercultural habit
Among the items remaindered from General Assembly 2012 was a report entitled 
multicultural church, intercultural habit (see Book of Reports 2012 pp. 200-203). On behalf 
of Assembly, Mission Council celebrated the 2005 declaration that the United Reformed 
Church was a multicultural Church, noting how the landscape had continued to change 
in the intervening years. It committed the Church to a renewed focus towards an 
inclusive Church, gave enthusiastic support to the charter contained in that report  
(see appendix 1), and commended it to local churches, synods and the resource centres 
for learning.

3.6.2 	 The Mission Committee included Mission Council in a consultation exercise 
around a proposal for an evangelism project which would be funded by the Council 
for World Mission’s mission support programme. After discussion the proposal was 
withdrawn for further work.

3.6.3 	 The National Synod of Wales presented a preliminary report of its proposed 
contribution to the Commission of Covenanted Churches’ consultation process, called 
‘The Gathering’. The process did not suggest a full scheme of union. Instead, it o�ered 
a future in which the partners would agree to interchangeability of ministry as a step on 
the journey towards a united Church in Wales, the form of which was not yet known. 

3.7 	 Safeguarding 
Work continued on the production of new guidance materials on the safeguarding of 
children and adults in need of protection. A new safeguarding o�cer, Amy Slennett, 
was welcomed. She is employed jointly by the URC and the Baptist Union and is 
supported by a reconstituted safeguarding reference group which includes sta� from 
the ministries and children’s and youth work departments. The two departments 
have also been working together to implement the new system of Disclosure and 
Barring Service checks, incorporating the work of the Criminal Records Bureau and the 
Independent Safeguarding Authority. 

3.8 	 United Reformed Church Trust
3.8.1 	 The chair of the United Reformed Church trust reported on an invitation which 
had been received from the Baptist Union to consider sharing their o�ce premises in 
Didcot. After preliminary consideration this option was not pursued. However, the  
trust continued to explore possibilities for redevelopment of URC Church House  
(86 Tavistock Place, London) to make it better �t for purpose and to create space for 
rent-paying tenants, and in March 2014 Mission Council agreed the funding for a 
feasibility study. 

3.8.2 	 A progress report was given on the regeneration agency One Church 100 Uses. 
In 2007 Mission Council had passed a resolution giving thanks for work undertaken 
by the agency and encouraging further cooperation. Some successful projects 
had followed, together with some di�culties. The agency remained available for 
partnership in church redevelopment along with other companies. 
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4. 	 Actions taken on previous Assembly resolutions
4.1 	
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iv. 	 Dr Ian Harrison as a member of the United Reformed Church trust until July 2014;

v. 	 The Revd Nigel Uden as convener-elect of the board of governors of 
Westminster College;

vi. 	 Chris Wright as clerk to the board of governors at Westminster College;

vii. 	 Richard Nunn as chair of the URC pensions trust;

viii. 	 The Revd Dick Gray as deputy treasurer;

ix. 	 The Revd Kate Gray and the Revd Ashley Evans as members of the 



United Reformed Church  �%����General Assembly 2014  �%����13

Mission Council

5.5.1.2 Further changes were presented to Mission Council in November 2013 and 
agreed. They were referred to the synods and will be presented for �nal approval to 
Assembly 2014. These are presented in a separate paper on page 49-50.

5.5.1.3 Mission Council determined that there should be six international guests 
and six ecumenical guests as members of Assembly in future. As this was considered 
commentary to the Structure rather than substantive text, it was within Mission 
Council’s power to approve the change with one vote.

5.5.1.4 Mission Council agreed to omit the words “(currently four)” from Paragraph 
2.(3).(d) of the Structure. This refers to the membership of the district council, which 
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Appendix 1
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Appendix 2 

Assembly resolution 15  
(ratified by decision of Mission Council, May 2013) 

Changes to the Structure of the  
United Reformed Church

Changes are shown in red.

Synod functions
2(4)(A)(xvii)	 	
	 Amend to read as follows:
	 where the Synod, acting through its 
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7.	 Insert new Section 7 as follows: 

7.	 DISCIPLINARY PROCESS
7.1	 The Provisions of this Paragraph 7 shall apply to cases proceeding under the 
Disciplinary Process (Section O of the Manual of the United Reformed Church) where 
the person responsible for initiating it in respect of a particular minister or Church 
Related Community Worker considers that s/he is not or may not be exercising the 
ministry of word and sacrament or the ministry of church related community work  
as the case may be in accordance (in the case of ministers) with Paragraph 2 of  
Schedule E of the Basis of Union and (in the case of CRCWs) with Paragraph 2 of 
Schedule F, Part II thereto and perceives the issue as a disciplinary one not falling  
within Paragraph 6 above.

7.2	 No right of appeal shall lie against any decision taken in accordance with 
Paragraph 7.1 above to initiate the Disciplinary Process in respect of any minister 
or CRCW, and once so initiated that case shall be resolved in accordance with the 
Disciplinary Process and not under Paragraph 5 above. 

7.3	 The decision reached in any particular case (whether or not on appeal) under 
the Disciplinary Process shall be made in the name of the General Assembly and shall be 
�nal and binding.

7.4	 As soon as any minister or CRCW becomes the subject of a case under the 
Disciplinary Process, none of the Councils of the Church shall exercise any of its 
functions in respect of that minister or CRCW in such a manner as to a�ect, compromise 
or interfere with the due process of that case provided that the provision of such 
pastoral care as shall be deemed appropriate shall not be regarded as a breach of  
this paragraph.

7.5.1	 In any case in which the caution stage (as de�ned in the disciplinary process) is 
invoked, that case shall begin with the calling in of the synod appointees as described 
in the disciplinary process.

7.5.2	 In any case in which the caution stage is not invoked, that case shall begin with 
the calling in of the mandated group as described in the disciplinary process.
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Appendix 3a

Changes to the Plan for Partnership 
(with e�ect from January 2013)

inserts shown in italics	
deletions shown in bold
changes underlined

Paragraph 6.1.3 “...are not entitled to additional maternity/adoption /paternity leave and ...”
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Appendix 3b 

Changes to the Plan for Partnership 
(with e�ect from November 2013)

inserts shown in italics	
deletions shown in bold

Paragraph 5.2.2   Ministers for whom remuneration for speci�c periods has been 
authorised by the Assembly Pastoral R
EMC 2324.95ve 
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Appendix 3c

Further changes to the Plan for Partnership
 (agreed 11 March 2014)

inserts shown in italics	
deletions shown in bold

10.3	 Reasonable 
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Appendix 4a

Changes to the ministerial disciplinary process 
(agreed by Mission Council, May 2013)

A.5	 Add the following de�nitions at paragraph A.5:

“General Assembly Appointees” shall mean the persons appointed under 
Paragraph AA.2.1.2 to examine a disciplinary case within the Caution Stage and, 
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The persons appointed under this paragraph are not appointed by Synod but by General 
Assembly. Hence the need to change the wording as above.

AA.2.4	Replace the words “both the Synod Appointees and the minister”
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F.6.1	 Replace the reference in the text to “Paragraph B.9.3” with a reference to 
“Paragraph B.3.2”.

G.13.4	 Remove the words 
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Appendix 5a
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Appendix 5b

Changes to the ministerial incapacity procedure
(May 2013)

A.1.1 
Add the following de�nition at Paragraph A.1.1:

“General Assembly Representative” shall mean the person appointed (whether 
individually or as the holder of a particular o�ce) to act in the name of General 
Assembly (or Mission Council on its behalf) in carrying out the responsibilities 
assigned to that person within this Incapacity Procedure.”

A.8 
In Paragraph A.8. Replace the words “Part II” with the word “Procedure”.

B.1.1 
In Paragraph B.1.1 replace the words “Paragraph 1 of Part I” with the words 
“Paragraph LP.1”.

Certificate of suitability for entry into the procedure
In the certi�cate delete the words “of Part II”.

Throughout the procedure, replace the words “Deputy General Secretary”  
with the words “General Assembly Representative”.
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Appendix 6

The United Reformed Church pension fund

DEED OF AMENDMENT
29 October 2012

THIS DEED OF AMENDMENT is made on 29 October 2012
BY:

(1)	 THE UNITED REFORMED CHURCH acting by the Revd Dr Michael Jagessar and 
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Mission Council

“30. 	 Residuary Member means a member in Pensionable Service on  
31 December 2012 or a member who had been in Pensionable Service at any 
time prior to 31 December 2012 and in relation to whom the Trustee exercises  
its discretion under Rule 14.2 upon him re-entering Pensionable Service after  
31 December 2012.”

1.2	 Rule 13.2 is amended as follows:

1.2.1.	 By replacing the words “the pension age shall normally be” with the words, 
“Normal Pension Age shall be admitted to membership as”; and 

1.2.2.	
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	 1.5.1.	
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member had retired on the day immediately before death together with an amount 
representing the member’s own contributions paid in respect of any period of 
Pensionable Service on and from 1 January 2013 plus interest as above”. 

4.	 The amendments made by this deed shall not take e�ect in respect of bene�ts 
deriving from periods of Pensionable Service which ended before the e�ective date of 
this deed.

5.	 This deed may be executed in any number of counterparts, all of which taken 
together shall constitute the same deed.

THIS DEED has been executed and delivered by the parties on the date written at the 
top of the �rst page.
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Mission Council:
Mission Council membership 
Basic Information

Contact name and 
email address

Roberta Rominger
roberta.rominger@urc.org.uk

Action required Decision

Draft resolution(s) General Assembly resolves that the convener of the  
pastoral reference and welfare committee shall be a 
member of Mission Council.

Summary of Content

Subject and aim(s) To include the convener of the pastoral reference and welfare 
Committee as a member of Mission Council

Main points When the membership of Mission Council was determined it 
was decided that the conveners of all the standing committees 
should be included apart from the convener of the pastoral 
reference and welfare committee (PRWC). This was because 
that committee is not a programme committee, and most of its 
work is by its nature con�dential and not open to questioning 
at Mission Council or the Assembly. It has been understood, 
however, that the convener of the PRWC would receive Mission 
Council papers and would be welcome to attend if the business 
warranted it. 

The PRWC convener is a member of the General Assembly and 
it has recently become clear that it would often be appropriate 
for her/him to be present at Mission Council also. It is therefore 
proposed that the Assembly be invited to add the convener of 
the PRWC to the membership of Mission Council.

Previous relevant 
documents

The Structure of the United Reformed Church, 2.(6)

Consultation has taken 
place with...

Mission Council

Summary of Impact

Financial Cost of attendance at Mission Council

External  
(e.g. ecumenical)

None
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Mission Council: 
Assembly-appointed posts
Basic Information

Contact name and 
email address

Roberta Rominger
roberta.rominger@urc.org.uk

Action required Decision

Draft resolution(s) General Assembly confirms the list of Assembly-
appointed posts and the various a�liation requirements 
as outlined on pages 36 to 37 of the Book of Reports. 

Summary of Content

mailto:roberta.rominger@urc.org.ukM7
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Assembly-appointed posts
1. 	 Con�rmation is needed as to the list of posts which must be Assembly 
appointments as opposed to the various support roles �lled internally at Church 
House. Assembly-appointed posts are those which have been created by resolution of 
General Assembly (or Mission Council acting on behalf of General Assembly). This list 
was last updated formally in 1996 in an annex to the nominations committee report to 
the Assembly, although some of the changes in this version derive from more recent 
understandings operating in that committee. Clarity is also needed as to which posts 
require that the post holder be a member of the United Reformed Church or one of its 
partner Churches. 

2. 	 To avoid confusion, it may be helpful to note that people are appointed to 
Assembly-appointed posts in three ways: They may be appointed by Assembly itself;  
they may be appointed by Mission Council acting on behalf of General Assembly;  
and, in most cases they may be con�rmed by appointing groups, as authorised in 
resolution 16 of the 2010 Assembly:

“General Assembly agrees that the power to appoint Assembly sta� members, other  
than o�cers of Assembly and Synod Moderators, shall be delegated to appointing  
groups duly appointed so long as appropriate processes and employment and related 
criteria have been met. All such appointments shall have e�ect from the date determined 
by the appointing group, and shall be reported to the next meeting of Mission Council  
or General Assembly.”

5.	 The Assembly also has a role in the appointment of members of the United 



United Reformed Church
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Mission Council: 
Role of the synod moderator
Basic Information

Contact name and 
email address
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Role of the synod moderator
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Purpose
1. 	 In 2011-12 a review group chaired by Stephen Orchard considered the role of 
the synod moderator. Their report was presented to the 2012 General Assembly but 
remaindered due to lack of time. Mission Council gave its medium term strategy group 
responsibility for seeing this business through to completion. The recommendations of 
the review group were brought to Mission Council for discussion and decision over the 
four meetings since the 2012 Assembly, culminating in the submission of a revised role 
description for the synod moderator. 

Building blocks
2. 	 The Orchard Group prepared a draft job description, taking as their starting 
point the description of the role outlined in the Structure of the United Reformed 
Church (2.(4)):  
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6.	



United Reformed Church  
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Person speci�cation

Moderator of XX Synod

REQUIREMENTS ESSENTIAL DESIRABLE MEASUREMENT

Education and 

quali�cations

�%	Educated to at least diploma 
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Mission Council: 
Powers in pre-union trusts
Basic Information

Contact name and 
email address

Dr Augur Pearce
augur@dunelm.org.uk

Action required Decision

Draft resolution(s) 1) 	 The General Assembly, in exercise of the powers 
conferred by s.18(1) of the United Reformed Church 
Act 1972 and s.10(1) of the United Reformed 
Church Act 1981, appoints until further notice the 
councils and other organs of the Church indicated 
in column 2 on page 45 to exercise any powers with 
respect to trusts and any powers of nomination 
vested prior to 5 October 1972 (or, as the case may 
be, prior to 26 September 1981) in the members, 
courts and other organs of dissolved associations 
indicated in column 1 on page 45.

2) 	 In exercising any power vested in it by this 
resolution, a church meeting should act with 
due regard to any recommendations of the 
elders’ meeting or of other councils of the United 
Reformed Church exercising oversight over the local 
church concerned.

3) 	
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Mission Council:
Changes to the Structure
Basic Information

Contact name and 
email address

Roberta Rominger
roberta.rominger@urc.org.uk 

Action required Rati�cation

Draft resolution(s) General Assembly resolves to ratify the resolution of Mission 
Council to amend the Structure of the United Reformed Church 
as follows:

Insert the following immediately after 2.(6)(A)(xxiii) 
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Summary of Content

Subject and aim(s) The resolution (a) assigns a new function to the General 
Assembly; (b) removes a reference to the deputy general 
secretary; (c) o�ers corrections for other minor errors.

Main points At its meeting in November 2013 Mission Council approved 
changes to the Structure with the necessary two-thirds majority. 
These changes concerned the ministerial disciplinary process 
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Resolution A
General Assembly agrees that with e�ect from the General Assembly of 2016 there  
shall no longer be six additional representatives of the Synod of Scotland under 
category 2.(6)(h). 

6. 	 Resolution B would make the amendments to the Structure to put into e�ect  
the changes outlined in paragraphs 3, 4 and 5 above. {nb: The current text of the 
categories of membership of Assembly in the Structure is shown in the appendix.}

Resolution B
General Assembly agrees to make the following changes to the Structure of the  
United Reformed Church:

Paragraph 2.(6)
Amend the �rst sentence to read: “ The General Assembly which shall embody the 
unity of the United Reformed Church and act as the central organ of its life and 
the final authority, under the Word of God and the promised guidance of the 
Holy Spirit, in all matters of doctrine and order and in all other concerns of its 
common life shall consist of members of the United Reformed Church (save for 
those in categories (g), (l), (m) and (n)) as follows:”

Amend category (d) by the deletion of the words: “ , a committee convener or
otherwise entitled to membership of the Assembly,” so that it reads: “ Where 
the moderator of synod is an o�cer of the Assembly the synod concerned shall 
appoint a substitute as its representative”.

Amend category (f) by t
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8. 	 Since it is the intention that normally the deputy treasurer will, in due course, 
be appointed as the treasurer, who as convener of the �nance committee must be 
a member of the URC, it is proposed that it should be determined that the deputy 
treasurer should be a member of the URC and of the Assembly.

Resolution D
General Assembly agrees that the deputy treasurer shall be a member of the United 
Reformed Church, and further agrees that the deputy treasurer for the time being  
shall be appointed as a member of Assembly under category 2.(6)(h).

Synods
9. 	 Mission Council has discovered that there is an issue concerning Assembly-
appointed ministers and their membership of synods. The �rst category of membership 
2.(4)(a) is as follows: “All ministers, registered pastors (in Scotland) and church related 
community workers engaged directly in the service of the United Reformed Church 
within that synod.” Assembly-appointed sta�, though obviously engaged directly in the 
work of the URC, are not usually engaged in work within the synod. No other category 
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13. 	 Mission Council, contrary to the implication of its name, is not a council of the 
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(j) 	 Two in total from the following: former moderators of the General Assembly 
of the United Reformed Church, past chairmen of the Congregational Union of 
England and Wales, past presidents of the Congregational Church in England 
and Wales, former moderators of the General Assembly of the Presbyterian 
Church, former chairmen or presidents of the Annual Conference of the 
Association of Churches of Christ in Great Britain and Ireland, former presidents 
of the Annual Conference of the Re-formed Association of Churches of Christ 
in Great Britain and Ireland, provided that such former o�cers are members of 
the United Reformed Church and that they shall have been elected by a college 
consisting of all such past and former moderators, presidents and chairmen as 
are members of the United Reformed Church;

(k) 	 Such number of representatives of the Fellowship of United Reformed Youth, 
being members of the United Reformed Church, as the Assembly shall from time 
to time determine (at present three);

(l) 	 Representatives of other denominations in the United Kingdom as the General 
Assembly may from time to time determine (currently six);

(m) 	 A representative of the Council for World Mission;

(n)	 Such number of Assembly-appointed sta� as the General Assembly may from 
time to time determine;

(o)	 The chair of the United Reformed Church Trust.
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Mission Council:
Changes to the standing orders
Basic Information

Contact name and 
email address

James Breslin
urcassemblyclerk@gmail.com

Action required Decision 

Draft resolution(s) General Assembly agrees the changes to the standing 
orders as listed on pages 60 to 69.

Summary of Content

Subject and aim(s) Changes are suggested to enable better decision making, 
better use of Assembly’s time, and a more e�ective process for 
agreement of minutes.

Main points 1. 	 All resolutions before the Assembly are put into one  
of three groups: A – resolutions which will be taken 
en bloc and decided by majority vote, B – resolutions 
which will be taken individually and decided by majority 
vote and C – resolutions which will be decided by the 
consensus process. 

2. 	 Draft minutes will be posted online and on  
noticeboards around the Assembly hall rather than 
duplicated and distributed.

3. 	 The moderator must declare at the outset of a debate 
whether a matter is su�ciently urgent to require a 
decision at the meeting.

4. 	 Two minor corrections.

Previous relevant 
documents

Previous standing orders

Consultation has taken 
place with...
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Changes to the standing orders

In order to make the business of the Assembly more e�cient and e�ective, Mission 
Council approved changes to standing orders to take e�ect for the 2014 meeting of 
General Assembly. This decision had to be taken in advance of the meeting because of 
the changes to the way in which minutes were to be presented, and, most signi�cantly, 
the change to the way in which resolutions were to be handled. General Assembly, 
having experienced the way in which these new standing orders shape the meeting 
of the Assembly, is invited to con�rm them for the future. In proposing this, Mission 
Council is aware that further improvements could be made. It is proposed that work be 
done on this with a view to presenting a revised set of standing orders at the start of 
the 2016 Assembly.

The changes now before the Assembly (indicated in red type) are:

1. 	 The provision that all resolutions before the Assembly are put into one of  
three groups: A – resolutions which will be taken en bloc and decided by majority vote, 
B – resolutions which will be taken individually and decided by majority vote and  
C – resolutions which will be decided by the consensus process. 

2. 	 The provision that the draft minutes of each day no longer be distributed 
to all members of Assembly, but instead that they be posted on a secure section of 
the Assembly website which would be available only to those present (because of 
the possibility that the �rst draft could subsequently be materially changed) and 
additionally that a small number of copies would be printed and made available  
within the Assembly hall.

3. 	
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2b.(4b) 	 Minor changes of wording may be agreed as the discussion proceeds.  
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• 	 invites members to respond to speeches showing indicator cards,  
and re�ects the mood of the meeting as it becomes apparent
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shall immediately rule as to whether the remarks are o�ensive or derogatory and if the 
ruling is in favour of the objection may require the speaker to withdraw the remark. 
Should the speaker refuse to do so the moderator may require the speaker immediately 
to terminate their speech.

3. 	 Presentation of business
3a. 	 All reports of committees, together with the draft motions arising there from, 
shall be delivered to the general secretary by a date to be {the word “annually” omitted} 
determined, so that they may be printed and circulated to members in time for 
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4c. 	 No motion or amendment shall be spoken to by its proposer, debated, or put 
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5. 	 Timing of speeches and of other business
5a. 	 Save by prior agreement of the o�cers of the Assembly, speeches made in the 
presentation of reports concerning past work of Assembly committees which are to be 
open to question, comment or discussion shall not exceed �ve minutes.

5b. 	 Save by the prior agreement of the o�cers of the Assembly, speeches made in 
support of the motions from any Assembly committee, including the Mission Council, 
or from any synod shall not in aggregate exceed 45 minutes, nor shall speeches 
in support of any particular committee or synod motion exceed 12 minutes, (eg a 
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6b. 	 In the course of the business any member may move that the question under 
consideration be not put. This motion takes precedence over every motion before the 
Assembly. As soon as the member has given reasons for proposing it and it has been 
seconded and the proposer of the motion or amendment under consideration has been 
allowed opportunity to comment on the reasons put forward, the vote upon it shall be 
taken, unless it appears to the moderator that an unfair use is being made of this rule.
Should the motion be carried the business shall immediately end and the Assembly 
shall proceed to the next business.

6c. 	 In the course of any discussion, any member may move that the question be now 
put. This is sometimes described as ‘the closure motion’. If the moderator senses that 
there is a wish or need to close a debate, the moderator may ask whether any member 
wishes so to move; the moderator may not simply declare a debate closed. Provided 
that it appears to the moderator that the motion is a fair use of this rule, the vote shall 
be taken upon it immediately it has been seconded. When an amendment is under 
discussion, this motion shall apply only to that amendment. To carry this motion, two-
thirds of the votes cast must be given in its favour. The mover of the original motion or 
amendment, as the case may be, retains the right of reply before the vote is taken on 
the motion or amendment.

6d. 	 During the course of a debate on a motion any member may move that decision 
on this motion be deferred to the next Assembly. This rule does not apply to debates 
on amendments since the Assembly needs to decide the �nal form of a motion before 
it can responsibly vote on deferral. The motion then takes precedence over other 
business. As soon as the member has given reasons for proposing it and it has been 
seconded and the proposer of the motion under consideration has been allowed 
opportunity to comment on the reasons put forward, the vote upon it shall be taken, 
unless it appears to the moderator that an unfair use is being made of this rule or that 
deferral would have the e�ect of annulling the motion. To carry this motion, two-
thirds of the votes cast must be given in its favour. At the discretion of the moderator, 
the general secretary may be instructed by a further motion, duly seconded, to refer 
the matter for consideration by other councils and/or by one or more committees 
of the Assembly. The general secretary shall provide for the deferred motion to be 
represented at the next Meeting of the General Assembly.

6e. 	 The motions described in standing orders 6b, 6c and 6d above are exceptions 
to standing order 4c, in that they may be moved and spoken to without the proposer 
having �rst obtained and announced the consent of a seconder. They must, however, 
be seconded before being put to the vote.

Precedence as between motions under 6a, 6b,6c and 6d is determined by the fact that 
after one of them is before the Assembly no other motion can be moved until that one 
has been dealt with.

7. 	
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7c. 	 To provide for voting in the case of a paper ballot, and to assist in taking a count 
of votes when the moderator decides this is necessary, the nominations committee shall 
appoint tellers for each Assembly.

8. 	 Questions
8a. 	 A member may, if two days’ notice in writing has been given to the general 
secretary, ask the moderator or the convener of any committee any question on any 
matter relating to the business of the Assembly to which no reference is made in any 
report before the Assembly.

8b. 	 A member may, when given opportunity by the moderator, ask the presenter 
of any report before the Assembly a question seeking additional information or 
explanation relating to matters contained within the report.

8c. 	 Questions asked under standing orders 8a and 8b shall be put and answered 
without discussion.

9. 	 Points of order, personal explanations, dissent
9a. 	 A member shall have the right to rise and call attention to a point of order, and 
immediately on this being done any other member addressing the Assembly shall 
cease speaking until the moderator has determined the question of order. The decision 
on any point of order rests entirely with the moderator. Any member calling to order 
unnecessarily is liable to censure of the Assembly.

9b. 	 A member feeling that some material part of a former speech by such member 
at the same meeting has been misunderstood or is being grossly misinterpreted by 
a later speaker may rise and request the moderator’s permission to make a personal 
explanation. If the moderator so permits, a member so rising shall be entitled to be 
heard forthwith.

9c. 	 The right to record in the minutes a dissent from any decision of the Assembly 
shall only be granted to a member by the moderator if the reason stated, either verbally 
at the time or later in writing, appears to the moderator to fall within the provisions of 
paragraph 10 of the Basis of Union.

9d. 	 The decision of the moderator on a point of order, or on the admissibility of  
a personal explanation, or on the right to have a dissent recorded, shall not be open  
to discussion.

10.	 Admission of public and press
Members of the public and representatives of the press shall be admitted to the 
Assembly unless the Assembly otherwise decides, and they shall occupy such places  
as are assigned to them.

11. 	Circulation of documents
Only documents authorised by the general secretary in consultation with the convener 
of the Assembly arrangements committee may be distributed within the building in 
which the Assembly is meeting.
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12. 	Record of the Assembly
12a. 	 A record of attendance at the meetings of the Assembly shall be kept in such  
a manner as the Assembly arrangements committee may determine.

12b. 	 The draft  minutes of each day’s proceedings shall be made available in an 
appropriate form normally on the following day. They shall, after any necessary 
correction, be approved at the opening of a subsequent session.  Concerning the 
minutes of the closing day of the Assembly the clerk shall submit a motion approving 
their insertion in the full minutes of the Assembly after review and any necessary 
correction by the o�cers of the Assembly. Before such a motion is voted upon, any 
member may ask to have read out the written minute on any particular item.

12c. 	 A signed copy of the minutes shall be preserved in the custody of the general 
secretary as the o�cial record of the Assembly’s proceedings.

12d. 	 As soon as possible after the Assembly meeting ends, the substance of the 
minutes together with any other relevant papers shall be published as a ‘Record of 
Assembly’ and a copy sent to every member of the Assembly, each synod and 
local church.

13. 	Suspension and amendment of standing orders
13a. 	 In any case of urgency or upon proposal of a motion of which due notice has 
been given, any one or more of the standing orders may be suspended at any meeting, 
provided that three-fourths of the members of the Assembly present and voting shall  
so decide.

13b. 	 Motions to amend the standing orders shall be referred to the clerk of  
the Assembly for report before being voted on by the Assembly (or, in case of  
urgency, by the Mission Council). The clerk of the Assembly may from time to time 
suggest amendments.
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For last year’s words belong to last year’s language
And next year’s words await another voice.

TS Eliot – Little Gidding

Changing landscape

1.	 This report is written against a background of sporadic violent acts of terrorism 
around the world, robbing some people of life itself and many millions of others of a 
sense of security within their own borders. We are confronted by fundamentalisms of 
various kinds which feed o� the discontent of the poor and those who feel themselves 
to be victims of injustice. It is in this context that the Christian Church seeks to be a 
channel of reconciliation and peace in the name of Jesus Christ. 

2.	 Successive reports by the synod moderators have noted the evidence of a 
changing cultural landscape into which the Church tries to interpret the Good News 
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8.	 Imagery, so long regarded with suspicion in our tradition, has been rediscovered 
as an important vehicle for celebrating those values and truths which are at the heart of 
our faith. There is a �owering of liturgical innovation which has been resourced by local 
writers and artists as well as the more established hymn writers and liturgists to whom 
we turn and who grace our Church with their creativity.

9.	 Hospitality has become a rediscovered virtue for our congregations. Some 
of our synods are continuing with strategies to assist the churches to welcome the 
stranger. Back to Church Sunday, the child friendly church initiative, the use of process 
evangelism tools such as Alpha, Christianity Explored, Emmaus and Essence are all ways 
in which local churches attempt to meet people’s questions about faith and put fewer 
cultural barriers to belonging. 

10.	 Fresh Expressions of church are beginning to emerge with messy church 
experiments taking place. Churches often meet at di�erent times for worship and 
sometimes in di�erent places.

11.	 However, welcoming people into church is only one Gospel emphasis. Another  
is the need to go out of our way to meet the other. Woking has provided free co�ee  
to commuters. Heaton Uniting Church has handed out hot cross buns to passersby. 
Many churches are expressing faith by involvement in foodbanks, recycling projects, 
credit unions and street pastors schemes. 

Growing Together? 

It is a great and common sin throughout the Christian world to take 
up religion in a way of faction; and instead of a love and tender care 
of the universal Church to confine that love and respect to a party. 

Richard Baxter – 
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fewer buildings, and to join together in our missionary task in villages and towns can 
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20.	 In our ministry, we are aware that for many churches and ministers, our presence 
is not heeded until there is something to celebrate or a problem to resolve. Our role is 
to embody the connectedness of our Church as we re�ect the decisions of our councils 
to di�erent parts of the Church. Yet sometimes it feels as if we are drifting apart, into an 
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Personalia
34.	 Since our last report to General Assembly we have said goodbye to Rowena 
Francis, who has returned to local ministry and we have welcomed Lis Mullen as 
interim synod moderator of Northern Synod. David Grosch-Miller has also left for an 
active retirement in the service of the Church to be succeeded by Ruth Whitehead 
as moderator of South Western Synod. Howard Sharp retires from Mersey Synod in 
June and we will be welcoming his successor. In the parting there is sadness. In the 
joining, we look forward to all that Lis, Ruth and the new Mersey Synod moderator will 
contribute to this team.

Endnotes
1	 Richard Giles, Re-pitching the Tent, p 63
2	 http://www.faithandleadership.com/content/andrea-palpant-dilley-change-wisely-dude
3	 War Cry, 7 September 2013 p 5
4	 Mother Mary Clare Oxford, Church of the Isles, Ray Simpson, Kevin Mayhew 2003
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National Synod of Scotland:
Scottish independence 
referendum 2014
Basic Information

Contact name and 
email address

John Humphreys
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Non-stipendiary ministry  
age limit

1. 	 The West Midlands Synod has come to the view that the time has come 
to remove the age limits on church members candidating to be non-stipendiary 
ministers (NSM).

2. 	 In establishing an age limit for candidates for ministry, the United Reformed 
Church wanted to ensure that the Church received an appropriate return in length 
of service for its investment in education and learning (and stipend for stipendiary 
minsters). The synod believes that factors now are such that for non-stipendiary 
ministers this age restraint should be lifted. These factors include:

2.1 	 The denomination does not pay a stipend to these ministers and invests 
a smaller amount in their education for ministry phase 1 learning period (pre-
ordination) than for people preparing full-time for stipendiary service. The amount 
estimated is, we understand, about £10,000 for four years’ part-time training, 
including academic fees and re-imbursement of expenses. 

2.2 	 Resolution 28, brought to Assembly 2004, emphasised that if candidates had 
prior experience and quali�cations, this might shorten their training. Of course, 
whenever that is the case and learning programmes are foreshortened, the �nancial 
investment of the Church is less than the estimate above. 

2.3 	 Whilst ministers are o�cer holders and even stipendiary minsters are therefore 
not employees, we feel we should be sensitive to those aspects of law and context 
in our society which might suggest we ourselves are contravening issues of justice 
and equal opportunities which we purport to hold dear. We think our current rules 
could be viewed as age discriminatory and that we would need very good reasons to 
continue operating them.

2.4 	 In the main people are living longer. As Tony Benn said in a letter to his 
grandchildren: “The concept of old age has changed dramatically since even my 
parents’ generation. The 60-year-old pensioner is the new middle aged...” so it is 
absurd “...to think of retirement now at 60 or 65 as a process of winding down until 
the curtain falls shortly thereafter”. A small number of ministers in West Midlands are 
now ministering at age 70 and beyond – one at 75. We suspect that this is not just the 
West Midlands’ air but part of a wider trend.

2.5 	 We do recognise that ordination means setting someone aside for future 
ministry, but we feel that the potential for this should be considered on a case-by- 
case basis and not by use of a universal age limit. The risk of someone serving a  
short period of time after the relatively minor investment the Church makes in  
training is small. 

2.6 	 Further we believe that the denomination is in sore need of people to o�er  
for ministry, and especially for NSM, a calling which has seen a reduction in those 





Forward looking 
reports

United Reformed Church  �%����General Assembly 2014  �%����81

Assembly arrangements 	 82
Children’s and youth work	 83
Communications and editorial	 88 
Education and learning	 91
Equalities		  95
Faith and order		 102
Finance		  128
General secretary nominating group	 129
Ministries 		  130
Mission		  132
Nominations		  137

F
o

rw
a

rd
 lo

o
k
in

g
 re

p
o

rts



82  �%����United Reformed Church  �%����General Assembly 2014

Assembly arrangements 
committee: 





84  �%����United Reformed Church  �%����General Assembly 2014

Children’s and youth work

Children’s and youth work 
committee – the future

1. 	 Overview
The development of children’s and youth work for the �ve years 2013 to 2018 is 
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tools (for example Messy Church), creative visual arts, having a voice, and church 
membership. The papers produced so far have been focused and will form the basis  
of fuller publications including articles in Reform.

2.4 	 Church membership
Church membership has been identi�ed in the matrix as an area to explore. After 
initial discussions in February, we will be considering the research papers being 
written and will liaise with other General Assembly committees that are also 
discussing church membership, signi�cantly the faith and order committee.  
Questions under consideration include: What is membership for?  Who is membership 
for?  When is membership appropriate? and, Why do people become members? 
These discussions have particular relevance to the needs of young people moving for 
study or work; they will also support our objectives to enhance the voice of children 
and young people, help them to discover their gifts and develop a sense of belonging 
to the wider Church.

2.5 	 Structure and guidelines for the Fellowship of United Reformed Youth 
(FURY)
It is eight years since the current structures and operational guidelines for FURY were 
introduced. As part of the restructuring process of existing programmes, work will 
begin in June to review and, where necessary, rewrite these documents. A small group 
will work closely with both the FURY advisory board and the children’s and youth work 
committee with a view to introducing a phased implementation programme at Youth 
Assembly 2015.

2.6 	 Synod links
In order to foster closer links with synods, each committee member will be assigned 
to a synod; their priorities will be to make contact with the children’s and youth work 
committee (and other appropriate contacts) in their allocated synod and feed their 
�ndings into our discussions. 

2.7 	 Materials and publications
A range of publications and other materials continue to be produced. These include 
theological booklets – some of which, in the future, will be informed by the research 
projects. Pilots produces a range of materials which are readily adaptable to use by 
other groups and will support the Pilots programme and engage with the annual 
theme where possible. The children’s and youth work website includes material 
intended to support and deliver the matrix objectives. An e-newsletter is also produced 
and sent to those who have signed up for it. A series of �lm clips have been produced 
in each synod giving a voice to children. These will be shown at General Assembly and 
will be made available for use in other contexts.

3. 	
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3.2 	
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3.9 	 In URC tradition, it is neither the place of Youth Assembly or General  
Assembly to instruct local churches on the best way to serve God in their own 
locality. Only they, and God, can truly work this out. It is the duty of wider Church 
councils and Assemblies, however, to lead the way in encouraging and equipping 
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Committee:
Communications and editorial 
departmental review
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press o�ce that can promote good news and minimise bad, and a graphics 
department that can produce Mission Council and General Assembly papers, the 



Education and learning 
committee:
Ministerial green shoots fund:
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Ministerial green shoots fund:
Reshaping EM1 student support
 

1. 	 The current situation	
1.1 	 The United Reformed Church trains candidates for the ministry of Word and 
sacraments and church related community work. Their initial training leading to 
ordination/commissioning is called education for ministry phase one (EM1) and it takes 
place at one of three resource centres for learning: Northern College, Manchester; the 
Scottish College; and Westminster College, Cambridge.  Their training typically lasts 
two to four years. The Church covers academic fees for every candidate who is o�ered a 
place for EM1 with a resource centre for learning. In addition, every candidate is eligible 
to apply for �nancial assistance towards their maintenance and support. For part-time 
students this is based on reimbursement of their expenses. Full-time students may 
apply for a core grant, with additional allowances for dependents. 

1.2 	
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Figure 1: Future EM1 student support 

2.2.1	 The majority of the education and learning budget comes from the ministry and 
mission fund. However, education and learning also has access to a capital fund, the 
ministerial training fund, which consists mainly of the proceeds from sales of former 
training colleges, and income from this fund has also been used to fund EM1. The URC 
Trust has agreed that a one-o� transfer of £300,000 may be made from this fund  to 
the new ministerial green shoots fund as start-up funding. This �rst injection of income 
will ensure that the scheme will be fully funded for the �rst few years, as it becomes 
established. The ministerial green shoots fund will become available to students who 
start EM1 in the academic year 2015/16.

2.2.2 	 The second tranche of input to the new fund will be from the money which 
education and learning receives from the ministry and mission fund. It is planned  
that money transferred from relevant  budget lines in the education and learning 
budget will eventually reach a level of £420,000 per annum (excluding in�ation).  
This is seen as a sustainable level alongside the committee’s other budget 
commitments. In the early years of the new scheme, the amount of the education 
and learning budget allocated will be based on the proportion of the total student 
numbers being supported by the scheme. 
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Equalities committee:
Monitoring equality
Basic Information

Contact name and 
email address

Elizabeth Nash
elizabethjnash@gmail.com

Action required Discussion and reporting to equalities convener

Draft resolution(s) None

Summary of Content

Subject and aim(s) The aim is to monitor equality throughout the United 
Reformed Church and share the information with  
General Assembly.

Main points So far, the equalities committee is monitoring gender, 
ethnicity and the lay/ordained balance within the URC Trust 
and the membership of Assembly committees and advisory/
task/steering/reference groups. 
Through the annual local church returns, it has monitored: 
The gender and ethnicity of ministers, accessibility of church 
buildings and facilities, awareness of the United Reformed 
Church equalities policy and whether churches have their 
own equalities policies. 

Previous relevant 
documents

Equalities policy 2006, guidance 2008/11, policy on the 
equalities act 2010 (all available on the URC website)

Consultation has taken 
place with...

Nominations committee, Mission Council, 
Local churches through the annual church returns

Summary of Impact

Financial None

External  
(e.g. ecumenical)

None at this point

United Reformed Church  �%����
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Gender and ordained/lay/BME balance – 
Assembly committees and advisory/task/  

steering/reference groups
(Figures include co-options)

(Figures in red indicate 2012 percentage 
no �gure in red means no comparable �gures,

or, complete information not available)

Committee/group 		  Male	 Female 	 Ordained 	 Lay	 BME

Mission Council		  18 (44%) (49%) 	 23 (56%) (51%) 	 19 (46%) (57%) 	 22 (54%) (46%) 	 4 MO 

MCAG 		  4 (44%)  (50%) 	 5 (56%) (50%) 	 7 (78%) (80%) 	 2 (22%) (20%) 	 2 MO

Human resources		  4 (57%) (29%) 	 3 (43%) (71%) 	 2 (29%) (43%) 	
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Inclusive and expansive 
language
1. 	 In 1984, General Assembly agreed by a small majority to use gender, inclusive 
language in our publications for people, but not for the deity. Rejoice and Sing and 
our prayer handbooks re�ect that decision. Some of our churches still �nd inclusive 
language for people strange; other churches �nd the use of ‘man’ as if it were a generic 
term for men and women, equally strange. Perhaps it is worth reminding ourselves  
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language that doesn’t privilege one sort of name above another. Formulations such 
as creator-redeemer-sustainer become less loaded with theological problems if they 
are used alongside the abundance of metaphor within the pages of scripture: God is 
a rock, God is water, God is a shepherd, a lioness, a mother hen. Traditional names 
such as father, son or lord can �nd their place when they are moderated by the use 
of a plethora of other names, which together serve as a constant reminder that God 
is far bigger than any one of them. And, we are able to engage in a conversation with 
the cloud of witnesses by reading historical texts in the language of other ages, thus 
recognising that our faith is not merely of the moment, but has an enduring quality. 

8. 	 The sheer abundance and diversity of images of God in the Bible bears witness 
to the futility of focusing on any one image as the ultimate exempli�cation of God. 
Unfortunately, over the years, the Church has done just that, by claiming the hetero-
white-male-abled-bodied experience to be normative for faith and consequently by 
naming the deity as male, giving too much agency to strength, aggressiveness and 
virility. “There is a better balance to �nd, that allows for movement and space for 
diversity of perspective in our use of language, word, metaphor and image.” (Gail 
Ramshaw, A Metaphorical God, 1995)

9. 	 So, ‘expansive language’ is used to explore new and respectful language that 
honours all of God’s people. It is more than just gender inclusive. It also seeks to �nd 
words, phrases and images that do not o�end or reinforce stereotypes harmful to 
anyone. As our churches celebrate being multicultural and intercultural communities of 
faith, welcoming forms and styles of worship not historically or traditionally associated 
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Faith and order committee:  
What is the Spirit saying to the 
churches? A�rming the United 
Reformed Church’s future 
Basic Information

Contact name and 
email address

Elizabeth Welch
minister@theroundchapel.org.uk

Action required Discussion and decision

Draft resolution(s) a)	 General Assembly, a�rming the United Reformed 
Church’s identity as both United and Reformed, 
gives thanks to God for the particular gifts of these 
two threads in the Church’s life, prays for the 
discernment of the Holy Spirit in the renewal of 
each, and commits the United Reformed Church to 
continue with the prophetic calling to unity in both 
the Church and the world.

b)	 The General Assembly commends the paper  
What is the Spirit saying to the Churches? Affirming the 
United Reformed Church’s future for further study  
and reflection. Assembly invites people and  
councils at each level of the Church to feed back 
comments to the faith and order committee by  
July 2015.

Summary of Content

Subject and aim(s) Discernment with regard to the future of the Church

Main points Seeing the particular calling of the United Reformed Church, 
in the context of the range of Churches and the diversity of the 
secular world in the United Kingdom

Previous relevant 
documents

Paper A1 Mission Council May 2013, the statement on the 
nature, faith and order of the United Reformed Church, Basis 
of Union, statement on the URC’s ecumenical engagement 
and the Busan Assembly statement of the World Council of 
Churches. These documents are available on the website 
linked to this report.

Consultation has taken 
place with...

Mission Council

Summary of Impact

Financial Not immediate

External  
(e.g. ecumenical)

Our �ndings will a�ect relationships with ecumenical partners 
and life in local ecumenical partnerships.
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What is the Spirit saying to the 
Churches? A�rming the United 
Reformed Church’s future
Future of the Church paper 1

1. 	 Summary of paper
1.1 	 The United Reformed Church is here to live and not to die. This life is rooted in 
the life of the one triune God, who calls the Church into being, through the life of Jesus 
Christ, in the power of the Holy Spirit. The a�rmation the faith and order committee 
feels led to make is that the future of the United Reformed Church is not about dying, 
but about living more fruitfully, prophetically and adventurously, being re-energised by 
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in a document linked to this paper (appendix A). The scenarios were o�ered to focus 
discussion around the issues that arise when thinking about the future of the United 
Reformed Church, and they have been discussed with groups of churches and ministers 
in di�erent parts of the three nations. Responses received are as follows:

1. 	 ‘Steady as she goes, being realistic about ongoing decline’ –  
i.e. more or less staying the same. This scenario gained the least  
support from Mission Council.

2. 	 The Uniting Churches of/in Great Britain – Anglicans, Methodist and 
United Reformed Church uniting across the three nations, leading 
to a major sell-o� of buildings and the development of new vibrant 
congregations. There were strongly divided views on this, with some 
folk very much in favour and others against, feeling it to be unrealistic 
and liable to a loss of United Reformed identity.

3. 	 Encouraging local unions in each place. Some objected that this too 
would lead to a loss of United Reformed identity. 

4. 	 The development of ‘pastorate churches’ of 10 to 15 congregations, 
each pastorate having one central church building hosting a monthly 
united service with cell group meetings inbetween. Funds from the 
sale of church buildings would be released to support sta� and a lively 
programme at the central church. Views on this one were mixed, with a 
strong resistance to a major structural re-organisation.

5. 	 New forms of Christian communities predominate, such as migrant 
churches, Fresh Expressions and ‘de-branded’ churches, leading to 
a great variety and only a handful left with a recognisable United 
Reformed identity. Respondents recognised that such variety was 
already a reality.
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in causality. There has been a move away from institutions to a focus on the self, with an 
emphasis on self-expression and self-realisation rather than on the security of religious 
institutions, rules or mutual belonging.

4.1.2 	 Much has been written about the decline of the Church and the Christian faith 
from sociological, philosophical and theological approaches, and about possible 
responses. It is clear that there are no quick �x answers. If there were, Churches across 
Europe would have found them and would be acting on them. Not having easy answers 
is itself a challenge in this contemporary age, which expects ever quicker solutions. This 
means that seeking God’s guidance for the future of the Church is not going to be an 
easy road. It is a path that will require hard work and commitment. Yet, in responding 
to these contemporary challenges, the Church o�ers a glimpse of eternity in the 
present moment – a di�erent way of living from the relentlessly increasing pace of life. 
In the presence of God; it is possible to go beneath the surface of life, drinking deeply 
from the wells which give life (John 4).

4.1.3 	 There are two dilemmas that can hold the Church back from responding to 
God’s call in the present situation. One is the sense of despair and negativity that a�icts 
organisations which feel they are in decline, leading to helplessness and hopelessness. 
The second is a desire to focus on details and activities instead of the bigger picture. 
The faith and order committee wants to be realistic about the range of fears and 
anxieties that people face across the Church and to give opportunities for these to be 
named. However, in what the committee is bringing, there is a focus on the joy of life 
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4.6 	 Eldership
Elders are also a gift as local ordained leaders in each congregation and this too is the 
subject of a separate paper. General Assembly 2012 voted to consider the implications 
of creating an order of ordained local ministers. At the same time, the Synod of 
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d)	 the church meeting, in which people together discern the leading of the Holy 
Spirit, and through which power is shared; 

e)	 the ability to develop policies that embrace diversity, e.g. in recognising both 
infant and believers baptism, but not re-baptism;

f)	 upholding the rights of personal conviction; 
g)	 the strong sense of social justice and action; 
h)	 freedom in worship, centring on Scripture; 
i)	 valuing the local church. 

5.6 	 Reformed spirituality
There is a need to discern the spiritual gifts of the Reformed tradition and the ways in 
which these can renew the lives of individuals and congregations. At the heart of the 
Church’s life is the prayerful discernment of the Holy Spirit, both within and between 
congregations and Churches. Resourcing this discernment will help the life of the 
Church to �ourish and be more e�ective in speaking of God, and God’s promise of life  
in all its fullness, to the communities in which United Reformed Church congregations 
are set.

6. 	 United identity
6.1 	 Introduction
6.1.1 The United Reformed Church’s founding vision was of signi�cant union between 
the Churches of the UK. In 1972, the United Reformed Church celebrated the birth of a 
new united church, bringing together the Congregational Church of England and Wales 
and the Presbyterian Church of England. The dream was further realised in unions 
with the Churches of Christ and the Scottish Congregational Church. This dream is 
foundational to the Basis of Union and has been rea�rmed at previous Assemblies. The 
most recent signi�cant discussion was in the 2007 General Assembly which resulted in 
the adoption of a statement on the nature of the United Reformed Church’s ecumenical 
engagement (see appendix D on the website). There was also discussion in Mission 
Council as recently as November 2011 with the review of URC ecumenical relations.

6.1.2	 However, 42 years later, the URC has not seen the wider union it prayed 
for. While the URC has a well-regarded commitment to the ecumenical journey, 
other factors a�ecting the life of the Church in the UK have come to the fore. There 
has been a growth of secularisation, leading to a retrenchment of many historic 
denominations as they have sought their own survival. There has been a critique of 
‘structural’ forms of ecumenism, over against newer ‘missional’ forms of ecumenism 
such as street pastors and night shelters. There has been a blossoming of new 
Churches, both home-grown and those fuelled by immigration, with their own 
sense of identity and their desire to �ourish. Some have perceived there to be a 
lack of con�dence in the Gospel across the United Reformed Church, (described as 
‘functional atheism’) which has resulted in di�dence about sharing the faith both 
within the Christian community and in the wider community. 

6.1.3 	 The March 2014 issue of Reform brought together four helpful and challenging 
re�ections on ecumenism, both local and international, commenting on the nature 
and future of the ecumenical journey. The World Council of Churches (WCC) general 
secretary refers to the unity statement adopted at the Assembly in Busan in 2013, which 
is o�ered to the Churches as a stimulus to further thought on the unity that is God’s 
desire for God’s people (appendix E on the website). The faith and order committee 
is studying this document alongside the WCC ‘Common Vision’ statement to see how 
best to engage the United Reformed Church in responding.

6.1.4 	 The faith and order committee brought a paper on the United Reformed 
Church’s ecumenical identity to the March 2014 meeting of Mission Council. It 
called the Church to be at the ecumenical cutting edge of Christian life in the UK 
today, wholeheartedly bringing its Reformed identity to the table. The committee 
believes that this is the United Reformed Church’s particular contribution to the 
life of the Church in the UK at the present time – a clear grasp of Reformed identity 
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and a prophetic calling to unity. This has the potential to lead to the renewal of the 
Church and its outreach into the world. The United Reformed Church, in its particular 
experience of unity and its particular interpretation of conciliarity and the commitment 
to stay together with a diversity of views, seeks to pursue the goal of visible unity with 
partner Christians, in order to witness to the Gospel of Jesus Christ in an increasingly 
divided world.

6.1.5 	 We issue this call at a time when there seems to be limited desire from other 
Christian traditions to engage meaningfully with the United Reformed Church. We 
must hold the signi�cance of the ecumenical drive. Through our clarity about what we 
o�er from our own identity to the ecumenical scene, we will be realistic. We will not 
be discouraged when our gifts are not received by others, nor will we complain about 
them. Rather, living with our own integrity, we will see where the Spirit is speaking to 
the Church and leading across the Churches. As one Mission Council respondent put 
it in the November 2013 meeting: “What does faithfulness to our calling mean? Not 
beating others up, but quietly raising the ecumenical dimension, seeking partners 
where they may be found, but not being deterred from doing pieces of work if we’re 
on our own.”

6.2	 Receiving other Churches’ gifts
There are things we can learn from other parts of the Christian tradition that would 
bene�t our life. How might we explore the gifts of other traditions? How open are we 
to receiving them?

6.3	 Local ecumenical partnerships (LEPs)
There is a need to celebrate the gifts of these partnerships, as well as exploring  
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f)	 We are in an age where institutions and structures are often bypassed by looser 
networks such as social media. Do people still need the Church? And, if so, what 
for? What kind of structures will enable denominations to �ourish in the future? 

7.2	 Ecumenical
a)	 Ask synods to target ecumenical possibilities and put some resources into these.
b)	 Put together a collection of stories where the United Reformed Church is 

contributing ecumenically, contributing good things.
c)	 Identify the issues and attitudes that block ecumenical growth and development 

and devise ways of addressing these.
d)	
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Previous relevant 
documents

Future of the Church paper one, General Assembly 2014 

Consultation has taken 
place with...

Mission Council

Summary of Impact

Financial Nothing immediate

External  
(e.g. ecumenical)

Local ecumenical partnerships

What is the Spirit saying to the 
Churches? The United Reformed 
Church’s gift of conciliarity

Future of the Church paper 2

1. 	 Introduction
1.1 	 In autumn 2011, The United Reformed Church’s faith and order committee 
initiated a discussion on ‘the future of the Church’ (see separate 2014 General Assembly 
paper ‘What is the Spirit saying to the Churches? A�rmation of the United Reformed 
Church’s future’ for the details of this discussion.) The discussion has taken place over 
several 24-hour faith and order committee meetings and three meetings of Mission 
Council in 2013 and 2014, and an understanding of the identity and gifts of the United 
Reformed Church has been re-a�rmed. Several issues have emerged for further work 
and this paper looks at one of these areas – the gift of conciliarity: the way in which the 
Holy Spirit speaks to the Church through the di�erent councils. While conciliarity has 
many dimensions to it, this paper addresses conciliarity at the congregational level, in 
church meetings, recognising that more work needs to be done to interpret conciliarity 
in synods and General Assembly. A further paper looks at the role of elders, another 
distinctive gift of the United Reformed Church.

1.2 	 While every Church has an identity based in part on its understanding of its 
councils, the United Reformed Church believes that its particular understanding 
is a helpful o�ering to the wider ecumenical movement. It is an approach to life 
which can also make a valuable contribution to society. However, the United 
Reformed Church has not always fully lived out the riches of its own understanding 
of conciliarity and needs renewal in this area. This paper looks at a cross section of 
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2. 	 Setting the scene
2.1 	 The nature of conciliarity can be viewed from a range of perspectives. 

2.2 	 The appendix includes a brief historical summary, including some of the 
critical issues from the United Reformed Church’s traditions. We are the inheritors of 
understandings of conciliarity which shaped our forebears.

2.3 	 In the Mission Council discussions, the church meeting was clearly identi�ed as 
one of the distinctive characteristics of the United Reformed Church. Mission Council 
members said: “The church meeting – a gathering when at its best is something to 



114  �%����United Reformed Church  �%����General Assembly 2014

Faith and order

in the UK, has led to a questioning about the relevance of the Christian faith and its 
visible expression in church structures. With the pressures of decline and the resultant 
uncertainty about the Christian faith, some church meetings now avoid the big issues 
about God and faith in favour of practicalities such as building maintenance, �nance 
and structural organisation.

2.7 	 Theologically, some interesting questions arise. The United Reformed Church 
testi�es that God is present in the councils of the Church through the work of the Holy 
Spirit. But, do those who attend meetings go in anticipation of encountering God?  
What is the nature of that presence in the church meeting? If encounters with God 
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di�erent perceptions of truth are shared, recognising that God’s truth 
will only be seen in all its fullness at the eschaton. One of the Reformed 
characteristics that the United Reformed Church cherishes is wrestling  
to discover where the truth lies, continually open to new insights.

5 	 The Holy Spirit is the Sender. The Church is not here for itself alone,  
but, by sharing in the life of the Holy Spirit, shares in God’s purpose for 
God’s world.

3.6 	 It is interesting to note that in the Basis of Union, the founding document of the 
United Reformed Church, theological considerations with regard to the nature of the 
Church are o�ered separately from the functions of the various parts of the structure. 
Where the church meeting is explicitly discussed, it is through a list of its functions. 
While the �rst functions listed are helpfully about outreach, mission, and considering 
the Christian faith, the church meeting’s dependence on the inspiration of the Holy 
Spirit and its part in God’s purpose for the church and the world are not spelt out at 
this point. In the 42 years since the original coming together of Congregationalists and 
Presbyterians in the United Reformed Church, there has been a sea change in the UK 
in terms of the reducing visibility and prevalence of the Christian faith, a change which 
has had an e�ect on Christians’ understanding of their faith and the way this faith is 
held. There is therefore a need to spell out the theological undergirding of conciliarity, 
rather than only looking at function. 

4. 	 A�rmations with regard to conciliarity as  
	 expressed in the church meeting
4.1 	 The United Reformed Church is not alone in honouring the role of church 
meetings, but the United Reformed Church is distinctive in its understanding of the 
relationship between the various councils of the Church, from the congregational to the 
Church-wide level. The church meeting is only one of the councils of the Church and 
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6 	 The church meeting is the place in which people (lay and ordained)  
hold each other to account in mutual faithfulness to the Gospel.

7 	 The church meeting is a place for bringing to the surface the con�icts 
between di�erent personalities, diverse interpretations of the Gospel and 
di�erent viewpoints, and working these through in creative ways.

8 	 The church meeting is inspirational in that it depends on the Holy Spirit 
who energises, renews and equips the whole people of God.

9 	 The church meeting is about discerning God’s path for that particular local 
community, which means developing an understanding and connection 
with the people of the place.

10 	
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6 	 Frequency of meetings 
Does the church meeting meet too often, so that it is in danger of 
looking into the detail of practical business rather than being attentive to 
the Holy Spirit and the time in which the Holy Spirit moves? Or, should 
the church meeting meet more frequently, so that it has su�cient time 
for the whole community to wait upon God? It would be helpful in each 
place to determine the ‘�rst order’ issues pertaining to the Gospel that 
need the primary focus of the gathered people, and the ‘second order’ 
issues of good order and regulation that could be delegated to smaller 
groups.

7 	 Attendance in relation to a church’s size 
In larger congregations, a small percentage of people attend church 
meetings. More work needs to be done on this phenomenon and the 
consequent e�ectiveness or otherwise of church meetings.

8 	 Wider connections  
Church meetings are not always seen as connected to the wider councils 
of the Church and vice versa. The connection and interplay between the 
di�erent ‘foci’ of church life needs to be addressed if the relationship 
between these councils it is not to be just a matter of ‘handing things 
down’ or ‘handing things up’.

9 	 Models  
Not everyone is enthused by church meetings, for various reasons. 
There is concern about the amount of attention given to the minutiae 
of church life. Some are asking whether the conciliarity embodied in 
church meetings could be developed using social media. FURY Assembly 
has particular ways of enabling di�erent voices to be heard and di�erent 
views to be exchanged and could contribute to a discussion of helpful 
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face a challenge from the church meeting. The agenda of the meeting broadened, 
especially as more members had a �nancial stake in the property of the Church. 
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Faith and order committee:
What is the Spirit saying to 
the Churches? 
Ordained local ministry 
Basic Information

Contact name and 
email address

Elizabeth Welch
minister@theroundchapel.org.uk

Action required Decision

Draft resolution(s) 1.  	 General Assembly, a�rming the existing gift 
of elders and the diversity of gifts within each elders 
meeting as part of the United Reformed Church’s 
distinctive contribution to the Church universal, wishes 
to reinvigorate the role of elders and welcomes current 



Summary of Content

Subject and aim(s) Assembly 2012 asked for consideration of ordained local 
ministry. This paper outlines a range of thinking about 
ordained local ministry and lay presidency, asks for the role 
of elders to be a�rmed, and proposes further work on the 
concept of ‘celebrant’ elders.

Main points See resolution above

Previous relevant 
documents

2012 General Assembly resolution 35 and Patterns of Ministry 
report to General Assembly 1994

Consultation has taken 
place with...

Ministries committee, education and learning committee, 
synods and Mission Council

Summary of Impact

Financial Yet to be worked out



122  �%����United Reformed Church  �%����General Assembly 2014

Faith and order

2. 
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3.2 	 The interpretation of the phrase ‘pastoral necessity’ in the current criteria for
authorisation of lay presidency at Communion (resolution 10 of Assembly 1998 7) 
exempli�es the tension between di�erent understandings of ‘normal’ practice 
within our churches: “A pastoral dimension has been understood to mean a) in cases 
of pastoral need and b) by those who had a pastoral relationship with the church 
concerned. In some parts of the United Reformed Church the necessary pastoral 
dimension in lay presidency has been interpreted more in terms of the pastoral need 
(which has made it an exception) and in other parts of the Church more in terms of the 
pastoral relationship (which has made it more commonplace).” 8

4. 	 The history 
4.1 	 These con�icting understandings of what is ‘normal’ have deep roots in our  
pre-union traditions.

4.2	 “The Churches of Christ had both deacons and elders but only the elders were 
ordained to Word and sacrament. Under the Union [in 1981], elders became auxiliary 
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‘The decisive factor for ordination is whether or not the service in question is a ministry 
of Word and sacraments. If it is, the person to serve should be ordained [as a minister of 
Word and sacraments], regardless of the time frame and geographical limitations that 
have been set for the particular service’.” 14

5.4 	 However, we cannot forget that recognition of the vocation and ministry of the 
laos, the whole people of God, is also a theological imperative held dear among some 
in the United Reformed Church. “In the Churches of Christ, presidency at communion 
was always the function of the elders of the local congregation. However, it was never 
the custom for the same person to preside and preach, even if the minister was the 
preacher. Hence the function of the elders (who were understood in the earliest days 
to be the bishops of the congregation on New Testament lines) as presidents was 
never in doubt.” 15

5.5 	 Could such apparently con�icting positions be reconciled? It seemed sensible to 
�nd out more about how the issue played out at grassroots level. Could any points of 
con�uence be determined?

6. 	 Voices from the synods
6.1 	 These questions have, of course, been raised and debated before, exhaustively. 
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7. 	 A solution?
7.1 	 Elders have already been highlighted as one of the gifts of the United Reformed 
Church to the wider Church. What is the point, synods argued, of creating another 
category of ministry beyond that which we already have? South Western Synod 
expanded: “URC ecclesiology bestows upon the local church the authority to elect 
elders and to invite whomsoever they wish to preach; it o�ers authorisation to preside 
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of all – church related community workers, elders, ministers of Word and sacrament, 
lay preachers, local leaders and others – who are leading the churches? What are the 
implications for their training?

8.2 	 What if we were to decide to move forward in the direction of ‘celebrant elders’? 
Careful development of good process would be necessary in order to support and 
guide elders who felt called to this ministry, as well as their congregations. Here are just 
a few of the considerations that might arise.

8.2.1	 Since the proposal is not that every elder has the gifting and call to become 
what one might label a celebrant elder, a call/discernment/authorisation process would 
still be required. How would this be done? Within the local church? Through synod 
pastoral committees? By an Assembly committee? Would those elders already regularly 
celebrating the sacraments need to go through further training initially, or regular 
refresher courses, in a parallel way to Assembly-accredited lay preachers?23 Would the 
Church have the authority at Assembly level to insist on this, or the money to fund it? 
How would celebrant elders in a congregation with little or no ministerial oversight 
receive support beyond the local level for their leadership?

8.2.2 	 Questions of power and accountability must also be tackled. For example, if 
a lay preacher who is not an elder has a regular relationship including celebrating 
Communion with a church other than their own, and under this scheme they are 
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Finance committee:
Trustees’ report and accounts 
for 2013
Basic Information

Contact name and 
email address

John Ellis, Treasurer
john.ellis@urc.org.uk

Action required Decision.

Draft resolution(s) General Assembly notes the trustees’ report 



General secretary nominating 
group
Nomination of general secretary
Basic Information

Contact name and 
email address

John Ellis, Moderator of General Assembly
john.ellis@urc.org.uk

Action required Decision.

Draft resolution(s) General Assembly appoints the Revd John Proctor to 
serve as general secretary from 6th July 2014 until  
30th June 2021. 

Summary of Content
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Ministries committee

1. 	 The road ahead
The goal of the committee and its sub-committees is to continue to �nd ways of recognising, 
encouraging, and developing the gifts of the whole people of God to bring about growth  
in the life of the Church and for the sake of God’s mission in the world around.

2. 	 Elders on the way
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Mission committee

1. 	 Introduction 
1.1 	 It has been four years since the General Assembly adopted the vision2020 
framework for mission. We have seen 
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4. 	 Ecumenical partnerships
4.1 	 There is much refocusing happening within the ecumenical scene. Signi�cant 
for us will be the work to re-imagine local ecumenical partnerships (LEPs), especially 
in England, as well as cooperation within Churches Together groups. As the focus 
tightens ecumenically, new initiatives develop and older, less successful patterns are 
set aside, so it is important for us, within the context of the vision2020 framework, to 
develop resources that enable the United Reformed Church contribution to be clari�ed 
and enhanced.

4.2 	 We are well placed to develop new, imaginative ways of doing things given the 
greater �exibility that we have in contrast to some of our partners. We are becoming 
more involved in Fresh Expressions. We have distinctive characteristics that we count as 
strengths, such as conciliarity and the role of elders, and we need to develop these. This 
will require the development of resources and good communications with local churches 
and appropriate synod resource people. Much of this focus also applies when thinking 
about how to encourage engagement in interfaith relations and initiatives.

5. 	 Community partnerships
The work of rural mission continues through the excellent services of the Arthur Rank 
Centre. Rural communities need vibrant churches more than ever; isolation, hidden 
poverty, poor transport, lack of jobs and opportunities for young people and lack of 
a�ordable housing are all challenging issues for rural people. However, rural mission is 
at a tipping point. In order to be vibrant in a multi-church situation, there is an urgent 
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9. 	 Global partnerships
9.1 	 The mission team has started work to provide resources for groups visiting 
Israel and the occupied Palestinian territory. This will include a theological position 
paper and material to increase understanding of the issue of occupation as well as 
practical information. It is also our intention to begin to engage more formally with the 
indigenous Palestinian churches in Israel and the occupied Palestinian territory. We are 
working with Churches Together in Britain and Ireland, other denominations and non-
governmental organisations to explore how Churches can respond constructively to 
critical reactions to statements on Israel and the occupied Palestinian territory. 
�
9.2 	 In May 2014 there was a church leaders’ trip to El Salvador, organised by 
Christian Aid, where the participants visited Christian Aid partners. The trip sought to 
deepen the whole Church’s relationship with Christian Aid and commend Commitment 
for Life as a programme of General Assembly. Opportunities for greater understanding 
of the issues in the region and the production of worship resources for use by 
Commitment for Life churches will be key outcomes. El Salvador is just one of�the four 
countries�in�Commitment for Life’s new region of Central America.

10. 	Justice and peace
10.1 	 A major concern of the joint public issues team (JPIT) and the church and society 



Nominations committee
Basic Information

Contact name and 
email address

Carol Rogers 
carannrog@aol.com

Action required Decision

Draft resolution(s) a)	 General Assembly appoints committees and 
representatives of the Church as set out on pages  
138-152 of the Book of Reports, subject to the additions 
and corrections contained in the Supplementary 
Report to Assembly. 

b)	 General Assembly re-appoints the Revd  
Paul Whittle to serve as moderator of the Eastern 
Synod until 31 August 2020. 

c)	 General Assembly re-appoints the Revd  
Kevin Watson to serve as moderator of the Yorkshire 
Synod until 31 May 2020.

Summary of Content

Subject and aim(s) Appointments to committees and posts

Main points n/a

Previous relevant 
documents

n/a

Consultation has taken 
place with...

Wide consultation with the synods, local churches, and the 
committees and groups where appointments are needed

Summary of Impact

Financial None 

External  
(e.g. ecumenical)

None
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•	 While we seem able to maintain the lay/ordained balance, we have not been able 
to improve the male/female ratio but have been frustrated in our e�orts by the 
larger number of refusals that we receive from women, both lay and ordained, 
than from men. 

•	
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1.	 Mission Council
Mission Council acts on behalf of General Assembly. It consists of the o�cers of Assembly, the 
synod moderators and three representatives from each synod together with the conveners 
of Assembly committees, the chair of the United Reformed Church Trust and three FURY 
members, including the FURY moderator.
(Synods appoint and decide terms for their representatives)
Northern Synod	  	 Mr Robert Jones, Mr Danny Pigeon, vacancy
North West	  	  	 Miss Judith Haughton, 2 vacancies
Mersey Synod		  	 Mrs Joan Colwell, Mrs Rita Gri�ths, the Revd Tim Meadows
Yorkshire Synod 	  	 Mr Chris Reed, Mrs Jenny Poulter, the Revd Alison Termie
East Midlands Synod 	 	 Mr Duncan Smith, the Revd Jenny Mills, Mrs Jill Turner
West Midlands Synod 	 The Revd Jacky Embrey, Mrs Margaret Marshall,  
					     Mr Andrew Evans
Eastern Synod
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2.1.1 	 International exchange reference group
Convener: Mr Chris Wright [2016] 
Members: The Revd Paul Whittle (Synod Moderator) [2018] 
Mrs Judith North (5) [2016]
Secretary for world church relations

2.1.2 	Commitment for life reference group 
Convener: Mr John Gri�th [2016]

2.1.3 	 Methodist/URC interfaith reference group
(Members normally serve for six years in parallel with Methodist terms)
Co-convener: The Revd Clare Downing [2019]
The Revd Bill Burgess [2015]			   The Revd Tim Clarke [2015] 	
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The Revd Anne Bedford (3) [2015] 	 The Revd John Humphreys (synod moderator) [2015]
Mr Peter West (7) [2015]		  Mr Malcolm Lindo (10) [2016]
[ex-officio: Honorary treasurer]
(Properties are managed by a company viz: Retired ministers’ housing society Ltd. 
Details of the members of the board etc may be obtained from the secretary, Mr Andy 
Bottomley, at Church House) 

3.1.5 	
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3.2.3	  Education and learning finance sub-committee
Chair: The Revd John Smith (acting in a vacancy)
Minutes secretary: Secretary for education and learning 
Member: Mr Lyndon Oelmann
Ex-officio: URC Treasurer (John Ellis)
Staff in attendance: Chief �nance o�cer, education and learning �nance o�cer

3.3 	 Children’s and youth work committee
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4.5 	 Finance committee
Convener: Honorary treasurer
Chief �nance o�cer
Mrs Mary Martin (6) [2015]
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4.8	 Disciplinary process – commission panel
(Members serve for five years as regular training is required. They may be invited to continue 
serving beyond this as experience is especially valuable on this panel)
Convener: The Revd David Skitt [2019]
Deputy convener: 
Secretary: Mrs Gwen Jennings [2017]
Members: 
Retiring 2015
The Revd Meryl Court (10)			   Mrs Pat Crozier (3)
Dr Fiona Liddell (12), 				 
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5.	 Representatives to meetings of sister churches
5.1	 Presbyterian Church in Ireland 			 
5.2	 General Synod of Church of England		 The Revd Graham Maskery [2016]
5.3	 Methodist Conference 			   Secretary for Ecumenical Relations
5.4	 Congregational Federation 			   Secretary for Ecumenical Relations
5.5 	 General Assembly of Church of Scotland [note 7] 
								        Mr John Ellis, Revd Nigel Uden, 
								        The Revd Mitchell Bunting
5.6 	 United Free Church of Scotland [note 7]	 The Revd Mitchell Bunting	
5.7 	 Scottish Assembly of the Congregational Federation [note 7] 	
								        The Revd Mitchell Bunting
5.8 	 Scottish Episcopal Church [note 7]		  The Revd John Humphreys		
5.9 	 Methodist Church in Scotland [note 7]	 To be arranged
5.10 	 Baptist Union of Scotland [note 7]		  To be arranged
5.11 	
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6.7.4	 CTBI churches’ criminal justice forum
Mrs Wilma Frew

6.7.5	 CTBI stewardship network
Mrs Faith Paulding

6.7.6	 CTBI churches’ international students’ network
Ms Eleri Evans [2014]

6.7.7	 CTBI consultative group on ministry amongst children (cgmc)
Mrs Karen Morrison 

6.7.8	 CTBI inter-religious network
Secretary for ecumenical relations

6.7.9	 CTBI racial justice network
Secretary for racial justice and multicultural ministry

6.7.10	CTBI churches’ network for mission
Secretary for mission

6.7.11	CTBI China forum
The Revd John Scott

6.8	 Churches Together in England (CTE) forum
General secretary 			   Secretary for ecumenical relations

6.8.1	 CTE enabling group 
Secretary for ecumenical relations

6.8.2	 CTE coordinating group for local unity
The Revd Kevin Watson		  Secretary for ecumenical relations 

6.8.3	 CTE Churches Together for healing
The Revd Deborah McVey 		  The Revd Vivien Henderson 

6.8.4	 CTE churches’ joint education policy committee
Mr Graham Handscomb

6.8.5	 CTE churches’ theology and unity group
Secretary for ecumenical relations

6.8.6	 CTE group for evangelisation
Secretary for mission

6.8.7	 CTE spirituality coordinating group
The Revd Sue Henderson

6.8.8	 CTE churches’ rural group
The Revd David Herbert

6.8.9	 CTE minority ethnic a�airs group
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6.11	 Churches Together in Wales (CYTUN) [see note 7]
The Revd Gethin Rhys

6.12	 Commission of Covenanted Churches [see note 7]
2 vacancies

6.14	 Free Church education committee
Mr Graham Handscomb 		  Mrs Gillian Kingston

6.15	 European Churches’ environmental network
Mr Charles Jolly

6.16	 Churches’ refugee network
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8.1.1	 Luther King House Educational Trust	  
Secretary for education and learning

8.2	 Westminster College: board of governors	
Convener: The Revd Nigel Uden [2018]			 
Clerk: Mr Chris Wright [2018]	
Honorary College Treasurer: Mr Anthony Williams [2016]
Members: 
Dr Jean Stevenson [2018]			   The Revd Craig Muir [2015]
The Revd Nigel Appleton [2015]		  Mr Brian Long MBE [2016]		
The Revd Kristin Ofstad [2016]	
The Revd Canon Andrew Norman [2018] (Cambridge Theological Federation)
Secretary for education and learning
(together with other governors appointed by other bodies)

8.2.1	 Cheshunt Foundation	
Mr Guy Morfett [2016] 			   The Revd Craig Muir [2017]

8.2.2	 Cambridge Theological Federation	
Convener, Westminster College governors

9.	
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10.4	 Congregational Memorial Hall trust	
The Revd Derek Wales [2017]		  Mrs Margaret Thompson† [2018]
Mr Hartley Oldham [2015]			   Mr Graham Stacy [2015]
Dr John Thompson [2016]			   Dr Brian Woodhall [2016]

10.5	 Discipleship and witness board of trustees	
Mrs Patricia Hubbard [from before 1999]

10.5.1 Publications development group 	
Vacancy

10.6	 English Heritage’s places of worship forum	
Mr Peter West (convener of the listed buildings advisory group)

10.7 	 Lord Wharton’s charity		
The Revd Derek Lind�eld [2017]

10.8	 Methodist faith and order committee
Dr Augur Pearce [2017]

10.9	 Retired ministers’ and widows’ fund 
Mr Ken Meekison [from before 1999]	 The Revd Julian Macro [from 2004]
Mr Anthony Bayley [from 2014]

10.10	 Samuel Robinson’s charities		
Mr Tony Alderman [from 2004]

10.11	 Scout association – URC faith adviser	
The Revd David Marshall-Jones 

10.12	
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Children’s and youth work 
committee
Committee members:
Convener: Tim Meachin 
Secretary: Karen Morrison (Head of children’s and youth work development)
Members: Matthew Barkley (FURY moderator 2014-15), Stewart Cutler (CYDO 2012-13),  
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5. 	 What Do You Think?
This event runs immediately before General Assembly and enables the under-26  
synod representatives to prepare for the business of Assembly. During their time 
together they discuss the background behind some of the resolutions, using the book 
of reports, and learn how the Assembly is conducted. This is an invaluable experience 
for those attending.

6. 	 Pilots
Pilots has become more fully integrated with the rest of the children’s and youth 
work programme. A consequence of this is that Pilots publications are now sent to 
all churches (and are available online) and have been used in churches with no Pilots 
company. The introduction of an annual Pilots Sunday has helped to raise the pro�le 
of Pilots and to increase support for Pilots in local churches. Two successful Voyagers 
and Navigators events have taken place since the last General Assembly. Developing 
Leadership Skills (aged 15 to 19) training weekends have seen young leaders complete 
the �rst three year cycle. Pilots continues to �ourish as a Christian organisation 
involving children and young people in the life of our churches.

7. 
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Communications and editorial 
committee
This committee is responsible for the setting and maintenance of standards of all publications.  
It is responsible for all media relations.

Committee members:
Convener: John Humphreys
Secretary: Martin Hazell (to 2013), Gill Nichol
Members: Peter Lyth (to 2013), Peter Ranscombe (to 2013), Orin Stephens (to 2013),  
Helen Jones (to 2013), Heather Whyte, Ian Fosten, Steve Beney, George Mwaura, Andrea 
Varnavides, Peter Cooper (from 2013), Peter Knowles (convener-elect), Kevin Snyman (from 2013), 



158  �%����United Reformed Church  �%����General Assembly 2014

Comminications and editorialC
o

m
m

u
n

ic
a

tio
n

s
 a

n
d

 e
d

ito
ria

l

as was the contribution of Stuart Dew (former URC press o�cer), who helped out with 
dozens of writing and editing tasks. 

2.3 	 At the end of 2012 Gill successfully applied for a grant from the URC’s legacy 
fund to run a three-year programme of communications training. The training on o�er 
is two-fold: high level broadcast media training delivered externally and aimed at 
‘senior’ sta�, and locally delivered training across the synods. In 2013, three broadcast 
workshops and three synod training days were delivered. Workshops are now being 
booked for 2014. 

2.4 	 In December an interim press and media o�cer – Eve Parker – was appointed (to 
start work in January 2014).

3. 	 The graphics o�ce
3.1 	 There’s been many a report of the death of print – but not in this denomination’s 
graphics o�ce! In the past 18 months the graphics o�ce – sta�ed by Sara Foyle and 
Tina Yardley – has generated the impressive total of 580 pieces of print, from �yers and 
adverts, brochures, pin badges, and new logo designs to TLS materials, the updated 
TRIO pack, Mission Council and General Assembly papers and the Yearbook. Almost 
everything that you see with a URC logo on it has been designed and often printed in-
house. However the denomination’s continued need of print does not mean that it has 
neglected newer technologies. 

3.2 	 The graphics o�ce has invested a signi�cant amount of time into research – 
making sure it’s up to date with all relevant developments in e-publishing and print-
on-demand technologies. The Story of the Moderators is one example of a successfully 
published print-on-demand title which has sold steadily. Sara also developed the URC 
media app (to be launched in May 2014) which enables quick sourcing of the latest URC 
news and information. 

4. 	 The website
4.1 	 The last 18 months have seen many changes and –we hope users will agree 
– improvements in the main URC website and satellite websites. At 2012 General 
Assembly this committee reported a challenging transition from one platform and host 
provider website to another; this had not been without its problems. We are pleased to 
report on a happier position.

4.2 	 In December 2012 Nick Alexandrou joined the team as web coordinator and 
began the process of developing the website. In June 2013, Sara Foyle, senior graphic 
designer, took responsibility for the redevelopment of the website, worked on both the 
design and back-end of the site and made sure the site architecture was �t for purpose. 
This new site was launched in October 2013. In the last two months of 2013, Sara and 
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record its thanks to Kay, whose editorship has been widely recognised throughout 
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Education and learning 
committee
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spirituality development and congregational learning. Perhaps the key to this is a constant 
interweaving of di�erent elements in synod, congregational and college life. The college, 
while in governance and identity distinct, is nonetheless strongly embedded in the whole 
life of the synod. We are able to develop educational responses because we are engaged 
in the conversations and the challenges from the outset. The phase ‘learning church’ is 
often used, not infrequently with a question mark at the end. Often, it is taken to mean 
a church in which a signi�cant number of its members are engaged in learning, maybe 
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8.6 	 All of this has happened thanks to the fabulous response to the appeal (which 
stands at £6,768,699 as January ends). We have been humbled by donations from 
across the United Reformed Church and beyond. We have been entrusted with much. 
We say a sincere ‘thank you’ to all who have given Westminster this future, not least 
those on our committees who have supported us. We owe special thanks to Brian Long 
who has led the appeal magni�cently.

8.7 	 Transformation includes changes amongst our people. Last summer Susan 
Durber left as principal to begin theological work with Christian Aid. No one connected 
with Westminster can be in any doubt that we would not be where we are without 
her talent, vision, courage and leadership. Susan completely embraced our being a 
resource centre for learning and enabled Westminster to embrace this vision with 
vigour and verve. The United Reformed Church owes Susan a tremendous debt. Neil 
Thorogood became Westminster’s principal as 2014 dawned. 

8.8 	 At Easter 2014 Tony Bottoms steps down as the chair of governors. Our debt 
to Tony is immense and we honour his wise and dedicated service. We are delighted 
that Nigel Uden now brings the wealth of his experience and gifts to the role. We are 
appointing a new full-time director of pastoral and church programmes to teach and 
to develop our resourcing of local congregations, closely collaborating with synods 
and wider United Reformed Church networks. Art @ Advent in 2013 was the �rst such 
new o�er and we plan a growing programme delivered at Westminster, taken across 
the United Reformed Church and made available online. We have welcomed new faces 
amongst our support sta� as we open up to church and commercial use around the 
clock and throughout the year.

Looking forwards:

8.9 	 Westminster is now properly equipped to serve. We will continue to o�er 
rigorous and empowering theological education for those preparing for ministry. 
We will build our collaboration within the Federation, especially as we share our 
premises with the Henry Martyn Centre for mission studies and as we look forward 
to welcoming, in a new building on our site, the Woolf Institute for the study of 
relationships between Christians, Jews and Muslims. The Federation begins teaching 
a new undergraduate common award from September 2014, currently undergoing 
validation with Durham University. We look forward to its increasing �exibility and 
potential to meet many of the United Reformed Church’s needs. Other courses will 
remain with Anglia Ruskin University and the University of Cambridge.

8.10 	 We envisage a widening range of United Reformed Church groups, committees 
and networks using Westminster, and have devoted time to visits and conversations 
across the United Reformed Church. Listening has been fundamental to shaping our 
future programmes. We will increasingly unlock Westminster’s creative potential as 
venue and resource for the whole Church: equipping leaders, encouraging disciples, 
being blessed by learning together. We are eager to welcome individuals and groups, 
committees and whole congregations. We will o�er short days and longer stays, 
engagement with key thinkers and space for retreats. We will craft events or simply 
o�er you wonderful accommodation and hospitality leaving you free to do your own 
thing. We will provide B & B accommodation throughout the year and cater to big 
conferences. Whatever your needs might be, please contact us to talk them through. 
Westminster is your place in Cambridge. 

9.	  The Windermere Centre
9.1 	 The mission statement is being used to inform all areas of Centre policy, from 
programme planning to individual team member personal development goals. 

9.2 	 The work of the Centre continues to draw upon its distinctive setting in the  
Lake District: 
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Looking forwards:

9.7 	 We have three major priorities: 
•	 extending the customer base beyond the United Reformed Church;
•	 resourcing the United Reformed Church more e�ectively; 
•	 developing closer working relationships with the other resource centres for 

learning.

9.8 	 The immediate priority for the Centre, implementing the review 
recommendation, is to use the next three years to extend the customer base beyond 
the con�nes of the United Reformed Church. 
a.	 Strategically, the marketing priority is not to focus on ‘saturation advertising’ 

but rather to create new relationships with our ecumenical partners and others 
through peer recommendation (on the principle of Facebook ‘likes’). This is by 
far the most e�ective way of creating a sustainable customer base and, equally 
importantly, of extending and creating new ecumenical relationships. 

b.	 The development of the iChurch local church website project, the use of social 
media (Facebook, Twitter, LinkedIn, etc) and the extension of online learning 
opportunities is proving to be very e�ective in this regard. The Windermere 
Online Festival has created an important new working relationship with the 
Baptist Church, for example. We are monitoring the transition from online 
contact to residential participation in courses.

9.9 	 The second priority is to resource the United Reformed Church more e�ectively 
– both to ‘scratch where the Church is itching’ and also to create itches where they 
ought to be but do not currently exist. We are focusing on the following areas.
a.	 When Church and Kingdom collide. Encouraging these explorations and 

conversations as part of the United Reformed Church’s wider discussion on the 
future of the Church.

b.	 It just works. Sharing and disseminating good practice as a way of encouraging 
the United Reformed Church to expect to grow, rather than simply to decline.

c.	 Growing new disciples by promoting evangelism and outreach that engages 
people with no previous Christian background. In this regard, we want to 
support and extend the United Reformed Church’s involvement in Fresh 
Expressions.

d.	 Renewal of faith and deepening discipleship.
e.	 Seeing an ageing Church as a resource-rich, e�ective Church rather than a 

failure.

9.10 	 The third priority is to develop closer, more intentional working relationships 
with the other three resource centres for learning in order to resource the Church more 
e�ectively and reduce the risk of a situation in which the RCLs are in competition with 
each other for increased share of a shrinking market base. We envisage a strategy that 
models the learning community that the United Reformed Church has stated it wishes 
to become.

Please pray that the Centre will continue to be a faithful and signi�cant servant of, and 
resource to, the United Reformed Church.
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Appendix 1

Statistics of students in education for ministry phase 1



United Reformed Church  �%����General Assembly 2014  �%����171

Education and learning E
d

u
c
a

tio
n

 a
n

d
 le

a
rn

in
g

 –
 A

p
p

e
n

d
ix

 2

Appendix 2

Students sent by synod

01 Northern

	 Stipendiary
	 Elaine Colechin		  Westminster College

02 North Western

	 Stipendiary
	 Samantha Aspinall		  Westminster College
	 Linda Rayner			   Northern College
	 Jim Williams			   Northern College
	 Nick Jones			   Westminster College
	 Daleen Ten Cate		  Northern College
	 Alison Claire Smith		  Westminster College

03 Mersey

	 Stipendiary
	 Alison Micklem		  Northern College
	 Diane Farquhar		  Scottish Congregational and United Reformed College
	 Angela Rigby			   Northern College

04 Yorkshire

	 CRCW
	 Lisa Marie Wig�eld		  Northern College

	 Non-Stipendiary
	 Angela Lawson		  Northern College

	 Stipendiary
	 Catherine Lewis-Smith	 Westminster College

05 East Midlands

	 Stipendiary
	 Liz Adams			   Northern College
	 Henriette Wentink 		  Westminster College

06 West Midlands

	 CRCW
	 Kirsty Mabbott 		  Northern College
	 Vicky Longbone		  Northern College

	 Non-Stipendiary
	 Peter Kimberley		  Northern College
	 Elaine Hutchinson		  Northern College

	 Stipendiary
	 Chris Dowd			   Westminster College
	 Zaidie Orr			   Northern College
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07 Eastern

	 Stipendiary
	 Bruno Boldrini 			  Westminster College
	 Gillian Thomson		  Westminster College
	 Bryn Rickards			   Westminster College
	 Martin Belgrove 		  Westminster College

08 South Western

	 Stipendiary
	 Janine Atkinson		  Westminster College

09 Wessex

	 Stipendiary
	 Joshua Norris			   Westminster College
	 Richard Stein			   Westminster College
	 Ruth Wilson			   Westminster College
	 Paul O’Connor			  Northern College

10 Thames North

	 Stipendiary
	 Catherine McFie		  Westminster College
	 Matthew Prevett 		  Westminster College
	 Trevor Hahn			   Westminster College
	 Memona Shahbaz		  Westminster College
	 Rebecca Plunkett		  Northern College
	 Sally Bateman			   Westminster College

11 Southern

	 Non-Stipendiary
	 Tim Reith			   Westminster College
	 Lisa-Maria Browning		  Westminster College

	 Stipendiary
	 Phil Wall			   Westminster College
	 Martin Ferris			   Westminster College

12 Wales

	 Stipendiary
	 Branwen Rees			   Westminster College
	 Stephen Best			   Northern College
	 Nadene Dorothy Snyman	 Scottish Congregational and United  
						      Reformed College

13 Scotland

	 Stipendiary
	 Stewart Cutler		 Scottish Congregational and United Reformed College
	 Jake Tatton		  Scottish Congregational and United Reformed College

Total Students	45
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Equalities committee:
Equalities means everyone
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4.	 Are children and young people included in all the structures of the United 
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Faith and order committee
The faith and order committee exists:
•	 to address issues of faith and order on behalf of the URC;
•	 to participate in and respond to ecumenical and inter-faith discussions on faith and  
	 order issues;
•	 to advise the assembly, its o�cers and committees on questions of faith and order;
•	 to listen to concerns raised by local churches, synods and individuals and to advise  
	 as appropriate;
•	 to publish and disseminate occasional materials relating to questions of faith and order.

Committee members:
Convener: Elizabeth Welch
Secretary: David Tatem
John Bradbury (co-opted), Susan Durber (to 2013), Sarah Hall, Michael Jagessar, Tim Meadows, 
Richard Mortimer (to 2013), Neil Messer, Malachie Munyaneza, Stephen Orchard (co-opted), 
Augur Pearce, Sally Thomas

1.	  Introduction
1.1 	 The 2012 General Assembly agreed to the creation of the faith and order 
committee to replace the previous, informal faith and order reference group. This is 
therefore the �rst report from the committee. 

1.2 	 There have been six meetings since the last Assembly, normally taking place over 
a 24 hour period at Westminster College. 

1.3 	 Members of the committee and others serve on a number of other faith and 
order bodies. John Bradbury serves on the World Communion of Reformed Churches’ 
dialogue group with the Roman Catholic Church. Susan Durber has served on the Faith 
and Order Commission of the World Council of Churches and has been nominated to 
serve for a further term. Neil Messer serves on the ethics committee of the Community 
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3. 	 Ecumenical documents and conversations
3.1	 Church of England conversations
A bilateral group has now been established between the United Reformed Church and 
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are John Bradbury, Sarah Hall, Lindsey Sanderson, Ann Shillaker and David Tatem (co-
secretary). The Catholic members of the group are Colin Carr, Anne Doyle, Tim Galligan 
(co-secretary), Patsy McDonald and Clare Watkins. The group meets twice a year. 

3.7 	 World Council of Churches General Assembly
The Assembly of the World Council of Churches in Busan, South Korea in November 
2013 generated a number of documents and statements which are sent out to member 
Churches to be received. The committee has begun to consider ‘Towards a Common 
Vision’, the latest unity document of the Faith and Order Commission, as well as the 
unity statement of the Assembly itself. We are pleased that Susan Durber was one of the 
co-authors of the unity statement. The intention is to encourage engagement with the 
document at congregational, synod and Assembly levels. The World Council is asking 
for responses by the end of December 2015.

4. 	 Other issues and themes
4.1 	 Ethical decision making
Neil Messer connects the thinking of the committee with the ethics committee of 
the Community of Protestant Churches in Europe which is currently grappling with 
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4.6	 Worship
4.6.1	 With the demise of the previous Doctrine, Prayer and Worship Committee there 
has been no speci�ed home for worship issues. The committee has identi�ed that 
as there are often issues of faith and order relating to speci�c worship situations, it 
should ensure that worship is covered by its agenda. Two particular initiatives had been 
undertaken. Susan Durber contributed to a conference in February 2013 on the subject 
of the theological nature of worship. 

4.6.2	 The Committee is currently in the process of producing a booklet of worship 
proverbs. This is based on the World Communion of Reformed Churches’ document, 





180  �%����United Reformed Church  �%����General Assembly 2014

FinanceF
in

a
n

c
e

Encouraging further generosity

6. 	 To encourage congregations drinking deeply of God’s goodness and generosity 
to re�ect this in �nancial terms, the stewardship sub-committee have produced an 
updated version of the �nancial stewardship programme TRIO (The Responsibility Is 
Ours). This has been designed speci�cally for our context and is equally suitable for URC 
congregations and ecumenical partnerships. The new pack was piloted across forty 
churches in 2013 and will be launched before Assembly. Churches who have worked 



United Reformed Church  �%����General Assembly 2014  �%����181

M
in

is
trie

s

Ministries committee
The committee is responsible for the ministry of Word and sacraments, church related community 
work, lay preaching and eldership. It is concerned with central care and conditions of service, 
chaplaincies in industry, higher and further education and in the armed forces, and special 
category ministry. It has concern for the pastoral support of ministers, church related community 
workers and lay preachers, including supervision, appraisal, self-evaluation and counselling.  
It oversees the work of the assessment board and is assisted by four sub-committees.

Accreditation sub-committee
Maintaining the roll of ministers, this sub-committee accredits those applying for inclusion 
after training and those coming from other denominations. It is concerned with numbers and 
recruitment. It also deals with applications for special category ministries.

Church related community work programme sub-committee
This is responsible for supporting the church related community work ministry and programme 
und.6(e)-10.4(e) 
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5. 	 Apostles
5.1	 Having stressed the strong sense of discipleship essential in the Church, we also 
recognise the apostolic nature of our work. The Church sends as well as a�rms and, 
although we often seem to be trying to bring the world into the Church, we are very 
much about equipping people to bring the Church into the world. One way in which 
we do this is through chaplaincy, both ordained and lay. ‘The chaplain’ may be a job 
title for an individual but the ministry being exercised is for the bene�t of the Kingdom 
and the Church and is healthiest when it is understood and supported by the whole 
Church. We wish to renew our plea that the whole Church value the work undertaken 
by those serving as chaplains, either part-time or full-time, and we encourage those 
local churches which have a chaplain in membership, or have links with a chaplaincy 
locally, intentionally to include prayer for and support of the chaplain on their agenda 
and in their devotions.

5.2	 Whilst chaplains are found in a variety of spheres we mention one particular 
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Ministries:
Accreditation sub-committee
Sub-committee members:
Convener: Geo� Townsend (until 2013), Fran Ruthven
Secretary: Craig Bowman 
Members: Bridget Banks, Richard Church, Helga Cornell, Malcolm Fife (until 2013), Jim Murison, 
Tessa Henry-Robinson (until 2013), Naison Hove, Graham Campling (convener of national 
assessment board)

1. 	 Special category ministry posts
1.1	 Following a hiatus whilst the General Assembly and Mission Council considered 
a proposal for the funding of other ministries and a transfer of responsibility for special 
category ministry to the synods, 2013 saw a number of new applications, although 
2014 has not seen any.

1.2	 Several posts have been renewed and the post at Milton Keynes West Flank 
has ended. New posts have been approved for Oldham Town Centre, Salford-Oasis, 
Chorlton and Whalley Range, Saltaire, and Brighthelm.

1.3	
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Reformed Church in one speci�ed post for a limited period of time. Five certi�cates 
were granted in 2012 and seven in 2013.

3.2 	 The issuing of certi�cates of eligibility and certi�cates of limited service may 
appear to be a bureaucratic annoyance, yet we see it not only as part of our function 
to administer the roll of ministers, but also of signi�cant pastoral import in supporting 
congregations and individuals and ensuring suitable accountability.

4. 	 The roll of ministers
Admissions to the roll of ministers (from 1 st April 2012 to 31 st January 2014)

4.1 	 By ordination and induction:
Nigel Adkinson, Heather-Anne Adlem, Lorraine Aizlewood-Threlfall, Kay Blackwell, 
Nicholas Brindley, Chris Burgham, Harmke Aleida Dorothee Büürma, Allison Claxton, 
Graham Dadd, Christopher Kemshell, Anne Lewitt, Mhari Mclintock, George Mwura, 
Rosemary Shirley, Penelope Smirthwaite, Melanie Smith, Helen Warmington,  
Ruth Watson, Meryl White, Grant Wilson, William Young

4.2	 By transfer from other churches:
Ernie Bosse (Uniting Presbyterian Church in Southern Africa), Alan Gibbon 
(Congregational Federation), Joan Ross (Presbyterian Church of Aotearoa New Zealand), 
Wilbert Sayimani (Uniting Presbyterian Church in Southern Africa), Samuel Silungwe 
(The United Church Of Zambia)

4.3 	 By changes within the roll of ministers:
James Gascoigne (non-stipendiary to stipendiary service), Robert Maloney (non-
stipendiary to stipendiary service), Andrew Royal (non-stipendiary to stipendiary service)

4.4 	 Deletions from the roll of Ministers by resignation and/or transfer to another 
denomination:
George McCleave, Andrew Pugh, John Rees

5. 	 Church related community workers
Admission to the Roll of church related community workers 
(from 1 st April 2012 to 31 st January 2014) by commissioning:

None

6. 	 Assembly accredited lay preachers
6.1	
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Ministries: 
Church related community work 
programme sub-committee
Sub-committee members:
Convener: Jacky Embrey
Secretaries: Suzanne Adofo, Steve Summers
Members: John Campbell, Graham Ghaleb, John Grundy, John Mellor (until 2013), Keith Morrison, 
Marie Trubic, Carolyn Smyth, Paul Whittle

1. 	 Seeking candidates
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Ministries: 
Maintenance of the ministry 
sub-committee
Sub-committee members:
Convener: Anthony Haws (until 2013), Pamela Ward
Secretary:	 Craig Bowman
Members:	 Alison Hall, Andrew Martlew, Peter Rippon, Richard Turnbull, Eilidh Young, 		
Chris Evans (convener of pensions executive), John Ellis (honorary treasurer)

1.	



188  �%����United Reformed Church  �%����General Assembly 2014



United Reformed Church  



190  �%����United Reformed Church  �%����General Assembly 2014

M
is

s
io

n

Mission committee
The central task of the mission committee is to focus on mission, working with the whole of the 
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been mooted. The secretary for church and society has played a role in  
supporting the West Midlands venture. 

3.7	 Through JPIT we have been involved in public issues on the global stage, 
including climate change, nuclear disarmament, the Middle East situation and the  
use of drones.

4. 	 Commitment for life 
4.1	 As a programme of General Assembly, commitment for life sits within  
the mission team but also has its own reference group convened by John Gri�th.  
The group meets three times a year and is the regulating and supportive body for  
the programme coordinator and administrator.

4.2	 Christian Aid receives 75% of the money contributed, to be divided equally 
among our four partner countries. The World Development Movement receives 
10% for their work on the root causes of poverty. The remaining 15% is used for the 
administration of the scheme and for grants. In recent years these have been given 
to the Jubilee Debt Campaign, Fairtrade Fortnight, Banana Link, the Ecumenical 
Accompanying Programme in Palestine and Israel, the Trade Justice Movement and  
our intern scheme.

Members of FURY at the  
IF campaign gathering

4.3	 During the last two years contributions from churches have remained steady but 
are part of a gradual decline. This has been masked by a legacy we received over three 
years from 2011. Churches are looking closely at how and where their giving is sent, 
so we are pleased to see that the total has not declined further. Grateful thanks are 
expressed to all contributing churches. 

4.4	 Commitment for life is very much part of the identity of the 
United Reformed Church as a church passionate about justice and 
living out our faith through action as well as words. As the single 
largest denominational giver to Christian Aid our contributions are 
vital for the work in our partner countries/region. Churches are 
more informed of issues related to their partner country and build a 
relationship with the partners.

4.5	 In 2013 Christian Aid made the di�cult decision to cease funding work in 
Jamaica. Following discussion with Christian Aid and Reference Group members, 
Central America was chosen as our new region. This comprises Honduras, El Salvador, 
Guatemala and Nicaragua. We look forward to learning more about this region.

4.6	 We continue to provide educational and worship resources. A service outline 
for Commitment for Life Sundays has been particularly well received. The 2014 outline 
focuses on Water – A precious resource. The annual visit to Israel and the occupied 
Palestinian territory and advocates’ days provide opportunities for people to learn 

���/�����v�Ÿ�š�Ç��
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more about our work and the issues involved. Monthly emails continue to be a great 
source of information for local churches. Stories for change provides stories on the 
issues in Central America, Bangladesh and Zimbabwe whilst Moving Stories looks at the 
situation in Israel and the occupied Palestinian territory.

4.7	 Since the last Assembly commitment for life 
has been part of organising two conferences within 
the ecumenical World Development Conference 
group. The last one took place in February 2014 and 
focused on Good Work. These events bring together 
supporters from across the denominations, non-government organisations and 
charities to engage and be inspired on development issues. Other ecumenical work 
has included the the World Council of Churches’ planning group for the World Week 
for Peace in Palestine and Israel. Last September a vigil was arranged outside Friends’ 
Meeting House, London at which the Revd Paul Dean from Ashford shared the service 
with Bishop William Kenny, auxiliary Bishop in the Archdiocese of Birmingham.

4.8	 Our website continues to o�er information and inspiration for churches. Over 
the last two years it has advertised the IF campaign, Fairtrade Fortnight, Christian Aid’s 
Tax and Climate Justice Campaigns and The World Development Movement’s Carbon 
Capital and Food Speculation campaigns. All these campaigns have the potential to 
make a huge di�erence to people in poverty. 

4.9	 The IF campaign achieved the political targets that it had set itself. There was a 
signi�cant amount of funding pledged for nutrition ($4.1 billion in total) and progress 
towards the 0.7% target for aid and development, but most signi�cant were the 
achievements around tax. Tax was put on the G8 agenda and the government talked 
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4.11	 In August 2012, Miriam Webb took on the role as Christian Aid Collective/
commitment for life intern. August 2013 saw Ian Rowe come into the post. He has  
spent much of his time working with Pilots groups, especially in Yorkshire and Scotland. 
This successful scheme has given us a real opportunity to work more closely with 
younger people in churches and at synod events. With a focus on helping young 
people understand about the injustice in this world it is also our way of o�ering a 
legacy for the future.

5. 	 Ecumenical relations
5.1	 Much of the work of ecumenical and interfaith relations lies in responding to 
events at local, national and international level. There is much ‘business as usual’ to 
report along with new developments. 

5.2	 Following the service of healing of memories in Westminster Abbey, we have 
established a dialogue group with the Church of England. In Wales we are involved 
with other ecumenical partners in considering the proposals for a uniting Church 
that emerged from the Gathering in Aberystwyth. Our conversation with the Roman 
Catholics in England and Wales has entered its second phase. 

5.3	 The secretary for ecumenical relations, 
has represented the United Reformed Church 
on the Joint Implementation Commission of 
the Anglican Methodist Covenant and on the 
Methodist/Anglican Panel on Unity and Mission. 
He has continued to sit on the Church of England’s Council for Christian Unity. More 
widely he serves on the Churches Together in England Enabling Group, the Theology 
and Unity Group and the Churches’ Inter-religious Network of Churches Together in 
Britain and Ireland, as well as in a number of more informal ecumenical and interfaith 
networks. Part of his work is concerned with interfaith relations and therefore he 
serves as co-secretary to the Methodist/URC Interfaith Reference Group which is still 
undergoing review and possible restructuring following reductions in the Methodist 
interfaith budget. The interfaith agenda is a growing area of work. We now have a 
network of synod interfaith advocates who meet annually.

5.4	 Ecumenical and interfaith roles are 
ful�lled by the Revd Sally Thomas in Wales 
and the Revd Mitchell Bunting in Scotland. 
The three o�cers operate together as a team 
and have begun regular meetings to ensure 
co-operation on ecumenical issues that  
a�ect the United Reformed Church across 
the three nations.

5.5	 There have been a number of events 
of signi�cance since the last Assembly. 
September 2012 saw the Churches Together 
in England (CTE) Forum in Swanwick where 
the United Reformed Church representation 
exceeded the allotted number due to United 
Reformed Church members ful�lling other 
ecumenical roles, a fact which does not 
go unnoticed. The Forum also indicated 
the changing pattern of ecumenism in 
the new Churches that are coming into 
membership and which are expanding CTE’s 
ecclesiological and theological spectrum.

The World Council of Churches 
Assembly in Busan, South Korea 

 Ecumenical partnerships
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5.6	 October 2012 saw the second joint meeting of the Methodist Council with our 
own Mission Council. This has resulted in a good deal of re�ection on the similarities 
and di�erences between our two denominations and the di�erent directions in which 
we are moving. Recently the Methodist/United Reformed Church Liaison Group has 
moved towards a new pattern of working as a task group, with responsibility for dealing 
with the day to day issues that need to be resolved between the two churches. Often 
these relate to the lives of the approximately 300 United Reformed Church/Methodist 
local ecumenical partnerships. Recently the secretary for ecumenical relations is to be 
part of a small CTE group that is currently reviewing the life and necessary support for 
local ecumenical partnerships in England. 

5.7	 There have now been two occasions where our synod ecumenical o�cers have 
met together with their Church of England and Methodist counterparts, most recently 
in November 2013.

5.8	 In September 2012 the secretary for 
ecumenical relations, along with other delegates 
from the United Reformed Church, attended the 
General Assembly of the Community of Protestant 
Churches in Europe. In June 2013 two delegates 
attended the General Assembly of the Conference of European Churches in Budapest 
and in November 2013 two delegates with the secretary acting as adviser attended 
the General Assembly of the World Council of Churches in Busan, South Korea. At this 
Assembly the Revd Sarah Moore, one of our delegates, was appointed to the Central 
Committee. A number of other United Reformed Church representatives continue to 
contribute and serve on international committees dealing with theology, ethics and a 
range of social and political issues.

The World Council of 
Churches Assembly in  
Busan, South Korea

5.9	 September 2013 saw another theological consultation with our covenant 
partners in the Church of the Palatinate (Germany), reminding us that this long 
standing partnership with another European Church continues to be active and valued.

5.10	 The ecumenical and interfaith scene therefore has continued to be both active 
and evolving. The secretary also serves as secretary to the faith and order committee 
and the discussions initiated by that committee around the future of the Church have 
inevitably taken into consideration our ecumenical relations and the wider scene and 
will continue to do so. 
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6. 	 Mission
6.1	 The Church is called, sent and empowered through the Holy Spirit to join in 
God’s mission of transformation. The Mission Team seeks to support the Church at  
all levels in responding to the call to “be God’s people, transformed by the Gospel, 
making a di�erence for Christ’s sake”. Within the wide brief of the mission team, 
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6.5	 In October 2012 the mission committee started discussions on submitting an 
application to the Council for World Mission’s mission support programme (phase 3). 
The committee identi�ed the need for evangelism and how to equip people in the 
United Reformed Church for this task as the focus to be explored for a new mission 
programme. A small group of committee members and sta� produced a proposal for 
a three-stage process for creating a culture of evangelism in the URC. This was widely 
discussed across the Church between March and September 2013. Feedback showed a 
number of reservations about the proposal, including uncertainty whether evangelism 
should be the focus and how evangelism should be de�ned, concerns about initiative 
overload and most of all, lack of con�dence in expressing/articulating one’s personal 
faith. As a result the mission committee has agreed that the proposal be reshaped to 
focus on pre-evangelism and discipleship.

6.6	 In 2012 the United Reformed Church registered as a denomination to take part 
in Back to Church Sunday. Back to Church Sunday started in 2004 to encourage church 
members to invite a friend or family member to come to church on the last Sunday of 
September. The secretary for mission has continued to support 
the promotion of Back to Church Sunday, with the support of 
the communications department. In 2012 a total of 197 United 
Reformed churches took part. However, in 2013 the number of 
participating churches dropped to 97. This was in line with an 
overall decline in participation in the UK in the past year, but in 
contrast to the overall success of Back to Church Sunday, with 
25,000 participating churches in 13 countries. The BTCS team is considering how the 
initiative should develop further and a new format is proposed for 2014, comprising a 
season of invitation with �ve invitational Sundays ( www.backtochurch.co.uk ).

The launch of Back to  
Church Sunday 2014 at 
Lambeth Palace

6.7	 HOPE entered its penultimate year in 2013. In order to promote HOPE and 
to support local churches in their engagement in mission, the mission department 
distributed the resource book Hope, the Heartbeat of Mission to local churches, ministers 
and local leaders. Funded by the James Donald Tract Fund more than 1,500 copies were 
given out. Four training events during June and July 2013 were also o�ered, in Hinckley, 
Warrington, Wolverhampton and London. The HOPE book was accompanied by a 
lea�et on the Flesh and Blood Campaign, which seeks to encourage blood and organ 
donation. The mission team supports the campaign together with the communications 
department (www.hopetogether.org.uk) ( www.�eshandblood.org ).

6.8	 The Mission Enablers Network continues 
its quarterly meetings, supported by the secretary 
for mission and the administrator. The network 
continues to grow with several pioneer ministers 

 Evangelism 

 Community partnerships
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with synod roles also attending. For the �rst time a joint networking conference was 
held, bringing together the training and development o�cers, the mission enablers, 
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8.6	 An URCLE (United Reformed Church learning 
environment) rural network has been initiated and  
has the potential to develop into an ecumenical rural 
virtual network, seeking to strengthen mission, identity 
and communication. 

8.7	 Four students from the Cambridge Theological Federation (CTF) were recruited 
in October 2013 for the CTF’s rural social context placement – an outward-facing  
one-week placement seeking to understand context better. At the Arthur Rank Centre 
the rural ministry course was delivered twice a year for those new to, or returning to, 
rural ministry.

8.8	 Having been closely involved in the development 
of the ecumenical rural development enabler post for the 
Peak District National Park, the rural o�cer then became 
a member of the management group. He has continued 
to ful�l duties as a trustee of the farming community 
network, sat on the Country Way editorial board, represented the Arthur Rank 
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East Midlands’ youth exchange with the Botswana Synod of the United 
Congregational Church in Southern Africa

9.4	
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9.8	 The World Council of Churches’ General Assembly was 
held in Busan, South Korea, from 29 October to 9 November 
2013. This unique gathering happens every seven (now to be 
eight) years. It carries forward the ecumenical and mission 
agenda of the Churches and met around the theme “God of Life, 
lead us to justice and peace”. The United Reformed Church was 
represented by Michael Jagessar and Sarah Moore with David 
Tatem as ecumenical adviser. Statements and documents from 
the Assembly are now being received in various ways within the 
Church and in conjunction with ecumenical partners. 

9.9	 As well as facilitating a United Reformed Church presence 
at a number of international assemblies, we were able to send 
representatives to the synod or assembly of a number of partner 
churches. These included in the Church of the Palatinate 
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Pastoral reference and welfare 
committee 
The committee considers the cases of ministers and church related community workers which  
are referred to it by o�cers or councils of the Church when there is perceived pastoral need.  
Such response may be needed: 
a.	 when synod moderators or synod pastoral committees seek assistance in their pastoral 

care of ministers, church related community workers (CRCWs) and congregations;
b.	 when there is a breakdown in relationship between the minister and congregation or the 

wider Church which, for whatever reason, does not fall within the pastoral care of the 
synod moderator or the synod pastoral committee;

c.	 when the continuation of a minister’s or CRCW’s service within the United Reformed 
Church is in question;

d.	 when �nancial assistance is sought from welfare funds.

Committee members:
Convener: Sheila Maxey
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disbursements totalling in the region of £70,000 per annum. This exceeds the income from 
the dedicated welfare funds so typically at least £10,000 p.a. of this total is provided from 
the ministry and mission fund.

2.2	 The committee would like to pay tribute to the invaluable work which Judy Stockings,  
the senior �nance o�cer, has done for the committee over the years. She has guided the 
5.3(o)-5.3(n-nm)-1(m)01ittee o 
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Church changes

Balcombe Free Church

Balcombe Free Church was founded in the 1850’s as the village Congregational chapel. 
In 1896 the former Tintern Abbey tearooms building was bought by one Thomas Wells 
of Lind�eld. Mr Wells was a staunch nonconformist and the �rst chairman of Lind�eld 
Parish Council.

The building was transported all the way to Balcombe and re-erected on the  
present central village site, which had also been purchased by Mr Wells. This �imsy 
building with its corrugated iron roof remained in existence for about one hundred 
years. It must at least have had �rm foundations. It survived the 1987 hurricane 
unscathed, not to mention generations of children playing riotous games. A brick 
front was added in 1968 which may have helped to hold the building together and 
certainly gave it a facelift.

Eventually, however, the old building was demolished, and the present new building 
was o�cially opened in September 1996, o�ering a place of worship and used regularly 
by village organisations.

In 1972 the church became a congregation of the United Reformed Church.  
Over the years it has been linked with various congregations: Christ Church,  
Pound Hill (now Crawley URC) in the 1960-80’s, then Moat, East Grinstead,  
and �nally Lind�eld URC from 2001 (renewing the earlier Lind�eld connection).

More recently the congregation became small numerically, and after much prayerful 
consideration it was concluded that the work and witness of Balcombe Free Church as 
currently constituted was complete. A closing service of thanksgiving was held on 8 
July 2012.

Bloomsbury United Reformed Church Centre  
Mission Project

In 1959 Saltley Congregational Church moved into a new purpose-built church on the 
Bloomsbury Estate in the Nechells area of inner city Birmingham. In 1979 they were 
joined by the members of the former Presbyterian church to form a congregation 
with 22 members. After what members described as a ‘decade of disinterest’ from the 
wider United Reformed Church, ministry was provided from 1987 to 1989. In 1989 a 
CRCW post was established and greatly valued by local residents and other community 
agencies. Activities for the community grew within the project but there was a decline 
in the congregation and the church asked its district council to consider establishing a 
mission project based in the Oliver Street premises. 

The three aims of the mission project were to o�er spiritual direction and pastoral care 
to local residents, to develop groups for fellowship and worship, to work with local 
residents, and to o�er advice and support to other groups within the Nechells area, 
which su�ered from high deprivation. Two successful achievements of the project 
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Bromsgrove United Reformed Church

The church in Chapel Street, Bromsgrove held its �nal service on 9 June 2013. This was 
a sad occasion but also a celebration of over 340 years of Christian witness in a small 
market town. 

Independents had worshipped on the site since 1672 and the �rst stone meeting house 
was erected in 1693. The current building was erected in 1832 and cost £1200 with 
seating for 420. It had a small graveyard, the last burial being that of the Revd Thomas 
Ashwell (the �rst full time minister) in 1860. In 1852 the elders were able to authorise the 
building of a schoolroom which was later used as the church hall. Both buildings were 
grade II listed. The church was unique to the area of Bromsgrove, built in a Grecian style 
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However, with an ageing and declining membership, and with o�ce-holders 
increasingly burdened with health concerns, the situation looked bleak. Finances were 
also running low. People feared for the future.

In a prophetic report to the AGM in March 2012, the church secretary, Mr J. Stephen 
Jones, noted that, ‘Twenty-six years ago, a stronger fellowship closed its church doors 
and along with its minister moved to Clayton—Trinity URC, Hanley. This transformed 
our church. Could it happen again?’

At Easter 2012, the church was approached by Newcastle Baptist Church, a strong 
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Grindon United Reformed Church and Grindon 
Church Community Centre

Grindon church’s building is situated in Galway Road on the Grindon estate in 
Sunderland. The church was opened as a Congregational church in 1956.

From 2003 until 2013 the church has hosted the Grindon church and community 
project (GCCP) and Helen Stephenson as church related community worker has led 
the project for those ten years. In that time the project has established a community 
garden, supported a well attended ‘messy church’, and provided accommodation for a 
number of community groups, including a youth group with over a hundred names on 
the books and a parents and toddlers group.

Helen has now moved on to another CRCW post in Sunderland. Nevertheless the 
question may be asked, why close? Well, the church has just three members which is 
not sustainable as church in the normal sense of the word. It is intended that at closure 
the church will become a mission project under the care of the Northern Synod, the 
building will continue to be a place of worship, and GCCP will continue as a charitable 
incorporated organisation. It is not so much closure as a new beginning.

Leigh United Reformed Church

Historically, Leigh United Reformed Church was known for its thriving choir and 
Sunday school. Uniformed organisations met within its walls and parade services 
were held regularly. In its latter years the church building was shared with a local well 
known dance group and this enabled further links with the community. Regular co�ee 
mornings became a popular meeting place for many local people. Another church,  
St John’s Apostolic Church of the Whole World, were invited to share the building. 
The church looked outwards as it shared ministry with the local Baptist church for �ve 
years and developed a twinning arrangement with the Mzilikazi United Congregational 
Church of Southern Africa. 

By July 2011 the church buildings were deemed un�t for public worship. The 
congregation joined the worshipping life of Kingsleigh Methodist Church and talks 
toward a local ecumenical partnership were actively pursued. However, a sad and 
honest decision was taken that it was time for the church to close.

Its mission continued through signi�cant �nancial gifts to Commitment for Life, the 
twin church in Bulawayo, Kingsleigh Methodist Church, the ministers’ pension fund 
and sponsorship of a child’s education. Many members of Kingsleigh Methodist Church 
shared in the closing service and it has been encouraging to see the witness continuing 
as former members of Leigh URC take up membership within the Methodist Church.

Lenham United Reformed Church

The Independent Church was begun in Lenham in 1662 by the former village vicar, 
the Revd Thomas Shewell. There are no further records until 1784, when a Mrs Albect 
from Devonshire came to live in nearby Harrietsham and by her zeal awakened people 
to faith. As a result the chapel building was erected in 1784 on the Maidstone Road 
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In recent years Lenham URC took part in a special category ministry project which 
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United Reformed Church 
history society
1.	 Since last reporting the society has continued to ful�l its objects of encouraging 
interest in and study of the history of the United Reformed Church and its antecedent 
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to identify books and other resources required by scholars already at work. In addition, 
Mrs Weller has retained key material in her o�ce, and is able to give guidance on 
sources and what material is available for consultation. She can be contacted every 
morning except Tuesdays by phone (01223 330620) or by email (hw374@cam.ac.uk). 

8.	 Library purchases included the �ve volume edition of the minutes and papers 
of the Westminster Assembly 1643-1652, edited by Chad van Dixhoorn, and the 
Cockermouth Congregational Church Book, published by the Cumberland and 
Westmorland Antiquarian and Archaeological Society. It has been possible to initiate a 
programme of re-binding those books most in need of new boards.

9.	 In line with decisions made at society and national levels, some local 
congregational material from the Churches of Christ archives was o�ered to county 
record o�ces and archive centres in London, Leicester and Cumbria. In addition, the 
National Records of Scotland in Edinburgh agreed to act as in the �rst instance as 
forwarding agent for material collected before the union of 1981, but with the option of 
retaining core records. 

10.	



218  �%����United Reformed Church  �%����General Assembly 2014

Information papersU
R

C
 m

u
s
ic

ia
n

s’ g
u

ild

URC musicians’ guild
1.	 2013 was not an easy year for the URC musicians’ guild. For several years now, 
the guild has been aware that its membership is declining, bringing challenges to the 
way in which it sees its future. Our regional activity has shrunk to a position where 
only our branches in southern England organise events. Our membership is very thinly 
scattered throughout the synods of the URC and it seems no longer a�ordable or 
practical to expect members to travel miles to meetings.

2.	 So the central committee has spent many hours heart-searching:
�%	 does the guild in its present form have a realistic future or...
�%	 should it accept that it has had 40 good years but now is the time to shut up 
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Schools relating to the URC

Bournemouth Collegiate School 

1.	 Bournemouth Collegiate School has enjoyed a successful time from April 2012 
to December 2013. The school numbers remain buoyant and strong, which is pleasing 
given our strong and excessive local mainstream and independent school competition 
and the economic climate which really only hit the Bournemouth and Poole areas in 
the last 12 months (always delayed along the south coast). Most pleasing has been the 
increase in numbers in year 12. However, the school is still challenged by having to o�er 
considerable �nancial support to many parents. 

2.	 The school has strengthened and signi�cantly enhanced our position and 
quality of output regarding pupil tracking and academic monitoring (with mentoring), 
the range of performing arts productions and events, sports academy success 
(international and national), visual and creative arts and photography, and musical 
repertoire and opportunities.

3.	 In addition, the school’s sta� team (support sta� and teaching sta�) has been 
signi�cantly strengthened through the additions of new sta� and more sta� posts, 
the appointments of some outstanding sta� and a focused continuing professional 



220  �%����United Reformed Church  �%����General Assembly 2014

Information papersS
c
h

o
o

ls
 re

la
tin

g
 to

 th
e

 U
R

C

Caterham School  

1. 	 I am pleased to report that, once again, the past year has been very successful.

2. 	 In academic terms we had our best ever year for GCSE results with every  
record broken:

A*	48% 
A*-A	 78% 
A*-B	 95% 
A*-C	 99.5%

3. 	 We also had some excellent A level results. The raw data did not match last  
year but they represent a signi�cant result for each student with many achieving 
personal bests:

A*	22% 
A*-A	 62% 
A*-B	 88% 
A*-C	 97%

4. 	 This year we have a record number of pupils on the senior school roll (879). We 
have record number of applications for both day and boarding places, which bodes 
well for the future. 

5. 	 The school maintains its commitment to holistic education, with a strong focus 
on what happens outside the classroom. 

6. 	 A notable and extremely positive 
development for the school is our recent 
purchase of Old Park Woods and Gravelly 
Hill Woods. As the Headmaster, Julian 
Thomas, states: ‘This is a truly signi�cant 
moment in the school’s 202 year history’. 
For those not wholly familiar with the 
area, the photograph shows Home Field 
with Old Park Woods in the background. 
As you will see, the woodland is 
contiguous with the school’s boundary. 
Its purchase takes the overall size of the 
school’s campus to over 200 acres. The 
school is committed to a programme of 
inspirational learning outside, as well as 
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8. 	 The school’s proud 
tradition of charitable activity 
continues with a wide range of 
events organised to support the 
school’s main charities, which 
are schools in Tanzania, India 
and Ukraine. The school’s charity 
committee, made up of Caterham 
sixth formers, plans all events and 
last year broke all previous records 
by raising nearly £20,000  
during the academic year 2012-13. 
A wide range of local and national 
charities is supported as well.

9. 	 The 2013 summer term 
ended on a high with Gyles 
Brandreth visiting us as our guest 
speaker on speech day. The head 
master was recently delighted 
to announce that the speaker at 
the next speech day will be none 
other than Brian Blessed!
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Eltham College 

1. 	 In 2012 Eltham College celebrated the centenary of its move from Blackheath to 
Mottingham. We recreated this event with a charity run from Blackheath to Mottingham 
involving pupils, sta� and parents, raising funds for a local children’s hospice. A centenary 
dinner with an invited audience heard Lord Puttnam remind us of the importance of 
Eric Liddell to the world, not just Eltham College, where he was a pupil one hundred 
years ago. With 2012 being an Olympic year in London, the memory of Eric Liddell was 
very much to the fore both at Eltham College and on the television. There were three 
television programmes which involved the retelling of Eric’s great achievements in the 
Paris Olympics and his subsequent missionary work in China. The Real Chariots of Fire 
programme used pupils from Eltham to recreate and discuss the Paris Olympics and 
Eric’s legacy at the school. Songs of Praise from the Old Naval Chapel in Greenwich used 
Eltham’s trebles for most of the hymns. Finally, BBC Scotland came and �lmed Eric’s eldest 
daughter, Patricia, whom we had brought over from Canada to hand out the prizes at our 
annual sports day. There were even events which recalled the style of races and prizes 
distributed in 1912 (eg the Businessman’s Race, and a set of crayons!) Patricia Liddell then 
formally opened our refurbished sports pavilion which was used one month later as an 
o�cial training ground for the Olympic football tournament, with both Mexico (men) and 
the USA (women) training there before winning the gold medals. We were also delighted 
to have a former pupil, Jack Oliver, competing in the weightlifting competition in London 
– the �rst pupil to have been at the Olympics since Eric Liddell.

2. 	 The autumn term included performances of drama relating to 1912. Our annual 
carol service moved from the school chapel to Southwark Cathedral so that two 
services could be held, accommodating the whole school in the afternoon, and many 
parents and former pupils were present in the evening. The moderator of the Southern 
Synod of the United Reformed Church, the Rev’d Nicola Furley-Smith, was present at 
these services.

3. 	 Throughout the past two years, at the request of Old Elthamians, the school has 
been trying to recall the e�orts of our founding fathers in relation to the School for 
the Sons of Missionaries (our former name) by supporting a school in Tanzania. Kisasa 
Secondary School in Dodoma, the capitol city of Tanzania, is run by the state but has 
been in need of support for some time. Eltham College pupils visit the school over the 
October half-terms and take part in lessons helping the local children with English, 
sport and drama. A member of sta�, Mrs Elaine Galloway, has spent two years working 
in the school teaching physics and English. She was joined by a series of former pupils 
who have spent up to six months teaching science and English, two key subjects at 
the school. Monies have been raised at Eltham College to help build extra classrooms, 
a toilet block for girls, a sports �eld and a library, as well as paying for a librarian who 
opens the facility on Saturdays. We are delighted that our support has been welcomed 
with open arms. More pupils now want to attend the school and we are hopeful that 
their academic achievements will rise over the next few years.

4. 	 A similar project took place in Borneo in 2013, with a group of pupils led by the 
headmaster. They not only visited an orang-utan sanctuary but also spent four days in 
a village in the ‘Corridor of Life’ region helping the construction of two water towers 
and paying for tow tanks to provide clean water to the local villagers. The concept of 
ensuring that our pupils remain aware of the needs of others remains alive at Eltham 
College one hundred years on from Eric Liddell’s time.
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Silcoates School

1.	 As 2014 marks the 100th anniversary of 
the start of the First World War we, like many 
others, have turned our attention to a �tting 
commemoration of the events that marked our 
school and country all those years ago. With no 
living witnesses of the con�ict we must try to 
build on the memories left to us to help a new 
generation understand the importance of the 
‘war to end all wars’. In our chapel, our roll of 
honour furnishes us with the names of the fallen, 
our school having had an above average number 
of deaths in service during that war. 

2.	 We have been following that train of names in our recent journeys with year 
11 students to the battle�elds of northern France and Belgium, piecing together the 
stories of these Old Silcoatians, amongst so many others. Our A level theatre studies 
students have also taken these names as a starting point for their �nal examination 
piece which is to be called ‘The Silcoates 
Pals’. Our junior school made for us a �eld of 
remembrance last Remembrance Day and we 
aim to have a wall of remembrance for the 
centenary. Poppy seeds have been planted in our 
grounds which we hope will �ower this summer. 
Alongside these thoughts and plans we continue 
to support a number of charities including the 
Royal British Legion poppy appeal.

3.	 Our charity work is one of our strengths 
as a school. After our successful Goa project at 
Easter 2012, we are now linked with a school in 
Tanzania and aim to send a group of sixth form 
students to visit in October 2014. We hope to improve facilities at the school and take 
part in daily life with the students. Our major fundraising in 2013 was for meningitis 
charities in memory of William Blackburn, one of our pupils, who died from meningitis 
in December 2012 aged 14. We continue to remember him and our e�orts so far 
exceed £14,000. 

4.	 Our website – www.silocoates.org.uk – continues to provide news of all our 
activities. Chapel resources and activities for worship and learning with children and 
young people have been developed by our chaplain and can be downloaded free  
of charge. 
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Taunton

1.	
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World day of prayer  
Scottish committee
1.	 The committee’s preparations for the world day of prayer in March 2014 are 
now complete. The theme, Streams in the Desert, was prepared by Christian women in 
Egypt. They were continually in our thoughts and prayers as we prepared. Their hopes 
for democratic change in their country have sadly not materialised and many Christians 
have been victimised. We continue to remember them as we distribute the materials. 
Many of our committee have had requests to give presentations on the world day of 
prayer and Egypt, which we have been delighted to do. 

2.	 Two of our committee attended the quadrennial meeting in 2012. They enjoyed 
contact with representatives from all over the world. It was particularly helpful to 
discuss issues from representatives from the UK and Eire. It was agreed that we meet 
up every two years and Scotland agreed to host the inaugural meeting in Edinburgh 
in Sept 2013. Each team gave a presentation about what they did. Discussion followed 
about possible areas where we could collaborate. From this we have borrowed ideas 
and have now prepared a joint press release ready for WDP 2014 and a meditation 
lea�et based on the scripture readings.

3.	 Two of our members will attend the European conference in Salzburg in July 
2014. The committee has now started preparing the service for March 2015, planned by 
women in the Bahamas with the theme, Do you know what I have done to you? Fourteen 
of us attended a two-day retreat to study together and prepare for the work ahead. 
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RESOLUTIONS

Resolution 1
Appointment of acting clerk to the Assembly
General Assembly appoints the Revd James Breslin as acting clerk to serve until a  
new clerk has been appointed.

Resolution 2
Appointment of the convener of tellers for the election of  
the moderators
General Assembly appoints Rita Gri�uths to serve as convener of tellers for the  
election of the moderators 2016-18.

Resolution 3
Appointment of facilitation group leaders
General Assembly appoints AB, CD, EF to serve as facilitation group leaders,  
with the freedom to involve others as appropriate.

Resolution 4
Grindon Church Community Centre
General Assembly receives the Grindon Church Community Centre as a mission project 
of the United Reformed Church.	    	 Proposer: Lis Mullen	 Seconder: Ron Forster

Resolution 5
Mediacity Church (an Oasis/URC partnership) 
General Assembly receives Mediacity Church as a mission project of the  
United Reformed Church. 			   Proposer: 		  Seconder:
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Resolution 6
Metropolitan Church Manchester
General Assembly receives Metropolitan Church Manchester as a mission project of  
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Resolution 11
Faith and order committee: A�rming the United Reformed 
Church’s future
a)	 General Assembly, a�rming the United Reformed Church’s identity as both 

United and Reformed, gives thanks to God for the particular gifts of these two 
threads in the Church’s life, prays for the discernment of the Holy Spirit in the 
renewal of each, and commits the United Reformed Church to continue with the 
prophetic calling to unity in both the Church and the world.

b) 	 The General Assembly commends the paper What is the Spirit saying to the 
Churches? Affirming the United Reformed Church’s future for further study and 
re�ection. Assembly invites people and councils at each level of the Church to 
feed back comments to the faith and order committee by July 2015.

Resolution 12
Faith and order committee: Conciliarity
1. 	 General Assembly a�rms conciliarity, and in particular the role of the church 
meeting, as one of the gifts of the United Reformed Church, both to the wider Church 
and to the society in which this Church is set.

2.  	 In order that this a�rmation may become a source of renewal across the United 
Reformed Church, General Assembly commissions the faith and order committee, in 
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Resolution 13
Faith and order committee: Ordained local ministry
1.  	 General Assembly, a�rming the existing gift of elders and the diversity of 
gifts within each elders meeting as part of the United Reformed Church’s distinctive 
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Resolution 16
Mission Committee: Foodbanks
General Assembly welcomes the resource pack on foodbanks produced by the joint  
public issues team and commends it for study and use by all churches.

Resolution 17
Mission Council: Assembly-appointed posts
General Assembly con�rms the list of Assembly-appointed posts and the various  
a�liation requirements as outlined on pages 36 to 37 of the Book of Reports.

Resolution 18
Mission Council: Changes to the Structure
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Resolution 19
Mission Council: Membership of governance bodies
A.	 General Assembly agrees that with e�ect from the General Assembly of 2016 
there shall no longer be six additional representatives of the Synod of Scotland under 
category 2.(6)(h). 

B.	 General Assembly agrees to make the following changes to the Structure of the 
United Reformed Church:

Paragraph 2.(6)

Amend the �rst sentence to read:  “ The General Assembly which shall embody the 
unity of the United Reformed Church and act as the central organ of its life and 
the final authority, under the Word of God and the promised guidance of the 
Holy Spirit, in all matters of doctrine and order and in all other concerns of its 
common life shall consist of members of the United Reformed Church (save for 
those in categories (g), (l), (m) and (n)) as follows:”

Amend category (d) by the deletion of the words: “ , a committee convener or
otherwise entitled to membership of the Assembly,” so that it reads:  “ Where 
the moderator of synod is an o�cer of the Assembly the synod concerned shall 
appoint a substitute as its representative”.

Amend category (f) by the deletion of the words:  “ being members of the United 
Reformed Church,” (twice).

Amend category (j) by the addition of the words:  “ former chairmen and presidents 
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11.	 Three further representatives of each synod
12.	 Three representatives of FURY (including the FURY moderator)
13.	 Chair of the United Reformed Church Trust

With the exception of those in category 5 (the deputy general secretaries) all the above 
shall be members of the United Reformed Church.

The legal adviser and the convener of the law and polity advisory group shall be in 
attendance with the right to speak at all times, but not to use consensus cards or to vote.
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Resolution 22
Mission Council: Role of the synod moderator
General Assembly approves the role description for the synod moderator set out 
on pages 41 to 43 of the Book of Reports as a model for future synod moderator 
appointment groups.    

Resolution 23
Mission Council: Changes to standing orders
General Assembly agrees the changes to the standing orders as listed on  
pages 60 to 69.  

Resolution 24
Nominations committee
a)	 General Assembly appoints committees and representatives of the Church as set 
out on pages 138-152 of the Book of Reports, subject to the additions and corrections 
contained in the Supplementary Report to Assembly. 

b)	 General Assembly re-appoints the Revd Paul Whittle to serve as moderator of  
the Eastern Synod until 31 August 2020. 

c)	 General Assembly re-appoints the Revd Kevin Watson to serve as moderator of 
the Yorkshire Synod until 31 May 2020.

Resolution 25
General secretary
General Assembly appoints the Revd John Proctor to serve as general secretary from 
6th July 2014 until 30th June 2021.

Resolution 26
National Synod of Scotland: Scottish independence  
referendum 2014
General Assembly calls the United Reformed Church to pray for the people of  
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Resolution 27
West Midlands Synod: Non-stipendiary ministry age limit
Recognising that people are working longer in many occupations and that UK 
legislation has changed in recent years to enable people to work without fear of 
age discrimination; the General Assembly resolves to remove the age related entry 
quali�cations with regard to non-stipendiary ministry.

Resolution 28
South Western Synod: Giving to the ministry and mission fund
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